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1. Section 1: Introduction and Context

%_‘%Bﬁ”: glgﬂﬁ‘ﬁ

1.1. Harrow International School Shenzhen and Harrow Little Lions safeguarding
philosophy and vision RS RYIEBRER ARG T /M2 H O ) LB ZERFES

Harrow International School Shenzhen and Harrow Little Lions (hereafter, Harrow Shenzhen)
unique philosophy is ‘Educational Excellence for Life and Leadership’. This drives the school’s
mission of ensuring that students are supported and empowered to achieve their academic and personal
potential. The foundation for enabling this to be realized is our strong commitment to ensuring the
highest standards of safeguarding and our active promotion of the welfare of children and young people.
Safeguarding is a key component of the ethos of the school and there is an expectation that all
stakeholders in our school community share and understand this commitment.

e B RYIE R CRRRHIS) Mg BN CRFRHLL) B 2«5 L2 3%E,
FLAGAT . XIXBN 1A A A, RUAA DR 252 A2 45 2 SO IR G SEBRARAT ) = AR A AT 77
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Harrow Shenzhen fully recognises the moral and statutory responsibility in China as well as meeting
international standards to safeguard and promote the welfare of all children. We endeavour to provide

a safe and welcoming environment where children are respected and valued. We are alert to the signs
of abuse and neglect and follow our procedures to ensure that receive effective support, protection and

o
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Harrow Shenzhen’s philosophy and vision are aligned with those of the United Nations Convention on

the Rights of the child (UNCRC). Central to this is the acknowledgement that every child has basic
fundamental rights. These include the right to:

DRI HESHESS (REEJLERFAZ) (UNCRC) HIRFFMMTE. X — M
O ACGNEE N T A AR B AN o IX B L4 «

o life, survival and development
AR BRI B

e protection from violence, abuse or neglect
BilE®J1. ERERAL

e an education that enables children to fulfil their potential
TR R ERRNEE

o be raised by, or have a relationship with, their parents
ZARBHEFFRE X BBV K R

e express their opinions and be listened to.
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Fk = WIEATT -
Therefore, the welfare of the child is paramount;
Rk, JLEAERZZ O E BT,

o All children, regardless of age, gender, ability, culture, race, language, religion or sexual
identity, have equal rights to protection;

A JLE, ANRER. YEnl. ser. S0 Bk 18F . FSEEWERDAE, =
SR SR BUR]

o All members of staff have equal responsibility to act on any suspicion or disclosure that may
suggest a child is at risk of harm;

xR ) LE AT e 2 200 FH X PR (T PR el i, A S LA [R) S5 TR R
AT 5h;5

o Children and staff involved in child protection issues will receive appropriate support.
PO R LB ORI I ) L ZE AN 53 TR RS0 A 0 S o

This document outlines the various procedures we have implemented to make sure every child remains
safe and happy. It applies to staff, volunteers and contractors working with pupils on school premises
or away from the school on an activity, visit or other educational pursuit.

ASCAREIR T FATT i DR ABFAS £ B0 22 A MR AR T St B0 8- AR e o e B T AE A N Bl At
5 —E AT . S e A TSR A L B EE MR .

This policy therefore complements and supports a range of other policies (e.g. Complaints, Safer
Recruitment, Health and Safety). When undertaking development or planning of any kind, the School
will consider safeguarding aspects. The School’s safeguarding arrangements are inspected by the

Council of International Schools standards. The School will conform to the National Minimum
Standards for Boarding Schools in the UK.

B, ZBORANEIF SR — RANHAMMBCR (Bl (Be)r) « CELREMHEE) - (EREANZ
£) BHD o ABTAEMIB R BRI, SRS R R e . SRR L
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1.2. What is safeguarding JLE 22 KIE X
1.2.1: Key definitions ## 7 X

Key Terminology <8R E

Safeguarding and promoting the welfare of children refers to the process of protecting children
from maltreatment, preventing the impairment of health or development, ensuring that children
grow up in circumstances consistent with the provision of safe and effective care and taking action
to enable all children to have the best outcomes.

