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1. Section 1: Introduction and Context

%_‘%Bﬁ’: glgﬁﬁgﬁ

1.1. Harrow International School Shenzhen and Harrow Little Lions safeguarding
philosophy and vision F§Z R EFRERFG T MishEH O EZERFHEE
B

Harrow International School Shenzhen and Harrow Little Lions (hereafter, Harrow Shenzhen)
unique philosophy is ‘Educational Excellence for Life and Leadership’. This drives the school’s
mission of ensuring that students are supported and empowered to achieve their academic and personal
potential. The foundation for enabling this to be realized is our strong commitment to ensuring the
highest standards of safeguarding and our active promotion of the welfare of children and young people.
Safeguarding is a key component of the ethos of the school and there is an expectation that all
stakeholders in our school community share and understand this commitment.

we R DINE PR CRARHIS) g BNl CRFRHLL) Bk & 2 < F L2,
FLAGAT . XIXBN 1A A A, RUAA DR 252 A2 45 2 SO IR G SEBRARAT ) = AR A AT 77
SEILIX — H AR 2R FATT W 5 AR v A OR R s R HE A DR, IR AR L FE AN D AEAE R
JUE AR AR — A RS AR 7, R A 1A R X T R 2t A Sk 3 2 g
I I PRI — K

Harrow Shenzhen fully recognises the moral and statutory responsibility in China as well as meeting
international standards to safeguard and promote the welfare of all children. We endeavour to provide
a safe and welcoming environment where children are respected and valued. We are alert to the signs

of abuse and neglect and follow our procedures to ensure that receive effective support, protection and
justice.

i BRI FE 73 AR BB THE o [ 38 FE AR € DU LA SRS & FE B bm v, DALR B AN 2t i A7
JLERIARER] . FATES IR R E MBI, k) LEZ R s EMEM . AT EAF M
BRI RIRFFEAS, FFEIERATHIRE 7 LR IR TATA RISCHF DRI ANIE 3o

Harrow Shenzhen’s philosophy and vision are aligned with those of the United Nations Convention on

the Rights of the child (UNCRC). Central to this is the acknowledgement that every child has basic
fundamental rights. These include the right to:

DRI HESHERS (REEJLERFAZ) (UNCRC) HRFFMATE. X — Rl
O ACGNEE N T A AR B AN o IX B L4 «

e life, survival and development
Al EFAURUR R

e protection from violence, abuse or neglect
BlEFJ1. ERERAN

e an education that enables children to fulfil their potential
BT RS K ERRNEE

e be raised by, or have a relationship with, their parents
R E XV KR

e express their opinions and be listened to.
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RIEE WIFBARIIT
Therefore, the welfare of the child is paramount;
BRIk, JLEAER 2 0CH 21,

e All children, regardless of age, gender, ability, culture, race, language, religion or sexual
identity, have equal rights to protection;

T LE, AR Wl se. Kb Mk, 1EE . BEEWEINNE, BHEAF
S ARTBUA

e All members of staff have equal responsibility to act on any suspicion or disclosure that may
suggest a child is at risk of harm;

BExb2os JLE AT e 2 2000 E KR KA PR BE B #E, BT 0 LA R SE STER R
AT 3h;

e  Children and staff involved in safeguarding issues will receive appropriate support.
PR L 22 A DRI TR R AR ) L B R R K 3R AR 08 24 ) SCHF

This document outlines the various procedures we have implemented to make sure every child remains
safe and happy. It applies to staff, volunteers and contractors working with pupils on school premises
or away from the school on an activity, visit or other educational pursuit.

AR T BATTA W DR BEA £ 1K) 22 G AN BRI T St 9 %% AR AR PP o e T AR RS A R A
5 BT SUSHABEES A T, S EE KR,

This policy therefore complements and supports a range of other policies (e.g. Complaints, Safer
Recruitment, Health and Safety, Code of Conduct). When undertaking development or planning of any
kind, the School will consider safeguarding aspects. The School’s safeguarding arrangements are
inspected by the Council of International Schools standards. The School will conform to the National
Minimum Standards for Boarding Schools in the UK.

Bk, ZBORANE ISR — RANHAMECR (Bl (B0F) « (B2« (@EM%
&) BUR. CRISFND) O o EBATEATEAR R BRI, 2R =5 8 2% 45 T
R, AR L & A R el TARR RS [ brog i b= (CIS) MUbRHEREATIN A . “AROR AT
B CELE A ) 2R R AR ) SR

1.2. What is safeguarding JLEZ &5 KIE X
1.2.1: Key definitions F#EE X

Key Terminology <82 R &

No single practitioner can have a full picture of a child’s needs and circumstances. If children and
families are to receive the right help at the right time, everyone who comes into contact with them
has a role to play in identifying concerns, sharing information and taking prompt action.

Safeguarding and promoting the welfare of children is defined as:
* Providing help and support to meet the needs of children as soon as problems emerge

» protecting children from maltreatment, whether that is within or outside the home, including
online
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* preventing the impairment of children’s mental and physical health or development

» ensuring that children grow up in circumstances consistent with the provision of safe and effective
care

» taking action to enable all children to have the best outcomes.

BOAAEAT B — [ WIk 2 RENS 2ot 1) LB A AR SR L o G0 SR LB AN 5 R A 1A I [ 45
IO, B im0 AT AR 2R VR 1) 73 A5 AN R REAT 3075 T A 4%
(R

PR HE ) LB AR A E N
o PRALHEOIAISCRE, DA IR B R A2 ) LB AR 75 SR
o RIVLESZIES, TRRIAZFENTILZING, OIFELINE
o Bk U [ Co RN B A fR R B SR 52 BT
o bR LEFESE AL A RURORHRO A R
o CRIBATENMERTT ) LE RS SR 45 R

Safeguarding refers to the proactive processes undertaken to protect children who have been
identified as suffering or being at risk of suffering significant harm.

JLERAERB A Z IRy R O A LS 2 0 r] BEl 52 300 () L TSR B Pk it
ik

Members of staff refers to all those working for or on behalf of the school, full time or part time,
including contracted staff such as cleaners and kitchen staff, temporary or permanent, in either a
paid or voluntary capacity.

R IR AR R AR TR R BGHIR 51, E45 IR BUK A RSN B T, a0
LA 5 ARG, HIEW 2 DAY B2 R 55 BUE I8 S YR i AE N

Child includes everyone under the age of 18. However, our duty to promote the welfare and health
and safety applies to all students in our care whether they are under or over the age of 18.

JLEAHE 18 SLUTHIFTA N E, FAMTEEARR] . (A2 ) 5T AEE ] T 3T B
A, TefhAlR 18 & LUk 18 Z L L.

Parent refers to birth parents and other adults who are in a parenting role, for example step-parents,
guardians, foster carers and adoptive parents.

QB H 3 A R A 7 LA R BRSO BE, Wi AL BB ARIFEAL
i3

1.2.2: Safeguarding Harrow Shenzhen

This includes: 1X f.35:

ensuring pupil health and safety; iffi {& 42 14 FE A 22 455

referring concerns or allegations about a child to the appropriate bodies promptly; J 5 5<%

Az BRI B 2T B R 7 2 T 2 ALY
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e bullying; %%
e all forms of abuse; & Fh 20 M) FE £
e harassment and discrimination. JEHf A1 AR ;
e use of physical intervention; i F4 £ il ;
e meeting the needs of pupils with medical conditions; Ji# & /7 7E B I IR 1 24 A2 1 75 3K 5
e providing first aid; H& L 2K
e drug and substance misuse; 254l ;
e cducational visits; ZLF V5 [n| F1Z WL ;
e intimate care; 5 &3 2
e internet safety; HL - 4% 4 42
e issues which may be specific to a local area or population, for example gang activity;
b N AT REAEAE R R, ARG Bl
e school security “FH% %
1.3. Designated Safeguarding Leadership Team )L %2 {#4 %1 57 H A

1.3.1: Designated Safeguarding Leadership Team at Harrow Shenzhen: 155 /% /| 2 (R 57 75
M

Designated Safeguarding
Lead JLE LRI B EZ A TTN

Zaynah Lyons
Director of Care, Guidance, and Support =42 5<% 537 FF FAT

Deputy Designated
Safeguarding Lead JL %
s CEIRD

Will Mitchell
Upper School Deputy Head of Pastoral H =~ iBRIK K (A4 KH)

Deputy Designated
Safeguarding Lead JL &

PN GO

Natalie Dirkze

Lower School Pastoral Coordinator /)%= 4Pt iE 7

Deputy Designated
Safeguarding Lead JL % &
PRI R

Daniel Berry
Head Master &£ &

Deputy Designated
Safeguarding Lead )L # {3

I GEIRD

Dr. Sean Knox

Principle Deputy Head (Whole School) % 45 BIlfZ

Deputy Designated
Safeguarding Lead JL# f&
TN GEIERD

James Berry
Head of Lower School /N3 K:

Deputy Designated
Safeguarding Lead JL# &

Jessica Pooley-Litt
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TN EIHFD Head of Upper School H2£##% K

1.3.2: Wider Safeguarding Members J|, 2 1725 4 =3k A7

In addition to the DSL Team the following members of staff are level 3 safeguarding trained and/or
key members of the wider safeguarding team:

B 7 2R L2 PSRRI LE L 2R DT BN, AN 5 02 LB % e R L IR AR -

Fiona Merrick Head of Early Years Centre %/j L[ [id K
Carol Yeung Head of Prep and Boarding %718 & #]+ FAT:
Lisa Johnston Head of Girls Boarding 44 %5 1 5 i
Abdelrahman Mahmoud | Head of Boys Boarding 53 /F 2715 4 Wi

1.3.3: Key safeguarding contacts: FHEHIEN :

Safeguarding Team safeguarding@harrowshenzhen.cn J L 2 % 4= R4 [4] A
Daniel Berry Head Master %1
Ahmed Hussain AISL Safeguarding Governor

157 )L 22 A R AP RS R

EXTERNAL CONTACTS: #MREEZ% A

Sian Jorgensen Safeguarding Consultant

sian.jorgensen@encompass-safeguarding.com

Council of International Schools: Safeguarding: info@cois.org

et e JLE Z AR

Local Police Service

Government Offices and Agencies

RS
BUR 732 2 BRI

Feng Hua Community X\#£41 (X Contact numberfk 5 HL1i: 0755- 86058411
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1.4. Our safeguarding guiding principles 41 R 5 R N
1.4.1: Core safeguarding principles #2174 [ I

The School’s core safeguarding principles are: “# 1 FIAZ O P 5 S5 ) 2 -

the school’s responsibility to safeguard and promote the welfare of children is of paramount
importance;

SRR E )L B AR DA 28 50 B

safeguarding children is everyone’s responsibility. Everyone who comes into contact with
children and families has a role to play in keeping children safe

RIPILERFE DA TUE. D5 )LE SIS BEREAR NN AL R L 247 R
AR

listening to Children and to all members of the community is fundamental to safeguarding
and is in the best interest of the child

10T LB AN X T A ot R P R ORGP LB HOARAS, 776 ) LB A e KM 2k 5

Harrow Shenzhen is committed to a ‘speak up culture’ and believes in the notion that if you
see something or sense something then you should say something — no concern is considered
too small. If concerns are raised early then help can be provided at an early stage

e B RYISRAE G BTak 51 Sk, IFARME WERARE RIS S B 2IE S, B A VRN 1%
YIS, MR BUE IR MM RS A NF . IR RSEH F A, A4 mn] DAAE R
B BLR AL 5

early indication that a child may need help is critical and a crucial part of our ‘speak up
culture’.

JUE W] RERR EEAE I R R BOCH N, R IA T Ik S SO ) E A AT
g3

all staff must have the attitude of ‘it could happen here’ with regard to safeguarding.

JT A DA A ) LB 22 4 (R U T A AU X AT RE S A AR HIAS B

safer children make more successful learners;

B2 A A R AR S 5] b o TR

representatives of the whole School community will be involved in safeguarding policy
development and review;

FRAL X ARG S 5 IR BB ] 2 Ao A

policies will be reviewed at least annually unless an incident or new legislation or guidance
suggests the need for an interim review.

BURR 2D AR, BRARA A RN B BB 72 0 B0AR 7 3% B 7 B AT I I o
7,

1.4.2: Core operational principles 1%z 5 JR

This policy applies to all students in the School policy but legally as some students will be 18
years and over they may be treated differently outside of school. Any student under the age of
18 will be regarded as a child for the purpose of this policy.

ARBOREM T ARBER RS A 24, HAEE B, A4 18 %, i)
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RSN RE R ZBIA RIS sABCRI S, £ 18 % LUN KA E AR AR L

H
All staff have a responsibility for the implementation of this policy;
P 53 AT DA SEABUR

Any concerns regarding safeguarding must be reported using the safeguarding reporting
procedure CPOMS as soon as practicable and within 6 hours.

AT 9% )L 28 22 4 ORI i) R 50 {36 Y ) L 28 fR b ARAE *CPOMSS, I 7E6 /N PR HRIE
B
Any concerns where a child is at an immediate risk of harm or has disclosed abuse should be

reported immediately to DSL or, when unavailable, a member of the DSL Team and followed
up with a CPOMS Report as soon as practicable and within 6 hours.

FRARTAG 5 ) L2 T e B R0 35 AR B CL 45 8 1R RE A AT 9 B4 1) R 37 R 5 4 L 3 AR
TN, BETCIRIE RN ) L3 O 17 07 BB BSCRAR , IFFERTAT IS OL T AE6 /N
PR PRERE5E S CPOMS i 1 5

If a crime has been committed, it should be reported to the DSL or, when unavailable, the

DSL team immediately and followed up with a CPOMS Report as soon as practicable and
within 6 hours.

RO R AEIRIRAT N, NOLEN AL fRI Dot AR, BRAETCIRIR AR I LR ) ) L
TR TT RIS, FFAEFTAT G DL R AE6 /N YRR ER BEHR SZ CPOMS 4175 5

All staff must have read and completed Hays Level 1 Safeguarding Training and act in
accordance with the DfE Statutory Guidance Keeping Children Safe in Education (2025) and
the Harrow Shenzhen Safeguarding Policy;

BT 3 T A ) 5 9 58 i) 2 (f Hay Safeguarding®iiil, 4R E B E & (DIE)
20255 AT (ORI SZHH LI 24 ARG BRI LR 2 4 Ry BORM e RIRAT 313

All staff must know who the members of the Designated Safeguarding Leadership Team are;
I O3 TR 50 ) L B DR 7 53 141 BA A B B3 42 B

All safeguarding concerns must be treated in the utmost confidence;

— Y15 U 2 4 R PR O R FE 30002 20 DA fie e R 88 11 D JL U A 3L

The DSL Team must report all concerns in line with the requirements of the People’s
Republic of China and in line with best practice as defined in the UK and through
organisations such as CIS.

)L AR B G 57 [ B AR A A e N R AN [ (R Bk . D [ s S defE S B B R DL K3
o H PR e (CIS) ZE4 23R 45 iy I 7t

Allegations of abuse in relation to adults must be dealt with in line with the associated policy.

5 N K E AR 12 AR I A SR B AT AL 2
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1.5. Aims of the policy Z~BUEH H K

To raise awareness of all school staff of the need to safeguard all children and of their
responsibilities in identifying and reporting possible cases of abuse.

S T SRR TR RN, B ORBEBTA LB AR A DR A AT THE SR AR 35 AT
RE A RE A ZE 4 77 T F0 54T

To develop a structured procedure within the school which will be followed by all members
of the school community in cases of suspected abuse.

