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1. Section 1: Introduction and Context

B—E: FIFENER

1.1. Harrow International School Shenzhen and Harrow Little Lions safeguarding
philosophy and vision /& Z R E Fr22 R MG T NMiE F O )L ERZEFRPES
B

Harrow International School Shenzhen and Harrow Little Lions (hereafter, Harrow Shenzhen)
unique philosophy is ‘Educational Excellence for Life and Leadership’. This drives the school’s
mission of ensuring that students are supported and empowered to achieve their academic and
personal potential. The foundation for enabling this to be realized is our strong commitment to
ensuring the highest standards of safeguarding and our active promotion of the welfare of children
and young people. Safeguarding is a key component of the ethos of the school and there is an
expectation that all stakeholders in our school community share and understand this commitment.

Mg D RINE P22 CRARHIS) Mg BN gt CRARHLL) R B2 < 5 LR %,
SV XORE) 7R A A, B R S AR AT B SRR IR AR I SERUABAT T S AR AN N3 T
SEHLX — H Fp ARG JATT R AR VR R e bR E R IR AP, IR B2 )L B A D 4R AR R
JLEE 2 A R 2 BRI — A SR B R 7y, JF IR BRATT 2 A X4 T A M) 2 A 0% o 24 i
I I BRI — K .

Harrow Shenzhen fully recognises the moral and statutory responsibility in China as well as meeting
international standards to safeguard and promote the welfare of all children. We endeavour to provide
a safe and welcoming environment where children are respected and valued. We are alert to the signs

of abuse and neglect and follow our procedures to ensure that receive effective support, protection
and justice.

W BHARYIFE 73 AR BIABA T7E o [ B 38 A RE € DA DA S SRS [ brbm o, LORBR ML BE BT
JLEHIAER] . JATES TP — A R AL, k)L E R BIEEAMEY . JATH ER A
BARILE G AR B, IR RATRIREFY LA IR IATA RIS R ATIE 3.

Harrow Shenzhen’s philosophy and vision are aligned with those of the United Nations Convention

on the Rights of the child (UNCRC). Central to this is the acknowledgement that every child has
basic fundamental rights. These include the right to:

g P HRYNFHESAE RS (A EILEMMAZ) (UNCRC) HRFFMATE. X — i
O AN BN 2T ZE AR I BEASBUR o IX SRR L4 «

o life, survival and development
Al ARV R FRAL

e protection from violence, abuse or neglect
BlbFT1. ERERAN

e an education that enables children to fulfil their potential
BT RE R ERRNAE

e be raised by, or have a relationship with, their parents
ZRXFRIFRE R EFRIRK R

e express their opinions and be listened to.
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RIE = NIRRT -
Therefore, the welfare of the child is paramount;
Rt LB AR 2 R B

e All children, regardless of age, gender, ability, culture, race, language, religion or sexual
identity, have equal rights to protection;

P )LE, AR MRl sEr. STk, Mk, 15E . FEEWENARE, BEAF
S5 ARBUR]

¢ All members of staff have equal responsibility to act on any suspicion or disclosure that may
suggest a child is at risk of harm;

B0 R LU AT REAT 52 200753 KU AR AT MRS sl i, T B3 0 [R) S SRR R
AT 305

e  Children and staff involved in child protection issues will receive appropriate support.
PR L RS ) R ) LB M B3 T SRAS T 2 S

This document outlines the various procedures we have implemented to make sure every child
remains safe and happy. It applies to staff, volunteers and contractors working with pupils on school
premises or away from the school on an activity, visit or other educational pursuit.

ASCARE T BATT PR EEA 2T 1 22 A I BR AR T S Y % AR PP o Bl TR A R A
AR REHTIRS) . SUWEHAR R E S R T SEE KR

This policy therefore complements and supports a range of other policies (e.g. Complaints, Safer
Recruitment, Health and Safety). When undertaking development or planning of any kind, the School
will consider safeguarding aspects. The School’s safeguarding arrangements are inspected by the

Council of International Schools standards. The School will conform to the National Minimum
Standards for Boarding Schools in the UK.

PIE, IZBORANTE ISR — RPIHABBCR (B (B0F)  CELRERHEE) « (EREM%
&) BUK) o TR AR BRI, SR B R 2 e A . SR L
AR H TR R B BR A 2 (CIS) MIARHERM TR B . SRR A (OEIE 2516
FRA E KB ARARAE) FIEER

1.2. What is safeguarding JLE Z 2RI HIE X
1.2.1: Key definitions K& X

Key Terminology <8 ARi%&

Safeguarding and promoting the welfare of children refers to the process of protecting children
from maltreatment, preventing the impairment of health or development, ensuring that children
grow up in circumstances consistent with the provision of safe and effective care and taking action
to enable all children to have the best outcomes.

TRBEAMERE  LEARA TR Ry LE 32 Ay B Ib @R & 324 sitR ) LEAE T $Rft e 4
AR R R AE R R, FFRIBUT ST LB SRS I i ) 25

Child protection refers to the processes undertaken to protect children who have been identified as
suffering or being at risk of suffering significant harm.
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JUEEARA AR 9 ORA WU 72 938 52 B A T 32 K A5 3 XU ) ) L 28 T R B R

Members of staff refers to all those working for or on behalf of the school, full time or part time,
including contracted staff such as cleaners and kitchen staff, temporary or permanent, in either a
paid or voluntary capacity.

A LSRN AR EACE AR AR RAEGRIAN 51, IR Bk A RIS 7 T, Wi
T CAE B TAEN R, B2 DAT 2R 55 BUE I8 38 5 0 PR i AE Y

Child includes everyone under the age of 18. However, our duty to promote the welfare and health
and safety applies to all students in our care whether they are under or over the age of 18.

JLEASE 18 ST A N (HA2, FAVEHEARR] AN 2 42 10 DTG A T8 1Y
A4, EihAle 18 LLFIER 18 ¥ UL L.

Parent refers to birth parents and other adults who are in a parenting role, for example step-parents,
guardians, foster carers and adoptive parents.

CEERARR A SR A S & ) LA BRIREN, BNkt it AL T IRET AR

o

N
&

&

1.2.2: Safeguarding Harrow Shenzhen
This includes: 1X 45

e ensuring pupil health and safety; Fffi {727 A (8RR Al 22 42 5

e referring concerns or allegations about a child to the appropriate bodies promptly; & 5<%
A R B 45 S R R 2 A A LA s

e bullying; 7%

e all forms of abuse; &P A RELF;

e harassment and discrimination. J&$/; 1A ;

e use of physical intervention; i 4 £ Tl ;

e meeting the needs of pupils with medical conditions; Jif J& A7 7E BT IR I ) 22 A2 1K) 75 5K

e providing first aid; FE 2R

e drug and substance misuse; Zj4)ilk

e cducational visits; 2L E Vi [n] FA1Z WL ;

e intimate care; 5 Er 3P HE;

e internet safety; FEF- 4% 22 45

e issues which may be specific to a local area or population, for example gang activity;
2 AT AT BEARAE A R R, B RS 3D

e school security 2% % {4 o
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1.3. Designated Safeguarding Leadership Team )| E& 24 {3 51 5 B\
1.3.1: Designated Safeguarding Leadership Team at Harrow Shenzhen: 15K/ 5 (#9771 56

B

Designated Safeguarding
Lead JLE R 3 B4 B¢

Sharni Stocker-Jones

Assistant Headteacher (Whole School) B
DS

Deputy Designated
Safeguarding Lead )L fR
PHTTN CRIED

Nigel Schofield
Head of Upper School = F13# 1% £

Deputy Designated
Safeguarding Lead )L % f#
s (EIHRD

Catherine Donnelly

Head of Lower School /N2E#BRE K

1.3.2: Wider Safeguarding Members J| 3 % (RIFZs 7 53k 177

In addition to the DSL Team the following members of staff are level 3 safeguarding trained and / or
key members of the wider safeguarding team:

B 72k 12 PR R LE R e DT IBL, DUN 0 0 ) L3 2 e R L IR A R -

Daniel Berry Head Master £

Kevin Qian Chinese Principal H 5 1%

Yvonne Lin Safeguarding Liaison Officer JL & % 4> R4 IRS (2
Carol Yeung Director of Pastoral and Boarding A\ SN Z5 78 AT

Louise Kagan

Deputy Head of Pre-Prep Lower School Pastoral and Safeguarding Lead /> 2%
Bl EAE

Sophie Lockey Head of EYC %) JLIzE %1 5t A
James Berry Head of Pre- Prep /N# 3 EAT
Ashton Hinton Boarding Housemistress & 1ii 77 i
Abdelrahman Mahmoud | Boarding Housemaster 7375 4 I

Fduca
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1.3.3: Key safeguarding contacts: FHEHZEN :

Safeguarding Team safeguarding@harrowshenzhen.cn )L 2 %2 4= {47 4] P\
Daniel Berry Head Master 1% K
Ahmed Hussain Nominated Safeguarding Governor

157 )L 2 R R

EXTERNAL CONTACTS: #MEEZS A

Tim Gerrish International Child Protection Advisor [E x JL 2 {4 i 1]

tim@icpa.co.uk

Council of International Schools: Safeguarding: info@cois.org

reftehes: JLE R 2R

Local Police Service

Government Offices and Agencies

BRI S
BUR I 02 Z FNBU AL
Feng Hua Community X #£4E X Contact numberlk 2 H i 0755- 86058411

1.4. Our safeguarding guiding principles 4] - S N
1.4.1: Core safeguarding principles 1% > 7FE RN
The School’s core safeguarding principles are: Z=H It A% Co e J5 1) /2 -

o the school’s responsibility to safeguard and promote the welfare of children is of paramount
importance;
SRR AN 3E ) LB AR A Y 534 e 28 50 B

e safeguarding children is everyone’s responsibility. Everyone who comes into contact with
children and families has a role to play in keeping children safe

RYILE RN N TR B 5 JLE LSRR 0 N HRLAE ORI )L 2 45 R
AR

o listening to Children and to all members of the community is fundamental to safeguarding
and is in the best interest of the child
1T ) LB AN DT A 51 )L A R AR LB ROARAS, &) L3 A i KA 2

e Harrow Shenzhen is committed to a ‘speak up culture’ and believes in the notion that if you
see something or sense something then you should say something — no concern is considered
too small. If concerns are raised early then help can be provided at an early stage
W D RINFRAE U Bk 57 H05CE, FFARE IRARE B S e 21, AR
Y, MAITBUES IR &R SN W FAR A, A ] BLFE R
Wb B R B

e carly indication that a child may need help is critical and a crucial part of our ‘speak up
culture’.

Educational Excellence for Life and Leadership
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JUE T RE T A B R R BB, R AT Ak S S Y B A R
oy

all staff must have the attitude of ‘it could happen here’ with regard to safeguarding.

FT 53 AR ) LB 22 4 R AP 5 TH 6 AU 1K BLAT S R AR IS B

safer children make more successful learners;

BB A ) AR AE 5 2] B SR

representatives of the whole School community will be involved in safeguarding policy
development and review;

R X IR ARG S 5 CRBE B A 1) 5 Ao 2

policies will be reviewed at least annually unless an incident or new legislation or guidance
suggests the need for an interim review.

BURNG E/DRER B I, BRARRE B AN BB B2 B m 3 B 5 AT I i
.,

1.4.2: Core operational principles 1% 115 & J7Z Nl

This policy applies to all students in the School policy but legally as some students will be 18
years and over they may be treated differently outside of school. Any student under the age of
18 will be regarded as a child for the purpose of this policy.

ABRE N T A RBOR w TA 24, (HAEE B, AR 18 %, i)
RSN RE R R BIAFIAFE . MABCKI S, £ 18 % LUN AR AR B L3

All staff have a responsibility for the implementation of this policy;
FIT AT 53 AR AT DA SEASEUR

Any concerns regarding safeguarding and/or child protection must be reported using the
safeguarding reporting procedure CPOMS as soon as practicable and within 6 hours.

FEARTA SR DR BRI/ ) LB LR () 10) /6 254 LB AR 3 AR A2 FFCPOMS,  FFAE6 /NN
PR

Any concerns where a child is at an immediate risk of harm or has disclosed abuse should be
reported immediately to DSL or, when unavailable, a member of the DSL Team and followed
up with a CPOMS Report as soon as practicable and within 6 hours.

ARATAG D% ) LA THI I B2 2 DX B8 L 4 i TR RE A AT R () 1) R R A7 R 4 ) L B AR
TN, BE TGRSR I ) LB LR 17 57 BB RO AR s, HRAERTAT IS DL T 7E6 /N
SR EREE$E S CPOMS it s

If a crime has been committed, it should be reported to the DSL or, when unavailable, the

DSL team immediately and followed up with a CPOMS Report as soon as practicable and
within 6 hours.

IR O R AEIRIRAT Y, BRI A LE RS 55T NIy, B CIRIR AR I S B ] L3
TR AT IA R E, FRAE AT IS DL L6 /N YR RER BE 5252 CPOMS #7575

All staff must have read and completed Hays Level 1 Safeguarding Training and act in

Educational Excellence for Life and Leadership
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accordance with the DfE Statutory Guidance Keeping Children Safe in Education (2023) and
the Harrow Shenzhen Safeguarding and Child Protection Policy;

BT R T2 S 58 i) 2 (f Hay Safeguarding®i i, 4B EHBE# (DE) ¥
SEFRR (BT ILE % 42(20234F)) Fig D ERYIL L 2 42 R4 R e R EUT 303

All staff must know who the members of the Designated Safeguarding Leadership Team are;
T 53 AR A ZURE L E (R4 D 5T 1 BA R B B3 42 B

All safeguarding and child protection concerns must be treated in the utmost confidence;

T F DR IERT ) L2 DR I R ) AL PRS0 AR AT fie KA P AR 5

The DSL Team must report all concerns in line with the requirements of the People’s
Republic of China and in line with best practice as defined in the UK and through
organisations such as CIS.

JLE LRI D1 57 T B AR rh 0 N BRI A 3R . 9 [ 5 SCRR e f s e 5K DL K i
T EPRER 2 (CIS) SEH LR BT A 10 s

Allegations of abuse in relation to adults must be dealt with in line with the associated policy.