PREEA et JLEEARA R TR ORI LB e S2 RE Ay« DI R EOR & 3240 B R ) LEfE ] $2fit e 4
A BRI PA ST e, JFERBUT S A ) LIESRAG e aF (45 R

Child protection refers to the processes undertaken to protect children who have been identified as
suffering or being at risk of suffering significant harm.
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JUEE ORI AR 9 ORI R RE I8 32 BA 38 32 R A5 36 S (147 L3 TR B R Y

Members of staff refers to all those working for or on behalf of the school, full time or part time,
including contracted staff such as cleaners and kitchen staff, temporary or permanent, in either a
paid or voluntary capacity.

A LRAGITA N AR EARER A AR I EGRIR 6L, BEI BK A RIS 53 1, il
LA b5 ARG, HICw 2 DA B 55 BE JE A S YR s AE N

Child includes everyone under the age of 18. However, our duty to promote the welfare and health
and safety applies to all students in our care whether they are under or over the age of 18.

JLEARSE 18 ZLLT A N (HA2, AR A AT 2 42 1 DTARIE I A T8 14
i 24, gl 18 £ LA Fida 18 $ L L.

Parent refers to birth parents and other adults who are in a parenting role, for example step-parents,
guardians, foster carers and adoptive parents.

SRR AR SRA R I F ) LA G EE N, BIangk ey, WAL FIREP AMIER
£,
1.2.2: Safeguarding Harrow Shenzhen

This includes: iXf135:

ensuring pupil health and safety; fifi fi: 2% 2 () fd B Fl 22 4

referring concerns or allegations about a child to the appropriate bodies promptly; ¥ A 2%<2%
A AR B R 45 S B A 7 A& S AL 5

bullying; %% ;

all forms of abuse; #&-Fh 1 1) EfF;

harassment and discrimination. &4/ 1A ;

use of physical intervention; {5 F ) ¥ T ;

meeting the needs of pupils with medical conditions; i J& A7 7E BT IR A 22 A2 1) 75 5K
providing first aid; $2 {4t 2k

drug and substance misuse; Z547)il

educational visits; (& 17 in] f1Z W ;

intimate care; U5 £ 42 ;

internet safety; Hi ¥ 2% 22 4x;

issues which may be specific to a local area or population, for example gang activity;

B N T BEAE L R, B3RS 2h
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e school security 22K 22 1%

1.3. Designated Safeguarding Leadership Team JLE& 224747 71 57 BIBA
1.3.1: Designated Safeguarding Leadership Team at Harrow Shenzhen: /&2 %4/, # (##" 17 77

M :

Designated Safeguarding
Lead JLEE ORYP 247 51

Sharni Stocker-Jones

Assistant Headteacher (Whole School) Bi#
KK

Deputy Designated
Safeguarding Lead )L & {f
s CEIHRD

Nigel Schofield
Head of Upper School 1=+ ik &

Deputy Designated
Safeguarding Lead )|, % -
PRI EITD

Andrew Marshall

Head of Lower School /NS K-

1.3.2: Wider Safeguarding Members J/ # %4 (R#7Z5 i 244 7

In addition to the DSL Team the following members of staff are level 3 safeguarding trained and / or
key members of the wider safeguarding team:

BT AL SRR LE 2T BN, BN TR LE R 2R RS HIUE R -

David Shinkfield

Head Master 1K

Kevin Qian Chinese Principal #1 7/

Yvonne Lin Safeguarding Liaison Officer JL.2 % 4= {4 Bk 4% 5

Carol Yeung Director of Pastoral and Boarding A\ SC PRI 15 75t A
Mark Hooper Boarding Housemaster 5 15 2 I

Kevin Neeson

Deputy Head of Pre-Prep Lower School Pastoral and Safeguarding Lead )N 2%
Al EAE

Sophie Lockey

Head of EYC 41 LIm f1 57 A\

James Berry

Head of Pre- Prep /N3¢ 38 FAF

Stephen Tong

Whole School Deputy Head 4= il K

Robin Murray-Leslie

Housemaster [ 4545

Ashton Hinton

Boarding Housemistress 2715 45 i

Kirsten Forsythe

Head of PSHE PSHE F:1F:

Educational Excellence for Life and Leadership
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Asmaa Fakhreddine Educational Psychologist #{ & 0 H 2% 5
Coco Tian WS Counsellor 4% il & S ifi

1.3.3: Key safeguarding contacts: FZH5N -

Safeguarding Team safeguarding@harrowshenzhen.cn )L % %2 4= £33 ] A
David Shinkfield Head Master % K
Ahmed Hussain Nominated Safeguarding Governor

I 7 NS Al T i

EXTERNAL CONTACTS: #MRBEE A

Tim Gerrish International Child Protection Advisor [ [ )L 2 {537 i 7]

tim@icpa.co.uk

Council of International Schools: Safeguarding: info@cois.org

[H bree i e L Z AR

Local Police Service

Government Offices and Agencies

BRI ST

BURF I A B ALY

Feng Hua Community X(#4: X Contact numberlt £ Hiif: 0755- 86058411

1.4. Our safeguarding guiding principles ZATTH) 445 5 )5 M)
1.4.1: Core safeguarding principles 7 (2/ [7Z )

The School’s core safeguarding principles are: 2ZA% A% Oy PR B Ji U2 <

the school’s responsibility to safeguard and promote the welfare of children is of paramount
importance;

SERCORAP N 3E )L B AR A Y 53T 22 50 5

safeguarding children is everyone’s responsibility. Everyone who comes into contact with
children and families has a role to play in keeping children safe

RIPILERTFE DA TUE. D5 )L SIS BEREAR NN AL R L 247 TR
EEH]

listening to Children and to all members of the community is fundamental to safeguarding
and is in the best interest of the child

15T JL B AL AL DX T A B A R0 7R R DR AP LB BORRAS, 55 LB R d KM 2 s

Harrow Shenzhen is committed to a ‘speak up culture’ and believes in the notion that if you
see something or sense something then you should say something — no concern is considered
too small. If concerns are raised early then help can be provided at an early stage

Educational Excellence for Life and Leadership
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W B IRYIFRAB G T ik = 00304k, TS I RARE B FH UG 2 H, AR %
YEHE, M BEIRATR &R SR N RS R AR W R, A mia] DLAE R
Wb B AR B Bl

early indication that a child may need help is critical and a crucial part of our ‘speak up
culture’.

JLE A e R SR B R R O E Y, R RAT W IR F SO ) E LA
9y

all staff must have the attitude of ‘it could happen here” with regard to safeguarding.

FTA A AR ) L 22 OR3P 7 AL A <X LA e R A A

safer children make more successful learners;

BB A S AR A S ) s BRI

representatives of the whole School community will be involved in safeguarding policy
development and review;

FRALIX HARER NG 2 5 R R R 1) 8 A e 2

policies will be reviewed at least annually unless an incident or new legislation or guidance
suggests the need for an interim review.

B B2/ DR B, BRARR A R Ah el BIHT ARV R 46 1 2 W 5 SR AT i P e
.,

: Core operational principles #0012 [ Ml

This policy applies to all students in the School policy but legally as some students will be 18
years and over they may be treated differently outside of school. Any student under the age of
18 will be regarded as a child for the purpose of this policy.

A T A B BOR R a1 BT A, (B B UF, AT 58 AR R 18 %, Al
TERAMTRE R BIAFIRIAFIE . MABUR S, AR 18 % LT H) A~ E# A 9 )L
H

All staff have a responsibility for the implementation of this policy;

FITh 3 THA STHEVE SEARBUR;

Any concerns regarding safeguarding and/or child protection must be reported using the
safeguarding reporting procedure CPOMS as soon as practicable and within 6 hours.

AR SR OR AN/ B LEE PR AP A 1) 25U ) L ARG _EARFEFFCPOMS,  JF4E6 /N
SRR

Any concerns where a child is at an immediate risk of harm or has disclosed abuse should be
reported immediately to DSL or, when unavailable, a member of the DSL Team and followed
up with a CPOMS Report as soon as practicable and within 6 hours.

