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1. Section 1: Introduction and Context

%_‘%Bﬁ”: glgﬂﬁ‘ﬁ

1.1. Harrow International School Shenzhen and Harrow Little Lions safeguarding
philosophy and vision g IRYIEBRER ARG F /MG F L) LB RERFES

Harrow International School Shenzhen and Harrow Little Lions (hereafter, Harrow Shenzhen)
unique philosophy is ‘Educational Excellence for Life and Leadership’. This drives the school’s
mission of ensuring that students are supported and empowered to achieve their academic and personal
potential. The foundation for enabling this to be realized is our strong commitment to ensuring the
highest standards of safeguarding and our active promotion of the welfare of children and young people.
Safeguarding is a key component of the ethos of the school and there is an expectation that all
stakeholders in our school community share and understand this commitment.

WS RIINE PRk CRARHIS) ARG B /N2t CRARHLL) MRS 2 <F L2,
F LS. X AKX A A A, B OR S AR A B SR AR I SEBABATT B0 2 AR AN N7 7
SEILIX — H AR 2R FATT W 5 AR v A OR R s R HE A DR, IR AR L FE AN D AEAE R
JUE R AP R ERORE I — AN B R 70, T R AT AR X T R 2 A OS2 1 e
o> FIF R — 7K

Harrow Shenzhen fully recognises the moral and statutory responsibility in China as well as meeting
international standards to safeguard and promote the welfare of all children. We endeavour to provide
a safe and welcoming environment where children are respected and valued. We are alert to the signs

of abuse and neglect and follow our procedures to ensure that receive effective support, protection and
justice.

i BRI FE 73 AR BB THE o [ 38 FE AR € DU LA SRS & FE B bm v, DALR B AN 2t i A7
JLERARA . JATTE At — A 2 IR BRI, k) LEZ B E A E M . AT EFF
BRI RIRFFEAS, FFEIERATHIRE 7 LR IR TATA RISCHF DRI ANIE 3o

Harrow Shenzhen’s philosophy and vision are aligned with those of the United Nations Convention on

the Rights of the child (UNCRC). Central to this is the acknowledgement that every child has basic
fundamental rights. These include the right to:

DRI HESHERS (REEJLERFAZ) (UNCRC) HIRFFMMTE. X — Ml
O ACGNEE N T A AR B AN o IX B L4 «

o life, survival and development
AR BRI B

e protection from violence, abuse or neglect
BilE®J1. ERERAL

e an education that enables children to fulfil their potential
TR R ERRNEE

e Dbe raised by, or have a relationship with, their parents
ZARBHEFFRE X BBV K R

e express their opinions and be listened to.
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RIEE NI
Therefore, the welfare of the child is paramount;
Rk, JLEAERZZ O E BT,

o All children, regardless of age, gender, ability, culture, race, language, religion or sexual
identity, have equal rights to protection;

A JLE, ANRER. YEnl. ser. S0 Bk 18F . FSEEWERDAE, =
SR SR BUR]

o All members of staff have equal responsibility to act on any suspicion or disclosure that may
suggest a child is at risk of harm;

xR ) LE AT e 2 205 F X AR (T PR sl i, A S LA [RS8 TR R
AT 5h;5

o Children and staff involved in child protection issues will receive appropriate support.
PO R LB ORI I ) L ZE AN 53 TR RS0 A 0 S o

This document outlines the various procedures we have implemented to make sure every child remains
safe and happy. It applies to staff, volunteers and contractors working with pupils on school premises
or away from the school on an activity, visit or other educational pursuit.

ASCAREIR T FATT i DR ABFAS £ B0 22 A MR AR T St B0 8- AR e o e B T AE A N Bl At
5 —E AT . S e A TSR A L B EE MR .

This policy therefore complements and supports a range of other policies (e.g. Complaints, Safer
Recruitment, Health and Safety, Code of Conduct). When undertaking development or planning of any
kind, the School will consider safeguarding aspects. The School’s safeguarding arrangements are

inspected by the Council of International Schools standards. The School will conform to the National
Minimum Standards for Boarding Schools in the UK.

Bk, ZBORANE ISR — RANHAMECR (Bl (B0F) « (B2« (@EM%
&) BUR. CRISFND) O o EBATEATEAR R BRI, 2R =5 8 2% 45 T
e, AR L & A R el TARR S [ brog i b= (CIS) MUbRHEREATIG A . “AROR AT
B CELE A ) 2R R AR ) SR

1.2. What is safeguarding JLE 22 KIE X
1.2.1: Key definitions ## 7 X

Key Terminology <8R E

No single practitioner can have a full picture of a child’s needs and circumstances. If children and
families are to receive the right help at the right time, everyone who comes into contact with them
has a role to play in identifying concerns, sharing information and taking prompt action.

Safeguarding and promoting the welfare of children is defined as:
* Providing help and support to meet the needs of children as soon as problems emerge

» protecting children from maltreatment, whether that is within or outside the home, including
online
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* preventing the impairment of children’s mental and physical health or development

» ensuring that children grow up in circumstances consistent with the provision of safe and effective
care

» taking action to enable all children to have the best outcomes.’

BOAAEAT B — [ WIk 2 RENS 2ot 1) LB A AR SR L o G0 SR LB AN 5 R A 1A I [ 45
IO, B im0 AT AR 2R VR 1) 73 A5 AN R REAT 3075 T A 4%
(R

PR HE ) LB AR A E N
o PRALHEOIAISCRE, DA IR B R A2 ) LB AR 75 SR
o RIVLESZIES, TRRIAZFENTILZING, OIFELINE
o Bk U [ Co RN B A fR R B SR 52 BT
o bR LEFESE AL A RURORHRO A R
o CRIATENMERT ) LE RIS S () 25

Child protection refers to the processes undertaken to protect children who have been identified as
suffering or being at risk of suffering significant harm.

JUBE ARG R 16 N DR B R O T8 52 Bl 3 52 F KA T XU ) LB TSR BRI R T o

Members of staff refers to all those working for or on behalf of the school, full time or part time,
including contracted staff such as cleaners and kitchen staff, temporary or permanent, in either a
paid or voluntary capacity.

R IR AR R AR TR R B IR 51, B 45 I BUK A RSN B 1, a0
T LAE B TAEN R, B2 DAT R2 AR 55 BUE I8 5 0 PR i AE 7Y

Child includes everyone under the age of 18. However, our duty to promote the welfare and health
and safety applies to all students in our care whether they are under or over the age of 18.
JLEAFE 18 L LURHIFTA N BSE, FRAVEHEAER . FER 22 42 1) D AFad FH T FRATTHR ot )
Fifg e, LA 18 K LA R 18 £ Ll L.

Parent refers to birth parents and other adults who are in a parenting role, for example step-parents,
guardians, foster carers and adoptive parents.

SRR SR A BN I E B LA BRI REEN, BImaksert. WA FREF AMFFERL
o

1.2.2: Safeguarding Harrow Shenzhen

This includes: iX 3%

ensuring pupil health and safety; fffi {7 745 ) {g B A 22 42 ;

referring concerns or allegations about a child to the appropriate bodies promptly; ¥4 5<%~

A AR B P N BT 7 AT 2 LAY 5
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e bullying; %%

o all forms of abuse; & Fh & 201 B4

e harassment and discrimination. BEHC A1 AL 5

o use of physical intervention; 1 FH#) ¥ 1Tl ;
e meeting the needs of pupils with medical conditions; J# & /775 B 7RI I 2 A2 1 75 3K 5

e providing first aid; $2 {2k

e drug and substance misuse; 2%l F ;

e educational visits; ZLE Ui ln F1 R0

e intimate care; N5 &4 7 ;
e internet safety; Hi W48 % 4,

e issues which may be specific to a local area or population, for example gang activity;

Al = N ) AL R, BN IRTE3) 5

1.3. Designated Safeguarding Leadership Team JLE Z£ #3571 7 HIBA

school security 7 H8 % {5
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1.3.1: Designated Safeguarding Leadership Team at Harrow Shenzhen: /#2241, % (R#1 75

e

Designated Safeguarding
Lead JLE R EH E /M TN

Catherine Donnelly

Deputy Headteacher (Whole School) &R R

Assistant Designated
Safeguarding Lead )L %
A TN

Zaynah Khan
School Counsellor (Whole School) 44 24 il K 5 i

Deputy Designated
Safeguarding Lead )L #
s CEIHRD

Daniel Berry

Head Master £ K

Deputy Designated
Safeguarding Lead )| % {f

s CEIRD

Dr. Sean Knox

Principle Deputy Head (Whole School) % 45 Bl K K

Deputy Designated
Safeguarding Lead )| &
s CEIHRD

James Berry

Head of Lower School /N335 K-

Deputy Designated
Safeguarding Lead J, #

P EID

Jessica Pooley-Litt

Head of Upper School H2£ 3K
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1.3.2: Wider Safeguarding Members // # %4 (R#'25 573 £/ 77

In addition to the DSL Team the following members of staff are level 3 safeguarding trained and / or
key members of the wider safeguarding team:

B 1 2R L2r P SR B LE L 2R DT BN, AN 1 2 LB % e R R L IR AR -

Kevin Qian Chinese Principal #1 7 /% &

Fiona Merrick Head of Early Years Centre %/j ) L[l [
Carol Yeung Head of Prep and Boarding %715 K 41+ 34+
Sophie Lockey Phase Leader (EYC) %11 ) L& £ AT

Lisa Johnson Head of Girls Boarding % 271 4x
Abdelrahman Mahmoud | Head of Boys Boarding 5 4f 27 15 4 W
Regina Wang Lower School Counsellor /s 54 gl S ifi

1.3.3: Key safeguarding contacts: 25N -

Safeguarding Team safequarding@harrowshenzhen.cn )| # 2 4= {347 [ A
Daniel Berry Head Master %
Ahmed Hussain Nominated Safeguarding Governor

B 57 )L AR R

EXTERNAL CONTACTS: #MREEE A

Tim Gerrish International Child Protection Advisor [ [ )L 2 {537 i 7]

tim@icpa.co.uk

Council of International Schools: Safeguarding: info@cois.org

[H bree i ey L 2 AR

Local Police Service

Government Offices and Agencies

A BRI ST

BURF I 23 2 FBURF LAY

Feng Hua Community X\ 44X Contact numberEt 5 Hii%: 0755- 86058411

1.4. Our safeguarding guiding principles ZATH{R &+ S FE N
1.4.1: Core safeguarding principles % £/ 7 Ji)

The School’s core safeguarding principles are: S A% o e 5 I 42 -
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e the school’s responsibility to safeguard and promote the welfare of children is of paramount
importance;
SPARCORA R 3E )L B AR ) 53 A1 2 28 50 31211

e safeguarding children is everyone’s responsibility. Everyone who comes into contact with
children and families has a role to play in keeping children safe
DRI ILE R B DA DT A5 )L S SR HAl I NS RAE CR ) L3 %247 THT R
FEEH]

o listening to Children and to all members of the community is fundamental to safeguarding
and is in the best interest of the child
1T J L2 FH AL DX BT B R R0 75 R DR AP LR IORRAS, 5 JL B8 AR B KM 2 s

e Harrow Shenzhen is committed to a ‘speak up culture’ and believes in the notion that if you
see something or sense something then you should say something — no concern is considered
too small. If concerns are raised early then help can be provided at an early stage

i BRYIFRAE W AR S S, RS R ARG B S B 2T, B AR 1%
YIS, MBS IR AR B2 NF . R RS R, B4 e] DL R
BT B AL 5

e carly indication that a child may need help is critical and a crucial part of our ‘speak up
culture’.

JUE AT REFR AR L R B E ), WA BT S S B A
oy
o all staff must have the attitude of ‘it could happen here’ with regard to safeguarding.
B R AR ) LB 22 A OR3P 7 T AL 200 “IX L] Be 22 R AR A BE
e safer children make more successful learners;
A A AR ) B A
o representatives of the whole School community will be involved in safeguarding policy
development and review;
FRALIX AR NG 2 5 IR R ) 1) 8 M 2
e policies will be reviewed at least annually unless an incident or new legislation or guidance
suggests the need for an interim review.

BURCR 2 DR H AR, BRARR A R B BB (1072 0 BAR 7 38 W) = B AT I i o
7

1.4.2: Core operational principles #Zi& Z [FZJl)

e This policy applies to all students in the School policy but legally as some students will be 18
years and over they may be treated differently outside of school. Any student under the age of
18 will be regarded as a child for the purpose of this policy.

ABCRIEM T A RBER R s M PTA 248, EMAEE B, A4 18 ¥, i)
RSN RE R BRI E . sABCRIN S, £ 18 % LUN M E AR AL
H;

o All staff have a responsibility for the implementation of this policy;

FITAT 5% AR AT DAV SEASBUR 5
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Any concerns regarding safeguarding and/or child protection must be reported using the
safeguarding reporting procedure CPOMS as soon as practicable and within 6 hours.

AT S OR BRRI/ ) L OR 4 1 [ 6 A T ) LB AR EARFE FCPOMS,  JF1E6 /NI 7
SRR E R 5
Any concerns where a child is at an immediate risk of harm or has disclosed abuse should be

reported immediately to DSL or, when unavailable, a member of the DSL Team and followed
up with a CPOMS Report as soon as practicable and within 6 hours.

ARART A 5% ) L 28 THI I B 48210 55 ARG B 9% 8 1 RE AR AT DM 1) 1) S 2 7 B4R 75 25 ) LEE AR 4
For N, BAETCIERC R ) L R 7 57 BB R ik, HEAE R AT 0 R E6 /N
PR PRER 222 CPOMS #2 5

If a crime has been committed, it should be reported to the DSL or, when unavailable, the

DSL team immediately and followed up with a CPOMS Report as soon as practicable and
within 6 hours.

R C2 K AEIRIRAT N, NALEI AL R A oT NI, BAETCIRIR AR N S R ) ) L
TR DT BRI s FHFAERTAT A E L T AE6 /N NS ERERFEHR 52 CPOMS 35
All staff must have read and completed Hays Level 1 Safeguarding Training and act in

accordance with the DfE Statutory Guidance Keeping Children Safe in Education (2024) and
the Harrow Shenzhen Safeguarding and Child Protection Policy;

BT A T 05 35 3 58 BRI % [f Hay Safeguardingi%i)ll, Ff4%BEEZE ¥ (DFE) %
SEFRF (B H)LE %2 42(20244F) ) R BRI ) LT 22 4 AR5 BUR M 2 K BT 31,

All staff must know who the members of the Designated Safeguarding Leadership Team are;
T DA AL AURTE ) LB OR AP 7 5T T BAFRD ke 53 44 B

All safeguarding and child protection concerns must be treated in the utmost confidence;
JITA A ORBERT ) L B8 DR 3 17 et 0 Ak B 00 ZBUE AT B KRR P IR

The DSL Team must report all concerns in line with the requirements of the People’s
Republic of China and in line with best practice as defined in the UK and through
organisations such as CIS.