5 NAT R RE AR 12 b IR I AR S BUCR AT AL 2

1.5. Aims of the policy BRI H K

To raise awareness of all school staff of the need to safeguard all children and of their
responsibilities in identifying and reporting possible cases of abuse.
SEr T AR 0 TR EAR, B ORIP BT ) LB A A DR A AT THE TR AR 35 AT
RE R RE A S5 T 1 DTAE:

To develop a structured procedure within the school which will be followed by all
members of the school community in cases of suspected abuse.

FEARE NI E — DRI Y, I HLEA R X T 53 AE I8 T RE A 15 L #4%
AR IZAE Y

To provide all staff with the necessary information to enable them to meet their child
protection responsibilities;

A TR LB R, M ATRE N8 AT LB R 5T

To promote safe practices and challenge poor and unsafe practices.
Tk 22 4 N0 IR I e A RN 22 4 i

To provide an environment where pupils feel safe, secure, valued and respected; confident
to talk openly and sure of being listened to.

e — Mk ERR 2 4 AR, P EMA B RIS bSO T A A
AR, W IREYT

To demonstrate the School’s commitment with regard to child protection to students,
parents and other partners.

P2 AR 2 b R R SR ) LRARS TR 7R

Educational Excellence for Life and Leadership
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There are seven main elements to our policy: ANE T AL & LA FH N 25

1.

Establishing a safe environment in which students can learn and develop; include in the
curriculum activities and opportunities, which equip children with the skills needed to stay
safe from abuse and will develop resilience and realistic attitudes to the responsibilities of
adult life;

LA A AR e A AT s B3 IT AR S IRIR IS s A At G 30, LB B & e
IERFHI TR BLRE,  JEEE IR A AN AR AR I SR & N A SE AR

Ensuring the governance of safeguarding and promotion of welfare is fully embedded within
the school;

B DR ORBERT (2 BB VA BE 58 4 RN 7KL

Raising awareness of child protection issues and ensuring staff, volunteers and contractors
working at the school are fully aware of presenting issues and how to act in the event of
concerns being raised;

St JLE DR R AR, SRR ORE AR TARR A T, B AR AL 7870 IR 2
L Fi H [ LA K A H L i R G ] SR AT 5 5

Ensuring staff recruitment practice is safe and fully accords with the requirements of Keeping
Children Safe in Education and CIS Standards so the school operate safe recruitment
procedures and makes sure that all appropriate checks are carried out on new staff and
volunteers who will work with the children;

Wik 2 TR R 224, JF B el (R ZAF ILE IR 4A) ME R s
HEREDR, DMESAHAT 2 MR, JFi IR K 5 L2 — R AR AT 52 A&
B AT I A 1 2 1) A

Supporting pupils who are in need of protection or require additional help to achieve good
outcomes.

SCHF R BRSNS B DLHAS R 45 R 22

Listening to the children in our care and ensuring that children know that there are adults in
the School whom they can approach if they are worried or are in difficulty, as the ethos is one
where children feel secure and are encouraged to talk, and are listened to;

T AT IR £ 5 K05, R R EZ T FE AR A AN, I R AbA 1H 0 5L
BN AE, AATAT AT RFE D) o XA AT BLAE IR B A IR USR]
LA AT 5

Creating an open-culture where staff feel confident to speak-up whenever they have concerns
about a child or a particular adult and are aware of how and when to act on concerns that they
have and work in a safe and appropriate manner at all times.

EIE RO SCAE, ik G AR LB B E N RS A S LAk, FRIIE
URAA] A S AT B X AT T S FE R AT B, R 2% DL 22 4 il 2 1)y AT R AT .

1.6. Confidentiality and information sharing {£ % {5 B 3L =E

Harrow Shenzhen recognises that all matters relating to child protection are highly confidential. The
Designated Safeguarding Leadership Team will share that information on a ‘need to know, what, and
when’ basis. Concerns about individuals should never be discussed elsewhere, inside or outside the
School unless in confidential meetings for that purpose.

I BRI AN 5 LRI SR I i AL 1o LE ORI 7 B I A 2 75 2201

Educational Excellence for Life and Leadership



Page 10 of 51

T AT SRR A JE ) A i e E . BRAE NI H TR 2, BNARER N
BRA A HA T BT R AH A N TS5 .

All staff will understand that child protection issues warrant a high level of confidentiality, not only
out of respect for the child and staff involved but also to ensure that being released into the public
domain does not compromise evidence. Members of staff should only discuss concerns with the DSL
Team, the Head Master or Safeguarding Governor (depending on who is the subject of the concern).
That person will then decide who else needs to have the information and they will disseminate it on a
‘need-to-know’ basis.

T 53 AR S0 LB PR 1 el R R v B DR, SR AN DR 0 e K i) J LB NN B T ) 25
1M HAB RN TR PR ARG 5 BEA B F IR TN AR5 ) LE RS 753 A
BREM T LEZ 2R E Bk TR RN 52O gt R5, ZA R RE
AT EAFIXEF D, A P2 5 ZRE” LRI A5

Child protection information will be stored and handled in line with GDPR principles (please see data
protection policy). Information is:

JUR GRS SR AR 3 1 A OR3P 25l (GDPR) B JE W BEAT AE i AL AL B (PEIETE S ) (il
TRIPBER) D) . FRERE:

e processed for limited purposes; H T & H #1104 AL 2E ;

e adequate, relevant and not excessive; 7077 A% H AL BEf

e accurate; ERAAY;

e kept no longer than necessary; TR A7 AN I 20 EE I [A] 5

e processed in accordance with the data subject’s rights; & 9& Z 4 Xt G fr BRI T #8% AL B 5
e secure. 4.

Child Protection Records and other written information will be stored in a locked facility and any
electronic information such as on CPOMS will be password protected and only made available to
relevant individuals.

JUEE ORAPE SO AD TS BB AE e BB &b, EfTRTEE (1 CPOMS) #K 32
B Ry, I H RS RN

Every effort will be made to prevent unauthorised access, and sensitive information should not be
stored on laptop computers, which, by the nature of their portability, could be lost or stolen. When
members of staff write up safeguarding concerns on their laptops etc. once the files are sent to the
DSL or logged on CPOMS they must be deleted from their email accounts and own computers.

e IR — V155 i LRGSR T, IF BASRCRE USRS BAF BB ICA BN =, T2l A
HUMG R4S, BT Re s B R BB . 4 A TAEMATI B 10 A B 45 1 4 Pl SRR AR G 51
S, — BCERORIE R LE ORI 5T NAL B8 5k CPOMS I, 573 T A ZB0RE b AT T 87 FL 7 IS bk
SRR B R L AR A DR SO -

Child protection records are normally exempt from the disclosure provisions of data protection. This
means that students and parents do not have an automatic right to see them. If any member of staff
receives a request from a student or parent to see child protection records, they will refer the request
to the Head Master. In line with best safeguarding practices, data protection does not prevent the DSL
from sharing information with relevant agencies/future schools, where that information may help to

Educational Excellence for Life and Leadership
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protect a child.

JLERYME B 5 ) LE HADE BP0, SO il IR WIS B i R A7 . JLEE (RS
TCSRE B A S HAR R (B R 2 O E AR . R BB AR K EA BB X EER
HIBCM e RAEAT 3 TUR B2 AE X KR B RS JLE RS IER MR, MR & T aRiERE
LB RIERFER RAMTE, HE BT RA BT RILER, BRI AR LER
PTG R AR AR S IX 5 B

1.7. Key safeguarding policy links J<%52 {3 BB SR 582

Throughout this policy we refer to the following policies: AEUH H1, FRATFTHE S B 1Y B AR £2
R

o Keeping Children Safe in Education (DfE, 2023)
(R HEILERNZ4) CEEHBEE, 20234)

o The Education (Independent School Standards) Regulations (DfE, 2014)
(BE OMSLerehrie) %600 CGEEZEFE, 20144

e The Education Act (DfE, 2002)
(HHEER) (EEHHE, 20024)

o The Non-Maintained Special Schools Regulations (DfE, 2015)
CIEAIRRRARRA)  CREZHEES, 201549)

o The Teacher Standards (DfE, 2012)
(HOmAE)  (EEFEHE, 20124)

o  Working Together to Safeguard Children (DfE, 2018)
GLRZ I RIPILE) 4 (EEHEE, 20184

e Prevent Duty Guidance (DfE, 2015)
(WpTHsTiET)  (REHFE, 20155

o United Nations Convention on Rights of the Child (UNCRC, 1990)
(BEEILEBA ALY (BREEJLERFAZ), 19904)

o The PRC Law on the Protection of Minors (PRC, 1991)
(e NRIEFIER B ARSED) - (R, 199148)

2. Safeguarding Legislation, Guidelines and Procedures

BEa: RERKHRGE. BIFHEAERF

2.1. Safeguarding legislation, guidance and compliance {R[% )% 2K F] & 18 R &
5F

Harrow Shenzhen is committed to being compliant with all standards for safeguarding in China, in
line with UK and the standards of the Council of International Schools (CIS). Due to their day-to-day
contact with students, members of staff in schools and colleges are uniquely placed to observe
changes in children’s behaviour and the outward signs of abuse. Children may also turn to a trusted
adult in school when they are in distress or at risk. It is vital that members of school staff are alert to
the signs of abuse and understand the procedures for reporting their concerns. The School will act on
identified concerns and provide early help to prevent concerns from escalating.

Educational Excellence for Life and Leadership


https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
http://www.legislation.gov.uk/uksi/2014/3283/schedule/made
https://www.legislation.gov.uk/ukpga/2002/32/contents
https://www.gov.uk/government/publications/non-maintained-special-schools-regulations-2015
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/665520/Teachers__Standards.pdf
https://consult.education.gov.uk/child-protection-safeguarding-and-family-law/working-together-to-safeguard-children-revisions-t/supporting_documents/Working%20Together%20to%20Safeguard%20Children.pdf
https://www.gov.uk/government/publications/prevent-duty-guidance
https://www.unicef.org/rightsite/files/uncrcchilldfriendlylanguage.pdf
http://www.china.org.cn/english/government/207411.htm
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I BRI T8 o T LRI IUE,  JFAT & S A E Prop B b = (CIS) drifE .
TR R T H W 5okl AR A TR SR, AT DO R LET NN
WHEAFISMEL R . LTI T R BT a2 i, AT el fe KRBT A BAE
FHEBRI RN o AR T BRI RORFFES T 1 8 EiRRE 2+ B . 22AL
R R ) 1R ECR AT 51, JF KSR B, AR ik il i 42

The UK 4 [H

Section 94 of the Education and Skills Act 2008 requires the Secretary of State to prescribe standards
for independent educational institutions to safeguard the welfare, health and safety of children. The
relevant standards are set out in the Education (Independent School Standards) Regulations (the ISS
Regulations 2014).

20084 (A MFiREIES ) B4, T E P I K B AT AL B 2B MU ) e A i, DA
PREEJLERIARF] . (@R 24, MHHER T (EE RS ARhRAE) 2610 & (BI20144
ISSZH)

The statutory guidance ‘Keeping Children Safe in Education’ (KCSIE) (2023) is issued under Section
175 of the Education Act 2002, the Education (Independent School Standards) Regulations 2014 and
the Non-Maintained Special Schools (England) Regulations 2015. Schools must have regard to it
when carrying out their duties to safeguard and promote the welfare of children. This means that they
should comply with it unless exceptional circumstances arise, such as in conflict with the
requirements of the PRC and as a result of the differing social services provisions in China compared
to the UK.

PorteE (R 2ZEBEILEM LAY (KCSIE) (2023 ) ZRHE 2002 F (BB EE) #
175 %% 2014 4% (H OEL2RbrdE) 56610 2015 F (AEASCRFIR AR (Ferg22) %H1)
FHIRHLSE T RAT ) o SRR JEAT IR AP AR 3E ) LB AR AR ST, BB B RIX — M E . B =
DRE AR NLIZ I T i€, FRARHBURFERTE O, Bl A S AR 8 . sl T oy
|+ 25 iRk 55 SR AR A AE 22 37

All members of staff are required to have signed a Code of Conduct in relation to Safeguarding
which includes a clause to confirm that they have read and understood this document.

P 53 LA %5 38— 5 ORI AR SC HOAT eI, He v B8 — I LA RA A AL AT 2 el 13 0 25 /0 3
fift (ORIZHE L4 (20234F) FREFIEE — &6 1%

This guidance underpins Harrow Shenzhen’s commitment to safeguarding.
T2 SRS B R YIAE ORRE T TH R ARV

The Teacher Standards 2012 state that teachers, including head teachers, should safeguard children’s
wellbeing and maintain public trust in the teaching profession as part of their professional duties.

20124F (HUMFRAE) BUE, BIEKATE N BIHUN, SRR )L RIARE R F R4 2 A0 U R
B AEAE N MR ST —#B 20 o
The statutory guidance Working Together to Safeguard Children (DfE, 2021) covers the legislative

requirements and expectations on individual services (including schools and colleges) to safeguard
and promote the welfare of children.

PoEEE (LRSS RYILE) (EEEE N, 202145 W 7RSS (BHEERRR
) HRNEHRUEMER, DAORBEAN (L BE )L AR A o
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Prevent Duty Guidance 2015: With effect from 1st July 2015 all schools became subject to a duty
under Section 26 of the Counter-Terrorism and Security Act 2015 in exercising their functions “fo
have due regard to the need to prevent people from being drawn into terrorism”.

20154F (FRFERTIFEF) « H20I15FE7TH1IHE, T AR EE A RIE20154F (e RL R4 4
15 H2655BATIR ST, BT 25 lE T AT N R == SR B,

The School recognises that “safeguarding vulnerable people from radicalisation is no different from
safeguarding them from other forms of harm”.

PRI AR ORI 55 AR A S 2 B e, 5 ORGP AT S 32 At 2R 00 B A A A A
]a”c
An abused child will often experience more than one type of abuse, as well as other difficulties in

their lives. It often happens over a period of time, rather than being a one-off event, and it can
increasingly happen online.