FESARE NI E — NSRRI HEA R X R BTA R AE I8 T RE A 15 L #84%
BAEZAET

To provide all staff with the necessary information to enable them to meet their safeguarding
responsibilities;

[P LR B RE R, (Mt ATRENS B AT H) LE R 3 4E:

To promote safe practices and challenge poor and unsafe practices.

etk 22 4 R I B BE A RATAN 22 425

To provide an environment where pupils feel safe, secure, valued and respected; confident to
talk openly and sure of being listened to.

et — Ak AR B 24 IR, 2R EMMEERIAEL; EE A OTTIA A
AT, IR ORBAGT ;

To demonstrate the School’s commitment with regard to safeguarding students, parents and

other partners. [\]%%4E . FASTI AR S VEAKAE s P AR AE L35 DR BT THI R AR i

There are seven main elements to our policy: AABU R & LA FE BN 25

1.

Establishing a safe environment in which students can learn and develop; include in the
curriculum activities and opportunities, which equip children with the skills needed to stay safe
from abuse and will develop resilience and realistic attitudes to the responsibilities of adult life;
EENLER R SR S MR R 22 AR AR IT A SR PRAE TR S AN oAt vs 3, )L R & 4
ZRERFHIFT T HLRE,  JEEE IR A A AR AR T TR R N A SE AR

Ensuring the governance of safeguarding and promotion of welfare is fully embedded within
the school;

B DR DR BRRT (2 BB V6 BE 58 42 RN AL

Raising awareness of safeguarding issues and ensuring staff, volunteers and contractors
working at the school are fully aware of presenting issues and how to act in the event of
concerns being raised;

S mond )L R B A AR, R ORE AR TAE R A T, B MR B 7870 R E)
[z Fi H i A R A HE B il S B ] SR AT 5 5

Ensuring staff recruitment practice is safe and fully accords with the requirements of Keeping
Children Safe in Education and CIS Standards so the school operate safe recruitment
procedures and makes sure that all appropriate checks are carried out on new staff and
volunteers who will work with the children;

B Ok A TSR 2 e, JF Hog ey (R RZAFILEA ) MERAR 2 s
HERIESR, M2 HAT Z e ISR, IR ORAR 5 L2 — R AR A% 0 A&
FE A AT T 1 4 1) o 2

Supporting pupils who are in need of protection or require additional help to achieve good
outcomes.

SCHF R EEARY B R BRSNS B DS R A 45 R A 22
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6. Listening to the children in our care and ensuring that children know that there are adults in the
School whom they can approach if they are worried or are in difficulty, as the ethos is one
where children feel secure and are encouraged to talk, and are listened to;

T FATHT IR £ 50 75, R IR % AT RTE 2B R A RN, A R AR THH 0 B
BN AE, AATAT LS RFE D XA XURAT BLLE £ 7 R 22 4L IR sUaiR e LA AT
LA AT 5

7. Creating an open-culture where staff feel confident to speak-up whenever they have concerns
about a child or a particular adult and are aware of how and when to act on concerns that they
have and work in a safe and appropriate manner at all times.

EIERIF SO, ik AR LR BRI AT SRS I AT S DTS, R RE
A LA AT I S ARATT R S SR BT Bl IF IR 24 L2 AN S K 7 20T i TAF

1.6. Confidentiality and information sharing {R % M5 BFLZE

Harrow Shenzhen recognises that all matters relating to safeguarding are highly confidential. The
Designated Safeguarding Leadership Team will share that information on a ‘need to know, what, and
when’ basis. Concerns about individuals should never be discussed elsewhere, inside or outside the
School unless in confidential meetings for that purpose.

WG D22 BONRE], P 5 RY MR F A B A s R V. 15 E 2B R LT
PIBCRARTE “ F 2008 . /5 ZLRTE I N A 7 ERE )7 R =AM RAE R . X K
MNHIFRY), AFER N BRSO AR SRR 18, BRARRAE VL B BT H T # fr % 21X
s

All staff will understand that safeguarding issues warrant a high level of confidentiality, not only out
of respect for the child and staff involved but also to ensure that being released into the public domain
does not compromise evidence. Members of staff should only discuss concerns with the DSL Team,
the Head Master or Safeguarding Governor (depending on who is the subject of the concern). That
person will then decide who else needs to have the information and they will disseminate it on a ‘need-
to-know’ basis.

RO TN B, SR ORGP AR O ) AR e B IR . XA T X AR SR A AR AT U
AR E, WRN T IRME S AR TR, AT RE R B e 8 . BOR M AN
KRR RIS 4 AR st NHRIBA . BK B AR E 5 (A K RIE) - |
BT NRE R S R R E Bt — P, JFaRE “REHAELE” MR AT LI,
Safeguarding information will be stored and handled in line with GDPR principles (please see data
protection policy). Information is:

JUEE RIS SR AR 388 FH HE ORI 26491 (GDPR) i (1) JE AT A AT AL B (PRGBS 0 (s
TR D . FRZ:

e processed for limited purposes; T PR H 110 7 A2 ;

e adequate, relevant and not excessive; T4 R BT R

e accurate; #fERfN;

e kept no longer than necessary; PRA7 AN I 05 ZE IFI B [A] 5

e processed in accordance with the data subject’s rights; 2 4 ZCH X G AR T 4 A 2 5
e secure. Z4 M,
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Safeguarding records and other written information will be stored in a locked facility and any electronic
information such as on CPOMS will be password protected and only made available to relevant
individuals.

JUEE ORBE ISR AR A5 T (5 B R A7 i E BB s b, AR TEE (Blln CPOMS) #RH% 32
FEE R, I H R RN

Every effort will be made to prevent unauthorised access, and sensitive information should not be stored
on laptop computers, which, by the nature of their portability, could be lost or stolen. When members
of staff write up safeguarding concerns on their laptops etc. once the files are sent to the DSL or logged
on CPOMS they must be deleted from their email accounts and own computers.

FRAG R OIS FIH IE R GBIV, SRR BANAF BT A RN £, Oy iLA R
s EA TR, A5 E RIS . FUR R TR IO A i A g Ll St AR ORI 5% ] A
i, — B4R 4 AR R AP 5T AN AR 2 CPOMS &48, A ALLRI AN N HBAE KA A
Jibi H I ERAR OGS Ao

Safeguarding records are normally exempt from the disclosure provisions of data protection. This
means that students and parents do not have an automatic right to see them. If any member of staff
receives a request from a student or parent to see safeguarding records, they will refer the request to the
Head Master. In line with best safeguarding practices, data protection does not prevent the DSL from
sharing information with relevant agencies/future schools, where that information may help to protect
a child.

JLERRE(E S 5 LR HAE BP0, SO bRl AR WG B i R Ar . LI LRI
TCSE H A Z BRI IR SRR E AR . REREFEMEKEA A EREREER
RIBCM o RAEAT 3 UG B2 AR s KR B A A JLE R IE M8 K, Q0 T aRiis K
RERK . WRIRENRESTE, SE BRI TRy JLER, Bl frIm AL Lz fR
PTG R AR AR IR S

1.7. Key safeguarding policy links <2 {R[EBUR

Throughout this policy we refer to the following policies: ANEL TR, FRATATHE S B A HARBEH:
R

o Keeping Children Safe in Education (DfE, 2025)
(RIPZHEILERNZ ) CGREBEM, 2025%F)

o The Education (Independent School Standards) Regulations (DfE, 2014)
(BE OMorerehrie) %600 CEEZEFE, 201446

o The Education Act (DfE, 2002)
(BBHER) CEEHAFE, 20024

o The Non-Maintained Special Schools Regulations (DfE, 2015)
CIEA SRR CEEZEH, 201545

o The Teacher Standards (DfE, 2012)
(FUTRYE)  CREZHEH, 201249

o  Working Together to Safeguard Children (DfE, 2018)
GLEZ R ILE) 54 (GEEHFEH, 20184

e Prevent Duty Guidance (DfE, 2015)
(WPTER T4 T)  (EEZEFEE, 2015F)
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https://assets.publishing.service.gov.uk/media/68add931969253904d155860/Keeping_children_safe_in_education_from_1_September_2025.pdf
http://www.legislation.gov.uk/uksi/2014/3283/schedule/made
https://www.legislation.gov.uk/ukpga/2002/32/contents
https://www.gov.uk/government/publications/non-maintained-special-schools-regulations-2015
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/665520/Teachers__Standards.pdf
https://consult.education.gov.uk/child-protection-safeguarding-and-family-law/working-together-to-safeguard-children-revisions-t/supporting_documents/Working%20Together%20to%20Safeguard%20Children.pdf
https://www.gov.uk/government/publications/prevent-duty-guidance
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e United Nations Convention on Rights of the Child (UNCRC, 1990)
(BB EILEBRAZ)  (BEEJLEBF AL, 19904)
e The PRC Law on the Protection of Minors (PRC, 1991)
(e NRILAE AR BN RYIE)  CREL 19914)
AISL HS34 Artificial Intelligence Acceptable Use Policy AISL

N e A TR

2. Safeguarding Legislation, Guidelines and Procedures

FEERar: RIERIZSEIE. I NERF

2.1. Safeguarding legislation, guidance and compliance £f[& )22k 2 18-S RE T

Harrow Shenzhen is committed to being compliant with all standards for safeguarding in China, in line
with UK and the standards of the Council of International Schools (CIS). Due to their day-to-day
contact with students, members of staff in schools and colleges are uniquely placed to observe changes
in children’s behaviour and the outward signs of abuse. Children may also turn to a trusted adult in
school when they are in distress or at risk. It is vital that members of school staff are alert to the signs
of abuse and understand the procedures for reporting their concerns. The School will act on identified
concerns and provide early help to prevent concerns from escalating.

W BRI T8y o T LR IUE,  JFRF & S AE Prop B b = (CIS) [ dnifE .
TAER 7 T H W B 55 A, BIAER A THRIS R, AT USR] LET AR
WHERFMAMEL R . LTI T NETEAE T a2 i, AT el fe KRB+ R BAE
THEBB TN . AR TR ERE R RFF B I 7 AR I R R 2T 2. AL
Rext S E 1 R R BTN, JF KRR AEHR B, PABT Lk A A2

The UK % [H

Section 94 of the Education and Skills Act 2008 requires the Secretary of State to prescribe standards
for independent educational institutions to safeguard the welfare, health and safety of children. The
relevant standards are set out in the Education (Independent School Standards) Regulations (the ISS
Regulations 2014).

20084 (A MHREVES) hEE4% M e, JEE P IR K B T N BT i 2B MU ) e A i, DA
PREEJLERIAER . (R4 MM T (HE (LA hRE) 26610 B (HI20144F
ISSZH)

The statutory guidance ‘Keeping Children Safe in Education’ (KCSIE) (2025) is issued under Section
175 of the Education Act 2002, the Education (Independent School Standards) Regulations 2014 and
the Non-Maintained Special Schools (England) Regulations 2015. Schools must have regard to it when
carrying out their duties to safeguard and promote the welfare of children. This means that they should
comply with it unless exceptional circumstances arise, such as in conflict with the requirements of the
PRC and as a result of the differing social services provisions in China compared to the UK.

TR (RS2 HE JLEMZ4A) (KCSIE)  (20254F) JEMRHE20024F (HBEEZR) $175
2. 2014 4F (BE OMST2ERERE) Z461) F1 2015 4F (IEA SRR SR (iR 22) 25461) A
KB T RAG o S RAE JBAT R AL BE )L BEAS A BN BT, A2 e BIX — 58 . X IR
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F AR NAZIE ST ZAE , BRAF M IUVRF IR O, B0 o A SR E AR L B T R e Y [
MRS AR RAAE L

All members of staff are required to have signed a Code of Conduct in relation to Safeguarding
which includes a clause to confirm that they have read and understood this document.

BT R TR — 0 5 REMKKAT R, e —RFAML IR R E
JEA AR 26K o

This guidance underpins Harrow Shenzhen’s commitment to safeguarding.
AR B SRS D IR DR IR TH R A VA -

The Teacher Standards 2012 state that teachers, including head teachers, should safeguard children’s
wellbeing and maintain public trust in the teaching profession as part of their professional duties.

20124 (HUMARAE) L€, CIERAEANIZIMN, N5 ES LI FIAR A IF DR RF 2 AT B ER
W B AR E AT — 8 70

The statutory guidance Working Together to Safeguard Children (DfE, 2021) covers the legislative
requirements and expectations on individual services (including schools and colleges) to safeguard and
promote the welfare of children.

OETRTE (LRSI ILEY CEEZER, 20214 #aE 7N AR (ISR
O HNERREMER, DLORFEANERE )L R AEA .
Prevent Duty Guidance 2015: With effect from 1st July 2015 all schools became subject to a duty under

Section 26 of the Counter-Terrorism and Security Act 2015 in exercising their functions “fo have due
regard to the need to prevent people from being drawn into terrorism”.

20154F (FBTERIHET) = H2015FETHIHE, Fra s R#Aa LS RIAE20154 (R %24
5D 26K JEATIA DT, B“TE o RE H B AA 13 AN M 2 SR L

The School recognises that “safeguarding vulnerable people from radicalisation is no different from
safeguarding them from other forms of harm”.

SERINANAR PR 59 BRI S 2Bt AL S, 5 ORI AR S 32 HAR T U 15 T e AT A A
[ﬁ‘ln R
An abused child will often experience more than one type of abuse, as well as other difficulties in their

lives. It often happens over a period of time, rather than being a one-off event, and it can increasingly
happen online.

TGRS BT IR R PIIL— MR, 5 MR b SO B A . R 7E — B ) 4
RAE, TAR—UHESHE, T ELE AT e L F .

The People’s Republic of China 4 A\ RFEF1EH

The People’s Republic of China (PRC) declares that it protects a wide range of children’s rights through
domestic legislation and by ratifying and joining the relevant international treaties such as the UNCRC.
The PRC Constitution provides for the state protection of children and prohibits maltreatment of
children. Among many laws and regulations providing children’s rights protection, the primary law in
this field is The PRC Law on the Protection of Minors (first passed in 1991, revised in 2020) (Minors
Protection Law). The revised Minors Protection Law entered into force on June 1, 2007. This law sets
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up responsibilities of the families, the schools, and the government with regards to the protection of
children’s rights, and judicial protection, as well.

Hhe N B IERT [ 7 B 338 [ 792 SR AE AN (K& B LB A 2D S5 40 5% [ PR ok

29, ROry)LE &R b NRIEHE ZEEE B R/ LE, ZLER)LE. EAE

TRAP LB AR B AE M, U 2R (rp e N R AE R e N R
(1991 FE UG, 2020 FFEIT) o BATJEH CREGENGRTIE) 12007 4 6 1 HAER.

ZIEIE T HREE A RFHBURAE DRI LB AU R =] 32 R4 7 1 9 534

In 2015, the Anti-domestic Violence Law of the People’s Republic of China was passed (effective

March 1st, 2016) to protect foreigners and Chinese citizens within China’s borders from domestic
violence. Two articles of this law have specific implications for children and schools, including:

2015 &, (P NRILAIE s REER A7) @ik, J5F 2016 £ 3 H 1 HIERSLiti, BIERY
e E SN R ANE N E A R Z R ER 1R E. ZEETE WS JLE A AR UM

5K

e Article 14 mandates that schools, kindergartens, and other educational institutions must
incorporate anti-domestic violence education into their curriculum and staff training. This
ensures that both students and staff are equipped to recognize, prevent, and respond to domestic
violence. £+ IU%% FUE AR 4T R HABZ A WU 208 [ K B2 B E M TREE
IR A TR A, P GRS A AN IR A T RERe Ul . 0BT JF BEx X RE 2 )

o Article 35 outlines the legal responsibilities of public security organs, civil affairs departments,
and women's federations in handling domestic violence cases. It emphasises timely
intervention, protection orders, and support services for victims. &5 =1 F.2% B#f T A ZHL
FRov RBGRIT AL AAIBAE AL B K B 28 3 S P (A DA, SR T, A%
TN S R RIS TISCREARSS -

China has ratified major international documents with regards to children’s rights protection. China’s
domestic legislation also provides protection for a wide range of children’s rights.