JUEE AR 97 B [ BN 6 Z5UAR B v N BT AN I R R | 90 [ 5 SR e S B EEOR BB T
W EPRER 2 (CIS) SR BT 1)

Allegations of abuse in relation to adults must be dealt with in line with the associated policy.

5 N K E AR 12 AR I A SR B AT AL 2

1.5. Aims of the policy A~B &K H H)

To raise awareness of all school staff of the need to safeguard all children and of their
responsibilities in identifying and reporting possible cases of abuse.

PER TR AR TS ER, B ORIP A ) LB e 20 DL R AT/ YR AT i 75 7]
RE B0 RE AR5 S A 077 THD B 5T AT 5

To develop a structured procedure within the school which will be followed by all members
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of the school community in cases of suspected abuse.

FESA AN E — DS HEIRRRF,  JF B AR X T B R AR e 155 S 00 S #0K
AR IZAEFT

To provide all staff with the necessary information to enable them to meet their child
protection responsibilities;

[T R LR AL ERER, EMATRE B AT I LE LR 511E,

To promote safe practices and challenge poor and unsafe practices.

et 2 A WG T E LAEAS R AIAS 22 02

To provide an environment where pupils feel safe, secure, valued and respected; confident to
talk openly and sure of being listened to.

Fefit—Mbp AR RE 224, HIRRE. 2R EAMEE R, b EAE O A
AR VR, IR T

To demonstrate the School’s commitment with regard to child protection to students, parents
and other partners.

A FARHIHAR SRR PR R s A A ) LB OR3P 5 T (R 7K

There are seven main elements to our policy: A<BUFAL & B4 FE N4

1.

Establishing a safe environment in which students can learn and develop; include in the
curriculum activities and opportunities, which equip children with the skills needed to stay safe
from abuse and will develop resilience and realistic attitudes to the responsibilities of adult life;
FESL AR SR SIAUR R R 22 N ALHETT AR S IR G S ML Ad S 2, ) L3 HL 4
SIERF T AR BORE, IR TR A AR AR A T AR R S I SEAS T

Ensuring the governance of safeguarding and promotion of welfare is fully embedded within
the school;

T DR DR B M AR R 09 B 58 A RN 22 L

Raising awareness of child protection issues and ensuring staff, volunteers and contractors
working at the school are fully aware of presenting issues and how to act in the event of
concerns being raised;

St LB ORI R AR, R ORI TAE R S L 35 MR AL 3 78 70 IR 2
TR H )R A R AE HE B ) R B AT SR AT B

Ensuring staff recruitment practice is safe and fully accords with the requirements of Keeping
Children Safe in Education and CIS Standards so the school operate safe recruitment
procedures and makes sure that all appropriate checks are carried out on new staff and
volunteers who will work with the children;

W iR 2 THHIB R 24, JE ey (RFZRAFILERZE) ME R 2R
HERTEOR,  DMEARHT Z W, IR 5 ) LE — R AR RE A TS
PR AT I AT T 24 1) o AT

Supporting pupils who are in need of protection or require additional help to achieve good
outcomes.

SRR 7 E R BT EA A B LLIAS R AT 4 R 1 2

Listening to the children in our care and ensuring that children know that there are adults in the
School whom they can approach if they are worried or are in difficulty, as the ethos is one
where children feel secure and are encouraged to talk, and are listened to;

Educational Excellence for Life and Leadership
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T AT i HR BT £ 7 B9 0o 7, R OREZ AT R8N, i 2R Ad A T4H 0 B
BFI WA, AT PLFRA B XM XA PLE IR B 22 4, IR ERhiR e DL AT
AR AT

7. Creating an open-culture where staff feel confident to speak-up whenever they have concerns
about a child or a particular adult and are aware of how and when to act on concerns that they
have and work in a safe and appropriate manner at all times.

B FIOT R SCAL, Lk S TR L B E ONAT BERE N AT (5 D Pk . IFRTE
AR LA A I I ARATT R S R BAT Bl IF AR 2 L2 2 Nd 241K 7 20T e A

1.6. Confidentiality and information sharing ff 2B f{g BIL=

Harrow Shenzhen recognises that all matters relating to child protection are highly confidential. The
Designated Safeguarding Leadership Team will share that information on a ‘need to know, what, and
when’ basis. Concerns about individuals should never be discussed elsewhere, inside or outside the
School unless in confidential meetings for that purpose.

s B ERIANITA 5 )L RS R FEIE 2 mEVE K. ) LB A 57 57 A BAK BE T75 250
T A FE A R AR TR IR EE B BRI H B IHRE S, B NASIER N
B A ) At 7 A AN NS

All staff will understand that child protection issues warrant a high level of confidentiality, not only out
of respect for the child and staff involved but also to ensure that being released into the public domain
does not compromise evidence. Members of staff should only discuss concerns with the DSL Team,
the Head Master or Safeguarding Governor (depending on who is the subject of the concern). That

person will then decide who else needs to have the information and they will disseminate it on a ‘need-
to-know’ basis.

JITAT 53 A MR L B DR ) DR R v B DR, IR AR T BT i) LB R R K R R
110 H AN T ORI A RS E B A S F IR . TAEA RN S JLE R 55T H1BA
BB FT L Z A RE (R T UER R R 5O WisH K. AR5, ZARKRE
AR EFGIXLAZ R, TR w5 ZRE RS R IX L5 R

Child protection information will be stored and handled in line with GDPR principles (please see data
protection policy). Information is:

JLE ARG E B AR 18 FH 405 TR A 2445 (GDPRY) 1 JR M BEAT A AL AL B (B S 0 (Hdla
RIPBEKED) D . FRERE:

e processed for limited purposes; T4 FR H ()M g AL BE

e adequate, relevant and not excessive; 754 AHIE AN FEI)

e accurate; HERfF;

e kept no longer than necessary; {77 A~ ik 06 2 (1) i (7] 5

e processed in accordance with the data subject’s rights; 3 45 £ 4 X G IRUR i i Ak 2 5
e secure. &M,

Child Protection Records and other written information will be stored in a locked facility and any
electronic information such as on CPOMS will be password protected and only made available to
relevant individuals.
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JUE AR AT Al P E B A e BB s, TR TEE (Bl CPOMS) #iK 32
FEAORY, I H R RSN

Every effort will be made to prevent unauthorised access, and sensitive information should not be stored
on laptop computers, which, by the nature of their portability, could be lost or stolen. When members

of staff write up safeguarding concerns on their laptops etc. once the files are sent to the DSL or logged
on CPOMS they must be deleted from their email accounts and own computers.

KR — V155 NP5 LR AT, IF HASRCR BUR(E SAF A E AR £, BT 2EilA
HU 51, B RE R B RBP4 01 TAEARA T A 2B 10 A B 0 55 1 % b il e IR P oC
55y, — BSCHEROROR R LE R 01 5T AALECE 3% CPOMS I, 63 b Z5URE At AT T ) FEL 5~ I i
ORI LR R AR S S R

Child protection records are normally exempt from the disclosure provisions of data protection. This
means that students and parents do not have an automatic right to see them. If any member of staff
receives a request from a student or parent to see child protection records, they will refer the request to
the Head Master. In line with best safeguarding practices, data protection does not prevent the DSL
from sharing information with relevant agencies/future schools, where that information may help to
protect a child.

JLE RS B 5 LE A BT84, SO bRl AR WG B g R Ar . LI LRI
TESE H A Z BRI PR AR E AR . REREFAEMEKEA A EREREER
FIBCM o U RAEAT B3 TUR RS2 AR B KR B A A JLE R IE M8 K, H5C 0 T aRiis K
LR WRIGRERREMSE, SEETREA TRy LER, iRy AL LE R
RSN IN AR S P R S e S

1.7. Key safeguarding policy links <48 R BUR &

Throughout this policy we refer to the following policies: ABUsf e, FRATFTH K BUF i B 12
WIF:

e Keeping Children Safe in Education (DfE, 2024)
(ORI ZHEILERNZ ) GREEEM, 2024F)

e The Education (Independent School Standards) Regulations (DfE, 2014)
(BE OMorerehrie) %610 CEEZHEFEH, 20144F)

e The Education Act (DfE, 2002)
(BBHER) CEEAFE, 20024)

e The Non-Maintained Special Schools Regulations (DfE, 2015)
CIEA IR R (EEZEH, 20154

e The Teacher Standards (DfE, 2012)
(FOmHE)Y  CREHEE, 20129

o Working Together to Safeguard Children (DfE, 2018)
(GLRERZE DRI ILEY 54 (GEEEFE, 20184F)

e Prevent Duty Guidance (DfE, 2015)
(WPTER T4 T)  (SEEZH &, 20154F)

e United Nations Convention on Rights of the Child (UNCRC, 1990)
(BREEJLEMR ALY GREEJLERH AL, 19904 )

e The PRC Law on the Protection of Minors (PRC, 1991)
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(h e NIRRT E AR R N BRPPEY (R E, 19914F)

2. Safeguarding Legislation, Guidelines and Procedures

FEar: REERIZSEIE. HITHNEF

2.1. Safeguarding legislation, guidance and compliance ff-RE &2k FI B F8-F AR

Harrow Shenzhen is committed to being compliant with all standards for safeguarding in China, in line
with UK and the standards of the Council of International Schools (CIS). Due to their day-to-day
contact with students, members of staff in schools and colleges are uniquely placed to observe changes
in children’s behaviour and the outward signs of abuse. Children may also turn to a trusted adult in
school when they are in distress or at risk. It is vital that members of school staff are alert to the signs
of abuse and understand the procedures for reporting their concerns. The School will act on identified
concerns and provide early help to prevent concerns from escalating.

s B ERINBO 87 E A LE R RUE, IFRF & B M ERR AR = (CIS)MbriE. h
TAER 7 T H W B/ 554, BRIAER A THRIS R, AT USR] LET AN
WHERFMAMEL R . LT T NETEAE T a2 i, AT n] fe KRB+ R BAE
FHERAI RN AR T R R IR EAR I 1R A LR FE e 2 EE . 22
R CURfRE ) IR AR AT 3l I S PSR R By, AR Ak i AR T4

The UK Z[H

Section 94 of the Education and Skills Act 2008 requires the Secretary of State to prescribe standards
for independent educational institutions to safeguard the welfare, health and safety of children. The
relevant standards are set out in the Education (Independent School Standards) Regulations (the ISS
Regulations 2014).

20084 (#H MFLREIEAS) HEEAK M e, TLE P IR K B T AT A LR e b, DA
RIS JLERIARR . (R4 MHRARHER T (BE (B2 beiE) 2610 B (BJ20144F
ISSZH1)

The statutory guidance ‘Keeping Children Safe in Education’ (KCSIE) (2024) is issued under Section
175 of the Education Act 2002, the Education (Independent School Standards) Regulations 2014 and
the Non-Maintained Special Schools (England) Regulations 2015. Schools must have regard to it when
carrying out their duties to safeguard and promote the welfare of children. This means that they should
comply with it unless exceptional circumstances arise, such as in conflict with the requirements of the
PRC and as a result of the differing social services provisions in China compared to the UK.

POEHRE (R ZEEILENZ4) (KCSIE)  (20244) fEtRHE 20024 (A B EE) #5175
%\ 2014 4E (HH HO7ZERARE) 26510 A1 2015 45 (AEATHRBRZER (JUE22) 4061 M
KIEPTRAT o FRAEJEAT ORI AL BE ) LB AR R A ST, D AE BRI — . IXEIR
AR NOZE ST M E, BRAFHIUAFIRTE O, B0 5 v A S A R L B T g i [
RS SR AL T

All members of staff are required to have signed a Code of Conduct in relation to Safeguarding
which includes a clause to confirm that they have read and understood this document.

FTA i TR E — i SREA ST R, HhaFE UMb Rt E
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JEA SR 2K

This guidance underpins Harrow Shenzhen’s commitment to safeguarding.
%38 P SCRFIG B IR YIAE CRBe 7 T ) AR T

The Teacher Standards 2012 state that teachers, including head teachers, should safeguard children’s
wellbeing and maintain public trust in the teaching profession as part of their professional duties.

20124F (HUMFRAEY B, CIERRAKAENRIZON, NORE 4R L2 AR I DR 1F 2 Ao 2O ER
W HMEAEAE N ER B — B840
The statutory guidance Working Together to Safeguard Children (DfE, 2021) covers the legislative

requirements and expectations on individual services (including schools and colleges) to safeguard and
promote the welfare of children.

woEtarE (GLEZ R )LE) (EEZEM, 202149 #iE 7N AR CEEEFR AR
O MR E R, DAORFREAME i ) L AR R .
Prevent Duty Guidance 2015: With effect from 1st July 2015 all schools became subject to a duty under

Section 26 of the Counter-Terrorism and Security Act 2015 in exercising their functions “to have due
regard to the need to prevent people from being drawn into terrorism”.

20154F (FBFER D4R ) « H20154E7 H1H#E, Frf SR EE LS R HE20154F (e RLF %2 45
15) 262K BATHR T, BT /BT NS N = s

The School recognises that “safeguarding vulnerable people from radicalisation is no different from
safeguarding them from other forms of harm”.

PN AN R B ORI 55 AR S 2 a2, 5 OR3P A0AT T S0 32 HoAth R 2R 05 e H 4 A
.
An abused child will often experience more than one type of abuse, as well as other difficulties in their

lives. It often happens over a period of time, rather than being a one-off event, and it can increasingly
happen online.