RFERF Tl G DI AL —FRERE, B2 32 A T H A R . X0 AR — BUR[E A
KA, AR RS, T HEAAT NEME EH .

The People’s Republic of China H14 A\ RFLF[EH

The People’s Republic of China (PRC) declares that it protects a wide range of children’s rights
through domestic legislation and by ratifying and joining the relevant international treaties such as the
UNCRC. The PRC Constitution provides for the state protection of children, and prohibits
maltreatment of children. Among many laws and regulations providing children’s rights protection,
the primary law in this field is The PRC Law on the Protection of Minors (first passed in 1991,
revised in 2020) (Minors Protection Law). The revised Minors Protection Law entered into force on
June 1, 2007. This law sets up responsibilities of the families, the schools, and the government with
regards to the protection of children’s rights, and judicial protection, as well.

H e N BRI A 7 B S d I [ P Sk DA HEHE RN B B LB AURI A 20 S5 40 ¢ [ Fr 2k
2y, SRR LES DA . e N RILAEEEM e B KR )LE, REERLE. R
PRI LEBCR] FI7EEE R A, & E R (P N R IEFE R B AR5
(1991 FFEE amE, 2020 FAET) o BITEN CREGEANRIEY T 20074 6 A 1 HAR.
ZIERLE TR BE FRABURAE RS ) LEBCRIFI JIE LR 5 T 1 54T

China has ratified major international documents with regards to children’s rights protection. China’s
domestic legislation also provides protection for a wide range of children’s rights.

v 1A O ) LB AU GRS [ BR oA o o [ A [ N SV O LB & AR DR
2.2. Child protection procedures JLE {#FTEF

Providing early help is more effective in promoting the welfare of children than reacting later. We are
aware that all our members of staff have a responsibility in school to identify the symptoms and
triggers of abuse and neglect, to share information and work together to provide children and young
people with the help they need.

FEfR I LFARA T T, S S-SR B LS5 0 S B BN AT R0 3RANT T A BATI I AT 3 AR
KA TUE R R ERF AN BALRAER SR, A SR> 05 B IR IL RS 0oy ) LB AN D A4
BEAATI I =5 A Bl
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KCSIE (2023) states that: “Where a child is suffering significant harm, or is likely to do so, action
should be taken to protect that child. Action should also be taken to promote the welfare of a child in
need of additional support, even if they are not suffering harm or are at immediate risk.’

(RIPZHE ILER Z4) (20234F) 3] i )L E IEEE 2 i n] gl 2 8 R0, WA
KBATEN R ZJLE . RN B F BRSNS R L, NORBUT e #EiZ )L AR, RIS
AT 52 2 05 T B i B A
Sometimes a single traumatic event may constitute significant harm, such as poisoning or a violent
assault. However, more often it is a compilation of significant events, both acute and longstanding,
which can change or damage a child’s physical and psychological development. Some children have a
family and/or social circumstances where their health and development are neglected. For them it is

the corrosiveness of long-term neglect, emotional, physical or sexual abuse that causes impairment to
the extent of constituting significant harm.

AN, Be i E T RS IE R E RN H, Pl e e 28 dr. i, ERELTEZ
ANERFMERE, BFBIUENRKIN, XEFEFAT RS SR E JLERN S LR g, AL
BT IR ER/BAL 2 AM T & T @R METimns, KR, H&. Sk
PERERS It R M Ttk 2 it i, TR Bl KA1

2.2.1: Recognising abuse iR#/E1F

To ensure that our children are protected from harm, we need to understand what types of behaviour
constitute abuse and neglect.

N T RN T 52 05, FATTEE 1 AROR LAY R 4T I ) FCRE A A2 o

Abuse and neglect are forms of maltreatment. Somebody may abuse or neglect a child by inflicting
harm, for example by hitting them, or by failing to act to prevent harm (for example by leaving a
small child home alone, or leaving knives or matches within reach of an unattended toddler). Abuse
may be committed by adult men or women and by other children and young people. Children may be
abused in a family or in an institutional or community setting by those known to them or, more rarely,
by others (e.g. via the internet). Internet abuse is a growing concern and schools should be vigilant to
this.

JEA FI B RAZ 0 1R JLE R B A N AT BE il i e in 475 3 R e A sl 2 A0 L, B andT
AT, EASRIAT ST b F R A (B, RN BB ARG, mloRE T H Bk SRR TG
NEERZILAT il S i T7) o BE S PR a A itk LR FoAt ) LB AN D 4E AT R S S E Ay . L
HAIRESAE S BE . BALAY A XA EE th A ATT R RN SO AR XA B2 L, il 4
I HECR) ERF . FIRMRERE & — AN H 2 0 ), AR S R

There are four categories of abuse: physical abuse, emotional abuse, sexual abuse and neglect. All

staff should be aware that abuse, or safeguarding issues are rarely standalone events that can be
covered by one definition or label. In most cases multiple issues will overlap with one another.

JERE I DU BIRERS . TEEERE. MRERMBNL. Frf B THRNZE RS, EAa Ry
[ REAR D T LA — AN AR i L. FERZHIFA T, 2B EES.
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Physical abuse St EFR;

Physical abuse is a form of abuse which may involve hitting, shaking, throwing, poisoning, burning
or scalding, drowning, suffocating or otherwise causing physical harm to a child. Physical harm may
also be caused when a parent or carer fabricates the symptoms of, or deliberately induces, illness in a
child.

S RRER R —RER B, TTRE Ml dT BB, BB, $%RE. Mkesitn. k. EE
PAFCA 5 5Ok LB I8 R SR T o 2 SR § NI BRI 5 A LB AR I, AT RE I AR
ikt

Emotional abuse {& B E£7

Emotional abuse is the persistent emotional maltreatment of a child such as to cause severe and
persistent adverse effects on the child’s psychological state and emotional development. It may
involve conveying to a child that they are worthless or unloved, inadequate, or valued only insofar as
they meet the needs of another person. It may include not giving the child opportunities to express
their views, deliberately silencing them or ‘making fun’ of what they say or how they communicate.
It may feature age or developmentally inappropriate expectations being imposed on children. These
may include interactions that are beyond a child’s developmental capability, as well as overprotection
and limitation of exploration and learning, or preventing the child participating in normal social
interaction. It may involve seeing or hearing the ill treatment of another. It may involve serious
bullying (including cyber-bullying), causing children frequently to feel frightened or in danger, or the
exploitation or corruption of children. Some level of emotional abuse is involved in all types of
maltreatment of a child, although it may occur alone.

TR I RE s R BEXT LRI AR R AR AT 0, X JLEE (190 BEDIR S R 25 T Ji 3 pf ™ B HL 3R 211
ATIRE o X WTBEW L A % T AR BT — SCAME B 52 AR A 2 BAXAE D A2 51— A
BN A A ER S B REAE TR BREA G TSRS AL BOEIEARATT
BRI E S AT P U A T AR ATT A A3 75 3. B AT RE LLEEIG BN ) LB e B ANE 4 T RS 1k
XL e AR ) LE R R BE I BB, AR LB FE AR MR ] AR R AN 2 3], sk
JLEZ 5IEH ML B E) . B R KA B sl )i N 32 BRI EAr . BT RE b BRI
(BFEMEIRE) , SEULHESHE RS TN T el b, s LR KFE sE . ]
B ERT AT RE IR, (HAT XS LB FTHEAT I FE AR I MR RE T BE AT

Sexual abuse 4 &£

Sexual abuse involves forcing or enticing a child or young person to take part in sexual activities, not
necessarily involving a high level of violence, whether or not the child is aware of what is happening.
The activities may involve physical contact, including assault by penetration (for example, rape or
oral sex) or non-penetrative acts such as masturbation, kissing, rubbing and touching outside of
clothing. They may also include non-contact activities, such as involving children in looking at, or in
the production of, sexual images, watching sexual activities, encouraging children to behave in
sexually inappropriate ways, or grooming a child in preparation for abuse (including via the internet).
Sexual abuse is not solely perpetrated by adult males. Women can also commit acts of sexual abuse,
as can other children.

VERERT B S omaa B 5| 7 LB B DS SIS, EA—EW AP ER S, TR JLER ST
IR R AN XEE AR ke S ikt OiEE A URIE (Bl nsRgr im0 20
AR AT, TR Y. BRI AR IR AN . 1R RE A W] RE S AR A R TS
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filanik )L WA B R AR . WE VRGBS Bl ) LE DAANE M tAT v oy AT 3, BA AT
JLE YR ERH eSS CEFRE TR o PEERF A AT H BAE B RSt 2ot A A L
B A AT BESE PR EE AR AT

Neglect Z 31

Neglect is the persistent failure to meet a child’s basic physical and/or psychological needs, likely to
result in the serious impairment of the child’s health or development. Neglect may occur during
pregnancy as a result of maternal substance abuse. Once a child is born, neglect may involve a parent
or carer failing to:

BAIE R B R BE T 2 )L ) FE A SR/ B0 BT oK, W RE S BULE IR EUR B 52 3 )
Fo MTEHAM MY, WRBE R K ERMT Y. —HErhd, Bt st
Bl B R BRI T 479

e provide adequate food, clothing and shelter (including exclusion from home or abandonment);
AT EY) . RIRMERT (BB I KT8 HEE 7

e protect a child from physical and emotional harm or danger;
TR ) LB 5 32 B AR B o _E 1) 0 25 BRE

e ensure adequate supervision (including the use of inadequate care-givers); or
RS M CEFREEHIA S BB AR ¢ B

e ensure access to appropriate medical care or treatment.

B ORIRATIE 24 (BT 37 B EGR T -

This form of abuse may also include neglect of, or unresponsiveness to, a child’s basic emotional
needs. The above categories are identified by the NSPCC, and definitions have been taken from
Working Together to Safeguard Children (DfE, 2018) and KCSIE (DfE, 2023).

IXFh I 2 RE A7 I8 ] AL FE ZAR B [0 N 7% T B FE A B TR SR o B R 2800 el B [ 95 1F RE A7 )L
#Hihs (NSPCC) #E, wOkH (JERZ AP ILEY (EEZE I, 20184F) Ml (LR
HEBEILER A (FEBEE, 20234F)fHK KK

Child on Child Abuse [FfEER (JLEX)LERIER)

All staff should be aware that children can abuse other children (often referred to as ‘child on child’
or ‘peer on peer’ abuse).

AT 53 AR % ROR B LT A e = e A HAl L3 CGEH MO “RIAEERE) .

Child on child abuse is most likely to include, but may not be limited to:
[FERE A icH AT RE R (EANPRT) AR J7 T :

bullying (including cyberbullying, prejudice-based and discriminatory bullying);
Wk COFEMZ IR T IWATERLIE R
e abuse in intimate personal relationships between peers;
[ PR E] A SRS K AR FE A
e physical abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise causing
physical harm
SRER, Bl B 8RR, hsk ek DA Ay Ak BB R 5
e threatens and/or encourages physical abuse; sexual violence, such as rape, assault by
penetration and sexual assault;

JE AN B B A e s YRR DT, BlansRaT . SEAERIUATER L,

Educational Excellence for Life and Leadership



Page 17 of 51

o sexual harassment, such as sexual comments, remarks, jokes and online sexual harassment,
which may be standalone or part of a broader pattern of abuse;
PRIEPL, BIPEPRR. Fib. SOGFIMZE PRI, X RE A AEAERT, Hr R
Iz JER ) — B

All staff should recognise that it can happen both inside and outside of school and online. It is
important that all staff recognise the indicators and signs of child on child abuse and know how to
identify it and respond to reports.

FT R THARNAZINR B, XS RERy AT RER AR AN AP 2% b BB, Ay i AR
ANAREN F PR RE AR IR AR R, FFRE W I e FREAT B4l

All staff should understand, that even if there are no reports in their schools it does not mean it is not

happening, it may be the case that it is just not being reported. As such it is important if staff have

any concerns regarding child on child abuse they should speak to their designated safeguarding lead

(or deputy).

P A AN A% T, MRS AR AR, BIFAEWRE B R AR RIT N, T2

BoAMRAETIC . PIbL, dnR 53 T R A A A AR BUE, AT % S AT LE Ry 75t
(HLERPATTN) Wi, X—HEREE,

It is essential that all staff understand the importance of challenging inappropriate behaviours
between peers, many of which are listed below, that are actually abusive in nature.

BRELNE, PR R LHALOUT g BUse 2 A R A AN AT N s 2, b 247 892 bR
S REAFIE T .

Downplaying certain behaviours, for example dismissing sexual harassment as “just banter”, “just
having a laugh”, “part of growing up” or “boys being boys” can lead to a culture of unacceptable
behaviours, an unsafe environment for children and in worst case scenarios a culture that normalises
abuse leading to children accepting it as normal and not coming forward to report it.

RACTEEAT Y, IR PRI R IF B AR RREE . i) — B 70l 5 #%
HAER %, WRER PR AR AT AT S X LA LEEAN L AR T, DLR IR
T ORI R FE R AT N IE R AL IS, B PRSI E O IEH 1, A £k

This may include an online element which facilitates, threatens and/or encourages sexual violence);
‘upskirting’, which typically involves taking a picture under a person’s clothing without their
permission, with the intention of viewing their genitals or buttocks to obtain sexual gratification, or
cause the victim humiliation, distress or alarm; and initiation/hazing type violence and rituals causing
someone to engage in sexual activity without consent, such as forcing someone to strip, touch
themselves sexually, or to engage in sexual activity with a third party; consensual and non-consensual
sharing of nudes and semi nudes images and or videos (also known as sexting or youth produced
sexual imagery); harassment, abuse or humiliation used as a way of initiating a person into a group
and may also include an online element).