[ S HE 2 TS R LE AR AR B bR A 2, i A SLEx ) LE A BRI M T
EE/N

2.2. Safeguarding procedures JLER[EREF

Providing early help is more effective in promoting the welfare of children than reacting later. We are
aware that all our members of staff have a responsibility in school to identify the symptoms and triggers
of abuse and neglect, to share information and work together to provide children and young people with
the help they need.

FEf ) LEAR AT T, e SR B LU S 5 A S BTN AT e 3RAT T AR BRAT I PIAT 53 TAE“F
FEHAT DAL Z R E A AN ZALIRE IR AR R, A7 ST AR A5 BOF LRSS 1 o0 LB AN D4 3R
A ATI R T A3 B

KCSIE (2025) states that: “Where a child is suffering significant harm, or is likely to do so, action
should be taken to protect that child. Action should also be taken to promote the welfare of a child in
need of additional support, even if they are not suffering harm or are at immediate risk.’
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(R ZHAEILER ZA) (202558 <)L ILAEE 2ol feld 2 =AM H, WM
REATE ORI ZILE o[RBT f5 RS SR L, NEORBUT SN (it 12 )L AR, RIS
AT A 32 205 T B B

Sometimes a single traumatic event may constitute significant harm, such as poisoning or a violent
assault. However, more often it is a compilation of significant events, both acute and longstanding,
which can change or damage a child’s physical and psychological development. Some children have a
family and/or social circumstances where their health and development are neglected. For them it is the
corrosiveness of long-term neglect, emotional, physical or sexual abuse that causes impairment to the
extent of constituting significant harm.

AR, B—e SR RS R R E, Bl R e R SR, AR, EERER T RE
PNERKFANEGRE, URHSENKIN, XEEFA RSNl H LB S LR R, AL
BT IR BER/ S SR AN T Z P ERARE. METins, K2R, HER. Sk
PEREAT e K A Dk 2 it T, TR Bl KA1 5

Any child may benefit from early help, but all school and college staff should be particularly alert to
the potential need for early help for a child who:

» is disabled or has certain health conditions and has specific additional needs

* has special educational needs (whether or not they have a statutory Education, Health and Care plan)
* has a mental health need

* is a young carer

* is showing signs of being drawn in to anti-social or criminal behaviour, including gang involvement
and association with organised crime groups or county lines

» is frequently missing/goes missing from education, home or care,

* has experienced multiple suspensions, is at risk of being permanently excluded from schools, colleges
and in Alternative Provision.

* is at risk of modern slavery, trafficking, sexual and/or criminal exploitation
» is at risk of being radicalised or exploited
* has a parent or carer in custody, or is affected by parental offending

* is in a family circumstance presenting challenges for the child, such as drug and alcohol misuse, adult
mental health issues and domestic abuse

* is misusing alcohol and other drugs themselves
* is at risk of so-called ‘honour’-based abuse such as Female Genital Mutilation or Forced Marriage

* is a privately fostered child.

AR LZE AR R BE I B b A2 2, DRI AR AN 22 e ) 53 T4l it e % LA R T DL )L
A e 7 21

o PRIREAT L R 1) U AT R 8 B R R
o ARARHETR CLREGHEENAT. AT ETHRD
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I L PR A A 25

T I TR ) 5R8 7 RE AR XU, T2 1k AR B 4% D)5 B 1 4 4

AR BE )L

It is recognised that because of the day-to-day contact with students, school staff are well placed to
observe the outward signs of abuse and have a full and active part to play in protecting our students

from harm. School will therefore: % TR 72 T4 H ¥ TAE R 55 A e Ul Eefil, 14
TERLE R M ZRIMEMEFRFE R, HAERY 22 A 5 52493 55 07 T R SR S EEH -
.[an #&4@:

Emphasise the importance of providing early help to students to provide support for a problem
as soon as it arises, in order to prevent the issue from escalating. Furthermore, it is recognised
that students may face many challenges that put them in need of support and ensure that staff
are aware of them. These include: stress, peer pressure, body image concerns, anxiety and
relationship issues. 58 Az 5. [n) S AR SR AL HS B () 35 B4, AE n) I o8 IR B 25 17 S
PAR L e @ik — 0 A . R, SRRt TR B 2 A FT R I I 22 M i SESCHF A PkR,  JF
PR BCIR R XS A P 7 e XS BRAR B AE: K0, R SIE RN, FE5E
PAR NBRR & i

Ensure children know that there are adults in the school whom they can approach if they are
worried. i & ) LB AHEAE AR A AT AR IIREN, Bl EHER A] E 55K
B,

Embed opportunities in the curriculum and school life for children to develop the skills they
need to recognise and stay safe from abuse, including online. /£ A2 -5 A% e A= 16 H AL 2,
W2 A B TR R IRV E RS CRLAEMIZSERE) BT I ELRe .

Establish a PSHE or moral education programme that instills the language, knowledge and
skills to support children in avoiding abuse. 7 i B BUEMEZE (PSHE) %, #
FAHORTE 5 . AR RE, TR 2 R

Raise the awareness to all staff members of the need to safeguard and promote the welfare of
children, and of their responsibilities in identifying and reporting possible cases of abuse. $& =
S RZR G 0 OR PG AT (i i3k ) L B AR Ak B RN TR I WA LA Rl Rk o VS A FE A
FAFP T E.

Ensure every member of staff (including temporary, supply staff, trainee teachers and

volunteers) and the governing body knows the name of the Designated Safeguarding Lead
(DSL) and their deputies responsible for child protection and their role. Bf{RFTAZLHN it T
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CEFEIEI NG ARRBUM . S BUMFI B NP R R, BRmeds e
Safeguarding 133 A (DSL) JIH A 50 LE ORI 5 1 &I Tk 4 55T -

e The name of the Designated Safeguarding Lead and their deputies should be clearly and widely
visible in the school and on its website, with a statement explaining the school’s role in referring
and monitoring cases of suspected abuse and allegations. 7£A% 0. 3 A B M H B 7 Wk |

JEMW R R Safeguarding 1 57 N K HEITF- 1)@k 4, FEME EAE, Ui BH SR AR/ Al i &
W ER K AR AT T HIN A

2.2.1: Recognising abuse iX#/E1F

To ensure that our children are protected from harm, we need to understand what types of behaviour
constitute abuse and neglect.

N T ORI T 32055, AT 2 T RS A (AT i BB A AR

Abuse and neglect are forms of maltreatment. Somebody may abuse or neglect a child by inflicting
harm, for example by hitting them, or by failing to act to prevent harm (for example by leaving a small
child home alone, or leaving knives or matches within reach of an unattended toddler). Abuse may be
committed by adult men or women and by other children and young people. Children may be abused
in a family or in an institutional or community setting by those known to them or, more rarely, by others
(e.g. via the internet). Internet abuse is a growing concern and schools should be vigilant to this.
Witnessing ill treatment of others is harmful to children, particularly in the context of domestic abuse
is also considered abuse.

JEA TN B R A Z LR JLE R TR A N AT BE 2l 1 i 473 35 R FE A Bl B AL LE, Bl an4T
AT, SARIAT S5 F A A (Biltn, R B RS, B ) R Uk SR
NEEWL) LA fib S 377D o BAE T3P s 2 DL B HoA L 26 A5 /D48 AT e 2 S FE A . L
HA e AESR BE . BN B XS R A AT R B N B AR G 5 oAb WL, 4
I HIEEMD Efr. IR ERE — N H B R, ARB AR EY . B A
Z R ERRLE B SO R FR), JCHZ H gt N2 25K k2 2 GO N BA  EEfr
There are four categories of abuse: physical abuse, emotional abuse, sexual abuse and neglect. All staff

should be aware that abuse, or safeguarding issues are rarely standalone events that can be covered by
one definition or label. In most cases multiple issues will overlap with one another.

FERFr N BHARERs . THRER . VEREAF A ZAL. I B LA RS, FEA SR
[ AR D2 7T A — > 58 bR s L . AERZBHUEIL T, 2B HEES.

Physical abuse S EfF

Physical abuse is a form of abuse which may involve hitting, shaking, throwing, poisoning, burning or
scalding, drowning, suffocating or otherwise causing physical harm to a child. Physical harm may also
be caused when a parent or carer fabricates the symptoms of, or deliberately induces, illness in a child.

EHRRER S —FEREA, FTREW RidT. #R3E. B, IEE. Mibesifn. K. ZE
PARCAt 7 At LIS R B A . AR BRI N RIS BUMGE VR R LB BRI, ] eI
SikiE .
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Emotional abuse & Ef5

Emotional abuse is the persistent emotional maltreatment of a child such as to cause severe and
persistent adverse effects on the child’s psychological state and emotional development. It may involve
conveying to a child that they are worthless or unloved, inadequate, or valued only insofar as they meet
the needs of another person. It may include not giving the child opportunities to express their views,
deliberately silencing them or ‘making fun’ of what they say or how they communicate. It may feature
age or developmentally inappropriate expectations being imposed on children. These may include
interactions that are beyond a child’s developmental capability, as well as overprotection and limitation
of exploration and learning, or preventing the child participating in normal social interaction. It may
involve seeing or hearing the ill treatment of another. It may involve serious bullying (including cyber-
bullying), causing children frequently to feel frightened or in danger, or the exploitation or corruption
of children. Some level of emotional abuse is involved in all types of maltreatment of a child, although
it may occur alone.

T I E AR N LIE M RF S S B A AT 08, R LEE (100 BRR S AN 28 i J o Jl ™ B HLRF 4211
ARIFEI o XA REWS LA % T AR BT — SCAME BN Z - AFFEAS L B A2 53— A
BN A A M ER S HREAIE T RERE NG Z T RIBMATHIR A, Sk AR AT
BR B H S AT BT U R BRARAT T 52 T 3. & AT e BAAR I Bt ) LB A B AN I 2 BT B N R ALE
X RE S ) LE R R BE AT BB, DAL LI B ORGP AR ] LR R AN 22 3], sfHAE
JLEZ 5 IEHE WAL . R R B B s 2\ 2RI Efr . e n] BBV B™ N A
(s , SEULESERBIENSETER T, B L BRI BE . R~
B IR E R TR U A, (BT LR PITHEAT IS SR E R I MR R EE (M IEE A -

Sexual abuse 4 fBfF

Sexual abuse involves forcing or enticing a child or young person to take part in sexual activities, not
necessarily involving a high level of violence, whether or not the child is aware of what is happening.
The activities may involve physical contact, including assault by penetration (for example, rape or oral
sex) or non-penetrative acts such as masturbation, kissing, rubbing and touching outside of clothing.
They may also include non-contact activities, such as involving children in looking at, or in the
production of, sexual images, watching sexual activities, encouraging children to behave in sexually
inappropriate ways, or grooming a child in preparation for abuse (including via the internet). Sexual
abuse is not solely perpetrated by adult males. Women can also commit acts of sexual abuse, as can
other children.

PR Koogia sl g 1% ) LESE D FE S 5MED), RA—EW B ERT), LwJLER R
EIEE K AR FE . XS e & S ks, Fs i A SUZI0 Ol an s o 5 H 58
AR ARAT A, TR BV, PR RS . 1R E AR O] B S AR ARV B
Bk ) LE A BRI R . WA MEES) . S LE IAE S AT 07 AT 3, sl
JLE AR E RS (BB RN o M E RN AT R YRS . A HA L
AR A] BE ST YR FE AT N

Neglect 231

Neglect is the persistent failure to meet a child’s basic physical and/or psychological needs, likely to
result in the serious impairment of the child’s health or development. Neglect may occur during
pregnancy as a result of maternal substance abuse. Once a child is born, neglect may involve a parent
or carer failing to:
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BANAEFFEERAEW 2 ) LE MR A BRI/ B0 B R R, TR BULE M@ BEEUk & 32 2™ H A5
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e provide adequate food, clothing and shelter (including exclusion from home or abandonment);
et MY RMRAERT CELREIE R T T 55

e protect a child from physical and emotional harm or danger;
PRI LB G 32 B AR sk B 05 5 B

e ensure adequate supervision (including the use of inadequate care-givers); or
BIR A E (EIEHAEANEF AR o B3

e ensure access to appropriate medical care or treatment.

B ORSATIE 4 1B T 37 B ER T

This form of abuse may also include neglect of, or unresponsiveness to, a child’s basic emotional needs.
The above categories are identified by the NSPCC, and definitions have been taken from Working
Together to Safeguard Children (DfE, 2018) and KCSIE (DfE, 2025).

XTI 2 RE A7 I8 ] B FE Z AR B [0 8 7% T FI e AR IR TR K . B IR o [E By 1k &AL
#Hwihs (NSPCC) Mg, EKRHE (GEEZB AP ILE) EEZE S, 20184F) 1 (ffy52
HEILERZE) (EEBEM, 2025F) K%K

Exploitation 3H

All staff should remain vigilant to the fact that children and young people can be exploited for personal
gain, including through criminal and sexual exploitation. This can take many forms, and it is essential
that we are alert to the less visible risks, particularly those occurring in digital spaces. Staff should be

aware of: e RHUIN 57 T NVIRAORIFE, INRBLEMT D REE N AR mgekEl, s
EAZRARAPERIE o IR KE AT BE L2 Al U B, DR A 250 Jall SR AR L8 AN 5 225 1) X
JCHGR R AR 2 T B RS o B0IR 3 T7G 1 Al LA I L

¢ Online grooming where individuals build trust with a child to manipulate, exploit, or abuse
them. 2% 150: A% FEEILEELR, BN MHBUERLHE,

¢ Financial exploitation including coercing students into sharing bank details, transferring money,
or engaging in scams. Z TR HI: IEZAERMHATIRK FEE BIK, S 51ERES.
Coercion and manipulation where children may be pressured into harmful behaviours, often
under threat or emotional control. WA 5#4%E. JLE W] REAE B B BGEH M Hoa 2
AFETN-

These risks can be heightened in online environments where students may feel isolated, anonymous, or
more trusting. Exploitation may not always be obvious, and children may not disclose what is

happening due to fear, shame, or confusion. 7EMZ8FAEEH, X E6 XSG AT RERIHCR, B4 AT RE
EENAL, B4, BCERGEEMAN . RHATAIEA LR RIS WK, JLE AR
et ik 55 PR 25 1717 AN B 32 i P R A2 R V0

It is crucial that staff maintain a high level of awareness, report any concerns promptly, and engage
with safeguarding protocols. Creating a safe and open environment where students feel able to speak
up is key to early intervention and protection. [Ktk, ZHR 3 T IUORKF R Ay, SRS AR AT
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Child on Child Abuse FfEER (JLEX)LERIER)

All staff should be aware that children can abuse other children (often referred to as ‘child on child’
or ‘peer on peer’ abuse).

FTA G LA NZER B LE W Re 2 e A L CEWERAR N FIEER) o

Child on child abuse is most likely to include, but may not be limited to:

A e AT A A R R (EANRT) BUR 51 :

bullying (including cyberbullying, prejudice-based and discriminatory bullying);
Wk (FEPIEg IR T IWATSL I IR
e abuse in intimate personal relationships between peers;
[F PR T AN 2R 3 K AR A RE A 5
e physical abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise causing
physical harm
EAESRE, BT, B B, me. ko Ei A A 2 B A T
o threatens and/or encourages physical abuse; sexual violence, such as rape, assault by
penetration and sexual assault;
A/ B il B R Ay R TT, BIInsRAT . AT RILAIERIE
o sexual harassment, such as sexual comments, remarks, jokes and online sexual harassment,
which may be standalone or part of a broader pattern of abuse;
PERESL, BIAPEPHE. Fi. UMM IERET, XA RERE PIRAEAERT, W] e
I RERF I —ER Y

All staff should recognise that it can happen both inside and outside of school and online. It is
important that all staff recognise the indicators and signs of child on child abuse and know how to
identify it and respond to reports.

P R THNAZIN RS, XL ER AT R AR AR AR N AP 2% Lo BB, rfy (1 AR
AR BI[F FFER AR AL R, IFRIIE W] R e FF #EAT Bl

All staff should understand, that even if there are no reports in their schools it does not mean it is not

happening, it may be the case that it is just not being reported. As such it is important if staff have

any concerns regarding child on child abuse they should speak to their designated safeguarding lead

(or deputy).