RIEFFHIZ T B 2 AL —MERE, TR A T AR R . X0 H AR — BUR R Y
KA, AR RS, T HERAT M L H w2

The People’s Republic of China F4 A\ RFtF1EH

The People’s Republic of China (PRC) declares that it protects a wide range of children’s rights through
domestic legislation and by ratifying and joining the relevant international treaties such as the UNCRC.
The PRC Constitution provides for the state protection of children, and prohibits maltreatment of
children. Among many laws and regulations providing children’s rights protection, the primary law in
this field is The PRC Law on the Protection of Minors (first passed in 1991, revised in 2020) (Minors
Protection Law). The revised Minors Protection Law entered into force on June 1, 2007. This law sets
up responsibilities of the families, the schools, and the government with regards to the protection of
children’s rights, and judicial protection, as well.

e N RN = B 0E 5 [ N L3k A SHEHEAT N (B & B LB AN A 20) S84 Sl B 2%
%,%%F%E%ﬁﬂﬂo*ékﬁhﬁlﬁﬁﬂmlﬁﬁﬁni,ﬁiéﬁkgofﬁﬁ
RAP LB BRI, U 2 Ek i e (b e N RILAN R 8 N AR5 D
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(1991 i wamit, 2020 511D BT /EM CREGEANRYE) T 2007 426 H 1 HAER.
ZEHE T FH B SARABURAE RS ) L EACR R =) V- 47 7 T R 52T

China has ratified major international documents with regards to children’s rights protection. China’s
domestic legislation also provides protection for a wide range of children’s rights.

I AE T S LB AR GR Y B B [ PR sC e o [ A A LA R ) LB A TR R S OR P

2.2. Child protection procedures JLE R ERF

Providing early help is more effective in promoting the welfare of children than reacting later. We are
aware that all our members of staff have a responsibility in school to identify the symptoms and triggers
of abuse and neglect, to share information and work together to provide children and young people with
the help they need.

fEfe st JLEARA T, RS R W b e S B BE A R AT T AR IRATI A B3 AR A
FEHAT DA Z R RE A AN BALRAER AR, A7 ST AR A5 BIF LRSS 1 8 LB AN D4 38
FARATIHT R AT B«

KCSIE (2024) states that: “Where a child is suffering significant harm, or is likely to do so, action

should be taken to protect that child. Action should also be taken to promote the welfare of a child in
need of additional support, even if they are not suffering harm or are at immediate risk.’

(R ZHE ILENZ4A) (20244F) T #H: <an ) LE IEEE 2 e gt 2 = E, WM
KIATEN ORI ZLE . RIS S0 7 SRS SCRF I JLE, NoRBUT SR ) LE RARA, B
AT A 32 20400 T T I B K.

Sometimes a single traumatic event may constitute significant harm, such as poisoning or a violent
assault. However, more often it is a compilation of significant events, both acute and longstanding,
which can change or damage a child’s physical and psychological development. Some children have a
family and/or social circumstances where their health and development are neglected. For them it is the

corrosiveness of long-term neglect, emotional, physical or sexual abuse that causes impairment to the
extent of constituting significant harm.

AN, B—a S RS E K E, planh R e iR dr. AR, EREATEZ
MERNFNEGS, GBS, XLFEATRESERERHRFILERNS ORE. HL
B IR BERBAL SR AN T ZF @R R. MeEFimns, KA. HK%. Sk
PEREARF it R RIS Pk ME 2 I Bt T, AT BB KA 35

Any child may benefit from early help, but all school and college staff should be particularly alert to
the potential need for early help for a child who:

* is disabled or has certain health conditions and has specific additional needs

* has special educational needs (whether or not they have a statutory Education, Health and Care plan)
* has a mental health need

* is a young carer

» is showing signs of being drawn in to anti-social or criminal behaviour, including gang involvement
and association with organised crime groups or county lines

» is frequently missing/goes missing from education, home or care,

* has experienced multiple suspensions, is at risk of being permanently excluded from schools, colleges
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and in Alternative Provision.

» is at risk of modern slavery, trafficking, sexual and/or criminal exploitation
» is at risk of being radicalised or exploited

* has a parent or carer in custody, or is affected by parental offending

» is in a family circumstance presenting challenges for the child, such as drug and alcohol misuse, adult
mental health issues and domestic abuse

» is misusing alcohol and other drugs themselves
» is at risk of so-called ‘honour’-based abuse such as Female Genital Mutilation or Forced Marriage

* is a privately fostered child.

AT LA T REM FIAFE B b 32 2, DI A AR 22 e i) 53 TR 0l 5 B A5 LR 1
DL LEE T e /5 28 53 )

o BRPREA LR R IR U A RS E BAN R R

o ARRHAETR CCRAGARENAT . @R E D

o ALERfEERERRK

o T BN S HL I AR N AT B

o ORISR A S BOUIRIT ANIE R, BETRS 55 A HLULIRRIK

o ZBHWAER. BURAL LY BRI TIETT 2235 IR

o LB UAET, AHEERS FEIRECE DU AT BRI XS

o TIMBACKUSER] . WRSE PR a0 5B A XU

o AP BRI F R XURSE

o AREFEMETNAEREET, B SCRHUARAT N
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2.2.1: Recognising abuse 4 #//& ¥

To ensure that our children are protected from harm, we need to understand what types of behaviour
constitute abuse and neglect.

N T RBA TR T 52 i3, JATTT T Wb LR A AT by B i 155 AN AL

Abuse and neglect are forms of maltreatment. Somebody may abuse or neglect a child by inflicting
harm, for example by hitting them, or by failing to act to prevent harm (for example by leaving a small
child home alone, or leaving knives or matches within reach of an unattended toddler). Abuse may be
committed by adult men or women and by other children and young people. Children may be abused
in a family or in an institutional or community setting by those known to them or, more rarely, by others
(e.g. via the internet). Internet abuse is a growing concern and schools should be vigilant to this.
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Witnessing ill treatment of others is harmful to children, particularly in the context of domestic abuse
is also considered abuse.

JEA FI B R A Z LR JLE R TE . A N AT BE 2l 1 e 473 3 R FE A Bl B ALJLE, Bl an4T
AT, BRASREUAT BB I R AR (i, N E B AES Bk T) Rk SR T
NEE I LT il S T7 ) o BRE PR B A DL Foh LB AN D AE A R S Lt E Ry . L
HATRERESRBE . B Bl XA EE th g Al AT R I N AR XA IG BL B W, il 4
W BN ERF. FIBMERZ — N H P E R, FRBAZA R FFEY . H A
2R EAE ) LE B SO B A FH, JUIE B BN 32 30 5k B ) RIS LN A FE A
There are four categories of abuse: physical abuse, emotional abuse, sexual abuse and neglect. All staff

should be aware that abuse, or safeguarding issues are rarely standalone events that can be covered by
one definition or label. In most cases multiple issues will overlap with one another.

JERF NV BHRRERs . THRER . VEREAF A ZAL. IT A B LA Z RS, FEAF s R
[ AR /D2 AT A — AN BRI w AL . RS HIENL T, ZARESHLES.

Physical abuse B & EEFF

Physical abuse is a form of abuse which may involve hitting, shaking, throwing, poisoning, burning or
scalding, drowning, suffocating or otherwise causing physical harm to a child. Physical harm may also
be caused when a parent or carer fabricates the symptoms of, or deliberately induces, illness in a child.

BRERE —FERE, WTREW RdT . #R5E. B, e, MikesiRli. k. 2R
PAHAR 5 200 L33 i S 0 T o S SRR BE 7 N IE B0 R LI A, Bl g ik
SiktiE.

Emotional abuse 1R E#F

Emotional abuse is the persistent emotional maltreatment of a child such as to cause severe and
persistent adverse effects on the child’s psychological state and emotional development. It may involve
conveying to a child that they are worthless or unloved, inadequate, or valued only insofar as they meet
the needs of another person. It may include not giving the child opportunities to express their views,
deliberately silencing them or ‘making fun’ of what they say or how they communicate. It may feature
age or developmentally inappropriate expectations being imposed on children. These may include
interactions that are beyond a child’s developmental capability, as well as overprotection and limitation
of exploration and learning, or preventing the child participating in normal social interaction. It may
involve seeing or hearing the ill treatment of another. It may involve serious bullying (including cyber-
bullying), causing children frequently to feel frightened or in danger, or the exploitation or corruption
of children. Some level of emotional abuse is involved in all types of maltreatment of a child, although
it may occur alone.

I REFy R B R LB IR SR 18 OB AR AT 9, X JLEE [0 BEUIR S MR 28 e il ™ B HLRF 8110
ARIFEN o IX AT RERE S A % FARIBARA ] — SOAME B Z - AAAE A 2 BAAE T A2 75— A
i EZN A AU ERR S HREMIET R OB Z TS REMIT A, Sk
BRI H S AT T U 1 BRARAT T 52 07 3. AT B DAAR I8 BN ) LB A AN I 24 T N AL
T Re AR LB R FERE IR LA, DA L B ORGP AN R 1l HAR R A 22 3], B fH Lk
JLEZ 5IEW L HE) . R REW K B8l 2Iib N 52 BRI ERr . B AT REW b™ AL
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(M) , PEULESEREIFNSETER 2 F, B LR R BE . =
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Sexual abuse # EfF

Sexual abuse involves forcing or enticing a child or young person to take part in sexual activities, not
necessarily involving a high level of violence, whether or not the child is aware of what is happening.
The activities may involve physical contact, including assault by penetration (for example, rape or oral
sex) or non-penetrative acts such as masturbation, kissing, rubbing and touching outside of clothing.
They may also include non-contact activities, such as involving children in looking at, or in the
production of, sexual images, watching sexual activities, encouraging children to behave in sexually
inappropriate ways, or grooming a child in preparation for abuse (including via the internet). Sexual
abuse is not solely perpetrated by adult males. Women can also commit acts of sexual abuse, as can
other children.

VEREAF W MO s G| 5 LESF D F S 5ES), XA—EW KmERET), Lik)LEZGH
EIEERAEREN . XEIE ST Re & S e, gl A ZI0 (ol sm i sl b 52
BCERARAT A, WTFE BV BRI B R A o 1 ERIE AT R IS SRR A R B
ik )Lz WA B EE S . WA &SN Biih ) L2 DUAE G AT o AT 5, B fd
JLE N PEE R e (CELFEIEE TR o PEERFAAN AT B B PR St . o PRI At L
AW AT BRI E EE AT N

Neglect 2%

Neglect is the persistent failure to meet a child’s basic physical and/or psychological needs, likely to
result in the serious impairment of the child’s health or development. Neglect may occur during
pregnancy as a result of maternal substance abuse. Once a child is born, neglect may involve a parent
or carer failing to:

BALFEFFBER AED AL L A BEA SR/ BLO B R, W RE SR BULE M FEEUR & 52 2™ =
Fo BT RHMAEHZY), WABE RS KRBT N, —BE A, BT RS R
Bl B R RER AN T AT

e provide adequate food, clothing and shelter (including exclusion from home or abandonment);
MK EY). RRAMERT CRFEHGE H R T TEaR 5

e protect a child from physical and emotional harm or danger;
PRI L 28 o 32 S AR Bk B 5 5 B R

e ensure adequate supervision (including the use of inadequate care-givers); or
R A I E (BFEHAEAREF AN » B3

e ensure access to appropriate medical care or treatment.
B ORRATE 2 BT 9P B BIR T

This form of abuse may also include neglect of, or unresponsiveness to, a child’s basic emotional needs.
The above categories are identified by the NSPCC, and definitions have been taken from Working
Together to Safeguard Children (DfE, 2018) and KCSIE (DfE, 2024).

P R FE A0 W) BE EL 45 BALERAN AT 4% 1 (I SE AT IR 5K o EaR 0] h e [ B 1 e A )L
Hpe (NSPCCO MlE, KB (RS IRIILE) (FLEHFHM, 2018%) Ml (frRif32
HEILERNZAE) (EEAFH, 20244) KKK

Child on Child Abuse R JLEX)LERIER)
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All staff should be aware that children can abuse other children (often referred to as ‘child on child’
or ‘peer on peer’ abuse).

T 5% AR ROR B L AT RE 2 e A HAl LB GEM RO R ER) .

Child on child abuse is most likely to include, but may not be limited to:
[P E A A PRI R (EARPR T LAUR 5T :

bullying (including cyberbullying, prejudice-based and discriminatory bullying);
Wk CRFEMIggiRme . 5T WATSCLIE )
e abuse in intimate personal relationships between peers;
() P[] AN A SR 9K R IR JE A
e physical abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise causing
physical harm
SRERE, BIAndT. B BB5. 0. hrSkoR B CAAh 7 2l R B AR
o threatens and/or encourages physical abuse; sexual violence, such as rape, assault by
penetration and sexual assault;
AN SR B AR EAE s R, BIAnsRET . EAVEIRIEAER AL
o sexual harassment, such as sexual comments, remarks, jokes and online sexual harassment,
which may be standalone or part of a broader pattern of abuse;
PEEEIE, GIWPEIFe. Fib RIEMMEEPERRIE, X ATRE R HIAAAEN, hr e H
I FERF ) — &)

All staff should recognise that it can happen both inside and outside of school and online. It is
important that all staff recognise the indicators and signs of child on child abuse and know how to
identify it and respond to reports.

FTA R T RAZ AR S, XL RERFA] R R AEAE RSN APRII 2% b o BB, BT ) LA
R EI[FA P EE A TR AL R, FERTE W] YR B JFEAT LAk

All staff should understand, that even if there are no reports in their schools it does not mean it is not

happening, it may be the case that it is just not being reported. As such it is important if staff have

any concerns regarding child on child abuse they should speak to their designated safeguarding lead

(or deputy).

P By TSN 1 AR, BIMER NRCE AR S, IR REIRE B K AEXRAT Y, "RER 2

BAMREMC . B, 2R A T EEEERFAT AT US, AR 2% 5 40 L ORGP 11 B¢
(BJLELRP TN VEl, X— B REE,

It is essential that all staff understand the importance of challenging inappropriate behaviours
between peers, many of which are listed below, that are actually abusive in nature.

FREEME, BUA G THLAT T o 52 A R A AN AT N R BB, o VR 2 AT 0 SEbr
ERERFERN

LT3

Downplaying certain behaviours, for example dismissing sexual harassment as “just banter”, “just
having a laugh”, “part of growing up” or “boys being boys” can lead to a culture of unacceptable
behaviours, an unsafe environment for children and in worst case scenarios a culture that normalises
abuse leading to children accepting it as normal and not coming forward to report it.

BRHELAT Ny, GBI EREP Jy RR I Be e, <RI R B — B0 m 5 %
HOE R, RSB MATRZIAT N SLENLEA LRI, DL SR
T UL R FERF AT N IEH AL AL, B TR MR U2 I, A2 Eahii
e
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This may include an online element which facilitates, threatens and/or encourages sexual violence);
‘upskirting’, which typically involves taking a picture under a person’s clothing without their
permission, with the intention of viewing their genitals or buttocks to obtain sexual gratification, or
cause the victim humiliation, distress or alarm; and initiation/hazing type violence and rituals causing
someone to engage in sexual activity without consent, such as forcing someone to strip, touch
themselves sexually, or to engage in sexual activity with a third party; consensual and non-consensual
sharing of nudes and semi nudes images and or videos (also known as sexting or youth produced
sexual imagery); harassment, abuse or humiliation used as a way of initiating a person into a group
and may also include an online element).