XA AR B AN/ B B T AR PR AR I TR AR R 2 N T O
DU AR AR T B A, H R B A TE A BB B DASRAS R A2 B 52 75 3 IRk B 2
B g bR, DARGEEAT SR AR A e B o P B A A, Bt AR 22 A
BN N2 5SS, Blasma i ANy X B ST PR ek 5 5 =7 R Ak 3D
B REAEE B A AR R G B (B FON R B E D ERIERTE G
ET 57N =S G R (ESE S R WYANE T AN 2 ¢ 3 e UL I O AT = 3% S A E-SPS - D

2.2.2: Specific safeguarding issues 45 & 17/ ], &7

All staff should have an awareness of safeguarding issues-some of which are listed below: AT 71 T
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P AR BB ) L ORI 7 T AR R, 0 RN T

e bullying including cyber bullying kg, L35 M 2% s

e children missing education JL % #{ & B

e child missing from home or care JL & 2 5 H 7 5l 2k 22 R

e child sexual exploitation (CSE) JLZE P3| H] (CSE)

e domestic violence 5K if % /)

e drugs Fih

e fabricated or induced illness J& {5 8175 & % T

o faith abuse {51 EfF

e female genital mutilation (FGM) P)#| A A E (FGM)

e forced marriage 5338 45K

e gangs and youth violence 7 YR AT /D5 /)

e gender based violence/violence against women and girls (VAWG) & T4 71 i) 5 71/%1 %4 4
LML ET] (VAWG)

e hate K%

e mental health (> E {i# 5

e missing children and adults strategy 25 ) L2 Al AE A% 28

e private fostering FA A\ %5 7%

e preventing radicalisation [ 1303 {6

e relationship abuse % R EFF

e sexting (A5 RS

o trafficking JEIEZ 5

Annex B of KCSIE (2023) contains important additional information about specific forms of abuse
and safeguarding issues. School leaders and those staff that work directly with children should read
the annex.

(R ZHEILERZA) (2023 ) KIFHE A G 5 T4 g T QB A7 A0 OR4 In] el 1Y) 25 22 ffy
IME R . AR A LR A ) L2 AR A0 53 N R P A

Staff should be aware that behaviours linked to the likes of drug taking, alcohol abuse, truanting and
sexting put children in danger.

ATNEIRE], R B, B RO E SR v LE L T a2z d.

All staff should be aware safeguarding issues can manifest themselves via child-on-child abuse. This
is most likely to include, but not limited to: bullying (including cyber bullying), gender-based
violence/sexual assaults and sexting.

FITAT B3 A0 R IR 1 O ot ) AT DS I A RE A R B R . XAR W RE AR AR T g
QERCATE s DINIE = i ¥ I DRyl oo LR N ER A

Staff should be clear as to Harrow Shenzhen’s policy and procedures with regards to child-on-child
abuse.

O3 TR 20 B IR ST R AF RE A I BUR AR 7 -
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2.2.3: Bullying /%
Bullying is defined by the school as behaviour that creates a real or perceived power imbalance and is:

SRR 5E ORI FESE B 1 B RN BT ) R AT T B BUR T URMURFALE -

One sided (but can escalate from conflict)

T (A ATREMIUS R T 20

e Repeated (not a one-off incident and therefore repeated after being asked to stop )
HEMER AR RIREN, ERERIFIERTRER T

o Intended to hurt someone either physically or emotionally
- SR NE AFER TR LUN

e Often targeted at certain individuals because of race, religion, gender or sexual orientation

I LD /NI O 7 | R TR S S P D B YN

While bullying between children is not a separate category of abuse and neglect, it is a very serious
issue that can cause considerable anxiety and distress. At its most serious level, bullying can have a
disastrous effect on a child’s wellbeing and in very rare cases has been a feature in the suicide of
some young people. All incidences of bullying, including cyber-bullying and prejudice-based
bullying should be reported and will be managed through our anti-bullying procedures.
Housemasters/Year Group Leaders will keep records of bullying-type behaviour through CPOMS.

IR L 2 [8) A AN 2 FE A AN BRI ARG, (B — N AR B, 2 51EM Y
KHJFEEAE T « R EAIE LT, ke ) LE ARG R PRS2, JF BAEm 3
UL SO — SR N E R — ML A TN RS ITA ok S, B 2 e fE T
fim WL IE T IE I AT SRR PP AT B B e 5 IK/4F 2 A3K8 18 1L CPOMSTE S AR
7387 & L

The subject of bullying is addressed at regular intervals via the school’s policies and curriculum for
Personal Development. If the bullying is particularly serious, or the anti-bullying procedures are
deemed to be ineffective, the Head Master and the DSL will consider implementing child protection
procedures.

I I AR B AT AN N R PRS2 WA PR 1) o G 2R HE IS 0 7™ O AT O, BB
FEFF BN N TR, R LEE ORI 1 5T A5 18 S ft ) L 38 R IR 7

R

2.2.4: Indicators of abuse JE1FHI75#r

Physical signs define some types of abuse, for example, bruising, bleeding or broken bones resulting
from physical or sexual abuse, or injuries sustained while a child has been inadequately supervised.
The identification of physical signs is complicated, as children may go to great lengths to hide injuries,
often because they are ashamed or embarrassed, or their abuser has threatened further violence or
trauma if they ‘tell’. It is also quite difficult for anyone without medical training to categorise injuries
into accidental or deliberate with any degree of certainty. For these reasons, it is vital that members of
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staff are also aware of the range of behavioural indicators of abuse and report any concerns following
the School’s safeguarding concern reporting procedure.

BRI R 5 SO RMR R ERy, Flan, w1 B AR A SER. AsE 4, BE
JLFE AR R8BI I R . SRR R B AR, KDY LH AT RE 2 35 7 e
P55, I E R A RS 0L B A, S 2 PR A Tt S B A AT T SR AR T RN
IR THEATBE— D B i . AR BRI S AR M 5 25 2R Ak
RN E . IR, R AR IR T E R AT NSRS A, IR AR ) LE AR
ERRE AR T X ) AL

A child who is being abused or neglected may:
BER BUBALN ) LEE ] fiE:

e have bruises, bleeding, burns, fractures or other injuries;
ARG WL B BT e AR
e show signs of pain or discomfort;
I PR AN ) B
e keep arms and legs covered, even in warm weather;
— LI 5 M AR, R R AR R IR BRI 5
e Dbe concerned about changing for PE or swimming;
XA PR BT UK A A AR B HE
e look unkempt and uncared for;
A RIS B o N R AR T
e change their eating habits;
R SR s
e have difficulty in making or sustaining friendships;
IR I A4 Rf AN
e appear fearful;
e be reckless with regard to their own or other’s safety;
ANBE O et )22 16 5
e self-harm;
H 5k
e show signs of not wanting to go home;
R H A KL R
o display a change in behaviour — from quiet to aggressive, or happy-go-lucky to withdrawn;
TR ERAA, BN AR BT 2, BN FA SR R A AR
e challenge authority;
PR
e become disinterested in their school work;
ARAFRS 2R A AN B it
e be constantly tired or preoccupied,
e T W R
e be wary of physical contact;

Xt B AR 0> B s
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e be involved in, or particularly knowledgeable about drugs or alcohol; or
W R B A T AR i A
o display sexual knowledge or behaviour beyond that normally expected for their age.

R Y FLAF i T PO B PR R AT O

Individual indicators will rarely, in isolation, provide conclusive evidence of abuse. They should be
viewed as part of a jigsaw, and each small piece of information will help the DSL team to decide how
to proceed. It is therefore essential that staff report their concerns. Staff do not need ‘absolute proof’
that a child is at risk but should act on any hunches or worries in the knowledge that they will be
supported in their safeguarding role. Reports made in good faith will always be dealt with in
accordance with the School’s Whistleblowing Policy, regardless of outcome.

M FE AR R D SR S N A IR . BSOS A PR R — 584y, /NG
BAERE S ) LR S ST v e an e b B . DR, R T AR A AT T R R R . R T
AT B LR DOE B LE AT R 2, {H 53 TN HTE AR T PR R AR & 15 33 F
I BN AR HE TR DR IUT B . g Ranf, HFE RSB b 2 Ia AR (5
SR ) AT AR

2.2.5: Impact of abuse JE 1715107

The impact of child abuse should not be underestimated. Many children do recover well and go on to
lead healthy, happy and productive lives, although most adult survivors agree that the emotional scars
remain, however well buried. For some children, full recovery is beyond their reach, and the rest of
their childhood and their adulthood may be characterised by anxiety or depression, self-harm, eating
disorders, alcohol and substance misuse, unequal and destructive relationships and long-term medical
or psychiatric difficulties.

ARARMG R LE AT AT . W2 JLEMSCKEAIREE, RS E R, RIS
R o (H K2 MR A7 IR I — BOAON IS RO TR A, BB 2 AR, X+
B R, AATARIZE TR S A B, A ATIIRI AR 14 B 48 0 AR I (8] W] R 2 HH I A P8 TS
Bk R REAZGYIIERT . AP SRR 9% 28 LU A I A BT B 242 PR 9 o

2.2.6: ‘It could happen here’ culture *“ & A] GEXR A 1EX " I K

Any child, in any family, in any school could become a victim of abuse. Staff should always maintain
an attitude of “it could happen here”. Key points for staff to remember for taking action are:

TR BE . AR AR AR T2 T # T BEBONERF IR FHE . A T RARAARIF B Tl e K A AEIX
BRI . 5 TAEREBUT SN EC LR S mi 2 :
e in an emergency take the action necessary to immediately help the child;
FE R GO REUL Z AT S S B B L
o follow the School’s safeguarding reporting procedure.
ST AR LE R EARAE 75
e do not start your own investigation;

AE B IR A
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e share information on a need-to-know basis only — do not discuss the issue with colleagues,
friends or family;

AETT BRIE AL L 2E R, PInAESEHE PR NTHE % A
e seek support for yourself, if you are distressed.

WMRIREERT, HAE O TR,
2.3. Safeguarding reporting procedure JLERI L IREF

2.3.1: What to do if you have a safeguarding concern about a child 1R 15 #H07% 75 175 77 [HT HT
JEE 4

There will be occasions when a member of staff may suspect that a child may be at risk, but have no
‘real’ evidence. The child’s behaviour may have changed, his actions may reveal confusion or distress,
or physical but inconclusive signs may have been noticed. The child may have a sign or their
behaviour may indicate possible abuse. In this circumstance, where the child is NOT at immediate
or significant risk of harm, the following action should be taken by the member of staff:

A R TR MSEZ T AT REAL Taf 2 i, (HRE“HI . &ALkt
A%, HAT YR RE S A AT AR R AR, B G T O B SR B BB AT
FHE . ST aTRe AN ER, BEE AT R IA T B2 B ERy . ERXFMEILT,
AR L A AT R B R 5 3 XU e, 5 T NERECEL R 4730

HARROW SHENZHEN SAFEGUARDING CONCERN PROCEDURE

Staff member is concerned about a child’s physical and
emotional wellbeingdue to a sign/symptom/evidence

Staff member should log onto CPOMS as soon as possible
and record all information. For Lower School children the
staff member must assign the Deputy Head of Pre-Prep (LS
Pastoral Lead). For Upper School children the staff
member must assign the Director of Pastoral and Boarding
(US Pastoral Lead) and alert the relevant HM. The DSL will
automatically receive an alert.

Once submitted, the DSL team will investigate and action
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EFRIILEREEE HRER

HTFEMAERAERAE TEARRILENSORE
FETIN

TiEARARFRE R CPOMS FLEATREEE- HH)
FrE THEARGRBZHAFTAEENNFEE
. HFhersE TEARLABZHREAEE
AFFERE FEHBXNREEEE. LEZEEF
EENFTAZ BRI RGN T-

E{E—B7 cPoms BEEFET LEREFPEENR
T ABRITEENERTE.

It is not the role of staff members to commence their own investigations into safeguarding
concerns. This must be the role of the DSL team. The staff member can, however, provide the
child with an opportunity to talk. This information should then be included in your CPOMS Report.

ALHRSTANE H ST XX L LI R 37 R U TR & . X202 J LI PRI 9 5T 1 BRI B B2
B3, G S TR AR . 85 RIS B S EIRK CPOMS R .

2.3.2: What to do if a child discloses abuse or significant harm to you 1R #% T i 1F 1% #1717 /ETF
B F IR A A

It takes a lot of courage for a child to disclose that they are being abused. They may feel ashamed,
particularly if the abuse is sexual; their abuser may have threatened what will happen if they tell; they
may have lost all trust in adults; or they may believe, or have been told, that the abuse is their own
fault.