P A DA% T, BRI AR, IR EWRE B R AR RAT N, ATREA 2

B 2. Bk, QR R R ERAAEMBUE, AN % 540401 LE R 715t
(O LERP AT Wi, X EREE,

It is essential that all staff understand the importance of challenging inappropriate behaviours
between peers, many of which are listed below, that are actually abusive in nature.

BREENZ, A R THLATT M55 AL F AR AN A7 A I E S, b VR 247 N Sehr
R FERFE BT .

Downplaying certain behaviours, for example dismissing sexual harassment as “just banter”, “just
having a laugh”, “part of growing up” or “boys being boys” can lead to a culture of unacceptable
behaviours, an unsafe environment for children and in worst case scenarios a culture that normalises
abuse leading to children accepting it as normal and not coming forward to report it.
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This may include an online element which facilitates, threatens and/or encourages sexual violence);
‘upskirting’, which typically involves taking a picture under a person’s clothing without their
permission, with the intention of viewing their genitals or buttocks to obtain sexual gratification, or
cause the victim humiliation, distress or alarm; and initiation/hazing type violence and rituals causing
someone to engage in sexual activity without consent, such as forcing someone to strip, touch
themselves sexually, or to engage in sexual activity with a third party; consensual and non-consensual
sharing of nudes and semi nudes images and or videos (also known as sexting or youth produced
sexual imagery); harassment, abuse or humiliation used as a way of initiating a person into a group
and may also include an online element).

RATRERAEBN G U A B B T 2% N A s AT AR I B TR AE R A A VF AT I
O A AR S B B, H R B A 2 B B ARAG PR a2, B 32 T 8 Ik B 2
L T R s DLRGHEAT IR A A A e B i (1 B TR, S A AR ]
BT S 5MEEs), Hlinsmiat NBOCKY) . X 8 QAT R e S 5 =0 R AT
2 EHEMIEE I SRR ARG/ BRI (MR 175 605 B 2D 4 i A A
B 5 R, RS DN — R, BRTREEE MR A ZD

2.2.2: Specific safeguarding issues 4 & 17 &

All staff should have an awareness of safeguarding issues-some of which are listed below: AT 72 I

BN ARSI B A LZ ORY 5 T 0 R, AR ) 1) B AR

o Al-related risk A 1. % 6875 TH ) XU

e bullying including cyber bullying #xizs, 145 P25 Hise

e children missing education JL % #{ & fIE %

e child missing from home or care )| 3 % 5% H & B 2k 2 0

e child sexual exploitation (CSE) JLEPFIH] (CSE)

e domestic violence K i % /)

e drugs & in

e fabricated or induced illness K5 5175 & 5

o faith abuse (S {1 EfF

e female genital mutilation (FGM) V)& A FE 28 E (FGM)

e forced marriage 553 G54A

e gangs and youth violence H R /b -5 /7

e gender based violence/violence against women and girls (VAWG) & -4 1] 1) & 7 /81 %0 15
LGRS (VAWG)

e hate %

e mental health /0> PR g5

e missing children and adults strategy 2% )L Al A A KT 56

e private fostering FA N\ %77+

e preventing radicalisation [ 1Lk

e relationship abuse J< & JEFF

e sexting A5 5(E
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o trafficking AFVEAL 5

Annex B of KCSIE (2025) contains important additional information about specific forms of abuse and
safeguarding issues. School leaders and those staff that work directly with children should read the
annex.

(RIPZHEILEMZA) (2025 F) FIFE A &R TR E AR AR RS A ) E 2
IME R . AR R AN LR 7)) L3 AR A0 53 N R A

Staff should be aware that behaviours linked to the likes of drug taking, alcohol abuse, truanting and
sexting put children in danger.

ALRERE], R, B R R e RS S M R AT N & LB AL a2 .

All staff should be aware safeguarding issues can manifest themselves via child-on-child abuse. This
is most likely to include but not limited to: bullying (including cyber bullying), gender-based
violence/sexual assaults and sexting.

FIT AT B3 A0 A VR 1 O e 1) AU RT DA I [R) P RE A R B R o IXAR AT RE LA (R ANER 2 ik
CRAEMZ IR « B TR R/ MR UM GRS HELE .

Staff should be clear as to Harrow Shenzhen’s policy and procedures with regards to child-on-child
abuse.

S LN 2E S B IR YOG T R RE A I BUR AR Y
2.2.3: Bullying (/%
Bullying is defined by the school as behaviour that creates a real or perceived power imbalance and is:
SRR 52 SO S BR 1 BN BB R AT AT 9 T B BUR T URMURFALE -
e One sided (but can escalate from conflict)
BT (EA R REMRUT (h R T 20
e Repeated (not a one-off incident and therefore repeated after being asked to stop )
HANER) O RIREM, ERESRIFIERVRER T )
e Intended to hurt someone either physically or emotionally
& AR B B A0 A
e Often targeted at certain individuals because of race, religion, gender or sexual orientation
MR, FEG M BRI SRR, B ELEA

While bullying between children is not a separate category of abuse and neglect, it is a very serious
issue that can cause considerable anxiety and distress. At its most serious level, bullying can have a
disastrous effect on a child’s wellbeing and in very rare cases has been a feature in the suicide of some
young people. All incidences of bullying, including cyber-bullying and prejudice-based bullying should
be reported and will be managed through our anti-bullying procedures. Housemasters/Year Group
Leaders will keep records of bullying-type behaviour through CPOMS.

IR L 2 8] (R A FE A AN BAL IR RS, (HE R — MR A A, 2 5HEM R
KHJFEREAR Y « R ERIHOLT, BRX ) LEARAE B LR m, JF HAEN /D2
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TN BN — LR N EH AR —ANRAE . S T NAR & A g S, B 46 W 2 e A T
i DR S, @ FRATTI SO P AT B Bt & K/ AL 91 54 1l 1 CPOMIS 1 SR MR
BRI F AT o

The subject of bullying is addressed at regular intervals via the school’s policies and curriculum for
Personal Development. If the bullying is particularly serious, or the anti-bullying procedures are

deemed to be ineffective, the Head Master and the DSL will consider implementing safeguarding
procedures.

A AR BUR AN N R FE RS RE AL B 1) o G R B ol ™ E R R AT O S
FEFBOAATER RO LH %2 2 ORI 55T R 25 8 S it ) LS DR B AL o

o

2.2.4: Indicators of abuse JE1F17715F5

Physical signs define some types of abuse, for example, bruising, bleeding or broken bones resulting
from physical or sexual abuse, or injuries sustained while a child has been inadequately supervised.
The identification of physical signs is complicated, as children may go to great lengths to hide injuries,
often because they are ashamed or embarrassed, or their abuser has threatened further violence or
trauma if they ‘tell’. It is also quite difficult for anyone without medical training to categorise injuries
into accidental or deliberate with any degree of certainty. For these reasons, it is vital that members of
staff are also aware of the range of behavioural indicators of abuse and report any concerns following
the School’s safeguarding concern reporting procedure.

SRR A e SR e A, fln, W T S AR R A S B . L ECE A, BT
JLE BRI 78 0 B G R . SRR BRI R, R L R BE 2 v T REie
i, REH R A TR R s, B 2 R Dyt R B AT R AR AT RN
SYRSEXMATTEAT R — D R B E o WA RS B BN B AR XER 1 52 O =4
R E . IR, BT T AR RE AR AT ONARAR Ve, IR IR S ) LEE R
LARAE R i I ]
A child who is being abused or neglected may:
WEREAT BB L W] BE -
e have bruises, bleeding, burns, fractures or other injuries;
At i, Befs. BdraidamsE,
e show signs of pain or discomfort;
R P BN IE R 5 5
e keep arms and legs covered, even in warm weather;
— LI T A R, R R AR R AR BRI
e Dbe concerned about changing for PE or swimming;
XA R BV I A AR RSB 5
e look unkempt and uncared for;
A RIS BRI N R RE 5
e change their eating habits;
REE SIS 5
e have difficulty in making or sustaining friendships;

TRMEAC I A BRAERF K1 5
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e appear fearful;
B EARIR R,
e be reckless with regard to their own or other’s safety;
ANBE et N\ 2 1
e self-harm;
H 5%
e show signs of not wanting to go home;
T AR R KI5
e display a change in behaviour — from quiet to aggressive, or happy-go-lucky to withdrawn;
TN BRSNS, GIINNZ A BT BN IR R AR AR
e challenge authority;
PR
e become disinterested in their school work;
ARAFRS AL AN LA R
e be constantly tired or preoccupied;
22 9P s B S L
e Dbe wary of physical contact;
Xf S gl o A4
e be involved in, or particularly knowledgeable about drugs or alcohol; or
W R B AN T AR AT ;
e display sexual knowledge or behaviour beyond that normally expected for their age.

I L AR IR U B P R BT

Individual indicators will rarely, in isolation, provide conclusive evidence of abuse. They should be
viewed as part of a jigsaw, and each small piece of information will help the DSL team to decide how
to proceed. It is therefore essential that staff report their concerns. Staff do not need ‘absolute proof’
that a child is at risk but should act on any hunches or worries in the knowledge that they will be
supported in their safeguarding role. Reports made in good faith will always be dealt with in accordance
with the School’s Whistleblowing Policy, regardless of outcome.

B AR PR R D SR U D FE R OB B UETE . BTSN BHE I — 3853, R —/ N EE
SR B ) L AR 7 ST B BA e AT b . DRI, 3 AR A AR T T RS R i . T
AT EATLERUESE " DAE R L AT fa ke 2, B 5 R RITE AR AT PR P AR 2 15 2 S H
I H N ARYE UK EAE VR IAT B . TR R AT, H 38 R A R & AR (283
BUK) HEATARRE

2.2.5: Impact of abuse JE1F 107

The impact of child abuse should not be underestimated. Many children do recover well and go on to
lead healthy, happy and productive lives, although most adult survivors agree that the emotional scars
remain, however well buried. For some children, full recovery is beyond their reach, and the rest of
their childhood and their adulthood may be characterised by anxiety or depression, self-harm, eating
disorders, alcohol and substance misuse, unequal and destructive relationships and long-term medical
or psychiatric difficulties.
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ARARAG R JLEHEAT FEAF IS . VF2 LM SR BIRGF, IR B R, PURMEE
A (B R ZHEEAEE A H — BOA B R A TR AR, TRe L Ak, X1 —uk
BroRid, A ETCIE e A B, A ATIIRI AR 10 B A AN A I 18] 7T RE 2 H I AR B8 A
Bk R IR AT ] . AP S MR B 50 28 DA S AR 39 A6 B 7 o L PR

2.2.6: ‘It could happen here’ culture “ & 7] BER X H” 17 X AL

Any child, in any family, in any school could become a victim of abuse. Staff should always maintain
an attitude of “it could happen here”. Key points for staff to remember for taking action are:

FEATREE « AR A R R T # T REONERF IR T . R L NG AR FFE W REA BRI
BRI A TAERBUT S 20 E KO0 R

e in an emergency take the action necessary to immediately help the child,
FE R GO RO Z AT S S B B ) LE

e follow the School’s safeguarding reporting procedure.
ST AL LB R EARAE 5

e do not start your own investigation;

A E IR A

e share information on a need-to-know basis only — do not discuss the issue with colleagues,
friends or family;
IAE TR ERIE Al 25 R, GlnAZESRE . A A 11w ;

e seek support for yourself, if you are distressed.

WRIREER T, EAE T RE.
2.3. Safeguarding reporting procedure JLE R FHREF

2.3.1: What to do if you have a safeguarding concern about a child U1E1F#H 100 75 1REE 77 THTHT
L A 7

There will be occasions when a member of staff may suspect that a child may be at risk, but have no
‘real’ evidence. The child’s behaviour may have changed, their actions may reveal confusion or distress,
or physical but inconclusive signs may have been noticed. The child may have a sign or their behaviour
may indicate possible abuse. In this circumstance, where the child is NOT at immediate or
significant risk of harm, the following action should be taken by the member of staff:

A TR S T AT REAL Taf 2, (HEA“HIIEE. &Rkt
A2, HAT N RSN WA A A W 2R BOR w7, B0 0 T O e R B 7 SR B RAE 5K
BHE . 2R BN IER, BB AN AT AR AT AT B2 B E A . XA OLT,
AR LEE AT AL T R B R 535 XU T, 53 TR R 4730

It is not the role of staff members to commence their own investigations into safeguarding
concerns. This must be the role of the DSL team. The staff member can, however, provide the child
with an opportunity to talk. This information should then be included in your CPOMS Report.

S THERSTAZ B TR I 28 L R I7 i TR & . IX 2 ) LB ORGP D2 33 I BA A A5
B3, R ST iR F RIS . SRR RIS B A& ERIK CPOMS R .

2.3.2: What to do if a child discloses abuse or significant harm to you Y12 7% F /] 5% 5 17F 1E/E1F
2/ H AT
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It takes a lot of courage for a child to disclose that they are being abused. They may feel ashamed,
particularly if the abuse is sexual; their abuser may have threatened what will happen if they tell; they
may have lost all trust in adults; or they may believe, or have been told, that the abuse is their own fault.

— M HEIR KK BAA RS BT IEEZ R ER . AT e & B L, JUH 252 21
JERFIN s i RE AT RE 2 BUMMIBAT T W R B R A AT 2 Ja R AT RE X BUeE N R 2 1
AAEAE: B AATRT BEAHAE Bl & A0 52 B E R 2 AT SR A

If a child talks to a member of staff about any risks to their safety or wellbeing, the staff member will
need to let the child know that they must pass the information on — staff are not allowed to keep
secrets and must never promise to do so. The point at which they tell the child this is a matter for
professional judgement. If they jump in immediately, the student may think that they do not want to

listen. If left until the very end of the conversation, the child may feel that he has been misled into
revealing more than he would have otherwise.

IR T 5 A TR AT 22 4 B A AF AR T XU, 5 T Bk £ 7 FiE A T4 AU 15 B
feig i . RIAGRFE, WAGRKESRTFBE. A LHEEA KL HIWR R E
B UREZ T IXA JE I 8] £ ARSI R 22 AR R R TE ik Ry A 1SRN, SR 2B T RE A
AT . WERBIGAE IR A % T3 KX — i B ap L B2 K EBIR S 1
EZ AR ZA B IE R
During their conversations with the children members of staff will:
ATAESZTRERERES, ATN:

o allow them to speak freely;

iEAAT TS

e remain calm and not overreact — the child may stop talking if they feel they are upsetting their
listener;

TRFpvess, AERPEE. REZ TR H OB & R, AT ki
s

e give reassuring nods or words of comfort — ‘I’m so sorry this has happened’, ‘I want to help’,
“This isn’t your fault’, “You are doing the right thing in talking to me’;

20T LR LB U, I BARRIORE T “BRARIT XA AR
FIEE" . “IRAIFRIRIEIXANFERT 1755 5

e not be afraid of silences — members of staff must remember how hard this must be for the
child;

AEEARTIR . R T AHCE RIS LERT %7 R e 2 4 R A

e under no circumstances ask investigative questions — such as how many times this has
happened, whether it happens to siblings too, or what does the student’s parent(s) think about
all this;

FEARAT G OL T #RASEL P AR ) AL, XM s A 1 200Kk, RS R AR
IR S b, BE AR NSRRI — O A B TR

e at an appropriate time tell the child that in order to help them, the member of staff must pass
the information on;
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FEE IR SR T, 9 THEIARAT, 5 AR X 25 BARIA b N

e not to offer any physical touch as comfort. It may be anything but comforting to a child who
has been abused,;

AEON T A E B R A ] S i . X T M BUE R TR, IXRATE
A NIRE 22

e avoid admonishing the child for not disclosing earlier. Saying things such as ‘I do wish you
had told me about this when it started” or ‘I can’t believe what I’m hearing’ may be the staff

member’s way of being supportive but could be interpreted by the child to mean that they
have done something wrong;

B M T AR R E R T AT RESON %1 Ui B H A BARTE I AT ST SR I 5
Bl AR S B B S5 AU BT R R I 27 IUSCRF, (BT IR U Nl ATI
NI

o tell the child what will happen next. The child may agree to go to see the DSL. Otherwise let
the child know that someone will come to see them before the end of the day;

BT I REREMN 4. BTARFAESLERP AT ANSE. Bk 7 RE
ANEAE B REHATRAE BT

e report verbally to the DSL, even if the child has promised to do it by themselves;
A )LE O/ A or NBEAT Dkt BIE£Z 77K B D Z4kah

e write up an accurate and objective account of the conversation as soon as possible, and
upload to CPOMS;

SR HHERR 2 RS E % F A% ZCPOMS;

e seek support from a member of the DSL team if you feel distressed and wish to discuss. Do
not divulge details of the disclosure to anyone else;

AL RARIE R AE 2 I HLAR RN F, 15 R LE ORS00 53 1A SR SR AT B o

In summary, if a child makes a disclosure of abuse and/or significant or possible immediate harm then
the following actions should be taken:

B, IR LB RE A AN/ B R BT RER B O T, U NCRICEL T AT 3):
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HARROW SHENZHEN SAFEGUARDING CONCERN PROCEDURE

*TRFRNIERSEESTTHAE
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2.3.3: Notifying parents about safeguarding concerns 7] 5 1< 25 51 G5 77 [6] 9711

The School will normally seek to discuss any concerns about a child with their parents. This must be
handled sensitively. A member of the DSL team will make contact with the parent in the event of a
concern, suspicion or disclosure. However, if the School believes that notifying parents could increase
the risk to the student or exacerbate the problem, advice will first be sought from other agencies where
possible.