XATRERAE B B A B i I 2 T IR 28 PO s <M FA4E 38 s Fa AR 22t NV AT A1
DU AR AR S (B A, H R B A TR A B B DASRAS R A2 B 52 5 3 K B 2
R TR DARCHEAT SR N AR A A e T o Y R AN, BUEA AR 2[R
BRI TS 5D, Glanssia i ABOCRY) . X 3 QAT R S 5 =07 R AR
Zy; H AR E I RN AR B AN A (R (A A BT D AR AR 1R 1R
B 5 KEEI. A EEREE DN —F 073, WATRER MR D

2.2.2: Specific safeguarding issues #£& Gk /] &

All staff should have an awareness of safeguarding issues-some of which are listed below: fT#H 72 T
PN AR B b ) LB ORGP DT TR e el , 0000 ] LR A T

e bullying including cyber bullying 8, 45 M 4% %

e children missing education )L Z % & [ B2k

e child missing from home or care L% B 5% t & B ok 25 84

e child sexual exploitation (CSE) JL# 43| (CSE)

o domestic violence 525 /1

e drugs #fh

e fabricated or induced illness k&% 557 & %5

e faith abuse 15 & £

o female genital mutilation (FGM) V& Lotk b 28 B (FGM)

o forced marriage 38 {5 4A

e gangs and youth violence )R A1 /> 4E 2 /)

e gender based violence/violence against women and girls (VAWG) J&-F-%: 51l ) & /14 5%+
LM ZH#T] (VAWG)

e hate E(%

e mental health .03 {g

e missing children and adults strategy 2k ) L& FlEAE A X 5

e private fostering A\ %5 7%

e preventing radicalisation B k-3t k.

e relationship abuse % % JE 4%

e sexting 5515

o trafficking AF1E3E 5

Annex B of KCSIE (2024) contains important additional information about specific forms of abuse and
safeguarding issues. School leaders and those staff that work directly with children should read the
annex.
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(RIMZHEILERZ4E) (2024 ) KN A BE TR E I E A ORI i UKD 2
IME R . SRS R A ELE T 7)) L2 AR A 53 TN B B AT

Staff should be aware that behaviours linked to the likes of drug taking, alcohol abuse, truanting and
sexting put children in danger.

TN EIRE], W BE. ARl E SR A LB T a2 H .

All staff should be aware safeguarding issues can manifest themselves via child-on-child abuse. This
is most likely to include, but not limited to: bullying (including cyber bullying), gender-based
violence/sexual assaults and sexting.

FITAT B3 A0 IR 1 O e 1) AR DA I (R P RE A R B R o IXAR AT RE LA (EANER 2 ik
CRAEMZ ) « BRI R MR UM GRS RELE .

Staff should be clear as to Harrow Shenzhen’s policy and procedures with regards to child-on-child
abuse.

ST G B ERYI OG- [R HF RE A (I BURATRE /- o

2.2.3: Bullying A%
Bullying is defined by the school as behaviour that creates a real or perceived power imbalance and is:
RO RE XN S B BRI R AT AT 99 B LU JLRIRFAE -

One sided (but can escalate from conflict)

ST ) (B AR RIS HO

o Repeated (not a one-off incident and therefore repeated after being asked to stop )
HEVER ONERIRF, R LR VR E ST )

¢ Intended to hurt someone either physically or emotionally
=R NN VAR GTE L (LUN

e Often targeted at certain individuals because of race, religion, gender or sexual orientation

IR SN 5 N o [E A I PSP A U 2PN

While bullying between children is not a separate category of abuse and neglect, it is a very serious
issue that can cause considerable anxiety and distress. At its most serious level, bullying can have a
disastrous effect on a child’s wellbeing and in very rare cases has been a feature in the suicide of some
young people. All incidences of bullying, including cyber-bullying and prejudice-based bullying should
be reported and will be managed through our anti-bullying procedures. Housemasters/Year Group
Leaders will keep records of bullying-type behaviour through CPOMS.

IR L 2 8] (R A FE A AN BAL IR RS, (HE R — N AR E A A, 25
KHJFEREAR Y . R EAHOL T, HR2X ) LE ARG SR YRR M, JF A2
LT 2O —SER N B RN — ML, 3 TR S IR FEAE, R MRS T
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i W3R, B BRATTHI SRR AR P T B e KR 2 41 40 oK il 1 CPOMS T s AR
BRI AT

The subject of bullying is addressed at regular intervals via the school’s policies and curriculum for
Personal Development. If the bullying is particularly serious, or the anti-bullying procedures are

deemed to be ineffective, the Head Master and the DSL will consider implementing child protection
procedures.

i L AR BOR AN N R VR A R A BEUCAE TPl o Q2R HH IR ol ™ B A AT O B v
FEFPONNTER, B LE RS 157 R 25 8 St ) L E R R

2.2.4: Indicators of abuse /ZAF /7715 Fr

Physical signs define some types of abuse, for example, bruising, bleeding or broken bones resulting
from physical or sexual abuse, or injuries sustained while a child has been inadequately supervised.
The identification of physical signs is complicated, as children may go to great lengths to hide injuries,
often because they are ashamed or embarrassed, or their abuser has threatened further violence or
trauma if they ‘tell’. It is also quite difficult for anyone without medical training to categorise injuries
into accidental or deliberate with any degree of certainty. For these reasons, it is vital that members of
staff are also aware of the range of behavioural indicators of abuse and report any concerns following
the School’s safeguarding concern reporting procedure.

SRS Gon] s SRS ey, B0, T SRt E Ay R0 I ekE i, BiAE
JLE BRI TE 7 MBS R H . SRS RARAR B, DY) LE ] e 2 48 1 R
D5, X H A R A AT R 25 A s e, B 2 DR it RE o B AT T an R AR <5 VR SN
IR ABATREAT B — D B i A A R 2 NN B AR M 45 3 2RO Ak
RS H . T IR, B TR T R R AT ONIRAR I, IR SR ) LE AR
E AR AR I ] L

A child who is being abused or neglected may:
W REAT BAALIT ) L T RE

o have bruises, bleeding, burns, fractures or other injuries;
AR i b BirsO i E

e show signs of pain or discomfort;
R PIR A TE LR s

e keep arms and legs covered, even in warm weather;
— P SR AR AR, B AR R R A

e be concerned about changing for PE or swimming;
XA E UREGIE VK I 4 A AR B HH

e look unkempt and uncared for;
A EARIEIE SR TN R RE T

e change their eating habits;
R IR

o have difficulty in making or sustaining friendships;
RAMEAZ T A B4 AN 5

e appear fearful,
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AR,
e be reckless with regard to their own or other’s safety;
ENIAS ISR LYNINE-SER
e self-harm;
B
o show signs of not wanting to go home;
FILH AR B KPR
o display a change in behaviour — from quiet to aggressive, or happy-go-lucky to withdrawn;
TN ERAESA, GIINNZ A BT, BN R IR R AR AR
e challenge authority;
PR
e become disinterested in their school work;
ARFFXS PRI LA B R
o be constantly tired or preoccupied;
BBV H
o be wary of physical contact;
Xf SRRl 1
e be involved in, or particularly knowledgeable about drugs or alcohol; or
RS AN TR R AT |
o display sexual knowledge or behaviour beyond that normally expected for their age.

I L ) AR 1 T B P R BT

Individual indicators will rarely, in isolation, provide conclusive evidence of abuse. They should be
viewed as part of a jigsaw, and each small piece of information will help the DSL team to decide how
to proceed. It is therefore essential that staff report their concerns. Staff do not need ‘absolute proof’
that a child is at risk but should act on any hunches or worries in the knowledge that they will be
supported in their safeguarding role. Reports made in good faith will always be dealt with in accordance
with the School’s Whistleblowing Policy, regardless of outcome.

B AR PR AR D SR U D FE R OB B UE T . BTSN BHE I — 3803, R —/ N EE
SR B ) L ARG 1 ST B BA Y an T b . DRI, O3 AR A AR I T RS R i R T
AN BATHERUESE DAL LB AT fale 2, B 5 TR RITE AR AT PR R AR 2 15 2 SCH
I H N ARYE UK EAE VR IAT B TR R AT, H 38 BRI A R & AR (283
BUK) HEATARRE

2.2.5: Impact of abuse /7 H#17

The impact of child abuse should not be underestimated. Many children do recover well and go on to
lead healthy, happy and productive lives, although most adult survivors agree that the emotional scars
remain, however well buried. For some children, full recovery is beyond their reach, and the rest of
their childhood and their adulthood may be characterised by anxiety or depression, self-harm, eating
disorders, alcohol and substance misuse, unequal and destructive relationships and long-term medical
or psychiatric difficulties.

ARARAG R LEBEAT EAF IS . W2 LEM SR BRI, JFRgad B R, PURMEE
WA . (B R ZHEEAFE REER A BN IRAI VR, RIS Z A%, X%
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ZroRi, AT AR TCIR SE A BER Al ATT IR S (0 B Al A I 8] W] g 2 H IR RS B A
Bk R RS2 . AP A MR 1 9 28 DA S A 31 AR 7 5o 2 PR

2.2.6: ‘It could happen here’ culture “ & A] FEX AL AFXE” 1) XA

Any child, in any family, in any school could become a victim of abuse. Staff should always maintain
an attitude of ““it could happen here”. Key points for staff to remember for taking action are:

FEATREE AR AT T # AT RERONREARF 32 H ¥ o R L NG IR FF el RE R EAEIX
BRI, A TAERBUT SN 20 E K R

e inan emergency take the action necessary to immediately help the child;
FEBE SE LR R (W AT ) SRS By L3

o follow the School’s safeguarding reporting procedure.
S EAR ) LE R EARAE T

e do not start your own investigation;
ANEME TR A

e share information on a need-to-know basis only — do not discuss the issue with colleagues,
friends or family;
TR EATE ARG o 25 R, BIInAZESFEE. AR AN 810 e,

o seek support for yourself, if you are distressed.

IR RR BT, 15 E TR
2.3. Safeguarding reporting procedure JLERIF LIREF

2.3.1: What to do if you have a safeguarding concern about a child 278 /7407 777 5 77 I 1Y
VL 4 7

There will be occasions when a member of staff may suspect that a child may be at risk, but have no
‘real’ evidence. The child’s behaviour may have changed, his actions may reveal confusion or distress,
or physical but inconclusive signs may have been noticed. The child may have a sign or their behaviour
may indicate possible abuse. In this circumstance, where the child is NOT at immediate or
significant risk of harm, the following action should be taken by the member of staff:

A TR S T AT REAL Taf 2, (HEA“HIIEE. &I AT ROk
A2, HAT W] R SR A AT A T R B, BOE R L O R BT SR B REA
EHE . ST RS IR, BEEANIRAT AR AT REZ B E . ERXMEILT,
AR LEE AT AL T RO B R 53 KB, 5 TR R 4730
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HARROW SHENZHEN SAFEGUARDING CONCERN PROCEDURE

Staff memberis concerned about a child’s physical and
emotional wellbeing due to a sign/symptom/evidence

Staff member should log onto CPOMS as soon as possible
and record all information. For Lower School children the
staff member must assign the Deputy Head of Pre-Prep (LS
Pastoral Lead). For Upper School children the staff
member must assign the Director of Pastoral and Boarding
(US Pastoral Lead) and alert the relevant HM. The DSL will
automatically receive an alert.

Once submitted, the DSL team will investigate and action

RERIIERSEELBEF

HTFEMERMERAEE. THEARMNILENS OHEE
FETIER

THEARE/ABRER cPOMs HFiLRAAREE. HT/
P34 THEARBABEGHRFTAEET N NFEE
. WFpses TEAAGREZEHRFTARE
ARFEE FRABEXNESEE. LEZEFP
FERTAZBIWE ERAIET-

F—B& croms REPRE. IIERL2RPIER
HAFHTRENRNITE.

It is not the role of staff members to commence their own investigations into safeguarding
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concerns. This must be the role of the DSL team. The staff member can, however, provide the child
with an opportunity to talk. This information should then be included in your CPOMS Report.

AL TTANE H S XX L) LB AR R U TR & . X2 JLE GR I 7 5T I BA I HR Bt .
B2, RTAUSZTREAF . )5 R E BB S EIRIK CPOMS & .

2.3.2: What to do if a child discloses abuse or significant harm to you 787 7 /i 1517 #5 7 1E/E 1-F
2/ AT
It takes a lot of courage for a child to disclose that they are being abused. They may feel ashamed,

particularly if the abuse is sexual; their abuser may have threatened what will happen if they tell; they
may have lost all trust in adults; or they may believe, or have been told, that the abuse is their own fault.

— MR EAR R B AA RS A B2 BERr . AR R BB HE, JCH % B
JERFIS ;i E W] R BUMMBA T SR B H SR A A4 5 2R AT RE C 4 U Nk % 1
AIEAE: B AT AT BEARME Bk 5 0 32 2 E A2 AT H SRl 4 .

If a child talks to a member of staff about any risks to their safety or wellbeing, the staff member will
need to let the child know that they must pass the information on — staff are not allowed to keep
secrets and must never promise to do so. The point at which they tell the child this is a matter for
professional judgement. If they jump in immediately, the student may think that they do not want to

listen. If left until the very end of the conversation, the child may feel that he has been misled into
revealing more than he would have otherwise.

WREZ T 5 G TRRABATT 22 4 BB P AR AR AR ARG, B8 T 75 Bk £ 7 Sl A A 70 200K 15 B
feit i 2. R TARLRTIE, WAFRESRTHAE. & THESEH ST HBERE &
YRFZ T XA S U IR 8] o dn SR A AT SZ R ) 22 AR SRR TR ORSF R B A SR, S B W R A
FATTANAR T o an R BNRIE R G A A T 5 SO0X — i, B A AT Re iR BIoR ik |58
AR ZASEFEHIE L.