— AT R EAR K B AA R AT IEAE 2 B EARr . ATAT RE B R L, JCH R 2 21k
JEAFIS ;s B AT RS BT R B R ST A5 R TR RE Q220 s N R % TR
AAEAE: BB MATTAT REARS Blidle ity Jn 2 2R AR R AATT E T

If a child talks to a member of staff about any risks to their safety or wellbeing, the staff member will
need to let the child know that they must pass the information on — staff are not allowed to keep
secrets and must never promise to do so. The point at which they tell the child this is a matter for
professional judgement. If they jump in immediately, the student may think that they do not want to
listen. If left until the very end of the conversation, the child may feel that he has been misled into
revealing more than he would have otherwise.
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IR T 5 R TR IS AT 22 4 SRR AIAF AT AT RS, 53 T Bk £ R Al AT T 40K 45 B
ettt %, RILAGRTWE, BAFRESRTWE. & LHEEE SRR ARk ke &
YR RXAJEI F B TA) 5o WRABAT IS B ) 22 2R s TR IR P B O RN, A 2B T RE AN
AATAARTT o AR BNGRAE I A 4% T3 X — i, IR A2 AT RESKBIWOR TR T
LA ZAZIEFRNE L

During their conversations with the children members of staff will:
ATAESZ T RGNS, AN

e allow them to speak freely;

EAATI PR S

e remain calm and not overreact — the child may stop talking if they feel they are upsetting their
listener;
RFFeEr, AZRNRE . WREZ T 55 H Cib Wil RS, AT RE 2 ki
s

e give reassuring nods or words of comfort — ‘I’'m so sorry this has happened’, ‘I want to help’,
“This isn’t your fault’, “You are doing the right thing in talking to me’;

4T LR RSB R, B BARTWOR L TR AR BRI AR
HIRE" . “OURAIFRIR G IZ A XS 755 5

e not be afraid of silences — members of staff must remember how hard this must be for the
child;

AEFEMPOR RTINS E R IR L £ T R UL 2 4 A

e under no circumstances ask investigative questions — such as how many times this has
happened, whether it happens to siblings too, or what does the student’s parent(s) think about
all this;

FEARAT TGO N ARANEL (e AR Rl L, i O T 20Kk, AR AR
IR b, BE AR NSRS — U1 A B L5

e atan appropriate time tell the child that in order to help them, the member of staff must pass
the information on;

FEE IR SR T, 9 TR, 5 A AU X 2845 BARIA g i\

e not to offer any physical touch as comfort. It may be anything but comforting to a child who
has been abused,;

ANEy 1 222 A R AR AT B R . X T — BRI TR, XARATS
54 NI 2R s

e avoid admonishing the child for not disclosing earlier. Saying things such as ‘I do wish you
had told me about this when it started’ or ‘I can’t believe what I’'m hearing’ may be the staff

member’s way of being supportive but could be interpreted by the child to mean that they
have done something wrong;

B W% T AR RIE TR 01 TR RE RN T Ui i W BRI BARAE IX A T AR 15
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e al A B S B 255 AL R s 1 BISCRE, (HEZ TR BE S AT
N

o tell the child what will happen next. The child may agree to go to see the DSL. Otherwise let
the child know that someone will come to see them before the end of the day;

HIFZ T T RERAEMN 4. ST RRFARESLERS NI, Bk 7RiE
A NSAE LRGSR ATRE BB

e report verbally to the DSL, even if the child has promised to do it by themselves;
] L ORGP 57 NBEAT FkaR s, BIMEZ TR H Ca B4l

e write up an accurate and objective account of the conversation as soon as possible, and
upload to CPOMS;

SRR H HERf 2 AR R E %I F A% 2 CPOMS;

e seek support from a member of the DSL team if you feel distressed and wish to discuss. Do
not divulge details of the disclosure to anyone else;

UARARIERIAERZ I FLAR R R, 35 R ) LE ORI 02 53 1 A SR SRR B

In summary, if a child makes a disclosure of abuse and/or significant or possible immediate harm then
the following actions should be taken:

M W) LR RE A /B K BT RE M ELR O 3, W RCRICEL R 4T3

HARROW SHENZHEN SAFEGUARDING CONCERN PROCEDURE
FOR CHILD DISCLOSURE/ SIGNIFICANT OR IMMEDIATE RISK

Staff to inform a member of DSL
team immediately

l

Verbal summary of disclosure/ risk

along with evidence

|

DSL team to take appropriate action

l

Staff member to complete CPOMS
report
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ETRFRINE P ERFER/EAAERN ) ER2REY
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TeA RN EFrE
BARYRER
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JLEZ = {RiP EIBFEUE S 89178h

|

TiEA R cPOMs Rit XS
e RS TiC =

2.3.3: Notifying parents about safeguarding concerns 7] 3¢ 1< 75 41 REE 77 [T HIFH L

The School will normally seek to discuss any concerns about a child with their parents. This must be
handled sensitively. A member of the DSL team will make contact with the parent in the event of a
concern, suspicion or disclosure. However, if the School believes that notifying parents could
increase the risk to the student or exacerbate the problem, advice will first be sought from other
agencies where possible.

FROEH 2B 5 B R T AR A . X AR AN . IR BERE . PREEEUR
DLAR R M AL ), L ORI R DT BIBA MR R SR KRR . (B2, WERFERVONERIK K
]RGS I I A A XS SR B R, AT BE R LN 2 Skt SR AL F L

2.3.4: Children and families requiring external/additional support )2 X 5% BEEL R ANE AN
XFF

As distinct from cases where a child has suffered or is likely to suffer significant harm, where
children and families need support from agencies beyond our School, we will respond according by
consultation with the DSL Team. We will liaise closely to co-ordinate support, with the agreement of
the child and their parent/carer(s), and in accordance with local children’s social care procedures in
China where available.

Educational Excellence for Life and Leadership



Page 27 of 51

5 ) LB I8 32 5T RETE 2 BT H I LA, AR LB AR E 7 Z AR LA 50, K
PR I8 5 ) LE RS T B R BB . AR 7 MR/ E T ANRERFR T, &K
TR O A CASCRE IR, AR T RE SO0 T8 Hh ] 243t 1) L3 A 2 RBURE 7 o

3. Specific Safeguarding Issues:

B=EBr: R REEEIRN

3.1. Children with sexually harmful behaviour I ET K JLE

Staff will be sensitive to the nature of relationships within a boarding setting which will be different
to students in a day school and respond accordingly. It is important to recognise the potential for
abuse by peers. With regards to child on child abuse staff will refer such abuse to the DSL Team
using the safeguarding concern reporting procedure. The DSL will consult with external professional
and/or agencies where there is a risk of significant harm. Allegations of child on child abuse will
involve parents being contacted.

S REXF 8 AT R OR R R IR AR IR, IR OR AR SR BB AR, 5 A A L SO
IWIRB AR ERF AT REVEMR . R T2 2B RS, R TR A LE fR4P LR P
BB IERHR A 4y LRI A ST BN . WAAAE B R 3 XK, LB LRI 5 5 N S4B A
TR/ EAUR S BEAT BT o SRR R S A R A AR I B X KK R .

Staff will be aware of harm caused by bullying and will use the School’s anti-bullying procedures

where necessary. However, there will be occasions when a child’s behaviour warrants a response
under child protection rather than anti-bullying procedures.

TR IR B E R05 %, IR0 B A B SR fE e . B, A JLERIAT N
i EARE ) LB ORY L e 1 AN 2 SR AR 3t B o

The management of children and young people with sexually harmful behaviour is complex. The
School will work with other relevant agencies to maintain the safety of the whole school community.
Young people who display such behaviour may be victims of abuse themselves and the child
protection procedures will be followed for both victim and perpetrator. Members of Staff, who
become concerned about a child’s sexual behaviour, should follow the School’s safeguarding concern
reporting procedure.

AT FAT AR LE AR D E R E BRGNS RE S AL R &1, 4R
NEERAE X 2 4. RIVIXMAT ANERN A SRR EAF 2 FHE, 32 HH 24 #
Rl g ) LR RER . X LEVEAT I BHE DL A O 5 TN G A B LE R P EARAEFY

3.2. Sexual exploitation of children JL,Z 14 3| I

Sexual exploitation involves an individual or group of adults taking advantage of the vulnerability of
an individual or groups of children or young people, and victims can be boys or girls. Children and
young people are often unwittingly drawn into sexual exploitation through the offer of friendship and
care, gifts, drugs and alcohol, and sometimes accommodation. Sexual exploitation is a serious crime
and can have a long-lasting adverse impact on a child’s physical and emotional health. It may also be
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linked to child trafficking. All members of staff are made aware of the indicators of sexual
exploitation in their safeguarding training and any concerns should be reported following the
safeguarding reporting procedure.

PES IS L B N N BGEAR A L8R DA NBUE R e s tE, ZHE WL T &
WAt MEFHBL AR ALY, A, A2 0rE, G7JLEME
DEH AT PEE ANERIH] o PERIEE — R EAIEARAT N, 20 LI 1 5 L
PRI BRI G o PR ] BEP R BIRSELEE . B A 3 LRAE ) LE ORI B T i
FIFFEbR, QAT SR AN 12 I L Ry B P HEA T

3.3. The Prevent Duty T ER 5%

The Prevent Duty is an effort to prevent people from being drawn into terrorism — this is a global
concern. We expect school staff to use their professional judgement in identifying children who might
be at risk of radicalisation and act proportionately. There is no single way of identifying an individual
who is likely to be susceptible to a terrorist ideology. As with managing other safeguarding risks,
staff should be alert to changes in children’s behaviour which could indicate that they may be in need
of help or protection.

TRGTER BT B AE B 1L AATTAE N 2 30, R — DN AERRUER I JRATTA B 25 53 A0 Al
AR 2 b 4 W SRR 7T B8 A TBCEE A IR 1) J L 28 SR UM L AT Bl ¥ B — B9 D7 VT BLIR))
WSS TT BE 2 32 R 1 SRR S . S B Al LB R KBS — 4, A TN ) LE
1T NARA, XA RMIATT AT B 75 B R A

Members of staff, who have concerns about a pupil, will make these concerns known following the
School’s safeguarding reporting procedure. The DSL will then make a judgement as to whether or not

it is appropriate to make a referral to external agencies in China or the appropriate embassies for
foreign nationals.

X R T R R BUE, AR AR LB AR EARFE AR S X e )T, 285, DSL
R FUWTE 75 75 BRI — 5100 5 Jn e o [ A0 AR BRAM R 2 RO B AR R AT

3.3.1: Signs of vulnerability to terrorist influence/attraction or radicalization 27 5&Z 7= X520/ R

G B A LRI R

There are no known definitive indicators that a young person is vulnerable to radicalisation, but there
are a number of signs that together increase the risk.

HATEA SRR, FRNE S22 WEH e, B Er 22X R, nJERY]
e LR eyl I
Signs of vulnerability include: 5 52 521 1) G AL 4 :

e underachievement % >] il &1 N

e being in possession of extremist literature ¢4 B i £ X 241 fhiske!

e poverty 5

e social exclusion #<HE &
e traumatic events GI{5 {4 F4F
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global or national events 4= ERk P4 8l 4 [ P4 F A

religious conversion 52 #({5 I 4%

change in behaviour 17 A A%

extremist influences At = X1

conflict with family over lifestyle A= vE 77 3 n) 85 K N R AE R

confused identity F 5 43 A 2%

victim or witness to race or hate crimes P L IEEIUIRICTE 1952 55 & B H i
rejection by peers, family, social groups or faith #% [FIfE. FKA . H2 ARG 1HE

3.3.2: Indicators of radicalization or extremism L2645 F X HI15FR

Early indicators of radicalisation or extremism may include:

POt B SR R AR ] A4

showing sympathy for extremist causes

Xt 3 BN R A

glorifying violence, especially to other faiths or cultures

FALR ), IR AR AN SAL 2 )

making remarks or comments about being at extremist events or rallies outside school
REZRTAERINS I i sh s 2 10 5 b B i

evidence of possessing illegal or extremist literature

FAEH R AR B 32 SO AR i RS

advocating messages similar to illegal organisations or other extremist groups
EALRAT AR AL B A I 4 A (5 2

out of character changes in dress, behaviour and peer relationships (but there are also very
powerful narratives, programmes and networks that young people can come across online so
involvement with particular groups may not be apparent)

AFEEIER B AT AMFEREC R (EFE DA AR R I8 BB BIR G ) iE
Ay HRIFIANFRIZE, PIEMAT2 5 2R € AL R AT eI AR

secretive behaviour

AT N

online searches or sharing extremist messages or social profiles

7 W 2848 2R B3 S s T A S B R R

intolerance of difference, including faith, culture, gender, race or sexuality
TIERBZES, B EM. 3o, PRl FRECHEE Ay

graffiti, art work or writing that displays extremist themes

RPN X FE RIS EARVE R B

attempts to impose extremist views or practices on others

kB W 2 SO s A 5 o Al A

advocating violence towards others

SO At N St 2% 71
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3.4. Female Genital Mutilation (FGM) V) &| &4 IS E

FGM is child abuse and a form of violence against women and girls, and therefore should be dealt
with as part of existing child safeguarding/protection structures, policies and procedures. FGM is
illegal in the UK and not a practice that is deemed safe for children.

DI BT A5 B (FGM) R EEHEAT Y, 2 — T a i & e, IR/ N EA )L
FARY N BURRFE I — 8 LU BE . 7S, YRt B e B2 dRER, HHX
20T LB R e AN A

Members of staff should recognise the possibility that a girl may disclose information relating to a
sibling or close friend who has suffered abuse in the form of FGM. Any disclosures of information or

concern regarding possible FGM should be reported to the DSL Team immediately following the
procedure for disclosure/immediate and significant harm reporting.

S L R B 2 4% 0] e 2 1A B e HA gk sl AR A2 VI et AR S A B R SN E Ry, AR TS
LA S PR U2 5 8 0 L 422 5 8 o P e B R ™ A7 3 AR/, 1] DSL 1B 5

4. Roles and Responsibilities

BES: ABRNTRE

4.1. Professional expectations &V E K

At Harrow Shenzhen safeguarding is the responsibility of all staff members. Their primary duty is to
ensure the safety and well-being of our students.

FERYINGE , B4R THA JLE RSB TR AT ZR TR I R 2R ) 22 A AR A o

Everyone who comes into contact with our children and their families has a role to play in
safeguarding children. We place a high priority on identifying concerns early and provide help for
children, to prevent concerns from escalating. We do this because we are acutely aware that we play a
vital role in the wider safeguarding system for children. Together with our colleagues in the police,
health and other children’s services, we promote the welfare of children and protect them from harm.

44 G EATH A R S NFR ) 53 TARNEAE CRAP LB 5 T A FEAE D o AT st B2 B S K
LR RGO )L BE RS B, DART Lk 1) R o FRATTIAE A8 ) JiR BT AT T i Bt b TR B 3R AN 4
BT K LE R E R R B R EENEN . AT 58S, AR AR L R 55HT]
Y ERE A% T, IR EEHE )L AR F R4 AR 1 S 3240535

All our staff are aware that Teacher Standards (2012) states that teachers, including Heads, should
safeguard children’s well-being and maintain public trust in the teaching profession as part of their
professional duties. These standards also apply to trainees, inductees and Newly Qualified Teachers

and we fully adhere to these standards with rigour; applying our school disciplinary procedures,
where appropriate, in cases of misconduct.

Pl R LA ATE,  (BUMARAE) (2012 4F) B, BFERRAAE N M BTA ZUM I E LR BTN
BFERAPLERAER, IR A BOTIN A EAE . XEebrE & TSI T, ABRA
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PRGN . FATTR™ M 8T X S e, FRAE IS AT NGO T, BT AR
LA R

4.2. The Designated Safeguarding Lead (DSL) JLERF H =7 A

The DSL is responsible for policy generation; systems and compliance related to safeguarding;
oversight of staff safeguarding training; coordination of safeguarding audits; devising the safeguarding
action plan; maintaining the momentum of the safeguarding action plan; conducting internal audits of
safeguarding; leading the safeguarding taskforce; maintaining the confidentiality and integrity of
safeguarding records; leading on difficult or stressful safeguarding cases; the understanding of filtering
and monitoring systems and processes in place, ensuring that safeguarding remains at the forefront of
the school’s corporate consciousness; reviewing, and acting upon, serious case reviews; and any other
duties which may periodically be necessary to maintain or improve the school’s safeguarding policy
and procedures.