FROEH 2R E S R B K% T AR R . XA R . R B MRBEEUK
DL AL P, LB R S DT BIBARI B R S X KR R . B, AERFECANIEMZF K
A RE G I 2R A RS SR e AL, A FTRE RGO 2 Skt SR AL AL

2.3.4: Children and families requiring external/additional support )L It LR FEBER AN /AN
SCHF

As distinct from cases where a child has suffered or is likely to suffer significant harm, where
children and families need support from agencies beyond our School, we will respond according by
consultation with the DSL Team. We will liaise closely to co-ordinate support, with the agreement of
the child and their parent/carer(s), and in accordance with local children’s social care procedures in
China where available.

5 ) LEE T 32 AT RETE 52 R E S DUA R, WA LRI SR 5 2R LIAMLR I SC . -
AR 8 5 )L CRIP T A AP R AR RIS . AEAEASHZ 7 MR B AR SRR T, K
TR O A CASCR IR, JFAE AT RE 500 TR0 B 23t ) L3 A 2 ISR 7 o

3. Specific Safeguarding Issues:

=W REREEIN

3.1. Children with sexually harmful behaviour B ET NEJLE

Staff will be sensitive to the nature of relationships within a boarding setting which will be different to
students in a day school and respond accordingly. It is important to recognise the potential for abuse by
peers. With regards to child on child abuse staff will refer such abuse to the DSL Team using the
safeguarding concern reporting procedure. The DSL will consult with external professional and/or
agencies where there is a risk of significant harm. Allegations of child on child abuse will involve
parents being contacted.

SR S A o0 R AR R IURS, XA R R GBS B AR, /5 A AR L SN
IWIRE| A ERF AT REVEMR B . G T o AE 0 B e, R DR A LB R LaRAE K
IR FEAHR A 4 LB R BT BN o AR AE B R AR, LB RS 51 5 AN 54Nk A
EA/EN U B REAT U . FROR LA A R A R S KR AR

Staff will be aware of harm caused by bullying and will use the School’s anti-bullying procedures where
necessary. However, there will be occasions when a child’s behaviour warrants a response under
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safeguarding rather than anti-bullying procedures.

LN ORI E R  F, F AR BN AR A R R 7 . B, A LE AT
i EARAE ) LB DR RE P 11 A2 SR AL Pt SR

The management of children and young people with sexually harmful behaviour is complex. The
School will work with other relevant agencies to maintain the safety of the whole school community.
Young people who display such behaviour may be victims of abuse themselves and the safeguarding
procedures will be followed for both victim and perpetrator. Members of Staff, who become
concerned about a child’s sexual behaviour, should follow the School’s safeguarding concern
reporting procedure.

AT FEAT AR LEME DE NS RS AR 5 AN U & 1F, 4E i
NERAE X2 4. RIVERZMAT NMERN B SRR IER I T, 2 E NtiRE 4
R s ) LE R RE R . ) LEVEAT v I SR L A OIR 57 NEAG “A 1 ) L 38 R 3P _EIRAEFP

3.2. Sexual exploitation of children )L {34

Sexual exploitation involves an individual or group of adults taking advantage of the vulnerability of
an individual or groups of children or young people, and victims can be boys or girls. Children and
young people are often unwittingly drawn into sexual exploitation through the offer of friendship and
care, gifts, drugs and alcohol, and sometimes accommodation. Sexual exploitation is a serious crime
and can have a long-lasting adverse impact on a child’s physical and emotional health. It may also be
linked to child trafficking. All members of staff are made aware of the indicators of sexual exploitation
in their safeguarding training, and any concerns should be reported following the safeguarding reporting
procedure.

PESKIEIPE L 2 S N A NBCRE AR A L 85 D SEA NSRRI e 95 1, 2 F &l et ) %
% MEFHEBL MBI ALY aANER, AR, 5 LENE
DAY NNERIH] o PERIEE — R EIUARAT Y, 2% JLEE Y B O i R
PRI R AR RE T o LRI EI AT REP R RIS ) LEE . BT A 52 TRAE LB ORI B IR T Ak
FIHIFEAR, WA AR SE RS AR % I LB RS B AR HEAT R

3.3. The Prevent Duty TR ER 75

The Prevent Duty is an effort to prevent people from being drawn into terrorism — this is a global
concern. We expect school staff to use their professional judgement in identifying children who might
be at risk of radicalisation and act proportionately. There is no single way of identifying an individual
who is likely to be susceptible to a terrorist ideology. As with managing other safeguarding risks, staff
should be alert to changes in children’s behaviour which could indicate that they may be in need of
help or protection.

TG ER 7 B AL 1R AT N 3 L, IR — DN EERRER A A1 B 22 01 TR A
ATTER Ml ) i SRR T REA st A R ) LB JF R B . A9 AT 30« 38 B — 7 & vT LR )
MRS NATT BE 5 32 R 1 SRR . 5 B A LE RS KU —#F, S TN LE
17N, IX AR BT AT e 5 EE A B R A

Members of staff, who have concerns about a pupil, will make these concerns known following the
School’s safeguarding reporting procedure. The DSL will then make a judgement as to whether or not
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it is appropriate to make a referral to external agencies in China or the appropriate embassies for foreign
nationals.

Xt R TR A A UL, WA LB ORI EARAE PP S XSG Y) ST, 25, DSL
R FUIWTRE 75 75 ZERGIX —F 00 5 0 4 v L RO SRR BRAR 2 BROHH 2 R R A0

3.3.1: Signs of vulnerability to terrorist influence/attraction or radicalization 57 5ZE 1= X520/ R

G/ B A HI AR

There are no known definitive indicators that a young person is vulnerable to radicalisation, but there
are a number of signs that together increase the risk.

HRTBCA SRR IR, FRANE S 2L, ENFETFZE%R, TRy
L AN YT

Signs of vulnerability include: % 5% 521 [132F % 45 :

e underachievement % ] il &AM

e being in possession of extremist literature 3 ¥ 3= XS AE fiske!

e poverty 15

e social exclusion L& HEfF

e traumatic events @115 1% FH A}

e global or national events 4Bk VE B4 [E 14 1

e religious conversion 52 {1 i AR

e change in behaviour 17 A AF

e extremist influences H¢ i 3= X521

e conflict with family over lifestyle gt A= /7 2 @5 5Nk Az i 58

e confused identity H & & 3 A 2%

e victim or witness to race or hate crimes PRI IRE M IRIC TR ()2 FH F B H i
e rejection by peers, family, social groups or faith # [Flf:. KA. & BUASUS0HEF

3.3.2: Indicators of radicalization or extremism B EL R 4= X HI75 17
Early indicators of radicalisation or extremism may include:
POt B S FE AR ] A4
e showing sympathy for extremist causes
X 3 SR BHL AR 7R [F) 1
e glorifying violence, especially to other faiths or cultures
FACE Ty, JCHRER HABE AL 2 7)
e making remarks or comments about being at extremist events or rallies outside school
RER TSNS I % S B2 1) 5 e B is
e cvidence of possessing illegal or extremist literature
AAAEFAFAT ARk R o 3 SO AR il HOIESS
e advocating messages similar to illegal organisations or other extremist groups

B AR T AREH R B AR A R A 115 2
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e out of character changes in dress, behaviour and peer relationships (but there are also very
powerful narratives, programmes and networks that young people can come across online so
involvement with particular groups may not be apparent)

AFFE AR AR AT HMFEE R RN (BT DT 7E W _E I8 IR R G ) i 1E
ARy THRIFINBRMZS, BT 2 5 SR e BRI 5] BE AN BT 2D

e secretive behaviour
FAsAT A

e online searches or sharing extremist messages or social profiles
T X 2848 28 B o3 S M = A B A S R

e intolerance of difference, including faith, culture, gender, race or sexuality
TFEEBZER, BFEEM. ST, ul. Mgkt e

e graffiti, art work or writing that displays extremist themes
P CERIIREY . ZARE BT

e attempts to impose extremist views or practices on others
PR R SO A B 5 0 A A

e advocating violence towards others

SO AN SE it 2% 77

3.4. Female Genital Mutilation (FGM) V) &| A FER B

FGM is child abuse and a form of violence against women and girls and therefore should be dealt with
as part of existing child safeguarding/protection structures, policies and procedures. FGM is illegal in
the UK and not a practice that is deemed safe for children.

DI Ve BT A8 B (FGM)Z EEEAT Y, 22— R id 2o ez g 7 a8 EA )L
HAARPEN . BURMIBE I — &R InCAAL B . 7ESE [, DIRI AE A B2 dRER), JFHR
Fpf20t LB R AN 2 A 1

Members of staff should recognise the possibility that a girl may disclose information relating to a
sibling or close friend who has suffered abuse in the form of FGM. Any disclosures of information or

concern regarding possible FGM should be reported to the DSL Team immediately following the
procedure for disclosure/immediate and significant harm reporting.

O3 TN IR B 4% AT RE 2 1) He i e H QIR sl A 32 DI Ao tE B B AR B R NN FE s, AR AT S
SR 5 AR S B S N 42 R i Ao e Y I R 7™ A7 5 B ARAR 7] DSL Bk 5

3.5 Gender Questioning Children

Harrow Shenzhen is committed to supporting all students, including those who are gender
questioning, in a manner that is safe, respectful, and aligned with safeguarding principles. I %' 7R3l
BT ZE. BEIFFEILEZEREREMNKI, SR 24, BRRIEERZRMERIA
A

Staff must respond with sensitivity and care when a student expresses questions or concerns about
their gender identity. The school follows the principles of non-discrimination, privacy, and child-
centred support, in line with the Equality Act 2010 and emerging guidance from the DfE 2427 4E il

PEA DN F) 5 A 1) B IR s, B0 53 Tl A AU PR (2 T BAIRI . 2RI (2010
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TEPEEVE)  (Equality Act 20100 KEREZE M (DIE) H#te F g H A B, BEAAR
P K LA LR A [ S 4 i )

Key protocols include: J&8E T Ao (45

e Listening without judgment. Staff must not ask investigative or leading questions. Instead,
they should listen calmly and report concerns to the DSL. il A IIvEHA]: R 7 T
SEHV AR B S SV R L T RN, RN SCSS DR 4 4R E 1 LEE fR B D1 5
A (DSL)

o Staff must not make assumptions about a child’s identity, experiences, or family views.
Support should be tailored to the individual. &G i%: AR TARN LR Sy, &
PR BEML s S AT AR B o SRR IR 27 A2 A 79 7 SR B )

4. Roles and Responsibilities

FIUES: AEMTE

4.1. Professional expectations &MV E 5K

At Harrow Shenzhen safeguarding is the responsibility of all staff members. Their primary duty is to
ensure the safety and well-being of our students.

FERING S, BRAL 5 THA ) LE R I DR AT ZIR SR 0 DRt AL 1 2 AR A o

Everyone who comes into contact with our children and their families has a role to play in safeguarding
children. We place a high priority on identifying concerns early and provide help for children, to prevent
concerns from escalating. We do this because we are acutely aware that we play a vital role in the wider
safeguarding system for children. Together with our colleagues in the police, health and other children’s
services, we promote the welfare of children and protect them from harm.

B4 5 RATH A R K NS i) 5% TR BEAE OR3P LB 7 T AR o AT s B s AN A
I S ) LB SR AL B, DA Ik )R o FRATTR A A S R S AT T R B IRATTAE
HTZ LB A R AR B R EEREN . AT 585 AR A ) LE RS T
Y F A% T, IR EERE ) LA AR T OR AP AR 1 e 3205 35

All our staff are aware that Teacher Standards (2012) states that teachers, including Heads, should
safeguard children’s well-being and maintain public trust in the teaching profession as part of their
professional duties. These standards also apply to trainees, inductees and Newly Qualified Teachers

and we fully adhere to these standards with rigour; applying our school disciplinary procedures, where
appropriate, in cases of misconduct.

Pl TN AIIE,  (CBUMARAEY (2012 4F) FE, BFERKAEN BT ZUM K LR T N
BAEORILE AEA], FEORSF 2 A HUMHBNL E . X EEhrfEtBIE ] TS A L. AN
UM NHRZO o AT ™% 1 7 X Eebrife, JRAE I BT MO T, B AR
AL T REFY -
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4.2. The Designated Safeguarding Lead (DSL) JLE RS FH A

The DSL is responsible for policy generation; systems and compliance related to safeguarding;
oversight of staff safeguarding procedures (including online safety and the understanding of filtering
and monitoring systems and processes in place); staff training; devising the safeguarding action plan;
the achievement of objectives within the safeguarding action plan; conducting internal audits of
safeguarding, safer recruitment and the Single Central Register (SCR); leading the safeguarding team;
maintaining the confidentiality and integrity of safeguarding records; leading on complex and serious
safeguarding cases; ensuring that safeguarding remains at the forefront of the school’s corporate
consciousness; reviewing, and acting upon, serious case reviews; liaising with third party agencies as
appropriate; and any other duties which may periodically be necessary to maintain or improve the
school’s safeguarding policy and procedures. DSLs should help promote educational outcomes by
working closely with their teachers and sharing information about their welfare, safeguarding and child
protection concerns.

JLE PRRE A 5 AN (DSL):

PRI EEOR, UASILEZERPHCH ARG ERS S MEE; W HIR R T2 fy
F (AFEM 224, DU PRARSARC AT IEA IR R G 5FE) « AR R EE i TR
il JLE 2R AT, SR H AR SEE; PRI LE LR e p—
JEL M (SCRY BFINHE & T ILEZ R B 49 ) LE 2Ryl Et 5 5%
Vg, MR AR E ) LE LR R TR LE R R A E T R E E X
O E ;B AR ER R ™ B R PP (Serious Case Reviews) ; ARHE 75 25 55 = 7 WLk #4770 18
S59ME; PLRHABT] e AR EER 57, PAZEdr et 2 i) ) LB 22 A R BUR AR Y

The DSL should help promote educational outcomes by working closely with their teachers and sharing
information about their welfare and safeguarding concerns. The DSL will also contribute to the AISL
Safeguarding Network.

g LEZ 2RI 5T N (DSL) NIBN 5HNE S &1F. oAt k) L 2 2RI K
FE, MEMEHHE R . DSLit¥Z5 AISL T LEZ 2R ZRISER. .