During their conversations with the children members of staff will:
RITAESZTRIERERES, 5T

o allow them to speak freely;

AT AR S

e remain calm and not overreact — the child may stop talking if they feel they are upsetting their
listener;
DRFFA T, AESPEEE . WEREZ T 5 H kWil & KR, AT e ki
s

e give reassuring nods or words of comfort — ‘I’m so sorry this has happened’, ‘I want to help’,
“This isn’t your fault’, “You are doing the right thing in talking to me’;

4 T BRI SRR, TR AROR A T, BRI SRR
B RIS R

e not be afraid of silences — members of staff must remember how hard this must be for the
child;

AEFEMVOR . 3 TAANEAERISIR L £ 7R it 2 4 TR 3 5
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e under no circumstances ask investigative questions — such as how many times this has
happened, whether it happens to siblings too, or what does the student’s parent(s) think about
all this;

FEARATIGOL T FRANEE R Ak ) L, Gl nX M LR A 1 240Kk, R R AR ML
MHIRE b, B A SRR X — VI A B VRS

e at an appropriate time tell the child that in order to help them, the member of staff must pass
the information on;

FEXE IR S RE% 5, O T HEIRAT, 51 TAaJUR X e BARIA Al

e not to offer any physical touch as comfort. It may be anything but comforting to a child who
has been abused;

ANEN T A SR R SRR Ak . 0 — MR RE R TR, XA
12 NIREI 2R

e avoid admonishing the child for not disclosing earlier. Saying things such as ‘I do wish you
had told me about this when it started’ or ‘I can’t believe what I’'m hearing’ may be the staff

member’s way of being supportive but could be interpreted by the child to mean that they
have done something wrong;

BRI T AR R IE . AT RE2ON 1% 1 U R A BARE IR AT HIT 4 35 F
e mlFANBIUE M ) 1 SR AR RS0 % 1 1ISCRF, B 7 AT RE = A9 BT
i as

o tell the child what will happen next. The child may agree to go to see the DSL. Otherwise let
the child know that someone will come to see them before the end of the day;

BT IR RAEMN 4. ST ARaFAES LERP AT AN SE. Bk RE
ANSEAREHATRAE LA

o report verbally to the DSL, even if the child has promised to do it by themselves;
] J LB R AP A7 57 NEAT H kA, By ki H O £k

e write up an accurate and objective account of the conversation as soon as possible, and
upload to CPOMS;

SR H HERR 2 RS E % A% 2 CPOMS;

o seek support from a member of the DSL team if you feel distressed and wish to discuss. Do
not divulge details of the disclosure to anyone else;

U ARARIEIAERZ I HAR MR, 1 R LE ORI 00 53 A SR SCRFRIA B

In summary, if a child makes a disclosure of abuse and/or significant or possible immediate harm then
the following actions should be taken:

B AR LE R EA A B R BT R LR, W RCREK L R AT 30
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Staff to inform a member of DSL

team immediately

]

Verbal summary of disclosure/ risk

along with evidence

|

DSL team to take appropriate action

l

Staff member to complete CPOMS
report

TeAmzEhEN) | E=e{FPE
PABYBERL

|

ARG T O N8R e
i+

=R

|

JLEZEFRIPENFEEE ST

!

THeARHE cPoMs Rift LHE
e FUER#TC =
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2.3.3: Notifying parents about safequarding concerns /&/5¢ < & 41 (R 77 [BT 9 # 1

The School will normally seek to discuss any concerns about a child with their parents. This must be
handled sensitively. A member of the DSL team will make contact with the parent in the event of a
concern, suspicion or disclosure. However, if the School believes that notifying parents could increase
the risk to the student or exacerbate the problem, advice will first be sought from other agencies where
possible.

FRGE T B S BT IR R T AR . XS AL . AR B8 RREEUK
DU FR AL m L, LFE ORI S DT BIBAI B R S X KRR . B, WERARGA NI K
A RE G I 2R A RS SR e A, A T RE R LN 2 Skt SR AL AL

2.3.4: Children and families requiring external/additional support )| 2 & 3 5¢ i 35 5K AN R IR )
SCHF

As distinct from cases where a child has suffered or is likely to suffer significant harm, where
children and families need support from agencies beyond our School, we will respond according by
consultation with the DSL Team. We will liaise closely to co-ordinate support, with the agreement of

the child and their parent/carer(s), and in accordance with local children’s social care procedures in
China where available.

5)LEIE 32 BT REIE 32 RO HE IS DL R, 2R LE AN R EE 7 ZA R LAMILR K S0 RF . F&
TR 5 LB R T A A R AR [BIR FEAEASH% 7 M ACRHE N ERERT, K
TR ONBC A LSRR, JFAE T RE A5 O0 TR ] 243t ) L3 A 2 RBURE 7 o

3. Specific Safeguarding Issues:

B=8r: e REEIR

3.1. Children with sexually harmful behaviour HELHEAGEAT A JLE

Staff will be sensitive to the nature of relationships within a boarding setting which will be different to
students in a day school and respond accordingly. It is important to recognise the potential for abuse by
peers. With regards to child on child abuse staff will refer such abuse to the DSL Team using the
safeguarding concern reporting procedure. The DSL will consult with external professional and/or
agencies where there is a risk of significant harm. Allegations of child on child abuse will involve
parents being contacted.

O BN A AT Ok R PR ORFFIBURR, X ARG R SR B A AN, 7 AR AR L AR BN
WRBIFRPEEAF R AT REVEIR B . o2 X A AR AT, 53 TR A LB OR3P 3R o 4
PR FER IR AL ) LE R T BB o anAAE BOR O  WUs,  LE RS A ST R S ATk A
LA L HEAT P 2RO 2 A X 2 A FE A I TR 5 XK A&

Staff will be aware of harm caused by bullying and will use the School’s anti-bullying procedures where
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necessary. However, there will be occasions when a child’s behaviour warrants a response under child
protection rather than anti-bullying procedures.

LN ROR B ZGE R  0 F,  IF AR BN AR A 2 A B SRR o (B, AT I L AIAT N
i AR )L EE PR R P 0 AN SO AR 3 5 U

The management of children and young people with sexually harmful behaviour is complex. The
School will work with other relevant agencies to maintain the safety of the whole school community.
Young people who display such behaviour may be victims of abuse themselves and the child
protection procedures will be followed for both victim and perpetrator. Members of Staff, who
become concerned about a child’s sexual behaviour, should follow the School’s safeguarding concern
reporting procedure.

XA VEDTEAT A LE A DA 8BRS SRR RN . A ROR 5 AN &1, i
NEERAE X 4. ROV IZMAT A ER N B SRR ERF I T, S2FHE Mt 4
R s ) LE R RE . ) LEVEAT v ISR L A HOIR 57 NG A L 38 PR3P _EIRAEFP

3.2. Sexual exploitation of children JLE& 43 H|

Sexual exploitation involves an individual or group of adults taking advantage of the vulnerability of
an individual or groups of children or young people, and victims can be boys or girls. Children and
young people are often unwittingly drawn into sexual exploitation through the offer of friendship and
care, gifts, drugs and alcohol, and sometimes accommodation. Sexual exploitation is a serious crime
and can have a long-lasting adverse impact on a child’s physical and emotional health. It may also be
linked to child trafficking. All members of staff are made aware of the indicators of sexual exploitation
in their safeguarding training and any concerns should be reported following the safeguarding reporting
procedure.

PESIEIEE L 2 NS NG A LB B0 D SE A NBREHAI E 991, 52 & T Re e 5 %
Bt NEFHBL MBI ALY A ANER, AR, G5 LENE
AN HPEANVERIA . PERIEZ — R ERICIRAT N, 23 LI 1 5 O B
PRI ARG o VS AT RES K& BIMRSE )L . PrAT 8 TRAE ) LE QRI BT I 1 ik
FIHFE bR, QA TSRS H N 12 IR L Ry AR EAT T

3.3. The Prevent Duty TRBFER 5%

The Prevent Duty is an effort to prevent people from being drawn into terrorism — this is a global
concern. We expect school staff to use their professional judgement in identifying children who might
be at risk of radicalisation and act proportionately. There is no single way of identifying an individual
who is likely to be susceptible to a terrorist ideology. As with managing other safeguarding risks, staff
should be alert to changes in children’s behaviour which could indicate that they may be in need of
help or protection.

T HA ST B ERT IR TS N 32 3, o — DO . 317 B2 22 63 TR Atk
AT AR Sl P W7 SR TR A AT REAT 3 A XS 1) L 28 SRR 2 AT Bl B84 B — I A AT B3
WSS R T BE B 3 et 1 ORISR . 5 Bl LE R XS —#F, R TN LE
TR, X AT WA ATT AT e R B BB RS

Members of staff, who have concerns about a pupil, will make these concerns known following the
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School’s safeguarding reporting procedure. The DSL will then make a judgement as to whether or not
it is appropriate to make a referral to external agencies in China or the appropriate embassies for foreign
nationals.

X R TR AL EAA S, THE IR LB RS EARFE PR & X L8RP T, SRS, DSL
R AT RE 75 5 B IX - F5 0 T R 45 v RO SR LRGBS [ 28 RO B R KA

3.3.1: Signs of vulnerability to terrorist influence/attraction or radicalization £ &&= X Zmil R
T/ B I IR

There are no known definitive indicators that a young person is vulnerable to radicalisation, but there
are a number of signs that together increase the risk.

HETSA SRR R Y, FRAR 5 2 2R, BUGEF 2%, Ry
L DRNivE St b1

Signs of vulnerability include: % 52 51 1128 %A1 45 -

e underachievement %% >] il & AN

e being in possession of extremist literature F#45 #3342 XS0 2 4F sk

e poverty 7155

e social exclusion £ HE /%

e traumatic events &) {1 1

e global or national events 4=Efk ¥4 gk 4 [ ¥4 F

e religious conversion 5% e AR

e change in behaviour 17 7%

e extremist influences M3 3= X FZ i

e conflict with family over lifestyle w435 77 20 ) 85 5 N\ Kk AL i 58

e confused identity [ 3% 573 R 2%

e victim or witness to race or hate crimes FiEILIEE M IRILIR A2 FE & B H 534
e rejection by peers, family, social groups or faith # [FI£E. F A HE S M+

3.3.2: Indicators of radicalization or extremism .14 26 5 = K HI75#R
Early indicators of radicalisation or extremism may include:
WAL B S E SR bR T A4 -
o showing sympathy for extremist causes
X W = SR BN R R [F] 1
e glorifying violence, especially to other faiths or cultures
FALRT ), JCHRER HARE NS 2 )
e making remarks or comments about being at extremist events or rallies outside school
RERTAERIIS I miE s SR 1) 5 e B is
o evidence of possessing illegal or extremist literature
AAAEFAF A A RR B 3 SO AR i AR

e advocating messages similar to illegal organisations or other extremist groups
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HAL KA T AR L S b A m 4 215 B
e out of character changes in dress, behaviour and peer relationships (but there are also very
powerful narratives, programmes and networks that young people can come across online so
involvement with particular groups may not be apparent)
ARG B AT IAIERER R (5D AE AT LE R H i@ BB REGe ) 1)1
AR THRIFABRM S, B A2 5 205 E B RIZE R AT R EAN T D
e secretive behaviour
FAsiT N
o online searches or sharing extremist messages or social profiles
FE W 2848 R B0 = 3 fE B R Rt
o intolerance of difference, including faith, culture, gender, race or sexuality
TVERERZER, BFEEM. ST nl. FogE R A T
e graffiti, art work or writing that displays extremist themes
R EBRIRS . ZARMEMEOCF
e attempts to impose extremist views or practices on others
T L W o 2 SOUL s sl i on 5l A
e advocating violence towards others

SO At N St 2% 7

3.4. Female Genital Mutilation (FGM) ¥) &l & AR 2R B

FGM is child abuse and a form of violence against women and girls, and therefore should be dealt with
as part of existing child safeguarding/protection structures, policies and procedures. FGM is illegal in
the UK and not a practice that is deemed safe for children.

DI AT A B (FGM) 2 JE BEAT D, & —MEHA M Z 12180, BRI AR NI L
HORYPGEN . BURMRE R B — &0 AL . fESeH, YIRS E R IRER, JFHIX
FRSZRT LB RS A4

Members of staff should recognise the possibility that a girl may disclose information relating to a
sibling or close friend who has suffered abuse in the form of FGM. Any disclosures of information or
concern regarding possible FGM should be reported to the DSL Team immediately following the
procedure for disclosure/immediate and significant harm reporting.

ST ROR B % 7] Re o 1) Fods s FL AR Ok BT ACE 2 V18 AR i s B TR AN EERy, AR S
IHAH I RS S5 B P& 0 1 4 HE B B A e BB B R P B4 3 R AR, T3] DSL BB 5

4. Roles and Responsibilities

FIUES: AEMRE

4.1. Professional expectations &M/ E R

At Harrow Shenzhen safeguarding is the responsibility of all staff members. Their primary duty is to
ensure the safety and well-being of our students.
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FERYINGS , REAL R TG JLE R B DT AT B SR DR A DR 2 AR Y 22 A RAE ) o

Everyone who comes into contact with our children and their families has a role to play in safeguarding
children. We place a high priority on identifying concerns early and provide help for children, to prevent
concerns from escalating. We do this because we are acutely aware that we play a vital role in the wider
safeguarding system for children. Together with our colleagues in the police, health and other children’s
services, we promote the welfare of children and protect them from harm.

A4 5 BATH A2 S L SN A ) B3 AR AR OR3P ) LB 7 T A HE AR o BRATT ve R B S L
BLIA I L SR AL B, LA L 1T . BRATVIX AR i A A T i 1 T AR 3 3AT 14
Sz KDL ORI R ORI BORE RN . AN S &R DAEMEAR LE RS
Il 5T, SRRt ) L2 AR A F R AR AT S 32 15 5

All our staff are aware that Teacher Standards (2012) states that teachers, including Heads, should
safeguard children’s well-being and maintain public trust in the teaching profession as part of their
professional duties. These standards also apply to trainees, inductees and Newly Qualified Teachers
and we fully adhere to these standards with rigour; applying our school disciplinary procedures, where
appropriate, in cases of misconduct.

P L LN RIS, (HUMARAE) (2012 48) g, BIEEARAEN A BOMKE VIR 5N
BAEORILE AEAR], IR OO ZUMINL E . X bR i ] 5250 A L. A
SR ANBAZ . BATTR™ M I8 7 X S,  FRAE IS ZAT NG OL T, BT A
AR -

4.2. The Designated Safeguarding Lead (DSL) JLEEFHFA

The DSL is responsible for policy generation; systems and compliance related to safeguarding; oversight
of staff safeguarding training; coordination of safeguarding audits; devising the safeguarding action plan;
maintaining the momentum of the safeguarding action plan; conducting internal audits of safeguarding;
leading the safeguarding taskforce; maintaining the confidentiality and integrity of safeguarding records;
leading on difficult or stressful safeguarding cases; the understanding of filtering and monitoring systems
and processes in place, ensuring that safeguarding remains at the forefront of the school’s corporate
consciousness; reviewing, and acting upon, serious case reviews; and any other duties which may
periodically be necessary to maintain or improve the school’s safeguarding policy and procedures.