JLE Z AN 5T N(DSL): Mot € Bk 5ILEZ 2RI ARG S MM, W& & TEZIL
B RPEIN . ) LEZ R o flE ) LE AT s B L 2 e R AT AT
R SE Nt SEAT ) LE Z 2R A #R R 1 ST LB 2RI Lo/ 4eiP ) LE 2R
ALK R B I 5 5 B A B A M B R IR LB 22 R S R I B A i R G
AR B, FAORLE LRI AR AR E R 2 H MRS, A, REUTE B
o HoAth 52 1T e O 4P RIHE I 22 A% ) LB 22 A DRI BUR AR 7 R 5

The DSL should help promote educational outcomes by working closely with their teachers and sharing
information about their welfare, safeguarding and child protection concerns.

JLE ZE NI ARZ S HAZIED &1F, 2R TILEER . JLEZ RS HBKER, N
T2 BRAR IR I 0 R -

4.3. The Deputy Designated Safeguarding Lead (DDSL) JLEFF R A (BIER)

o The DDSL must be appropriately trained in child protection at least every two years. In the
absence of the DSL, carries out those functions necessary to ensure the ongoing safety and
protection of the students.

JLEARIP DTN CRIHR) b Zi 2 /DA AR RS2 — O LB ORAP T T 10 85l 7RI
JLVERF AT ANRE T, JLERP AT D RATLZEIRTT, DR A RE
852 BRI

e in the event of the long-term absence of the designated person, the DDSL will assume all of
the functions as for the DSL, above.

IR LE R R ST NARHISURE, B2 LER ST (BIHD RARHE Eid) L R 5
WA P ERRE .

4.4. The Head Master 2K

e cnsures that the Child Protection Policy and Safeguarding Procedures are implemented and
followed by all staff;
BORFTA B3 T SER AN Sy )L 2 ORI BUR AR R T 5

o allocates sufficient time, training, support and resources, including cover arrangements, when
necessary, to enable the DSL and deputy to carry out their roles effectively, including the
assessment of children and attendance at strategy discussions and other necessary meetings;
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SrIC RSN A B0 SCRRMIBRYR, A3 N B PE 22 HE, DU LB AR H1 5T
MYLERIP AT RIS A SOUEATEST, AR JLE B PRl LU SR )
AT A A B 2L

o ensures that all staff feel able to raise concerns about poor or unsafe practice and that such
concerns are handled sensitively and in accordance with the whistle blowing procedures;

FORITA D1 THBREAEAN R BUA 2 A IR AR H BERE,  JFARIE 2SR P 12 T AL PR IR S 5E
JE;

e ecnsures that children are provided with opportunities throughout the curriculum and in
Personal Development to learn about safeguarding, including keeping themselves safe online;

FORAE A PREEAD N R JE b Oy ) LE SR A2 3] LB AR PAH SR RIIR O &, S FE i fRAlR
(NIEE=gi LN ee of

e liaises with the Chair of Governors where an allegation is made against a member of staff or
of the Governing Body; and

HE NN R TE S R SR RN, SIE & B AT
e ensures that anyone who has harmed or may pose a risk to a child is referred to the Disclosure
and Barring Service, if a UK national, or to the relevant embassy for other foreign nationals.

il DR A0 5 BT 0T ) L B ) s LR PRI AR AT N 52 e 52 4 4 e AR LE R S5 LA (R 2R 3
EE D » B & HAl A E R A ISR AE T

5. Good practice guidelines and staff code of conduct

BIERSY: L RAETE S R/ TAT AN

5.1. Staff professional conduct & T.HR 57 #5F

To meet and maintain our responsibilities towards the students Harrow Shenzhen will agree standards
of good practice, which will be published as professional guidelines in the relevant handbooks. These
include guidelines on physical contact, use of reasonable force, visiting students’ rooms and other
sensitive areas, language, searching and confiscation, when and where to meet students, alcohol,
social events, communications, use of sanctions, bullying and psychological abuse, favouritism, gifts
and hospitality.

N T AT MY JATR AR DT, wa BRI RO/ B 0 RASEbr i, IXSEhR e E %
WA AR T . WEBIEUT 2N TTHERSITE, A S M. &2
Jiv HUEAE B A AR SR X R 5 F . AR S WA R R L RS . A
ATIEA) A AR R AOEERE. AR BOEALFIFE R

Members of staff are expected to follow the guidance given in the document ‘Guidance for Safer

Working Practice for Adults who Work with Children and Young People’ (DfE, 2009) and Working
Together to Safeguard Children (DfE, 2023).

N TRGEE S (5 LB DF— R TR AR Ny 5 2 & TAR SRR M) (FEE#
BB, 2009 E) M GLRIZARIILE) CEEEFH, 2023 4) HEHKTHES.
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Good practice includes:

Pt RAE B

treating all children with respect;

HEPTAJLE;

setting a good example by conducting themselves appropriately;

ML IE 2 AT IR SL— MR RE

involving children in decisions that protect them;

B LEZS SRR RE

encouraging positive, respectful and safe behaviour among children;

B LB RN . 2 A2 A AT R

being a good listener;

MU H T

being alert to changes in children’ behaviour and to signs of abuse and neglect;

B ) LEAT ARG DA S 32 B A I 2RI R 5

recognising that challenging behaviour may be an indicator of unhappiness or abuse;

IR B )L E I BA PR AT 9 AT e e A HRAR 8032 21 EE A B — MR 5

reading and understanding the School’s Child Protection Policy and guidance documents on
wider safeguarding issues, including: Anti-Bullying, Behaviour, Expeditions, E-Safety, First
Aid, Health & Safety, Confidentiality & Information-sharing, Drugs & Legal Highs;

B LA AR AR ) LB ORIPTBURD) AR T3 2 R i )45 5 30, ds: &
Wewes AT, Wil BT Re. S8 RS2 A, RENEEIE. |AMETEN
ik

asking the child’s permission before initiating physical contact, physical support during PE,
touching during music lessons for the purposes of demonstration or administering first aid;
other physical contact,

TETFOE B PRl . B USRI (0 SR Bh . 25 SRR IR e s BSOS AT SR 2R AT fid L
ZBITER %5 HIVF AT 5

maintaining appropriate standards of conversation and interaction with and between children
and avoiding the use of sexualised or derogatory language;

5 )LE R FRE A O 1R M LA bR, 40 1 F (18 Bl SCITE 5
meeting with a child in a room where the teacher can be seen so that a child is never a risk or
the teacher open to false allegations

FEZINAT AR 2R b3 A LS £ 7o, AR TR A A KUK, B it 22 il 2 2]
REMRFETE

ensuring that students bathrooms and changing rooms are never used or frequented by adults
and staff

B DR 2 (R 3 M B AR S 7K A 2 AR N 53 A P B 3 5 5

being aware that the personal and family circumstances and lifestyles of some children may

lead to an increased risk of abuse;

EARBIRELE )| 2 B NSRS O LK A6 77 3R] RE S Hn 32 RE A5 1A XG5
applying the use of reasonable force/restraint only as a last resort and in compliance with the
School policy on Safer Restraint;

AEAT CHIE LN 6 & B/ A RF R A e T B 22 e A R BUR
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o referring all concerns about a child’s safety and welfare using the appropriate reporting
procedure;

A ) LB AR b AR0RE e i o ) LB 22 R A (8 T HELE

o following the School’s rules with regard to communication with children and use of social
media and online networking;

WAT AR T 5 ) LB AT it AR A A AS S AR AN 2k | 9 2% (i 100 5
o following the School’s policy on Screening and Searching in Behaviour Management Policy;
and

ST AR AIAT 9 BB TP R0 22 A A 7 A AT B R
e following the School’s Transport and Bus Policy.
AT AR A I AL 2R UK

All staff will be expected to sign a Professional Code of Conduct and also a Safeguarding Code of
Conduct at the start of each academic year and at the commencement of their employment.

FIT A 53 0N AE B2 R TT AR I AN IR 25 2 MV AT D9 s7 WAL B8 22 4= OR3P AT 953 U

5.2. Abuse of trust Z/E7% H

All members of staff are aware that inappropriate behaviour towards children is unacceptable and that
their conduct towards children must be beyond reproach.

FIT AT 3 AR TS, X LT A 24T R A AT I, A I L FE AT e U AT R

In addition, members of staff should understand that, under the UK Sexual Offences Act 2003, it is an
offence for a person over the age of 18 to have any kind of sexual relationship with a person under the
age of 18, where that person is in a position of trust, even if the relationship is consensual. This means
that any sexual activity between a member of the School staff and a student under 18 would be a
criminal offence, even if that student is over the age of consent. It is also offence for minors to
distribute child pornography to each other including photos and sexting including through social
media.

BBAh, TR T AE, MRAE 2003 FoeE (MEIEFRIED 5 18 UL 18 B LU N KA
TR R AR HER, B2 SR A TR BN AL E, HAMERX M R 2 B I AHS
e/ TEIEAT N REWRE AR R T 5185 LU AR 2 8] AR AT VAT 9 &K f S S8 38
B 22 A B[R] SR o AR O N B A A AR AR B IR L B N, SR Al
TR R IR T .

Members of staff must not use their status and standing to form or promote relationships with
students which are of a sexual nature, or which may become so once the student leaves the school.
Therefore, sexual relationships with former students once they leave school, may be open to scrutiny

that the member of staff was grooming the person while they were a student of the school and
constitute an abuse of trust.

HOP T AR L B oy AN 5 2 A g ST sl sl i AT MRS VE R K S &R, B0 — B2 AR BT
PR BE OV IX AR RE A SRV, B, A TR ARG 5HREMER R, W]
Rex 2 BIH A, RO TR R AR AN IEER IR SRR, XM 5 Al
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In China having sexual intercourse with a girl under fourteen years of age is statutory rape, with a
sentence of heavier punishment within the range of punishments for rape. Committing rape in China
may result in sentencing of a fixed-term imprisonment from three years to ten years, and if one of a
list of “serious circumstances” spelled out in the PRC Criminal Law happens, a fixed-term
imprisonment from ten years up to the death penalty may be imposed. Indecent assault against a
woman’s will, or by force, may result in up to five years imprisonment. If the offence happens in
public, the sentence may be over five years. Sodomy committed against minors under fourteen years
old may result in heavier punishment. The PRC Criminal Law does not specifically regulate child
pornography. Distributing pornography to minors under age eighteen is punishable by a heavier
penalty within the punishments for distributing pornography.

R, SA IR S D> O AV R E TR SR AT AR, AR SR AT IR A $ v A W AL
Tilo P E SRR, AT =5 L R DU IGER, AHEIE i EH 2 — 1,
AbA-E LA WIGE . ATAIARAE . 3 0 R IR B L B AT R R AR U AT e S BURKIE
TR WEIRIRAT RAEAE A &, MR AT el TueE o AN+ DU 8 R BUAE N
SEHENS AT AT RE N AL T . (Rt NRIEATETHRE) WA SEx )L et il bt i B AR BE, H
EESERWANGEA P NS YNGRt pallnY P G ER oy ELY RGN EU LR

5.3. Children who may be particularly vulnerable 7] 885 5 %50 1) )L &

Some children may be at an increased risk of abuse. It is important to understand that this increase in
risk is more likely due to societal attitudes and assumptions, and failures to acknowledge children’s
diverse circumstances, rather than the individual’s personality, impairment, or circumstances. Many
factors can contribute to an increase in risk, including prejudice and discrimination, isolation, social
exclusion, communication issues and reluctance on the part of some adults to accept that abuse can
occur.

— L6 [ ] B Il S v RS A U . BN R, ARSI I E A W RE R T AR
JERMRYE, PLACRBEAWILERIAFRED, mAZE TN ARAME, ARk, FZRER
AR EOARHGIN, A WAL ISL AL HERR . VA 1) 3 DA S — e e N AN e 32
A RERE R EE AR O o

To ensure that our children receive equal protection, we will give special consideration to children
who are:

NREANTEZ TR ZTERY, BATH ZRH 8 LT JLE AR K

o disabled or have special educational needs;
PRIRBH FFR L T

e young carers at home during term time, pauses and holidays;
L R EAMB R R IR LE B NEL BV

¢ living in a domestic abuse situation;
AVEE R BEFERF IR DL T 5

o affected by parental substance misuse;
BRI 2

e living away from home;
LHEKZ

e vulnerable to being bullied, or engaging in bullying;
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BRI NS 5

e living in temporary accommodation;
FEAE I AL T

e living transient lifestyles;
GREP WA M

¢ living in chaotic and unsupportive home situations;
AR TR LA B Z SCHF O R BE AT 5

e vulnerable to discrimination and maltreatment on the grounds of race, ethnicity, religion,
disability or sexuality;
BHZPFETIGE . RIR. FH BRI R B E L

e involved directly or indirectly in sexual exploitation;
EARE S 5YERIH]

e or who whose level of English makes it more difficult for them to express themselves to staff
in school.

SR CPAAAEA R T, XA AE [ AR R TRIE E 2

This list provides examples of particularly vulnerable groups but is not exhaustive. These students are
monitored primarily through pastoral meetings and information on their well-being is provided
through our close, personal approach to tutoring.

BEFURARE TR BN SSEUR IO, (BIFAR VRO Byl B LA (R IR
HEAT M. AL 2 AERE IR LT % A R 2R B 2 AT i i, IR RT3
AN S 7R AT el PRI (2 .

5.4. Missing children I L&

The School will follow its robust procedures for registration and attendance to ensure the safety of all
children and to carry out its duty of care. The School recognises that a child going missing from
education could be a potential indicator of abuse or neglect, including sexual abuse and sexual
exploitation. Therefore, members of staff will respond promptly to absences and follow the School’s
Missing Child procedures, which are part of the Attendance Policy as appropriate. The DSL Team
with support from HMs and Key Stage Leaders, will monitor any unauthorised absence at the start or
end of any leave period, and will be particularly cautious if a child goes missing on repeated
occasions.