4.3. The Deputy Designated Safeguarding Lead (DDSL) and Safeguarding Team
JLERF TN BB

e The DDSL must be appropriately trained in safeguarding at least every two years. In the
absence of the DSL, carries out those functions necessary to ensure the ongoing safety and
protection of the students.

JLEGR DTN CRIPD USRI — IR LB RS 7 H & K 500l R
JLERP ST ARIER T, JLERPATTN R NHATLERST, DR
B2 P LRI

e In the event of the long-term absence of the designated person, the DDSL will assume all of
the functions as for the DSL, above.

IR L R ST NSRS , A LRI STt N (RIPD CREA&$E Bk ) LE R 6
AR HARE
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4.4. The Head Master ¥

e cnsures that the Safeguarding Policy and Safeguarding Procedures are implemented and
followed by all staff;

FORITA 53 TSt AN sy ) LB ORI BOR A R R 5

o allocates sufficient time, training, support and resources, including cover arrangements, when
necessary, to enable the DSL and deputy to carry out their roles effectively, including the
assessment of children and attendance at strategy discussions and other necessary meetings;

SyHC RS B TE] BRI, SCRRATERIE, BLIE DR B PR HE, DML E LR 15T
MLELRAP TN (R B A BOBEATIR ST, AFExS ) LE B PRAl DL SN s i+
T AN FLAth 20 B 21

e ensures that all staff feel able to raise concerns about poor or unsafe practice and that such
concerns are handled sensitively and in accordance with the whistle blowing procedures;

B ORFITAT S LARREREA R B 2 e MR AR AR RS, JFARYE 2840 /i (R AL B 2R e
J&s

o ensures that children are provided with opportunities throughout the curriculum and in Personal
Development to learn about safeguarding, including keeping themselves safe online;
B PRAEREDNTRAE A AR e oy ) LB it 2] J LB AR AR SRR Pl &, AL FE i TR A
ITE ST 224

e liaises with the Chair of Governors where an allegation is made against a member of staff or
of the Governing Body; and
HAE N T E SR R SR RSN, SR E S EEIEATIR

e ensures that anyone who has harmed or may pose a risk to a child is referred to the Disclosure
and Barring Service, if a UK national, or to the relevant embassy for other foreign nationals.

B DRoRe 0 55 BRT BE X ) L A R0 RS PRI AT N SR e A2 45 I e AN AR IR R S5 LA (2R 9
[ B 5 BRAE AT 45 FLAt A ] [ A AH 5 R AT

5. Good practice guidelines and staff code of conduct

BRI L RMEETR AR TAT AN

5.1. Staff professional conduct 7 T.ER 573 5F

To meet and maintain our responsibilities towards the students Harrow Shenzhen will agree standards
of good practice, which will be published as professional guidelines in the relevant handbooks. These
include guidelines on physical contact, use of reasonable force, visiting students’ rooms and other
sensitive areas, language, searching and confiscation, when and where to meet students, alcohol, social
events, communications, use of sanctions, bullying and psychological abuse, favouritism, gifts and
hospitality.

N T JBAT e TAT 22 AW TR, e BHRYIZE RO R 2 I BB R e, X LEhr a1 E %
VAR AR T M. WARBRELUT 2T mKE S8, RS . (/&2
JI RUTFE A A AABUR X k. 155 ARSI, 2 WA A Rl A, 9K . A
ACIEE S AU R HEAGEER . AR BORALFIHEER .
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Members of staff are expected to follow the guidance given in the document ‘Guidance for Safer
Working Practice for Adults who Work with Children and Young People’ (DfE, 2009) and Working
Together to Safeguard Children (DfE, 2023).

T LB SO (5 )LEME D FE R TAER RS N 5 24 TAERSEEfe ) (EEH
BB, 2009 ) A (GLEIZDEPILEY) (EEZKEE, 2023 F) hHHTES.

Good practice includes:

(NS

treating all children with respect;

HHEPTAJLE;

setting a good example by conducting themselves appropriately;

ML & 2 AT AR SL— MR RE

involving children in decisions that protect them;

ELEZ 5 RIPNTRRE

encouraging positive, respectful and safe behaviour among children;

) LB R . o AN AT

being a good listener;

M — e R BT

being alert to changes in children’ behaviour and to signs of abuse and neglect;

B ) LEAT ARIARAL LS 32 B A A ZALHIE R 5

recognising that challenging behaviour may be an indicator of unhappiness or abuse;

IR B L W ILEA PRk AT 9 AT e fe AN ERAR 3032 21 FE A7 B — MR 5

reading and understanding the School’s Safeguarding Policy and guidance documents on
wider safeguarding issues, including: Anti-Bullying, Behaviour, Expeditions, E-Safety, First
Aid, Health & Safety, Confidentiality & Information-sharing, Drugs & Legal Highs;

Dl B AN B AR A AL OLIE PRFREBCRD AT R Z MRS R AR 3300, B4 ke
W 4708 W, BT Re. S, @RS ge. REMGEEIE, FaMaiE
Sk

asking the child’s permission before initiating physical contact, physical support during PE,
touching during music lessons for the purposes of demonstration or administering first aid;
other physical contact,

FETFOG S R Befh . AR A URIVIIA) (0 S AR5 B 5 SR DRI R) s s BCHEA T SR AT fid 52
ZRTERZ 5 HIVF AT ;

maintaining appropriate standards of conversation and interaction with and between children
and avoiding the use of sexualised or derogatory language;

5 LB ORFFE AR A bR, 8 G g B CTE S

meeting with a child in a room where the teacher can be seen so that a child is never a risk or
the teacher open to false allegations

FEZ IR LI R B D5 18] S 271, RME T AN A, B et 52 T 32 2
REMRARTE:

ensuring that students bathrooms and changing rooms are never used or frequented by adults
and staff

B DR 22 2 AV M0 B AR 7K A 2 A AT B3 A8 ] B 2 8175 5
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e being aware that the personal and family circumstances and lifestyles of some children may
lead to an increased risk of abuse;
EARFIRLE ) L 1A NSRS O LA K A3 77 50RT BE 2 160 32 RE A5 1A XG5

e applying the use of reasonable force/restraint only as a last resort and in compliance with the
School policy on Safer Restraint;
AAEANS AR 0 T A 6 B 0 ) /20 RO IR S SRR T B 2 4 2 SR UK

o referring all concerns about a child’s safety and welfare using the appropriate reporting
procedure;
Ao LB OR3P AR PR 75 0 ) L EE 22 4= AR A B0 A $E4 5

o following the School’s rules with regard to communication with children and use of social
media and online networking;
AT AT 5 ) LB AZ Ui AR A P A AS A AN 28 [ 2% (- R0 5

o following the School’s policy on Screening and Searching in Behaviour Management Policy;
and

ST AR HIAT S BBCR RO 22 A2 1 s B AT B EUR
e following the School’s Transport and Bus Policy.
AT AR AS AL BB

All staff will be expected to sign a Professional Code of Conduct and also a Safeguarding Code of
Conduct at the start of each academic year and at the commencement of their employment.

BT 58 T AR AR AR TT AR I RN RIS 252 HRMV AT 9 57 AL L 28 22 4= ORAP AT 95 0

5.2. Abuse of trust {E4EIH

All members of staff are aware that inappropriate behaviour towards children is unacceptable and that
their conduct towards children must be beyond reproach.

FITAT A LERN RIS, ) LB AAS AT AN T35 1), AT JLEE AT b 2K T

In addition, members of staff should understand that, under the UK Sexual Offences Act 2003, it is an
offence for a person over the age of 18 to have any kind of sexual relationship with a person under the
age of 18, where that person is in a position of trust, even if the relationship is consensual. This means
that any sexual activity between a member of the School staff and a student under 18 would be a
criminal offence, even if that student is over the age of consent. It is also offence for minors to
distribute child pornography to each other including photos and sexting including through social media.

WAk, RN T fE, ARYE 2003 EEE (MEIUARIED) 5 18 LA EMIAS 18 X LU T AN KA
ARG R AL F LN, BEHZ A R T ZEEMAE, BRI R R H R
Fe g TIEEAT N . REWE PR R L5184 LLUF A L [8] AT PEAT #4430 3k
R %A Ol R SRS . R AE Nl A S AR A BAL IR L E BB NS, BRI A
TG MR EET .

Members of staff must not use their status and standing to form or promote relationships with students
which are of a sexual nature, or which may become so once the student leaves the school. Therefore,
sexual relationships with former students once they leave school, may be open to scrutiny that the

member of staff was grooming the person while they were a student of the school and constitute an
abuse of trust.
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FUR A AR 3L By A 5 2 A e ST R bt B PR PE PR A SR &R, B — BE AR BT
PR RE ROV XA R RE A RV, B, R TR R SR EERR, W]
Re 2RI 2, R AR R AN IR IR 52 E R R R, K RE R

In China having sexual intercourse with a girl under fourteen years of age is statutory rape, with a
sentence of heavier punishment within the range of punishments for rape. Committing rape in China
may result in sentencing of a fixed-term imprisonment from three years to ten years, and if one of a list
of “serious circumstances” spelled out in the PRC Criminal Law happens, a fixed-term imprisonment
from ten years up to the death penalty may be imposed. Indecent assault against a woman’s will, or by
force, may result in up to five years imprisonment. If the offence happens in public, the sentence may
be over five years. Sodomy committed against minors under fourteen years old may result in heavier
punishment. The PRC Criminal Law does not specifically regulate child pornography. Distributing
pornography to minors under age eighteen is punishable by a heavier penalty within the punishments
for distributing pornography.

FERE, AT S KD R AR R 8 A E R AT AR, AR SR TR AR 5 VG R A A A
o EHESEHRETR, FAL=F U EAERUNAWISER, ATEUE 5™ H 22—,
b4 LA IIGER . ATAIARAEI . T 0 R IR B L sl BT R AR U AT BE & R EUKIE
TAERIRAE . WRARAT R A S G, W AT ekt TueE . AN+ DU % R B N
SEHEXS ST AT RE 2 N AL . (Rt N RIEAETIE) oA dhnt )Lz G il i B A RLE , (=
[ A\ J 25 R R e N S s ol i £ A G 15 1 i PR PR30 o AR T

5.3. Children who may be particularly vulnerable 7] 885 5 R K] JLE

Some children may be at an increased risk of abuse. It is important to understand that this increase in
risk is more likely due to societal attitudes and assumptions, and failures to acknowledge children’s
diverse circumstances, rather than the individual’s personality, impairment, or circumstances. Many
factors can contribute to an increase in risk, including prejudice and discrimination, isolation, social
exclusion, communication issues and reluctance on the part of some adults to accept that abuse can
occur.

— U ) LB A AR T I 5 v R RE A XUy . BB R, XM XS TR TS
JERMER B, PLACKAEAR N LE RIANFEIE AL, AR H TN ANRAE. AR, 2R
RS BRI, AHE WANEL . RS th S HERe . VA 1) R DA S — e Rl N AN 332
A RER AR ERAE I o

To ensure that our children receive equal protection, we will give special consideration to children
who are:

NTRIREATZ TG RFEOR Y, BATRZ45 058 LU T LE R K
e disabled or have special educational needs;
PRIRBCH RFR O T 2
e young carers at home during term time, pauses and holidays;
I AR BB AIE X IR LE KB NV
e living in a domestic abuse situation;
AVEE R BEERF IS LT 5

o affected by parental substance misuse;
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A B2 F 520
e living away from home;
R 2
e vulnerable to being bullied, or engaging in bullying;
B WIS G
e living in temporary accommodation;
AAE I A3 T s
e living transient lifestyles;
A3 75 S I 5
e living in chaotic and unsupportive home situations;
AT AETREL A G Z SCHF I R BE A S
e vulnerable to discrimination and maltreatment on the grounds of race, ethnicity, religion,
disability or sexuality;
BHZIFFETRG . RIR. FHL PR B B E A
e involved directly or indirectly in sexual exploitation;
EARE A2 5YERIH]
e or who whose level of English makes it more difficult for them to express themselves to staff
in school.

FAEACTAFEA R I EZ T XL AT XE 7 AR R DRI A 2

This list provides examples of particularly vulnerable groups but is not exhaustive. These students are
monitored primarily through pastoral meetings and information on their well-being is provided
through our close, personal approach to tutoring.

BB TR BN SRR 0, (RFARE PR TR . iRt B LB (R A ST
HEAT MR . BB SRR LR R R B A R R LT RHE, JFBI AR
A NG T AT S TR 5 .

5.4. Missing children B )L E

The School will follow its robust procedures for registration and attendance to ensure the safety of all
children and to carry out its duty of care. The School recognises that a child going missing from
education could be a potential indicator of abuse or neglect, including sexual abuse and sexual
exploitation. Therefore, members of staff will respond promptly to absences and follow the School’s
Missing Child procedures, which are part of the Attendance Policy as appropriate. The DSL Team with
support from HMs and Key Stage Leaders, will monitor any unauthorised absence at the start or end of
any leave period, and will be particularly cautious if a child goes missing on repeated occasions.

SRR AR RS B C A B R, DA ORI LB 1 2 AR AT IR 55 2R 3,
BF A BIRGR Z B8 AT RE 2 FE A BRI (AR b, W TERE R APERI . Rk, 5T
SN0 2 A R B 1 0 OB R ST S A IR LR Y, IR Y H B BOR ) — R0
JLEE % 4 0 5T BIAAE S MR R AL B SCRF N R AEAR AT BYI T 4 B4 RO M 42 A T R 22 4%
BRI, WUERELT 2 e, A ERSNE R

The School recognises the duty to inform the parents of any pupil who fails to attend school regularly,
or has been absent without the school’s permission for a continuous period as determined in the
Attendance Policy. In some cases this may involve informing the Education Committee in Beijing if a
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child has a file number. If concerns are raised then the DSL may inform the police or, if foreign children,
the embassies.

AR EECR A E , AR ST IE AT R BE € 27 BOR G AR VE AT EESE0T PR IK 24
MIFK. ERREELT, MREZTAYES, WRFEEEMAMNATRN S, WRIEH
A, LRI ST N AT RESIBANE Ty, WSR2 SNELEE, 8RR

The Governing Body recognises that it should put in place appropriate safeguarding responses to
children who go missing from education, particularly on repeat occasions, to help identify the risk of
abuse and neglect including sexual abuse or exploitation and to help prevent the risks of their going
missing in future.

KRE 2 NARE], ERAZAIRILE OCHREERILE) RS A MR, A
TR A A7 P B A A SR P PN PR R A AR AR, I35 B B LA TR AR 4R BT VE 1) X

W o

5.5. Helping children to keep themselves safe B JLEFEI B

Children are taught to understand and manage risk through numerous programmes (for example
Fellowship week, cyber security) some of which are part of the Life Skills Programme and through all
aspects of their life at the School. Children are encouraged to think about risks they may encounter and
to work out how such risks can be overcome. These discussions are empowering and enabling. They
aim to promote sensible behaviour rather than fear or anxiety. Children are taught how to conduct
themselves in a safe and responsible manner. They are also regularly reminded about E-Safety. The
School continually promotes an ethos of care and respect for others. Children are encouraged to speak
to a member of staff in confidence about any worries they may have.

a2 0 H (I AGH IR . Mgz S5 T A PR, Hrh— 28T H 2
ATETRETH B —# 2, JFRF TATE ARSI S AT . F RS TN B S A AT AT
REAE 2 A9 KUY, FFk A ] o R 28 KU ) 5 7% o IS 1002 5 UR 2% AR AT L B A OB AT gE
JIo MUY H bR fE R 1947 9, AR B BRI . 7T 23 an AT DL 22 4 R A
SRR T RAT S AT 2 e W R S M 28 2 e PR IR . SRR TR A5 5 0o A 35 B A\
Fapf o ARSI T ATHAATT AT B HAETHEIL 5 5 TRAT R TR

The School conducts PASS style surveys which helps to inform our pastoral strategies as well as
shedding light upon areas of concern or specific trends in behaviour which is fed back to individual

Housemasters, who cascade back to their Houses. The Pastoral Support Committee analyses the data
from a school-wide perspective.