JLEZ A 5T NDSL): ot € Bk 5ILEZERIPHEXK RS S &M, W& R T2
B RPEIN ) LEZ RS Bl LEZ 2T R LE 2R TEhit
RIPARRG SEt ;s SEAT LB 2R N R v 91 LE 2R Lo/l 4ed )L e ek
ALK IR B IE S e B SR A AT M B R I LB R AP A WA 4% R G
TR, FORLE e RIPIRA R PR ETZ H, WRMARAFE, FE. RIUTS): B
J FCAth 5 1A 75 O 4P AN HERE 22 A% ) L B 22 A R BUR AN e B A 57

The DSL should help promote educational outcomes by working closely with their teachers and sharing
information about their welfare, safeguarding and child protection concerns.

JLEZENTTARNZ S HAZIWEY &1F, 2R TILEEMN . JLEZERT HENER, A
1113 AR ) 07T A

4.3. The Deputy Designated Safeguarding Lead (DDSL) JLEFF HEA (BT

e The DDSL must be appropriately trained in child protection at least every two years. In the
absence of the DSL, carries out those functions necessary to ensure the ongoing safety and
protection of the students.
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JLERP DTN (RIHRD I DR RE S — I LE R T T A& A5l ERH
JLERF AT NS, JLERF AT B MHAT B ER T, AR AR
852 B2 A

in the event of the long-term absence of the designated person, the DDSL will assume all of
the functions as for the DSL, above.

IR LE LRI A ST NSRS , A JLE R Tt A (RIPD RE&$H EiR ) LE R 6
AR HARE -

4.4. The Head Master &

ensures that the Child Protection Policy and Safeguarding Procedures are implemented and
followed by all staff;

BRI G L SEHEAIE ST ) LB ORAP BUR AR P A7

allocates sufficient time, training, support and resources, including cover arrangements, when
necessary, to enable the DSL and deputy to carry out their roles effectively, including the
assessment of children and attendance at strategy discussions and other necessary meetings;

Iyl R RE I Ta] . BEUl, SCRP AR YR, GRS R B HE, DUl LE R T
MOLERA RTTN GEIERD B A XOBEATIR ST, B3EXS ) L B PRAl DL A S N R s
WA AT EE R 21

ensures that all staff feel able to raise concerns about poor or unsafe practice and that such
concerns are handled sensitively and in accordance with the whistle blowing procedures;
WHORATA 5 AR RE RIS R BN 22 2 S th BE R, AR 254 A% A 1 T AL 3 b 2R 5
JE;

ensures that children are provided with opportunities throughout the curriculum and in Personal
Development to learn about safeguarding, including keeping themselves safe online;

T PRAEREDNTRAE A N R b Oy ) LB i o 2] J LB R AR SRR N &, B FE i TR A
ITE ST 224

liaises with the Chair of Governors where an allegation is made against a member of staff or
of the Governing Body; and

IAH NN R LB S B AR RIS, B & R BT

ensures that anyone who has harmed or may pose a risk to a child is referred to the Disclosure
and Barring Service, if a UK national, or to the relevant embassy for other foreign nationals.

T DR 475 25 B AT BE T L 2 A BSEXURS: BT AT N B e A2 25 0 i AN ZE LB IR 5 B Cn SR 2 0
B B AT 2 oAt Ah [ [ B AH O R AT

5. Good practice guidelines and staff code of conduct

FRET: U RMEETR AR TAT AR

5.1. Staff professional conduct & TER 5 #5F

To meet and maintain our responsibilities towards the students Harrow Shenzhen will agree standards
of good practice, which will be published as professional guidelines in the relevant handbooks. These
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include guidelines on physical contact, use of reasonable force, visiting students’ rooms and other
sensitive areas, language, searching and confiscation, when and where to meet students, alcohol, social
events, communications, use of sanctions, bullying and psychological abuse, favouritism, gifts and
hospitality.

N AT YES AT 2 AR I DA, W BRI RO 7 E A RABEFR e, X EFRHERE N T
WA AR T . WERBIELL N 2T IR 27, B AT Al A& 2
T~ VA I AARBUR X 3, W55 BB, 2 WA AR I TR AN A PR . A
LIES) A R WORMLEER . R, WOEALRIHE LY.

Members of staff are expected to follow the guidance given in the document ‘Guidance for Safer

Working Practice for Adults who Work with Children and Young People’ (DfE, 2009) and Working
Together to Safeguard Children (DfE, 2023).

T LGSO (5 ) LEME D FE R TAER RS AT 3 24 TAERSLERiEmE) (FEEH
B, 2009 4) Al (LFEZHRYILE) (FEEZEFH, 2023 4) PAHES.

Good practice includes:

M RASE AL 45 -
e treating all children with respect;
WA LE;

e setting a good example by conducting themselves appropriately;
ML & 2 AT AR SL— MR RE

e involving children in decisions that protect them;
ik JLEZS IR THIE ;

e encouraging positive, respectful and safe behaviour among children;
) LB SRR . B AN AT

e being a good listener;
N e R BT

e being alert to changes in children’ behaviour and to signs of abuse and neglect;
AT L EAT NI DAL 2 B EE A A BRI R 5

e recognising that challenging behaviour may be an indicator of unhappiness or abuse;
IR B L LR PRk AT 9 AT B fe A PRAR B0 21 EE A B — MR 5

e reading and understanding the School’s Child Protection Policy and guidance documents on
wider safeguarding issues, including: Anti-Bullying, Behaviour, Expeditions, E-Safety, First
Aid, Health & Safety, Confidentiality & Information-sharing, Drugs & Legal Highs;
Bl B A AR AR OLE RS BOR) MO 2 RS R AR 5, B Kk
Wz, A9 WiiE. e, S, @RS ge. REMGEEIE, SaMaiEX
ek

e asking the child’s permission before initiating physical contact, physical support during PE,
touching during music lessons for the purposes of demonstration or administering first aid;
other physical contact,

FETFUG S iRl A4 F URIAIAI Y SRS B & SR IR A) AR BOdEAT SoRom AT fid 48
ZHIMEREZ T W]

e maintaining appropriate standards of conversation and interaction with and between children
and avoiding the use of sexualised or derogatory language;
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5LERRRE A A LA bR, B s B0 SCTE S

e meeting with a child in a room where the teacher can be seen so that a child is never a risk or
the teacher open to false allegations
FEZIIR] LR B D5 18] 5 271, XM T AN A R, Bl it 52 32 3
REAR AR

e ensuring that students bathrooms and changing rooms are never used or frequented by adults
and staff
T DR 2 A PR U 2 M B AR B 7 G AN S e RN B8 A P A 5 381 7 5

e being aware that the personal and family circumstances and lifestyles of some children may
lead to an increased risk of abuse;
AR BN LE )L BN NS E T L LA S ARG 7 2URT e 48 52 RE AR R XU

o applying the use of reasonable force/restraint only as a last resort and in compliance with the
School policy on Safer Restraint;
IAEANT CLIE O 38 & BE A QA RO 7 5 A O T B 2 A A R IBUR 5

o referring all concerns about a child’s safety and welfare using the appropriate reporting
procedure;
i LB DR AR AR Ak il X ) LB 22 AR B0 A 4B

o following the School’s rules with regard to communication with children and use of social
media and online networking;
AR T 5 LB AT i A KA P AR A AR e L 9 2% FR R0 5

o following the School’s policy on Screening and Searching in Behaviour Management Policy;
and
ST AL AT N BEBUR A 0] 27 A2 1) 7 A AT A UK

o following the School’s Transport and Bus Policy.
TR ST A AS H AC IR ZE UK

All staff will be expected to sign a Professional Code of Conduct and also a Safeguarding Code of
Conduct at the start of each academic year and at the commencement of their employment.

PP O3 AN AL B E TT AR I AN IR 25 2B BV AT D9 T AT L 28 22 4= ORAP AT 957 U o

5.2. Abuse of trust {844 H

All members of staff are aware that inappropriate behaviour towards children is unacceptable and that
their conduct towards children must be beyond reproach.

JITAT 53 AR RIS, LA 24T R A AT, AT LI AT D S AT AR

In addition, members of staff should understand that, under the UK Sexual Offences Act 2003, it is an
offence for a person over the age of 18 to have any kind of sexual relationship with a person under the
age of 18, where that person is in a position of trust, even if the relationship is consensual. This means
that any sexual activity between a member of the School staff and a student under 18 would be a
criminal offence, even if that student is over the age of consent. It is also offence for minors to
distribute child pornography to each other including photos and sexting including through social media.

BEAk, RN T f#, AR¥E 2003 EUCHE (MEABARIE) 5 18 BUAIEKIANE 18 ZLUTNAKAELE
AR R AR LN, B A SR A TR AGAEM AL E, H AR R 2 B A
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g THIEAT N . REWE PR T 5184 LLN A Z (8] AT AR 14T 9 #0Ks 1) R SH A0 5k
Bz 24 I R B . RECTE @St R A AR LE AN E, R ME
TH RS WARAEEAT N

Members of staff must not use their status and standing to form or promote relationships with students
which are of a sexual nature, or which may become so once the student leaves the school. Therefore,
sexual relationships with former students once they leave school, may be open to scrutiny that the

member of staff was grooming the person while they were a student of the school and constitute an
abuse of trust.

FUP A AR L Sy A 5 22 A gl ST e bt B PSSR IR A SR &, B — B AR BT
PR AT RN IZ AR RRE A RV, B, R TR R SR EERR, W]
Re B &, BRI LAEAAE IR AR A AN IEER R 522 AR R R, XM RS A

In China having sexual intercourse with a girl under fourteen years of age is statutory rape, with a
sentence of heavier punishment within the range of punishments for rape. Committing rape in China
may result in sentencing of a fixed-term imprisonment from three years to ten years, and if one of a list
of “serious circumstances” spelled out in the PRC Criminal Law happens, a fixed-term imprisonment
from ten years up to the death penalty may be imposed. Indecent assault against a woman’s will, or by
force, may result in up to five years imprisonment. If the offence happens in public, the sentence may
be over five years. Sodomy committed against minors under fourteen years old may result in heavier
punishment. The PRC Criminal Law does not specifically regulate child pornography. Distributing
pornography to minors under age eighteen is punishable by a heavier penalty within the punishments
for distributing pornography.

R, SA DR S D R AV R E A E R A AR, A8 SRR AR R 3 v A A A
o £ ESERSRUT K, WAL= L B DU RAGE, AR e ™ B — 1,
AR DL EATIIBEM . WTRIARSEA . T 1 R R B LA O AT R BRI T RE & S EUKIE
HAFEMMEEE. WRITRAEL NI G, WA R T AN DU A % 1R A
SEHEXS AT AT RE 2 N AL . (A N RIEAMETIE) A Eh )Lz Gl il b i B A #E , (2
[ A\ %5 R R e N ST Aol i 1) 2 RO G 15 1 b PR AR50 o AL AR T

5.3. Children who may be particularly vulnerable F] 85 5 328 M i) JLE

Some children may be at an increased risk of abuse. It is important to understand that this increase in
risk is more likely due to societal attitudes and assumptions, and failures to acknowledge children’s
diverse circumstances, rather than the individual’s personality, impairment, or circumstances. Many
factors can contribute to an increase in risk, including prejudice and discrimination, isolation, social
exclusion, communication issues and reluctance on the part of some adults to accept that abuse can
occur.

— 88 )| EE AT e e Y R A U . B E AR, M XSG TR T AR S
JERMRL,  BLACRBEARWLERIAN B, AR BT ANRAME AR . wERER
RS BRI, AR WANEAL . AL S HEF . VA ) R DA S — SR N A% 32
A RERE R ERF DL o

To ensure that our children receive equal protection, we will give special consideration to children
who are:
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NI REAT TR B RYT, BATH ZR 518 LT JLE A7 K

o disabled or have special educational needs;
B B R AR T
e young carers at home during term time, pauses and holidays;
L AREAMB IR X IR ) LE B N LBV,
e living in a domestic abuse situation;
AR SR BERERFHITE DL T 5
o affected by parental substance misuse;
52 A BFE P FA I RE R
e living away from home;
LK 2
e vulnerable to being bullied, or engaging in bullying;
B PR S &
e living in temporary accommodation;
EXdRIHIiNEETIP
o living transient lifestyles;
A 7 U T I
e living in chaotic and unsupportive home situations;
AT AE TR LG Z SRR SR BE A T 5
e vulnerable to discrimination and maltreatment on the grounds of race, ethnicity, religion,
disability or sexuality;
BoRBFNFET R BRIR. SR Bk M) (1) S A RE AR 5
e involved directly or indirectly in sexual exploitation;
FLAR B2 5 YR H;
e or who whose level of English makes it more difficult for them to express themselves to staff
in school.

FAEACTAEEA R I % T XA XE A AR R TR A 2

This list provides examples of particularly vulnerable groups but is not exhaustive. These students are
monitored primarily through pastoral meetings and information on their well-being is provided
through our close, personal approach to tutoring.

WS TR BN SRR 0, (FFAR T RTEE . iR B LB (R A S
HEAT MR . BB SRR LR R R B R R R LT RHE, JFBI R
A NG T AT S TR 5 .

5.4. Missing children J i )L &

The School will follow its robust procedures for registration and attendance to ensure the safety of all
children and to carry out its duty of care. The School recognises that a child going missing from
education could be a potential indicator of abuse or neglect, including sexual abuse and sexual
exploitation. Therefore, members of staff will respond promptly to absences and follow the School’s
Missing Child procedures, which are part of the Attendance Policy as appropriate. The DSL Team with
support from HMs and Key Stage Leaders, will monitor any unauthorised absence at the start or end of
any leave period, and will be particularly cautious if a child goes missing on repeated occasions.
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FRAG G M BT IR, AR ORI ) LB 1 & 4 IR R AT IR 55 AR 2,
BT BOH IR R UE W R FE AT BRI AR b, BRI E AR AR RIA] . BRI, 53 TR
SN S0k 2 A R 1 A L S BRI ST A RO ER L EAR Y, IR S B BOR ) — 820
JLFE % 42 0 5T BIAAE S M AR G (O SCRE N R AR AR AT BYI T 46 B AR M 42 A T R 22 4%
Uy, WREZT 2 ke, A/ ERINE

The School recognises the duty to inform the parents of any pupil who fails to attend school regularly,
or has been absent without the school’s permission for a continuous period as determined in the
Attendance Policy. In some cases this may involve informing the Education Committee in Beijing if a
child has a file number. If concerns are raised then the DSL may inform the police or, if foreign children,
the embassies.