FRORGEAE A M B EIRE R, AR ORI LB A 2 4 0F JEAT BB 55 o A RGN IR 2,
BT A BIRGE R HE AT e 2 FE A ERB LRI (R AR br, QIR TEERAPERIA] . Rk, 51 TH
SN St 2 A R B 1 0 A s BB ST A A RO ER LB AR/, IR IS 1) BRI —#0
JUEE 2 42 00 51 P BAAE & ME ARG (SRR N, R AEAE AT BOYIT 46 B RN A2 AR (R 4%
BURIGRE, QIR T 2 IRERE), H5HZEHINER

The School recognises the duty to inform the parents of any pupil who fails to attend school regularly,
or has been absent without the school’s permission for a continuous period as determined in the
Attendance Policy. In some cases this may involve informing the Education Committee in Beijing if
a child has a file number. If concerns are raised then the DSL may inform the police or, if foreign
children, the embassies.
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MR B BOR A E , A S5 AR R BE e ] b 22 ORGSRV SR BR (1 22
M. RGO T, MR TAAES, RHEEMAMN AT RN WRIEH N
A, LE R ST N AT RESIBENE Ty, WIS ELEE, 8RR

The Governing Body recognises that it should put in place appropriate safeguarding responses to
children who go missing from education, particularly on repeat occasions, to help identify the risk of
abuse and neglect including sexual abuse or exploitation and to help prevent the risks of their going
missing in future.

RESNINRE], ENIZWTHRILE OUHZEEN RILE) RBGE R EE, LT
TR LA 1 RE AR B R 0 P9 ) R A R AL RS, 385 B BT LE AT T FE AR OR 4R 2L 0V 5 1K

W o

5.5. Helping children to keep themselves safe #F B JLERI'H S

Children are taught to understand and manage risk through numerous programmes (for example
Fellowship week, cyber security) some of which are part of the Life Skills Programme and through all
aspects of their life at the School. Children are encouraged to think about risks they may encounter
and to work out how such risks can be overcome. These discussions are empowering and enabling.
They aim to promote sensible behaviour rather than fear or anxiety. Children are taught how to
conduct themselves in a safe and responsible manner. They are also regularly reminded about E-
Safety. The School continually promotes an ethos of care and respect for others. Children are
encouraged to speak to a member of staff in confidence about any worries they may have.

ZATE 2 H (B AE TR . g4 3] T A BN, b — e g 2
AT ECRETH W — 8 y, JER T AR RS RS AN T T . SRS AT B A AT AT
REAE S AU, JF 4R S o] o X 6 XU ) 7 7 o IR B8 182 B VR £ AT B A B AT RE
JJo ABATH H AR AL IR BAT y, AN B KRR . AR B an e LA 22 42 A 4
TR T AT . AL 2 e WIS E A R I 248 22 R B o “AARAN T 3R AB 5 0o R 25 3 Al N )
Faff e RS2 AT ARAT AT e A AR T 5 A THEAT IR B IR

The School conducts PASS style surveys which helps to inform our pastoral strategies as well as
shedding light upon areas of concern or specific trends in behaviour which is fed back to individual

Housemasters, who cascade back to their Houses. The Pastoral Support Committee analyses the data
from a school-wide perspective.

FREAFIHPASS Al T HMAT I E, XA BT ABATI M T R R A S, IS o%
TE U AT N R A Y, X R Dl e A i i, AT B B e
R FE A NERMED NG RS R KR T REGFE SR 7 — R T EEH
LRI

5.6. Support for those involved in a child protection issue X & JLE R ESHA
RIRHEHF

Child abuse is devastating for the child. It can also result in distress and anxiety for staff who become
involved. The School will support children, their families, and staff by:
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JEAF LB 2T R U R BOR LR . EIE T e 35S 5 H A i i TR B MRS . 2Rk
LR 5 SR LE L AR AN 57 1

e taking all suspicions and disclosures seriously;
WNFUN A5 BT PR S8 AT 45 3 1D 1]

e nominating a link person (normally the DSL) who will keep all parties informed and be the
central point of contact;
i — BN GEE R JLERF AT, AT Pra &7 1M IR e
L

e where a member of staff is the subject of an allegation made by a child, separate (independent)

link people will be nominated to avoid any conflict of interest and appropriate support
provided for him or her;

IR G TR LE SR I AR R, B3R 4 Bl OHr) kg N BLIRE S AR (T A 2 0 5%
At Bt $E A 1 ) SHF s

e responding sympathetically to any request from children or staff for time out to deal with
distress or anxiety;
0 )L B B G A S A A 5% T 2745 Ak B A DA 2 s v R RE BT K, RN 25 T[]
175 A9 1B S 5

e maintaining confidentiality and sharing information on a need-to-know basis only with
relevant individuals and agencies;
AR TR EERNE A SE AL B S S AR DR L PR AL 205

e storing records securely;
LAMAFEILR

e offering details of help lines, counselling or other avenues of external support;
ST . Wl B SN SRR K RS

o following the procedures laid down in our whistleblowing, complaints and disciplinary
procedures; and
A RATH AR BRI AL 7R TR AR 7 s

e cooperating fully with relevant statutory agencies.

SHFGEENM T & 1F
6. Staff training and Staff Allegations
BTG RTEIFMRIFET

6.1 Safeguarding Training

Training should provide designated safeguarding leads with a good understanding of their own role,
and the processes, procedures and responsibilities of other agencies, particularly children’s social care.

FIFAL LR Z 2R NERE T E CRMA G, DU, FEFE MRS, JTHE
JLEHS R,

The school’s HR Manager, supported by the Safeguarding Leads, keeps detailed records of all staff
safeguarding training and issue reminders when training updates are required.

fELE 2R TN T, BIrERIANTIRIREE (B AR s, Bk
WERAEITA 7 TR TILEZERS IR TEIC S, HERZERR I A H R .
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It is good practice to include a safeguarding agenda item in all staff meetings.

B )LE 2RI — BB R T A T BGUE 22— MR RIS
Safer recruitment training is compulsory for Heads of Departments every 2 years.
AR 5T NEEPAE T S 0 — IR B8 22 4 A I 55 )l

Hays safeguarding training should be renewed annually by all staff.

JT A R TAFAE A A5 i — X Hays JLE 224255l

Staff members who are key members of the safeguarding team will keep their level 3 safeguarding
training up to date.

JUEE 22 A P A ) 32 2 B DA R AR 152 — IR S LB 2 A (R B

6.2 If a staff member has concerns about a colleague I3 R TX} R EFAELR

A member of staff who is concerned about the conduct of a colleague towards a child is undoubtedly
placed in a difficult situation. He or she may worry that they have misunderstood the situation and
will wonder whether a report could jeopardise a colleague’s career. However, all staff must remember
that the welfare of the child is paramount.

U SR 53 T R 0 R %1 AT N AR AE R R )T, /b o BE 2 A N BT . Al ih R RE 4O B
CRfE TIEN, TR e T IR G & B &G A BN, (Hag, Brfy A THR 6T,
T IR A B B Y

All concerns of poor practice or possible child abuse by colleagues should be reported directly to the

Head Master. If the Head Master is unavailable you should report to the DSL. Complaints about the
Head Master should be reported to the Safeguarding Governor.

P A R R FA GRS R AT RE ey JLE Y R, N BRI o IR A, 5
TN RE A LH % ot AR SRR BRI AR & 45 91 5 ) L3 % 4 I

6.3 Allegations against staff £1-%} R THI$81%

When an allegation is made against a member of staff, set procedures must be followed. It is rare for a
child to make an entirely false or malicious allegation, although misunderstandings and
misinterpretations of events do happen.

20f R TR AR RS, AU E R . B S S A FAF AR, (HE TR

ARG AR,

A child may also make an allegation against an innocent party because they are too afraid to name the
real perpetrator. Even so, we must accept that some professionals can pose a serious risk to children
and we must therefore act on every allegation. Members of staff who are the subject of an allegation
have the right to have their case dealt with fairly, quickly and consistently and to be kept informed of
its progress. Suspension is not the default option and alternatives to suspension will always be
considered. In some cases, staff may be suspended where this is deemed to be the best way to ensure
that children are protected.
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Zr el BE ROV A HOE ) S FH A T = Uy R iR . B, AT AUKIA
b N AT XS ) LB A B RS, PR R AT AU B — TR R AT B . R BIFRIEN
A LA BER AT AN — B A BT X AT S0, IFBERT TR R . {5 HR
ATEERINIEIN, R IR A H BAR IR B AT 5. BT, IR VOMETUR R )L E 2 2
R, R ATRE R s R

6.4 Safeguarding requirements expected of contractors X727 1 FE A B R

We expect the following as a minimum in the case of all contractors:

XTI AR, BT REATRHbA TR A E R

Induction training provided which covers safeguarding;

) L 2 e R RN IRES I

A designated senior member of the Operations team (or, in alternate School structures, the Head)
ensures that CSP information is shared with relevant managers through regular meetings. At
Harrow Shenzhen Qianhai, this is the Chinese Principal;

128 HIBANHIHR E s R (BRAE HA AR G M 4R 8 ) B (Rl I 1 s 5 A%
BN G2 ) B RIPER . ERIIEERS D 2N b K

Contractors read, complete and sign the CSP Self Declaration Form (English and local language
versions to be made available);

AR L SERMIFREE JLE 2RI B R IRR GRAEIORAR KA S 5 A
Police checks for any member of staff who will be employed on-site for longer than 6 days
FERPAEBL: TAR R 6 RGN G, 7 Z RIS IRIC UL ;

Our Code of Conduct for contractors is shared and a record is kept of their having read and
understood it;

MG A ORI BAT O NUEN], IF 2 IRAARAT S e B A B AR D %
Toolbox Talks - daily reminders given on CSP awareness.

AP 2 W — R IR A 5% ) LE 2 & R I R

7. Site Safety and Security
B e E5RR

7.1 Safety requirements on campus £ @ % 2R

The Harrow Shenzhen campus is monitored at all times by the security team and the CCTV is
fully operational.

s BRI el O 22 [T AR P M 428 SR A T 4 I B DR

All staff and contractors must wear Harrow Shenzhen lanyards.

FTA AR NG R 36 =5 A TS0 25 58 T hit

Visitors must follow the visitors’ procedures and will always be accompanied by a member of
staff.

VI B L AEIE T R, ARV I a6 2% th— AR AR N A RE A

The Health and Safety Committee have a bi-weekly meeting to ensure that the campus is safe
for students and staff. A positive health and safety culture is always promoted throughout the
school, with all staff being encouraged to be vigilant of potential risks.

ZAEMERZE BTN AT RSB, PR RN A Rt — > 2 A iR el 445 .
FIRNIRARINAE MR 5 2 AR IR, DU M2 i 0 00 T e G i A5 1k
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For boarding students there will always be a Housemistress/Master, House Parent, and nurse
on duty to offer pastoral support and to ensure the environment is safe and secure at all times.

PTG SR IR A — L IR LI, % AR N SOOI LA S AR B 27 AR [ 22 4

7.2 Minimum safeguarding requirements expected of all adults living on
campus

XA TEAEE B N A E SR

Residents living on campus
JEARAE AR 5 T R T
e The Safeguarding Policy and Code of Conduct is made available to all at induction
meeting (during new staff induction);
FE R T2 IMNURE I [ 573 3R At ) L2 22 4 R4 BOR LR AT 9 HE N
e Expectation for all residential occupants to adhere to the Safeguarding Policy and the
Code of Conduct;
T K@ Ay ) L 2 R BUR S AT AN

7.3 Risk Assessment X 1EAG

Risk assessment is undertaken to good effect in promoting safety. Such assessments cover all aspects of
the school’s work, such as premises and equipment, on-site activities, off-site activities and the venues
used, use of minibuses and other forms of transport.
RS PEAl X B2 LB 22 AR B B R AP RO . KU PPl aG T 22 DA & AN 5w, tiands
WA, BlaiEsh, PANESIA LA, O AR E T AR .
Our risk assessments include sections to address child safeguarding risks and a risk management plan.
FRATTH RS VRt G045 1 AL BE ) LB 22 4 OR JRURS: DA K XU 7 BT
Our risk assessments consider all safeguarding matters when working with other partners and third-
party providers, for example on expeditions and trips.

FESEAETT LLRCER =07 BRI TAERE, SRATRI XS DRG0 o6 1 T A 5 )L 2 4 R4 A R 1 1)
A, I AR TRAT « RAT A TS L -
Where appropriate, short briefings/training input are given to staff of host organisations/locations on
child safeguarding and how to report issues of concern.
PR TEOL T, EIPHUR A R 03 IR AR T L2 22 4 R 3P DL R A fe] b4 170 it (1 il e 25 2
WA
Risk assessments are signed off by managers/senior leaders, not only by the trip or expedition leader.
ARG Pl AN BB 3 AR R AT MR IRAT Tor N B g, 1 G/ Z a2/ U8 R 2 2 06
e

7.4 Photography and images on site BL3Z 5 A4

The vast majority of people who take or view photographs or videos of children do so for entirely
innocent, understandable and acceptable reasons. Sadly, some people abuse children through taking
or using images, so we must ensure that we have some safeguards in place.

YR ZHEN IR E A ) LE IR B ARG T og e . AT DA AT T 2 (5 . H
BRI, AL NAEE IR SR IR R E A JLE, DR B ATT 0 20 DR AT 1A — L5 fR
fe it o

To protect our children we will:
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N TR EATNEZ T, BATRE

e seek parental consent for photography of our students through the School’s Terms &
Conditions when children are admitted to the School;

BT ARSI, AR AR SRR SR K A = 9 3A TR 2 AR e

o seck parental consent for photography of students which may be extraordinary e.g. photos of
children in advertising, a staff member’s portfolio of drama productions;
AT SEAR R S IR, Bt S e R LE IR . AR AR, RS
KR

e demonstrate respect, care and caution when including photographs of students in Newsletters,
Blogs and any other School publication; and

FERT R 2 AL AR A A M AR R IR i, BRI B S0
EEH;
e encourage children to tell us if they are worried about any photographs that are taken of them.