FREEMAPASSIAE THRBHTHE, XA T AERN M T RISRMEE, IF R
TR S EAT A BARE S, IR o R Nl BB i M, AR T IR B s e
KINH TR A NERAE G KSR T REGE SR 7 kT 1 2H
LRI
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5.6. Support for those involved in a safeguarding issue X{35 X JLEREELZ KA 12
&S

Child abuse is devastating for the child. It can also result in distress and anxiety for staff who become
involved. The School will support children, their families, and staff by:

JERF LB R % TR LR BCRER . EEF RS 5 H A 5 TR ERE &, ARkiE
REBLR 77 ACCRELE L AT AN B 2 T

e taking all suspicions and disclosures seriously;
NI A5 FITAT PRSE A48 3 1) 1)

e nominating a link person (normally the DSL) who will keep all parties informed and be the
central point of contact;
Fdr— AN GEEZILERF TN, ASTEITE & 77 7 S0 IHE S
iLas

e where a member of staff is the subject of an allegation made by a child, separate (independent)

link people will be nominated to avoid any conflict of interest and appropriate support provided
for him or her;

AR 5y T LSRR IORT R, K3R48 Al OFL) B4 N DLIGE S AT AT B 2 o 5%
F oAb AR S = SR

e responding sympathetically to any request from children or staff for time out to deal with
distress or anxiety;
40 LB B 5 T AOAR ] 5% 1 B 452 AL BE S DL G2 i o Bl AR B T oK, 225 T [
15 FA [ 25

e maintaining confidentiality and sharing information on a need-to-know basis only with relevant
individuals and agencies;
UL T ZERE LA 5 AR OGS AFIHLA PR EFH L RIS 545 S5

e storing records securely;
A MAFH LR

e offering details of help lines, counselling or other avenues of external support;

R IR B WA MR SRR R A 25

e following the procedures laid down in our whistleblowing, complaints and disciplinary
procedures; and

B IRATH 284 FURFIZEARAL 70 FE PP TR FREFF 5
e cooperating fully with relevant statutory agencies.

TGRS & 1F.

6. Staff training and Staff Allegations
EAHS: RTENMBFER

6.1 Safeguarding Training and Safer Recruitment L EZ2&FP IS5 ZEHE

Training should provide designated safeguarding leads with a good understanding of their own role,
and the processes, procedures and responsibilities of other agencies, particularly children’s social
care.
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FF L LE 2RI IR T E CRM T, DOJUMBURIRRE . BRrmIRs, JoH2
JLE AR
The school’s HR Manager, supported by the Safeguarding Leads, keeps detailed records of all staff
safeguarding training and issue reminders when training updates are required.

L 2R TN T, SR RIREE (e b s, 1K
K HELRAEPA R LR T LEZ AR R EANC R, JRE T 2 R I & e .

It is good practice to include a safeguarding agenda item in all staff meetings.

B LB Z 4RI — BB B T R T yGE 22 — MR
Safer recruitment training is compulsory for Heads of Departments every 2 years.
AR ST N R S0 — IR T 2 A I 55

Hays safeguarding training should be renewed annually by all staff.

JT A A TAFAE A A5 X Hays JLE 22 455l

Staff members who are key members of the safeguarding team will keep their level 3 safeguarding
training up to date, conducting refresher training every 2 years.

JUTE 22 A P BN I 3= 2R 20 AR 1252 — s S L = A (R 5

We ensure that at least one member of staff on every recruitment panel has undertaken training in
safer recruitment and that:

e Up-to-date police records (ICPC/DBS or local equivalent) from the country of origin and
previous any countries of employment, have been received and checked by the school

e After two years, usually at the time of contract renewal, police checks are renewed.

e At least two appropriate professional references, one of which must be from a candidate's
current, or most recent, Head/employer are sought. Telephone verification of the authenticity
of references are undertaken for all staff and recorded on the SCR. Such verifications re-
substantiate the candidate’s suitability to work with children.

e A digital screening process is undertaken for selected candidates to ensure their suitability for
the role. Candidates should be made aware of this safeguarding process in advance.

e References are made to the Teaching Regulation Agency (via COBIS) for the checking of
possible prohibitions, directions, sanctions, and restrictions.

There is inclusion of a self-declaration within the application process

e Authentication is substantiated for new staff documentation and for their identity.

All new staff read and sign acknowledgment of the Safeguarding Policy and Staff Code of
Conduct.

e Mandatory staff safeguarding training is provided on arrival, with formal refresher training

delivered on an annual basis.

PATH RN TN B /DA — A 2008 3 4320 22 431 (Safer Recruitment) £7)ll, FH4f
R

o CUBIIFZ AR B NS R FEE A2 /T AR I B o & Jid sk (ICPC/DBSEL
HuRISEIERD

o EHERHEEFRNFEEN K, —BAEGRSEEN T

FEducational Excellence for Life and Leadership



Page 43 of 64

o B/DIREU G IE A HERES, Horp— Ak 5 B 1T B AT IR AR A
PR BUR . BT A Y TRl v A% SE S, Rl s 5 —vp B0 i
(SCR) w1, DLEFrHfiAEde N EE ) LE TAE RO E A1

o P NIEARE NHAT AL A, DA ORIL b 2 0E A1 o i NS Rt ) L3 22 4
PRPFE

o BN HEUEENIN (Teaching Regulation Agency, i) COBIS £4t) ki N2
TFAEEE AR 2. Ab S E PR i)

o (EHIFRAETEET N ANBES I,

o XHH B3 THRALI ST B S BEAT SRR 5K

o JITATHT R AR NI P30T 2538 ) L 2 4 ORI BUR S0 03 TAT R (iAo
o WA T AUENIRIN 52 s b VE ) LB 2 e R I, JFERRERZ IE R

6.2 If a staff member has concerns about a colleague Z15R i TX} [FHEFZEL R

A member of staff who is concerned about the conduct of a colleague towards a child is undoubtedly
placed in a difficult situation. He or she may worry that they have misunderstood the situation and will
wonder whether a report could jeopardise a colleague’s career. However, all staff must remember that
the welfare of the child is paramount.

A S G 0 Rl FR AR T AT AR AR BB TR, A/ b B S NN . A edb T R HO B

CoRAR TGO, JFaMEEdt T R & fE A BN A . ER-, Prg W THuaheE,
P HIRR A2 f B

Harrow Shenzhen encourages a culture of openness and transparency where low-level concerns about
staff conduct can be shared and addressed appropriately. A low-level concern is defined as any
behaviour by a staff member that does not meet the threshold for serious harm or formal allegation but

may still be inconsistent with the school’s Code of Conduct or professional expectations. Examples
include:

e Inappropriate language or tone

e  Over-familiarity with students

e Breaches of boundaries or supervision protocols
e Minor concerns about attitude or judgement

All low-level concerns must be reported directly to the Head Master, who will assess the concern and
determine appropriate next steps. If the Head Master is unavailable, concerns should be directed to the
Designated Safeguarding Lead (DSL). Complaints about the Head Master should be reported to the
Safeguarding Governor.

All low-level concerns will be recorded confidentially and reviewed periodically to identify any
recurring issues. Staff will be supported throughout the process, and concerns will be handled with
discretion and fairness.

W B RIS AR e ST OE W SOk, 80 5 T HARZ ST N R VIRE BoE 24 70 5
AR
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MRIZGRYIE SO FOR G TR 4708 BARE 2™ A5 FH B SRR TR, (H5 T RES
FRNAT ARNEE I E AT . - B4

. R E I
. SRR TR

. ERDFERI BT
o RSRESCAIA L

A ARZE R RN A E AR SR, BRI V) I 8 1 A i B IR . K JoiEAt
B, NBERUIRG ST EILEZ SR AT (DSL) o XK MBFR S 25 ) L 22 R
HE B FHE (Safeguarding Governor)

A ARZ SR ISR g bRl =%, I I & DLRBIME(T SR B R . 00 0 TAE A
EFEHCRERAT SCRE, RUIS IR LU 2~ 1B R 2UAeHE .

6.3 Allegations against staff £} i THI$581%

When an allegation is made against a member of staff, set procedures must be followed. It is rare for a
child to make an entirely false or malicious allegation, although misunderstandings and
misinterpretations of events do happen.

20f A TR AR RN, L AUEIEBLE R . E S S A AEXT AR, B TR

AR IRECE R IR,

A child may also make an allegation against an innocent party because they are too afraid to name the
real perpetrator. Even so, we must accept that some professionals can pose a serious risk to children
and we must therefore act on every allegation. Members of staff who are the subject of an allegation
have the right to have their case dealt with fairly, quickly and consistently and to be kept informed of
its progress. Suspension is not the default option and alternatives to suspension will always be
considered. In some cases, staff may be suspended where this is deemed to be the best way to ensure
that children are protected.

ZF WA RERUDFE A HOE R S F A R 2 Oy SR iR BIEEAE, AT AURIA
el N AT BES LB AL B KUY, PR R AT AN A — TR R BT B . R BHRIEH
A LA BER D AN — B A BT X AT S0, JFBERS 7SRt Rt il 15 H7
AT BRINIEIN, B IR 2 B IR B AT 38 EFELEIE LN, W RV S R i R )L 38 52 3]
(7S 7al b 4E Sy WA N ;e 4 E R A

6.4 Safeguarding requirements expected of contractors X 20 i KIZE AR E R

We expect the following as a minimum in the case of all contractors:
XFFRTAAGR, LR REAT AT AR
e Induction training provided which covers safeguarding;
B ) LE 2 R RNIRES I
e A designated senior member of the Operations team (or, in alternate School structures, the Head)
ensures that CSP information is shared with relevant managers through regular meetings.

BE BINE E mUR R (BAE HA AR S TR R i fRiE i e 2 WS R
EEN RS LB 2R ER .
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Contractors read, complete and sign the CSP Self Declaration Form (English and local language
versions to be made available);

AR TERIFEE LB Z R B IR HRE GREIESONRAR S A TS 5 A
Police checks for any member of staff who will be employed on-site for longer than 6 days
FERPAEBL TAR N 6 REGA G, & ZIRAICILIRIC KR ;

Our Safeguarding Policy and Code of Conduct for contractors is shared and a record is kept of
their having read and understood it;

AT =R W RR M) LI 2 2 R FEEOR AT NEN,  IF 2 ORAF AT O B 5 AT R g 10
K

Toolbox Talks - daily reminders given on CSP awareness.

Z VPRI 2 W —RER IR ) L L 2 Ry R

7. Site Safety and Security
B HReEERR

7.1 Safety requirements on campus 1 [g % & Z R

The Harrow Shenzhen campus is monitored at all times by the security team and the CCTV is
fully operational.

e BRI el H O 22 [T AR R 7 M 428 SR AT 4 I B DR

All staff and contractors must wear Harrow Shenzhen lanyards.

P AN 3 R 5 =7 53 TR b Z il 3 T

Visitors must follow the visitors’ procedures and will always be accompanied by a member of
staff.

BT V5 25 b AR V5 2 AR Y, ARV IR AR 2% th— 4 e N AR N G2 )

The Health and Safety Committee have a bi-weekly meeting to ensure that the campus is safe
for students and staff. A positive health and safety culture is always promoted throughout the
school, with all staff being encouraged to be vigilant of potential risks.

AR R Lo B J A T — IR, A R O RO AR SR it — > 22 4 AR el A 455
RN IR AR S 22 i H R, DURER g 5 X T G R R B A
For boarding students there will always be a Housemistress/Master, House Parent, and nurse
on duty to offer pastoral support and to ensure the environment is safe and secure at all times.

FEAE SR IR A — A 2 I L EE, AR N SOOI LA AR B2 2R [ 22 4

7.2 Minimum safeguarding requirements expected of all adults living on campus

XA TR R BB N A ER

Residents living on campus

JEAEE AL A LR A LK -

e The Safeguarding Policy and Code of Conduct is made available to all at induction
meeting (during new staff induction);

FE N TSN BAREUI 1] 63 TR it )L 38 22 4 frd BOR UL K AT N

e Expectation for all residential occupants to adhere to the Safeguarding Policy and the
Code of Conduct;

TS o8 #8 Ay )L B 22 A AR P UK S AT N

e All residential occupants must have had a police check conducted.

IR AR AE A 53 150 AT 2 i B R IR AR SR W]
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7.3 Risk Assessment XS PEAS

Risk assessment is undertaken to good effect in promoting safety. Such assessments cover all aspects of
the school’s work, such as premises and equipment, on-site activities, off-site activities and the venues
used, use of minibuses and other forms of transport.

RV PPAS T B2 1 ) L3 22 A DR BES B R AP RCR . RS TEA I 5 1 AR AR AN 71l Heands
WA, DR Sh, FOANESIALAE AT, AN Bl AE TRR A

Our risk assessments include sections to address child safeguarding risks and a risk management plan.
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Our risk assessments consider all safeguarding matters when working with other partners and third-party
providers, for example on expeditions and trips. 7E-5 G 1E 77 UK SR =7 LR TAERT, FRATTIIRES
PR 7 A 5 )LE 2RI, FaiE S RAT . TRATRIE .

Where appropriate, short briefings/training input are given to staff of host organisations/locations on child
safeguarding and how to report issues of concern.

FEE O, ORI/ s 0 TR0 T L3 22 e R P LUR fnfe] B4 R el 4 2
B
Risk assessments are signed off by managers/senior leaders, not only by the trip or expedition leader.
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7.4 Photography and images on site SR MR HE

The vast majority of people who take or view photographs or videos of children do so for entirely
innocent, understandable and acceptable reasons. Sadly, some people abuse children through taking or
using images, so we must ensure that we have some safeguards in place.
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To protect our children we will:

N T IRIPEAINEZ T FA TR

e seek parental consent for photography of our students through the School’s Terms &
Conditions when children are admitted to the School,;
AT AR, BRI A RO R AL R S K A RO BRATH 22 2R A

e seck parental consent for photography of students which may be extraordinary e.g. photos of
children in advertising, a staff member’s portfolio of drama productions;
NEAERBARR S WA, Bl S P e LER . R TR BEIE S, HIEAR
INEibsY

e demonstrate respect, care and caution when including photographs of students in Newsletters,
Blogs and any other School publication; and
TEFT NG 2 AT HAR R R oI 2 AE IR I, BRI B E . SCO A
EEH

e encourage children to tell us if they are worried about any photographs that are taken of them.
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7.5 E-safety including staff use of social media 4% %28 $E R T A 2 & A

Children increasingly use mobile phones, tablets and computers on a daily basis. They are a source of
fun, entertainment, communication and education. However, we know that some adults and young
people will use these technologies to harm children. The harm might range from sending hurtful or
abusive texts and emails, to enticing children to engage in sexually harmful conversations, webcam
photography or face-to-face meetings. The Prevent Duty requires the School to safeguard vulnerable
individuals from being radicalised or drawn into extremism through the internet or social media.
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To ensure all students are protected from online harm, Harrow Shenzhen uses the SENSO system to
monitor students’ online searches and Teams conversations. This system automatically flags
concerning keywords and sensitive terms, sending alerts to the DSL and Director of Digital Learning.
Upon receiving an alert, the DSL assesses the severity and intervenes via CPOMS or other safeguarding

protocols. N T #ILRATA = E 2 28155, WP RIIMER SENSO R4 s 2# EfE & &R
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In line with the Department for Education’s Filtering and Monitoring Standards (DfE, 2023), the school:
e Assigns clear roles and responsibilities for managing filtering and monitoring systems.
e Reviews filtering and monitoring provision at least annually.

e Blocks harmful and inappropriate content without unreasonably impacting teaching and
learning.

e Implements effective monitoring strategies that meet the school’s safeguarding needs.