AR EECR A E , AR ST B AT R BE € H_E 27 BOR G AR VE ARSI PR IK 244
MK, ARG T, WRETAAES, MRFHEEMAMNAT RS . R
A, JLERIP ST N RERIBEIE T, W SNE L, E AR

The Governing Body recognises that it should put in place appropriate safeguarding responses to
children who go missing from education, particularly on repeat occasions, to help identify the risk of
abuse and neglect including sexual abuse or exploitation and to help prevent the risks of their going
missing in future.

RENAINRE], ERAZAIRILE OCHREENRILE) RPGE 4 MR ETE, A
TR A55 P B A mAE SR U LE PN A R A R RIS 9 B B AT TP AR R 4R BTV i X

W o

5.5. Helping children to keep themselves safe B LEHAIFEH

Children are taught to understand and manage risk through numerous programmes (for example
Fellowship week, cyber security) some of which are part of the Life Skills Programme and through all
aspects of their life at the School. Children are encouraged to think about risks they may encounter and
to work out how such risks can be overcome. These discussions are empowering and enabling. They
aim to promote sensible behaviour rather than fear or anxiety. Children are taught how to conduct
themselves in a safe and responsible manner. They are also regularly reminded about E-Safety. The
School continually promotes an ethos of care and respect for others. Children are encouraged to speak
to a member of staff in confidence about any worries they may have.

BAATAE 20 E (Bl BB A Wz 2] 7 EAIE R, Hrp—eomig &
ATEERETH ) — 5, JER B T ARSI S AN T T . SR B AT B A AT AT
REAE 2 A KURSE, IR 48 HH an o] o R 8 VR (1) 57 o IR B R i R £ 1Al T B AT AL ) AT RE
o ABATE) H bR R R AT R, ARV B RE . B A8 205 o] DL 22 4 Al 47
TR AT F . AATIE 28 IR N 28 22 A I FR IR . E AR AN T A 50 0 R B FE A N 1Y
FEfh o PRSI A THARAT AT BEAT AT HE D5 B2 AT IR B AT R

The School conducts PASS style surveys which helps to inform our pastoral strategies as well as
shedding light upon areas of concern or specific trends in behaviour which is fed back to individual

Housemasters, who cascade back to their Houses. The Pastoral Support Committee analyses the data
from a school-wide perspective.

FRERMAIPASSIFAL THBHTHE, XA T AERN S T RISIRMIEE, IF R
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TE RS EAT A B ARG S, XS & AR M B, A SRR B B
R FZ R MBS LD ESE . RS FER R T REGERRA T — R T EEH
B RE Y

5.6. Support for those involved in a child protection issue % & JLEREFEL KA R
R R

Child abuse is devastating for the child. It can also result in distress and anxiety for staff who become
involved. The School will support children, their families, and staff by:

JEAFJLEXS £ TR U R BOKIER . EIETTREFE S 5 H P 1 i TR B MR . R0k
A PUF I A GCR L AT AN ZOR 5 1

e taking all suspicions and disclosures seriously;
NELXS AR5 BT A PR R 5 i 1 ) e

e nominating a link person (normally the DSL) who will keep all parties informed and be the
central point of contact;
Ear— AR N GEHZILERTF AN , ASTLITE &7 7S IFE NS
JINE

o where a member of staff is the subject of an allegation made by a child, separate (independent)
link people will be nominated to avoid any conflict of interest and appropriate support provided
for him or her;

R G R L SR AR IR AN R, KR A B CBRSZ) B N DL S AT T R 2 b 2R
It s g B 1 ) SCRE

e responding sympathetically to any request from children or staff for time out to deal with
distress or anxiety;
) LB B 08 LA AR ART G T 845 A B SR A2 it oy BRER FE A oK, 2N 45 TR
15 0 18] 5

e maintaining confidentiality and sharing information on a need-to-know basis only with relevant
individuals and agencies;
AL 75 EEHRHTE F LAt _E S5 A A AL R L A S 245 1

e storing records securely;
LA MAFE LK

o offering details of help lines, counselling or other avenues of external support;
FRELTE I . B AN SR SRR IR AR I VRIS B

o following the procedures laid down in our whistleblowing, complaints and disciplinary
procedures; and
AT RATI R R FA R T HE AR T

e cooperating fully with relevant statutory agencies.

HHRIEENE R A 1E
6. Staff training and Staff Allegations
BEAES: RIENINERERF

6.1 Safeguarding Training
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Training should provide designated safeguarding leads with a good understanding of their own role,
and the processes, procedures and responsibilities of other agencies, particularly children’s social
care.

FlF L LEZENTINER TE M, DY KGR, frARs, TR
JLE AR KT,

The school’s HR Manager, supported by the Safeguarding Leads, keeps detailed records of all staff
safeguarding training and issue reminders when training updates are required.

FELIR R AR TN T, FT R IR (REEFAbERe M, R
KO HERAETE 0 LT ) LEZ RPN TEEIC s, JRERR E R I & IR mE .
It is good practice to include a safeguarding agenda item in all staff meetings.

B LE 2RI —BCEIARITE 7 TaiigE b & e — MR,

Safer recruitment training is compulsory for Heads of Departments every 2 years.

BRI DT NP AR 5 S I — IR B 2 R I R )

Hays safeguarding training should be renewed annually by all staff.

JT 51 LARRAE A 058 i IK Hays JL #2455l

Staff members who are key members of the safeguarding team will keep their level 3 safeguarding
training up to date.

U 2 4 A BN R T B R 53 0 AR AR 152 — IR L = A fRaP )l

6.2 If a staff member has concerns about a colleague {15 & T FI S FEELE R

A member of staff who is concerned about the conduct of a colleague towards a child is undoubtedly
placed in a difficult situation. He or she may worry that they have misunderstood the situation and will
wonder whether a report could jeopardise a colleague’s career. However, all staff must remember that
the welfare of the child is paramount.

TR 53 X R0 R 4% 1 AT AR SRR, i/ it o se > NN . fh i vl se 24800

TR 7O, JFaMBEd AT I R & A A F B A . ERE, Prg d LU,
P HIAR A2 f B

All concerns of poor practice or possible child abuse by colleagues should be reported directly to the

Head Master. If the Head Master is unavailable you should report to the DSL. Complaints about the
Head Master should be reported to the Safeguarding Governor.

P A R R A A HGE B R S T e RE A LB A e, N ELRR AR KA S o IRESKANE, 5
TNZH R L % e It AR o WP R IHRRR i i 45 91 51 ) L3 & 2 IO

6.3 Allegations against staff £}-% & T8

When an allegation is made against a member of staff, set procedures must be followed. It is rare for a
child to make an entirely false or malicious allegation, although misunderstandings and
misinterpretations of events do happen.
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2% R TR RN, D IUEIRBLE R . RS B SE SAAAEXT SEAFHORE, HE TR
FEAHHRECE R,

A child may also make an allegation against an innocent party because they are too afraid to name the
real perpetrator. Even so, we must accept that some professionals can pose a serious risk to children
and we must therefore act on every allegation. Members of staff who are the subject of an allegation
have the right to have their case dealt with fairly, quickly and consistently and to be kept informed of
its progress. Suspension is not the default option and alternatives to suspension will always be
considered. In some cases, staff may be suspended where this is deemed to be the best way to ensure
that children are protected.

AR AT RE D 310 U Y I AR R S T e S 0 — O R AR . ROk, FATT 2RI
el N AT BT L AL M E KR, PR IR AT L AU B TR R AT B . R BHRIE )
WA TABESR A R —BO AL B X AT S0, JRRERS T i S it s L. 15 IR
AREBNETT, R AH EIZI B AT K. ARRERHIT, WARNEDUR R )L 32 2
R s R ATRE i R

6.4 Safeguarding requirements expected of contractors X A& 49 F i) JE A B R

We expect the following as a minimum in the case of all contractors:
YT A AR, PR IRATRARAT] B AR ZE R

¢ Induction training provided which covers safeguarding;
) LE 2 A RPN ERES I

e A designated senior member of the Operations team (or, in alternate School structures, the Head)
ensures that CSP information is shared with relevant managers through regular meetings. At
Harrow Shenzhen Qianhai, this is the Chinese Principal;
iZlM%TEmﬁ&A<&Tﬁ@%F A AR E NS BRI I E B WS AR

EHN G2V EZERPER . ERIIETERS D 2Ny ik

e Contractors read, complete and 5|gn the CSP Self Declaration Form (English and local language
versions to be made available);
AR BT FEROFAEE LB e R B RER (BRSO KA S 5 A

e Police checks for any member of staff who will be employed on-site for longer than 6 days
FEATRAEIL: TAR R 6 RGN DY, 7 Z IR A TSI IR T FKUE R ;

e Our Code of Conduct for contractors is shared and a record is kept of their having read and
understood it;
FAT= A ORI BT N, JEo DRAFAT 28 B B AR AR A 10 3 5

e Toolbox Talks - daily reminders given on CSP awareness.

2RI W —R AR % LE Z R R

7. Site Safety and Security
St e RR

7.1 Safety requirements on campus K %25 R

e The Harrow Shenzhen campus is monitored at all times by the security team and the CCTV is
fully operational.
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WG 2 RN el FH O 22 (A1 AT L i 28 SAT A I B ) OR A

o All staff and contractors must wear Harrow Shenzhen lanyards.
B AR 53 565 =7 53 R b 25 388 L

e Visitors must follow the visitors’ procedures and will always be accompanied by a member of
staff.

P V5 2 Wb AR Vi 2 T, AR BV A AR 28 th— 4 1 ) LAE N ARG [

e The Health and Safety Committee have a bi-weekly meeting to ensure that the campus is safe
for students and staff. A positive health and safety culture is always promoted throughout the
school, with all staff being encouraged to be vigilant of potential risks.

o  TRAMERERFRBMAAT IR, MBI R N A SRt — 22 2 R PR
FAL IR AR M@ RS iR, USSR ik 52 T T e S R B 15 1
For boarding students there will always be a Housemistress/Master, House Parent, and nurse
on duty to offer pastoral support and to ensure the environment is safe and secure at all times.

A IR A AL I WA A YE, s AR N SOOI DL R IR B 25 A I 22 4

7.2 Minimum safeguarding requirements expected of all adults living on campus

XA AR R A A E R

Residents living on campus
JEAEAE AR 52 T M R TR
e The Safeguarding Policy and Code of Conduct is made available to all at induction
meeting (during new staff induction);
T8 53 TN BARE I ] 3 TR ) LEE 22 4 R4 B DA S AT 9 HE U 5
o Expectation for all residential occupants to adhere to the Safeguarding Policy and the
Code of Conduct;
FIT A g S sy ) L 24 IR AP BUR AT Tt
o All residential occupants must have had a police check conducted.
PP T A AE S A 53 T 5% e 0 S 5 SR I JU AR IC SR B

7.3 Risk Assessment KU EAS

Risk assessment is undertaken to good effect in promoting safety. Such assessments cover all aspects of
the school’s work, such as premises and equipment, on-Site activities, off-site activities and the venues
used, use of minibuses and other forms of transport.
AR PEAl 4 v ) L2 2 R BRI B R 4P OR . BS PP Al a5 1 2R TAR B & AN J7 T, belndg
AN, BAIESD, FUANEBIUL AT E, A BB A E TR R .
Our risk assessments include sections to address child safeguarding risks and a risk management plan.
FRATTH UG At B4 1 AR L 38 22 4 PR P AR RA K R 8 B T
Our risk assessments consider all safeguarding matters when working with other partners and third-party
providers, for example on expeditions and trips.

TE5 G 1ETT UL RS =5 BERE R TAERS,  JRATHI RS Ak i 1 B3 5 )L 3 22 4 R4 AH SR A 17
AL, BIIE R HRAT . TRAT BT L o
Where appropriate, short briefings/training input are given to staff of host organisations/locations on child
safeguarding and how to report issues of concern.

FERE GO, NI R 3 TR SC T ) LB 22 A OR4P DAL ] b4 i) et ) g A 4
WA

Risk assessments are signed off by managers/senior leaders, not only by the trip or expedition leader.
AR VAt A BB 7t fE R AT SRR R AT S 5t NRE B I, T HAE 7R 2L & B i PR 2B 0
[’]&G

Educational Excellence for Life and Leadership



Page 43 of 54

7.4 Photography and images on site S HE R4

The vast majority of people who take or view photographs or videos of children do so for entirely
innocent, understandable and acceptable reasons. Sadly, some people abuse children through taking or
using images, so we must ensure that we have some safeguards in place.

R ZHER IR E R ) LE IR A B A2 o8 e o5 . T DA AT AT 332 (0 JR R . {E
BRI, AL NA R A B R R AEA JLE, R BA T 200 DRI 14T — L2 fRm
FE i o

To protect our children we will:
N TR BATEZ T, FATH:

o seek parental consent for photography of our students through the School’s Terms &
Conditions when children are admitted to the School;

o seek parental consent for photography of students which may be extraordinary e.g. photos of
children in advertising, a staff member’s portfolio of drama productions;
AR R S R A, Bl S R LE R R TTRORRIE G AR, SR
KRR

e demonstrate respect, care and caution when including photographs of students in Newsletters,
Blogs and any other School publication; and
FEHT RN S T2 AR A Rl 22 AR oINS AR R B iy, BRI 2R SGO
THEE;

e encourage children to tell us if they are worried about any photographs that are taken of them.
ST SR RAMBATR S OISR TR Fr

7.5 E-safety including staff use of social media P4 224 f3% R T8 AL 38 4k

Children increasingly use mobile phones, tablets and computers on a daily basis. They are a source of
fun, entertainment, communication and education. However, we know that some adults and young
people will use these technologies to harm children. The harm might range from sending hurtful or
abusive texts and emails, to enticing children to engage in sexually harmful conversations, webcam
photography or face-to-face meetings. The Prevent Duty requires the School to safeguard vulnerable
individuals from being radicalised or drawn into extremism through the internet or social media.