ST S VR EA AT 5 4H AR R AT B

7.5 E-safety including staff use of social media %% %2285 R T # F#L 32 4k

Children increasingly use mobile phones, tablets and computers on a daily basis. They are a source of
fun, entertainment, communication and education. However, we know that some adults and young
people will use these technologies to harm children. The harm might range from sending hurtful or
abusive texts and emails, to enticing children to engage in sexually harmful conversations, webcam
photography or face-to-face meetings. The Prevent Duty requires the School to safeguard vulnerable
individuals from being radicalised or drawn into extremism through the internet or social media.

JUEE FVRAE T AL A5 R 0 EEL i I ) £E AN BT . EATR AR BRIR . SCRAMEE 1
PR B, FATHIE — LS NAE R NI BOARN F L . faF B ge Ak
AT HE B SRR L PR, BIEAE LB AT PR G A . X4 S AR Sk A8 B o T
S TP HA DT E R A AR A 55 B> Nl i L 3BC ) s S A RO A B AR 3 2 X

The following measures are in place to promote e-safety within the School:
RO HERLF Uit DA 2R Y B R 4% 2 4

o ICT Acceptable Use Policy - protects all parties by clearly stating what is acceptable and
what is not. Children are expected to sign up to this at the start of each academic year and
before access can be given to the School’s ICT facilities.

ICT W AE AR alad A U ) Al B e AN W e 2 N B R RAP P & 07 BT
MIRAERE AR T AR 25 Z LM, AR5 A BEAE FH 2R ICT Wit

e Induction and Education - all children are inducted in appropriate use of the School’s ICT
facilities and other aspects of this policy upon arrival. Subsequently, House Tutors remind
children at the start of each academic year about their obligations and code of conduct. This is
reinforced by a presentation in Houses about E-Safety.

ABMEE: PrA LEAAAUAN AR 24 5] T & 24 AR ICT it MAS B A At
Jitle WG, Bt IR REA T AR I 2 PR IR £ T AT AA T A S5 ANAT I o FERE 5
KEBTZENEY 2 LU EREX— .
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Monitoring -the School will exercise its right to monitor the use of computer systems,
including the monitoring of internet use, interception of e-mails and the deletion of
inappropriate materials at all times. In circumstances where the School believes unauthorised
use of the computer system is, or may be taking place, or the systems, or may be, being used
for unlawful purposes, the School reserves the right to inform appropriate authorities and
provide documentary evidence. The computer network is owned by the School and may be
used by children to advance and extend their knowledge and understanding.

WFE: ARCRAT MR R G S DLRIBUR, SR e TR A . 2k
R IS A R B AN 2 AR o A SR 2 A O IEAE BT B8 IEAE A AR AR 2 AL 15
PLRGHIEIL, BB Z ARG ST R TAREH K, SRR B A R E T IR
BE LSS AIBOM o THENLR SR 22T, %) DU e k3R A e At AT Tr0
FNIRAIEAE T .

Direction for staff on e-safety 13 I H 7L £757-F
Staff should:
TN s

ensure that personal social networking sites are set at private and students are never listed as
approved contacts;

BORA NALZE PSR NAL,  FF HAKIEA SN2 AR N RN

never use or access social networking sites of students;

PIZ3A%E B 1) 27 A2 A 58 0 45

should not take photographs of students on their personal devices;

ANRITE A A N A

should not give their personal contact details to students or parents , including their mobile
telephone number;

AR AR A QN AR T, BRSPS,

only make contact with students for professional reasons and in accordance with the School’s
policy and this should be through the school’s Outlook/Teams account;

HF TAERRE S22 AR, P E T A REOR, RIE 28 Outlook T AF M A
83 Teams K " 522K R .

END
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Appendix 1: Harrow Shenzhen Safeguarding Poster
M 1: BPHRYIERRLE R £ R HER

Designated Safeguarding Leads

Harrow Shenzhen is committed to
ensuring the safety and wellbeing of all
of our students and staff.

If you have any concerns about a child then

please speak to a member of our Safeguarding Team (if
translation is required please contact our Safeguarding
Liaison Officer directly):

'C P O M 5 For staff, please record any concerns you have on CPOMS or speak directly to
your Designated Safeguarding Leads (or Safeguarding Liaison Officer):

Senior Safeguarding Lead

-
Py _{
4 “;..-\ i }
e .;_ﬁ(ﬁ T
‘P }"--1 4 | "
R | /
Sharni Stocker-lones Yusnne Lin Nigel Schofield Catherine Donnelly
Wiho le School Assistant safeguarding Liaison Head of Upper School & Head of Lower School &
Headteacher E. Do gruated i Dhep oty Dhecs g ot e Deputy Designated
safeguarding Lead Officer safeguarding Lead safeguarding Lead

Contact us at: safeguarding@harrowshenzhen.cn
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Appendix 2: Changing Room Supervision (Guidelines for staff)

ffz 2: ERERE (THEANRER

CHANGING ROOM SUPERVISION GUIDANCE
ERZWERE

Changing for PE can cause anxiety for some pupils, can influence their perception of the subject and
determine whether it is an enjoyable and positive experience. The concern caused by changing can
influence a pupil’s participation and lead to a variety of avoidance strategies.

RERATER 21— 2 R KBRS, ST XA 2R E S, ULHWE T RS
— M PRARR AR AR SHERHE ST RS 5, T3 B0 El
W% o

&
R

For all staff safe supervision of students changing remains the priority and while staff must remain
vigilant for behaviours that indicate students are uncomfortable in the environment, they must
continue to follow protocol to ensure they keep students and themselves safe in line with the school's
safeguarding policy. Behaviour incidents should be dealt with in line with the relevant school
behaviour policy and any instance of inappropriate behaviour should be reported to the relevant DSL.
The below guidelines should be followed by all members of staff supervising students changing.

T Ak R IORU, 2 A AERARIRICNEZ,  EARHHR 3 T 0 2 RTER 2 A A
PRI G IROE SR, (BB T A0 HF T P, AR DR ABAT TR S A (14 22 R IEBUROR
PEEEME TR R e, AT S ARG AR R AT M BEAT AL B, ARTAME 21
AT RN T 5 R IR DSLo AT M 2 2R A AR A1) 53 T M <3 LA v

Guidance for those supervising students from Year 2 to Year 11
—E+—EREERERE
1. For students in Years 2 and above designated single sex changing rooms or areas must be
used. For swimming lessons, single sex changing rooms are used for Year 1 and above.

S 79 5N = 3 SO AP K /€| K AR EDVAE I S (e L R R v 7 1 T P 414
L VA 1R 2 A 5 o A5 PR R 2 PR BE AR

2. All adults should avoid standing in the changing room to supervise pupils, or repeatedly
going in and out without good reason.

PP RN N TE S st A BE A A A 2 A, BREE SO 78 7 B OIS 00 T I Bk 2 A
K=o

3. When supervising students from outside the changing rooms, clear systems/rules must be
established so students are clear about expectations of their conduct while they are

unsupervised.
FESEAR AN E AR, 20U ST WA RS AN, DA AR TS R T AT RS A
B RO T AT N REE

4. In Year 3 to Year 11, supervising adults should remain in close proximity to the room so that
students are aware. Students should know that the adults will enter the room if necessary (in
response to a disturbance for example). For Year 2 it is recommended that the teacher and
support teacher supports inside the changing facility and that two adults are present at all
times when children are changing

T A E R EE, T I PR A REAA 2 AT, DA 2
ﬁoﬁﬁ,%iﬁﬁ,m%ﬁﬁﬁ,&ikéﬁAﬁki<m§W&$%ﬂﬁ)ow
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TUERN A, @I e AR E NS Bh,  JF BAE A A T A,
PSSR NN IR AEY) o

Where student privacy is not compromised, the door of changing rooms should be left
slightly ajar. If there is a need for adults to enter the room, it is recommended they should
alert pupils to this by announcing it (e.g. a countdown) to protect student privacy.

FEAMME AR EOLT, A TN IS0 . WA B 2L AN AR,
VAN Z B SR AT k0 (Bl ) k3Rl s, DRI 2 AR R R

Pupils who express disquiet or concern about the behaviour of a member of staff should be
listened to and any disclosure should be reported immediately to the appropriate DSL.

2 A X 2R B AT N R R RN B AE A, R TN R AT R L, N ST Rl
1) 551K DSL 4R 35415515 E .

Once students are in Year 6 members of staff should supervise or assist pupils of the same
sex. In Year 5 down, this is preferable where it is possible.

XEFAAEGEN 5, R FRE 0 R TR . M TR U T2,
LT AR

Guidance for those supervising students from toddler age to Year 1

)L ZE—F R ERERERE

1.

Younger students will usually change together in a classroom or a unisex changing room.
Where appropriate consideration may be given to utilising furniture or screens to provide
discrete areas and/or ask girls and boys to be in different parts of the classroom.

TR AR SAER — D BES AT B E AR E R k. 7EE 1S
GUN, AT LAZE R SR B XK 5 (A0 57 DX Il SR L RN 53 % AE 203 I A [
T AT A

In Early Years classes a sign should be put on the door to deter visitors from entering.

X)L #E, NAET] B EARasE, LB RN

At least two members of staff should remain in the room while students are changing

FAEWARI ,  F D ZA P AL B R A By ) L

If pupils need assistance getting changed, refer to the Intimate Care Policy.

IR A A AE M AR 75 B3 B, IS HREA R BUR.

Students of all ages should be encouraged to be as independent as possible and, in most cases,
adults should prompt and give verbal help/encouragement before they offer assistance.

82 S5 i i A SR BU) S AR AT REUMSE, ERZHUEOL T, RAAEIR S W 2 BT iR
NI T K B/l

Assistance should take place openly, not out of sight of others.

RLATFRE A, TARRL S R 2 AR A B
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7. Students in Reception to Y2 must have this same level of supervision during extra-curricular

activities.

FEBANE SN, )L % R 2 A AT TR RE KT

The Do’s and Don’ts for staff when supervising

TG EEREAT AN

DO DON’T

EY Y AT X

Enter the changing room in response to continued | Use your devices in the changing room
disturbances FE AR & A AR L 7 e

BEN AR S AERF IR

Make the pupils aware you are entering by using
a count down

FAENE I A7 AL A2 RS R RN

Stand and watch the pupils changing
AR S TR 3 2 A T IR

Leave the door of the changing room slightly ajar
as long as this does not compromise a student’s
privacy

A A AERSARITE O, iEEARER]
FAHOT -

Walk out of close proximity. It is vital that you
can hear potential disturbances and that you are
around in case of an emergency.

FE P RV . AT RS T, OF
HAER AR S DU VR I AL & R H 2
ib]

Let the students know in advance the behaviour
expectations in the changing room. Make them
aware that you may have to step into the
changing room if behaviour falls below
expectations.

ik FITEE R EHAT N E R ik
IIFAIE, WRAT IR TN, WATREAHE 7
PRREAN AR

Get changed in the same area as the students.
Adults must always change or shower privately -
never in the same space as children.

5 A — X R R e RO AL Z0UGG 25 FR.
MR IR BB - AT 5 ) LA [F) — 4[]

Explain that if behaviour expectations are not
followed consequences will be enacted in line
with the school behaviour policy.

TR, WRAMSTATAER, FIRYES
R AT NG R EURE B A 43 e o

Stand in close proximity to the changing rooms

uhEREIT AR Z AT
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Appendix 3: Logging concerns form for those who do not have access to CPOMS

Your Name (PRINT):
M4 GE#)

Your role:

I :

Time and Date if Incident (if applicable):
BEHRAERRE LB &)

The date you became
aware of the
incident/issue:
B F B H
#

Describe the incident as factually as possible. Include who was involved, where it
happened, exactly what happened etc. Remember to describe clearly any behaviour or

physical signs you have observed.

Rulgesc R 2RI, BREIAR. REMBS. REE4AEEES. BES

FR MR IR B AT ARG S

Name of student (first name, surname and nickname):

FhEHA (B¥F. BREER)

Class and Year/House group:

PR R A EE /B -

What actions did you take?
KRBT BRLAT ) ?

Your signature

B4

Time and date of when the form was completed:

& 52 U 8] & H 34
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WS )R, B EENRE, )55 B IRCAIATINILE 2RI T N LK 5 -
TR ORI S RS SIS AR . TSI A, RS RS PARS P M TR AN
58] A S AR B AR AIESS o

This form is confidential and only relevant staff will be consulted.

SRR R R & AMER A BT E .

FOR CPO USE ONLY
PTFALERERFATAEE

Received by WA Date and Time H 3 &} ):

Proposed action by the Designated person:

PPN ANE )

The diagrams below only need to be annotated if applicable to the concern/s expressed
overleaf. The purpose of this page is to accurately locate physical contact or a
mark/bruise/wound on the body.

TRENEERFER TEHATERE. ER B R HERE AR EEA A B 5 5 A ir
s DAL E .
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Appendix 4: Signature page

Please print out this page and return it, signed, to the Designated Safeguarding Lead
TR T B H RS R iRIE 4 ) LB Z e R 15T N,

I have read, understand and agree to abide by the AISL Safeguarding Policy and the Staff
Professional Code of Conduct. I acknowledge that their scope covers both my private and
professional life.

PO LD BT R A I [ bRaf R A BR 2 7] L3 2 2 ORI BOR ALK 2 AT
NHEN o BN FIECR S AT I MR =5 1 3R A AL BLR I AR v V6

I understand that if I do not follow the guidance laid out therein, I will be subject to
disciplinary action which may result in dismissal and/or my actions being reported to the police.

F 3 U R FRAE Y BOR AT AN 13 T, B2 8L/, X iEs 38R
Jee B 1) i AT

FULL NAME (capitals, please): %4 (&Pt EKRE)

SIGNED: DATE:
& H 3

Return this signed page to the Designated Safeguarding Lead; please keep the rest of the
document for your own records.

Bv)a, WRILTRIES )LE 2 2RI SN, IFEATRER TSR
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