The DSL and Director of Digital learning are jointly responsible for ensuring that filtering and
monitoring systems are understood and embedded across the school, and that safeguarding remains a
top priority in all digital environments.
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Harrow Shenzhen recognises the growing role of generative artificial intelligence (Al) in education and
is committed to ensuring its safe and ethical use in line with safeguarding principles. &% IRYIIA R F]
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The school follows the DfE’s Generative Al Product Safety Expectations (2025), which outline how
filtering and monitoring requirements apply to the use of generative Al tools in educational settings.
These expectations help ensure that Al systems do not expose students to inappropriate, biased, or
harmful content. MG HEEHEH (DIE) (Al AL P~ M2 eTH) (202545 , %48
S TAAEBE B AN AL TR AR AT I K, DU fR AT RGEA SR
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Key safety protocols include:

e Generative Al tools are only accessible to staff and students under supervised conditions and
for approved educational purposes.

e All Al interactions are subject to the same filtering and monitoring standards as other online
activity, using the SENSO system.

o Staff are trained to understand the risks and benefits of generative Al, including how to identify
misuse or inappropriate outputs.

e Al tools must comply with GDPR and local data protection laws. No personal or sensitive
student data is input into generative Al systems.

The DSL and Director of Digital Learning are jointly responsible for overseeing the safe
implementation of Al technologies and ensuring that all staff are aware of the protocols in place.
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The following measures are in place to promote e-safety within the School:
FRROHERLF AT A, DA Bt~ A% N R 45 22 4

o ICT Acceptable Use Policy - protects all parties by clearly stating what is acceptable and what
is not. Children are expected to sign up to this at the start of each academic year and before
access can be given to the School’s ICT facilities.
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e Induction and Education - all children are inducted in appropriate use of the School’s ICT
facilities and other aspects of this policy upon arrival. Subsequently, House Tutors remind
children at the start of each academic year about their obligations and code of conduct. This is
reinforced by a presentation in Houses about E-Safety.
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Monitoring - the School will exercise its right to monitor the use of computer systems,
including the monitoring of internet use, interception of e-mails and the deletion of
inappropriate materials at all times. In circumstances where the School believes unauthorised
use of the computer system is, or may be taking place, or the systems, or may be, being used
for unlawful purposes, the School reserves the right to inform appropriate authorities and
provide documentary evidence. The computer network is owned by the School and may be
used by children to advance and extend their knowledge and understanding.
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Direction for staff on e-safety 3 L H %755
Staff should:
AN

ensure that personal social networking sites are set at private and students are never listed as
approved contacts;

BORA NALZZ PR NAL, IF HAKIEA U IR R RN

never use or access social networking sites of students;

DI Z0A%E P B 1) 2 A2 A 58 I 45

should not take photographs of students on their personal devices;

ANRLAE A A NBE% B4R

should not give their personal contact details to students or parents , including their mobile
telephone number;

AN AR R SR ANRR DT BT

only make contact with students for professional reasons and in accordance with the School’s
policy and this should be through the school’s Outlook/Teams account;

T TAERE S SRR, HOPROE S 2ARBUR, Wil 222 1 Outlook LA HIFAH B
# Teams ik ' 52248 R

END
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Appendix 1: Harrow Shenzhen Safeguarding Poster
fi3R 1. I RIIER ) LE Z 2 RIPER

ted to \suring the safety
our students :_-md staff.

‘CPOMS or Spiak irec

Des1gﬂ“$afegua rdmg Leads:

Designated Safeguarding Leads

Will Mitchell Zaynah Lyons Natelie Dirkze
Upper School Deputy Head of Director of Care, Lower School Pastoral
Pastoral & Deputy Desi d Guidance and Support & Coordinator & Deputy
Safeguarding Lead Designated Safeguarding Designated Safeguarding
Lead Lead

Jessica Pooley-Litt James Berry
Head of Upper Head of Lower
School & Deputy School & Deputy

Designated Designated
Safeguarding Lead

Safeguarding Lead

Contact us at: safeguarding@harrowshenzhen.cn
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Appendix 2: Changing Room Supervision (Guidelines for staff)

Pf 2: EREWE (TAEANRER)

CHANGING ROOM SUPERVISION GUIDANCE
EREWRENRSE

Changing for PE can cause anxiety for some pupils, can influence their perception of the subject and
determine whether it is an enjoyable and positive experience. The concern caused by changing can
influence a pupil’s participation and lead to a variety of avoidance strategies.

HERITER S22 AR RBEE, SRR ERE L, DI E ERS2
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For all staff safe supervision of students changing remains the priority and while staff must remain
vigilant for behaviours that indicate students are uncomfortable in the environment, they must
continue to follow protocol to ensure they keep students and themselves safe in line with the school's
safeguarding policy. Behaviour incidents should be dealt with in line with the relevant school
behaviour policy and any instance of inappropriate behaviour should be reported to the relevant DSL.
The below guidelines should be followed by all members of staff supervising students changing.

T A R TR, e E AR ICONEE,  EARAIR 3 T 2 STE R S AR A
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Guidance for those supervising students from Year 2 to Year 13
—E T EFRFERERE
1. For students in Years 2 and above designated single sex changing rooms or areas must be used.
For swimming lessons, single sex changing rooms are used for Year 1 and above.
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2. All adults should avoid standing in the changing room to supervise pupils, or repeatedly going
in and out without good reason.

FITAT N L TRE S sl A BE A = A A 2, BB e B TG 0 T S Rk A R
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3. When supervising students from outside the changing rooms, clear systems/rules must be
established so students are clear about expectations of their conduct while they are
unsupervised.

FESEAR S AN A 2RI, D6 20U ST TR 0 ) BE AU DAGE 22 A3 A b 1 AT TAEE A
W I DL AT A R

4. In Year 3 to Year 13, supervising adults should remain in close proximity to the room so that

students are aware. Students should know that the adults will enter the room if necessary (in
response to a disturbance for example). For Year 2 it is recommended that the teacher and
support teacher supports inside the changing facility and that two adults are present at all times
when children are changing.
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Where student privacy is not compromised, the door of changing rooms should be left slightly
ajar. If there is a need for adults to enter the room, it is recommended they should alert pupils
to this by announcing it (e.g. a countdown) to protect student privacy.

FEARFEI A LSRR LN, SEARE M TINIS B ROT o W RAT L ZAE AR E AR =,
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Pupils who express disquiet or concern about the behaviour of a member of staff should be
listened to and any disclosure should be reported immediately to the appropriate DSL.

U 2E AR O 5 T AT R R AN LB AE AR, R TE Az BCE AT R W, IR SR
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Once students are in Year 6 members of staff should supervise or assist pupils of the same sex.
In Year 5 down, this is preferable where it is possible.

XFSER LR A, S F R R AR B . T IS L TR A, W
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Guidance for those supervising students from toddler age to Year 1

)L = —F LR B

1.

Younger students will usually change together in a classroom or a unisex changing room.
Where appropriate consideration may be given to utilising furniture or screens to provide
discrete areas and/or ask girls and boys to be in different parts of the classroom.

FEHN AL AR D EER AT E AR EARE R . R3S 1
DLR S ] LA RE M P S L B AR S AR ST 1) DX 3 2 3R 2 42 R0 55 £ 50 2 ) S ) 3
T T AR

In Early Years classes a sign should be put on the door to deter visitors from entering.

X g LB #E, AR EEE Ehrari, LB IETI Rt .

At least two members of staff should remain in the room while students are changing

FAEHANRS 2 BT AL O 5 TR A s A L

If pupils need assistance getting changed, refer to the Intimate Care Policy.

AR A A AR A RIS 75 B, TS R R EUR

Students of all ages should be encouraged to be as independent as possible and, in most cases,
adults should prompt and give verbal help/encouragement before they offer assistance.

JS2 SR i i A SR B 2 AR T B ML, fERZHUB LT, AR IR BEAE B T N 1R
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Assistance should take place openly, not out of sight of others.
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7. Students in Reception to Y2 must have this same level of supervision during extra-curricular

activities.

FEVRAME SR, &) U 28 22 AL AU IR KT IO

The Do’s and Don’ts for staff when supervising

TEARBEFERETAMEN

DO (

AT

DON’T

o X

Enter the changing room in response to
continued disturbances

BEN A S AR

Use your devices in the changing room

FE AR S A AR A L 780 %

Make the pupils aware you are entering by
using a count down

FEI I 7 Sk A AR RE R RN

Stand and watch the pupils changing
RS2 AL T R R 5 A BT AR

Leave the door of the changing room slightly
ajar as long as this does not compromise a
student’s privacy

TEASZ A ERRA IR, bR A
T o

Walk out of close proximity. It is vital that you
can hear potential disturbances and that you are
around in case of an emergency.

AT I VE . AT RS R TI, JF
HAER AR AE DU VR AE I AL 2 8 K B
1)

Let the students know in advance the behaviour
expectations in the changing room. Make them
aware that you may have to step into the
changing room if behaviour falls below
expectations.

Fheib P AR RTEAE AR E AT N ER . ikl
AITENE, ASRAT AR T, AT B AN 5t
PFREAN AR

Get changed in the same area as the students.
Adults must always change or shower privately
- never in the same space as children.

5 AR A — DR AR AR . RN 2R 24 5
WA R BB - RAN T 5 ) LB AE () — % ]

Explain that if behaviour expectations are not
followed consequences will be enacted in line
with the school behaviour policy.

TR, WERAE AT NESR, KR
HZBIAT 9 R R IO 2 PRI it o

Stand in close proximity to the changing rooms

AR FEUT A I3y
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Appendix 3: Logging concerns form for those who do not have access to CPOMS Z13R
HEEAEAR R TG CPOMS AR, TEIRE T I HIRA% [ AR X 2 A 4R M

Your Name (PRINT):
wa GERD

Your role:

XA

Time and Date if Incident (if applicable):
HERAEREEHE GmERD

The date you became
aware of the
incident/issue:

TR EF/HER H
M

Describe the incident as factually as possible. Include who was involved, where it
happened, exactly what happened etc. Remember to describe clearly any behaviour or

physical signs you have observed.

RUTEESEEREMBRE . BEBRAR. RAEMS. REEALEEE. FER

BRMAER RN B AT NEBRAEE T

Name of student (first name, surname and nickname):

FEML (¥, BREER

Class and Year/House group:

B R BE S AE Be -

What actions did you take?
TERE Y BRLEAT3Y ?

Your signature

B4

Time and date of when the form was completed:

5 5 B 18] & H 3
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This form is confidential and only relevant staff will be consulted.

IR SR REH R SR RETEAH.

FOR DSLUSE ONLY

UTAILERZERFPHFRANES
Received by & A Date and Time H 3 & i H]:

Proposed action by the Designated person:

iy YN P& ) F

The diagrams below only need to be annotated if applicable to the concern/s expressed
overleaf. The purpose of this page is to accurately locate physical contact or a
mark/bruise/wound on the body.

TRENEERER THTHERE. WER B RO €A ARl A B 5 5 bR &
- DAL E .
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Appendix 4: Documents linked to Safeguarding
bR 4. 5)LEZERIPHERKBORMERF

ICT Acceptable Use {5 5 518 i H: AR L

AISL Intimate Care Policy I &3 EBUIE

Digital Literacy, E Safety and IT Access (Students)lFZ&E5F. B FZEE5E
BRARFI (324)

AISL Recruitment Policy & 3 FEEUR

Visitor Procedures i B

AISL Mental Health Policy and Counselling Procedures D> RBUR 5%
WRERF

Student Access to Technology BYOD 24 H WA 72 M BUR

Anit Bullying Procedure RIKEBUR

Low Level Concerns Policy &2 BIIHIEBUR
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Appendix 5: Criteria for Level of Need
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Level 3:
Academic/Pastoral
Welfare/Care Plan

Pupils are experiencing
multiple and/or complex
needs. The pupil is
struggling to effect
change without the
support and intervention
of additional services in
school. There is a need
for a greater level of
support including
perhaps a home visit.

School Academic Pastoral

Welfare Assessment
should be undertaken, and
recommendations made
for colleagues/services
required to meet assessed
levels of need should start

to form a Welfare Plan at a

Pastoral Welfare
Intervention Meeting.

When a child begins to
display emerging needs
requiring additional
support, services already
working with the child
should support the
family by undertaking
Pastoral Welfare
Assessment and
developing an outcome
Plan. This will identify
support from within the
local school community
or a specific
intervention.

Appropriate support can
be accessed by the Key
Lead Professional
involved with the
Pastoral/Welfare Plan.

Home Visit Possibly
Required.

All actions are recorded
on CPOMs
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Appendix 6: Volunteers ffi3x/N: EBH

Stakeholders A% Checklist R /EH

Department with the
Need to Use Volunteer

HEMATEE R
]

HM £k

DSL 8 )L EZ£&R
I A (DSL)

HR A\ /1% IREH
(HR)

Raise the request for using the volunteer $& H i F &8
B HE

Check and maintain volunteers’ safeguarding
documents. o 7 FH4EY E IR 1) LE LRI AH IS
.

Seek support & approval from the DSL for safeguarding
training, access and lanyard issuance. 5t )L 2 %2 4= 5%

U HAAUBR f2 TS 3R DSL 13 fp S5ttt

Update the volunteers’ list on the SCR. 7E SCR (¥—
HRER) PEHEEE LR,

Review and approval on the request for using the

volunteer H #Z FF LA FH & & B HIE

Review and approve lanyard requests. 5 1% FH-Hb#E T8
RILHE -

Conduct safeguarding code of conduct training. & )L
HARYPAT AAEE

Oversee safeguarding related documents. i85 )L
PRAFAH S S

Assist with local police check certificates. Bl /pHEA
HE T IO AR

Consolidate the volunteers’ SCR tab. &L 7 58 5 & I
F1E SCR H A IS B

Note: volunteers — not employed by the school & unpaid. Do not require a work visa.

#VE: SEEFEARER, BEAGBERM. THRIPE IR,
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Appendix 7 — External Agencies List JMEHIAJEL RIE B

International Social Services E Frtt <R &+

Ivan Hu
13521932037

ivanhu@isshk.org

Multi-function room, 5" floor, Qianhai International Talent Hub, 5073 Menghai
Avenue, Qianhai Cooperation Zone, Shenzhen

BRYITTR L X TR K18 5073 SHEER AL BLERZ RS

EDB -Mental Health #E /5 LHE{ERE
24-hour hotline for students’ mental health: 24 /NEF S48 O BRAE FEIER B G
(0755) 8222 8597

Kangning Hospital T ERt

Mental Health Hotline: 400-995-995-9
Tk WIS X278 1080 5
BE-FRIITRE A AP O QRYIT R T ER)

Local Police Service &A@+ X FIZ LR %
Feng Hua Community X 44 X
Contact number BX 5 HiE: 0755- 86058411
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Appendix 8: Signature page 2542 T [H

Please print out this page and return it, signed, to the Designated Safeguarding Lead
VA B DT B R A - T iR b 25 ) LB R AP L DTN

I have read, understand and agree to abide by the AISL Safeguarding Policy and the Staff
Professional Code of Conduct. I acknowledge that their scope covers both my private and
professional life.

O MTE BRI R I W [ bRap e IR 7] LI 22 2 ORI BUR AL 53 THONLAT
HEN] o FAN [RIECER K AT N HEN i a5 1 FARA N UL IR AR i i e

I understand that if I do not follow the guidance laid out therein, I will be subject to disciplinary
action which may result in dismissal and/or my actions being reported to the police.

FH AR BANE Y BOR RAT HEN 95 T, BBy, Xlfes T E8UR
Jee B 1) S AT

FULL NAME (capitals, please): %4 (X &FHERE)

SIGNED: DATE:
G H

Return this signed page to the Designated Safeguarding Lead; please keep the rest of the
document for your own records.

Zla, WRILTORIGS LE Z 2RI TN, IFEITRAER RSN R
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