JUEE HH AT AL PR R 0 A R i (0 I ] £E AN BT e AT Al BRIR . SZIRAEA 1Y
PR B, FATHIE —LE R E NN NS IR BB RA & LT . &5 Vi F AT RE M K
AT N B SO L TR, B A LI AT PG X 18 . 2% 48R S £ R BT X T
S TR BT EOR A R A 59 B> N G i e 35K 0 B S A RO A B AR 3 2

The following measures are in place to promote e-safety within the School:

FRECHER L LU, DAt S P AR R 4 2 4
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o ICT Acceptable Use Policy - protects all parties by clearly stating what is acceptable and what
is not. Children are expected to sign up to this at the start of each academic year and before
access can be given to the School’s ICT facilities.

ICT AIHEZAF FIBUR: 8 Ut ) B AR N BRI TR & 07« BT
MIRAERF AR TT AR 22 B L, AR5 A BEAE 2R 1) ICT it -

¢ Induction and Education - all children are inducted in appropriate use of the School’s ICT
facilities and other aspects of this policy upon arrival. Subsequently, House Tutors remind
children at the start of each academic year about their obligations and code of conduct. This is
reinforced by a presentation in Houses about E-Safety.

ANBRREE: Fra LRI A2 5] F0d B8 AR ICT Bt A AR BUR 1) HoAh
Jitile BEJG, Wi SRR SR T AR N S PRI £ T THATT B0 SO AIAT e o 7E B &7
KT TR B B R — .

e Monitoring -the School will exercise its right to monitor the use of computer systems,
including the monitoring of internet use, interception of e-mails and the deletion of
inappropriate materials at all times. In circumstances where the School believes unauthorised
use of the computer system is, or may be taking place, or the systems, or may be, being used
for unlawful purposes, the School reserves the right to inform appropriate authorities and
provide documentary evidence. The computer network is owned by the School and may be
used by children to advance and extend their knowledge and understanding.

B ROBAT AT EANLR G RS GLIECR], SRR i BRI AT . 28
HL - WR A A B AN IE 2 AR i SRR IEAE BUAT B8 IR AE K AR R A FRAUE v
LRGSO, BEZ RSB BT Re H TARE B, SRR Bl A it 1 R4
BEF TR PIACR] o THENLIN T AT, - AT0] D R g s Ay A AT 1)
SRR TR AR 17

In order to ensure all students are protected SENSO is installed to monitor anything of a
concern that a student may search online or via teams, allowing staff to intervene where
necessary. Key words of any concern will automatically send an alert to the DSL,
Safeguarding Liaison Officer and Director of Digital Learning. These people will then
analyse the alert and directly intervene or filter it through, via CPOMS, to the relevant
pastoral leader or Head of House depending on the severity of the concern.

N TR A2 BIRY, ARL 3% T SENSO R G R I A FE M LI RAE B
0L, TeamsfIXS il 1E I, FOVE AR 53 St A DLTEAE 1) R A2 0 B 04T T 90 M
T BAE TR A MUK, RS B aIADSL. L 2 ORI IRES BAE 723 &
ERGEEAR, B EMIG, DSUR & IFARIE R ™ AR, 1Eid CPOMS H AT T
THECRE AR IREE 22 A2 N SCORPR I AR 12 53 N B e < <

Direction for staff on e-safety &7 7.4 7%+ 155
Staff should:
[AENYA

e ensure that personal social networking sites are set at private and students are never listed as
approved contacts;

FORN NAEAZRISERANAL, I KA ST RN
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never use or access social networking sites of students;

V12048 F B I 25 A AR A28 A 5%«

should not take photographs of students on their personal devices;

ANRLFE S A A N B e

should not give their personal contact details to students or parents , including their mobile
telephone number;

AR AR A QN AR T, BT,

only make contact with students for professional reasons and in accordance with the School’s
policy and this should be through the school’s Outlook/Teams account;

I F TAERE S22 R, TR A P22 EUOR,  HE i 241 1 Outlook T4 M6 %
# Teams Ik ' 5B BE R

END
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Appendix 1: Harrow Shenzhen Safeguarding Poster

Pk 1: M IRYIER ) LE Z 2Ry HER

If you have any concerns about a child then
please speak to a member of our Safeguarding Team.

C P O M S For staff, please record any concerns you have on CPOMS or speak directly to
your Designated Safeguarding Leads:

Designated Safeguarding Leads

r// 7 /)

alu

Sean Knox Zaynah Khan Catherine Donnelly Daniel Berry
Principal Deputy Head & Whole School Counsellor and Whole School Head Master & Deputy
Deputy Deflgnated Assistant Designated Headteacher & Designated Safeguarding
Safeguarding Lead Safeguarding Lead Designated Safeguarding Lead
Lead

Contact us at: safeguarding@harrowshenzhen.cn
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Appendix 2: Changing Room Supervision (Guidelines for staff)

ff 2: EREWE (TAEANRER)

CHANGING ROOM SUPERVISION GUIDANCE
ERENENRSE

Changing for PE can cause anxiety for some pupils, can influence their perception of the subject and
determine whether it is an enjoyable and positive experience. The concern caused by changing can
influence a pupil’s participation and lead to a variety of avoidance strategies.

HERITER S22 AR RBEE, SRR ERE L, DI E ERS2
— MR RS EARSDEAE A AT RS S, I B R K
W% o

For all staff safe supervision of students changing remains the priority and while staff must remain
vigilant for behaviours that indicate students are uncomfortable in the environment, they must
continue to follow protocol to ensure they keep students and themselves safe in line with the school's
safeguarding policy. Behaviour incidents should be dealt with in line with the relevant school
behaviour policy and any instance of inappropriate behaviour should be reported to the relevant DSL.
The below guidelines should be followed by all members of staff supervising students changing.

T A R TR, e E AR ICONEE,  EARAIR 3 T 2 STE R S AR A
BRI G IOE S, ABARTI 0 U FF G P, LUR DRARATTAR 8 A 1 2 PRIEUFOR O
PEEANAE R, FAEATAFERENARE AR RIAT A IE AT B, AR AME 241
AT R NAR T 45 R IR DSLo BT A A8 2 A 4 A AR PR 3 T N2 e~y DA U

Guidance for those supervising students from Year 2 to Year 13
ZEV =R EREIRSE
1. For students in Years 2 and above designated single sex changing rooms or areas must be used.
For swimming lessons, single sex changing rooms are used for Year 1 and above.
TR UL B AR AR, W AR A A S B A A X . ARV VK BRI, — R
Je UL b 1R 2 A T 4 A A A R B A =

2. All adults should avoid standing in the changing room to supervise pupils, or repeatedly going
in and out without good reason.
FITAT RN N3 G il AE B AR 8 N B 2 E, BE VR e o B B 00 N R B AR

K%O

3. When supervising students from outside the changing rooms, clear systems/rules must be
established so students are clear about expectations of their conduct while they are
unsupervised.

FESEA AN E A4, 25U ST B A 1) RN, DA 22208 A 1 At AT TAE TSN
W BT LT AT R

4. In Year 3 to Year 13, supervising adults should remain in close proximity to the room so that
students are aware. Students should know that the adults will enter the room if necessary (in
response to a disturbance for example). For Year 2 it is recommended that the teacher and
support teacher supports inside the changing facility and that two adults are present at all times
when children are changing.
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P ZFERE =R A, ST E B RCGE NIRRT, DA AR
o [N, AR, WIRABE, REEASHAERSE (WEABKFEILND o X
TR A, BT B A B A N SR AR, JF BAE S AR AT EE AR IR
PN B N AR 4 A3 o

Where student privacy is not compromised, the door of changing rooms should be left slightly

ajar. If there is a need for adults to enter the room, it is recommended they should alert pupils
to this by announcing it (e.g. a countdown) to protect student privacy.

FEARFEI A LSRR LN, SEARE M TINIS B ROT o W RAT L ZAE AR E AR =,
EUABAIN Z IR R AT R0 Rt k3Rl A, DRI 2 AR

Pupils who express disquiet or concern about the behaviour of a member of staff should be
listened to and any disclosure should be reported immediately to the appropriate DSL.

WA AN OIR  AT R R R AN 2 AR, 5 TR B AEATT I L, I S S R
[a) 4 X DSL i 5 AH R AE B

Once students are in Year 6 members of staff should supervise or assist pupils of the same sex.
In Year 5 down, this is preferable where it is possible.

XFSER LR A, S F R R AR B . T IS L TR A, W
LR AT REIXFEAL o

Guidance for those supervising students from toddler age to Year 1

)L E—FE LR R ERE

1.

Younger students will usually change together in a classroom or a unisex changing room.
Where appropriate consideration may be given to utilising furniture or screens to provide
discrete areas and/or ask girls and boys to be in different parts of the classroom.

FEHN AL AR D EER AT E AR EARE R . R3S 1
DLR S ] LA RE M P S L B AR S AR ST 1) DX 3 2 3R 2 42 R0 55 £ 50 2 ) S ) 3
T T AR

In Early Years classes a sign should be put on the door to deter visitors from entering.

X g LB #E, AR EEE Ehrari, LB IETI Rt .

At least two members of staff should remain in the room while students are changing

FAEHANRS 2 BT AL O 5 TR A s A L

If pupils need assistance getting changed, refer to the Intimate Care Policy.

AR A A AR A RIS 75 B, TS R R EUR

Students of all ages should be encouraged to be as independent as possible and, in most cases,
adults should prompt and give verbal help/encouragement before they offer assistance.

JS2 SR i i A SR B 2 AR T B ML, fERZHUB LT, AR IR BEAE B T N 1R
NI T ISk B B Sl -

Assistance should take place openly, not out of sight of others.
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7. Students in Reception to Y2 must have this same level of supervision during extra-curricular

activities.

FEVRAME SR, &) U 28 22 AL AU IR KT IO

The Do’s and Don’ts for staff when supervising

TEARBEFERETAMEN

DO (

AT

DON’T

o X

Enter the changing room in response to
continued disturbances

BEN A S AR

Use your devices in the changing room

FE AR S A AR A L 780 %

Make the pupils aware you are entering by
using a count down

FEI I 7 Sk A AR RE R RN

Stand and watch the pupils changing
uhifE S AR T TR A 2 AT AR ik

Leave the door of the changing room slightly
ajar as long as this does not compromise a
student’s privacy

TEASFEI AR RIS L, AR AR =[]
FEHOT o

Walk out of close proximity. It is vital that you
can hear potential disturbances and that you are
around in case of an emergency.

AT I VE . AT RS R TI, JF
HAER AR AE DU VR AE I AL 2 8 K B
1)

Let the students know in advance the behaviour
expectations in the changing room. Make them
aware that you may have to step into the
changing room if behaviour falls below
expectations.

FOE A MIE AL AR S HAT N EK . il
IIENE, W RAT AT T, AT R AN B 7o
AR,

Get changed in the same area as the students.
Adults must always change or shower privately
- never in the same space as children.

5 AR A — X R R . BN L2005 25 FR.
WA R e - R AN T 5 ) L AE [F] — 43 1]

Explain that if behaviour expectations are not
followed consequences will be enacted in line
with the school behaviour policy.

AN, WURAGE AT NER, KR
RHIAT I FIE R B 35 i

Stand in close proximity to the changing rooms
USRI AR S Ty
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Appendix 3: Logging concerns form for those who do not have access to CPOMS Z15
BEIEAR R TI CPOMS AR, EIRE T 1H KR 1 2 RICHR AN 24 E R

Your Name (PRINT):
wa GERD

Your role:

XA

Time and Date if Incident (if applicable):
HERAERRREHE (L&D

The date you became
aware of the
incident/issue:
T2 B 8 ) A ) H
i

Describe the incident as factually as possible. Include who was involved, where it
happened, exactly what happened etc. Remember to describe clearly any behaviour or

physical signs you have observed.

RUTEESLER MR T BEBRAR. REMS. REEAEEESE. FER

BR MR RN B AT NEREE T .

Name of student (first name, surname and nickname):

FEWL (LF. BREER)

Class and Year/House group:

B R BE SRR B

What actions did you take?
TR T 4T3 ?

Your signature

B4

Time and date of when the form was completed:

5 5 B 18] &2 H 3
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HE SRR, B AR, AJE2R B RACE|AIN ) LE 2 2RI 9T N
o VHRAORIR T RIS SIS AR . SIS AL, RS RSP P TAEA
A [ DA R A B R VA UE S -

=]
Al

=]
Al

This form is confidential and only relevant staff will be consulted.

IR SR REH R SAMERARETENR.

FOR CPO USE ONLY
DT ALEZERTFATARE

Received by 2t A Date and Time B #A & Bl

Proposed action by the Designated person:

RN R UGEHT:

The diagrams below only need to be annotated if applicable to the concern/s expressed
overleaf. The purpose of this page is to accurately locate physical contact or a
mark/bruise/wound on the body.

TRENEEHER FETER. WER B RouHEsh e Ak Ea b B 5 5 b5 &
I DAL E
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Appendix 4: Documents linked to Safeguarding
BifE 4: HILBRZERTHERNBERMER

ICT acceptable Use {5 B 58 REARE F MY

AISL Intimate Care Policy Jil&# BB 5

Digital Literacy, E Safety and IT Access (Students) &5, BTFEL5E
BHEAFHR (4

AISL Recruitment Policy = Z3 i8I B

Visitor Procedures i ZBUE

AISL Mental Health Policy and Counselling Procedures >3 {g S BUHE 5%
WEF

Student Access to Technology BYOD 224 B H R ~= B K

Anit Bullying Procedure REKZBE

Low Level Concerns Policy &2k BB EUE

Educational Excellence for Life and Leadership

Page 53 of 54



Page 54 of 54

Appendix 5: Signature page 243 W H

Please print out this page and return it, signed, to the Designated Safeguarding Lead
VA B DT B R A - T iR b 25 ) LB R AP L DTN

| have read, understand and agree to abide by the AISL Safeguarding Policy and the Staff
Professional Code of Conduct. | acknowledge that their scope covers both my private and
professional life.

LOEFI L. BRI R =B o [ Br R R W] LB 224 PR 4P B LA G CHRVAT
DNTEEN o BN [FBUR S AT A AE IR o 1 FR A N EA SR A= 35 96 B

| understand that if I do not follow the guidance laid out therein, I will be subject to disciplinary
action which may result in dismissal and/or my actions being reported to the police.

Y B AR A T BOR AT AHEN 45 S, RSB L/AL sy, XS FEUR
Jee B A T AR BIAT

FULL NAME (capitals, please): %4 (HhC kPtE KE)

SIGNED: DATE:
G H

Return this signed page to the Designated Safeguarding Lead; please keep the rest of the
document for your own records.

Zla, WRILTORIGS LE Z 2RI TN, IFEITRAER RSN R
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