AR 50 ) LB THI e L2475 35 DU, B L 904 i ) FE A AT D9 D [ RN ST B AR 2 L ZE AR
PBT N, BAETCIEER RIS 7)) LB ARG 05 BB R 4R 7, JFAE ATAT RIS OL FAE6 /N
W ERERE$R 22 CPOMS #i  ;

If a crime has been committed, it should be reported to the DSL or, when unavailable, the

Educational Excellence for Life and Leadership
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DSL team immediately and followed up with a CPOMS Report as soon as practicable and
within 6 hours.

R EaRAEIRIRAT Y, NAZED A LE R 5T AR, BRAETCIRIR AR I SL R A L
PRI TT I AR, FFAERTAT B DL 7E6 /N YRR ER BESE SZ CPOMS 41 7 5
All staff must have read and completed Hays Level 1 Safeguarding Training and act in

accordance with the DfE Statutory Guidance Keeping Children Safe in Education (2022) and
the Harrow Shenzhen Safeguarding and Child Protection Policy;

Fr A5 G2 L Z 5 3 0 58 AT 2% () Hay Safeguardingdilll, JF3% B EH & (DFE) 1%
EFREE (EE L 22 42(20224F)) AW BRI L 2 4 (R BUR M @ BT 3,

All staff must know who the members of the Designated Safeguarding Leadership Team are;
T 3 AL Z5URTE ) L ORAP 5 T T BA PR s 52 44 B

All safeguarding and child protection concerns must be treated in the utmost confidence;
JITA R DR BN ) LB PR 7 e R Ak B R w06 AT HEA T fie KR S PR

The DSL Team must report all concerns in line with the requirements of the People’s
Republic of China and in line with best practice as defined in the UK and through
organisations such as CIS.

JUEE AR 97 B BN 6 IR B o e N ERIEAN I R 0K | 90 [ 5 SR e S B SR LA T
W EPRER 2 (CIS) SFEH SR BT 1)

Allegations of abuse in relation to adults must be dealt with in line with the associated policy.

5N R E AR 1% R I A S BUARIEAT AL P

1.5. Aims of the policy Z<BUE K H 1

To raise awareness of all school staff of the need to safeguard all children and of their
responsibilities in identifying and reporting possible cases of abuse.

PP AR TSR, B ORGP By ) LB 0 24 DL R A ATIZE 1R ) A0 35 7T
RE A REAr S84 D7 T ) AT 5

To develop a structured procedure within the school which will be followed by all members
of the school community in cases of suspected abuse.

FESAAEAHE — DS HALIIREY, JF SR X T B AE IS I RE 155 S 00 B 0K
AR

To provide all staff with the necessary information to enable them to meet their child
protection responsibilities;

[T R LI AL EREE, EMATRE B AT I LE R 511E,

To promote safe practices and challenge poor and unsafe practices.

etk 22 4 BRI T A RIS 22 42

To provide an environment where pupils feel safe, secure, valued and respected; confident to
talk openly and sure of being listened to.

Rt — ML R 7 4. AOREE. P EMAM SRS, b2 SO A
HAZER,  FFERARBAT ;
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To demonstrate the School’s commitment with regard to child protection to students, parents
and other partners.

A2 FASHIHAR S VR AR PR R s A A ) LB AR 5 T (R K i

There are seven main elements to our policy: A<EUE & B4 FEHE R &

1.

Establishing a safe environment in which students can learn and develop; include in the
curriculum activities and opportunities, which equip children with the skills needed to stay safe
from abuse and will develop resilience and realistic attitudes to the responsibilities of adult life;
BN AR S I AUR RN 2 A AT A3 TT AR S IRAR IS s F L Ad G 5, A )L 38 44
RIEFFHIT ARSI TR A B A DA G N AT SE AR

Ensuring the governance of safeguarding and promotion of welfare is fully embedded within
the school;

T D DR M2 HE AR R B0V B 58 RN 2L

Raising awareness of child protection issues and ensuring staff, volunteers and contractors
working at the school are fully aware of presenting issues and how to act in the event of
concerns being raised;

S JLEORIP A AR, JEEORTE PR TARE M A L B I3 FR AL 78 0 IR 3
JEFi HH i A A K A HE U i) S G AT SR AT 5 5

Ensuring staff recruitment practice is safe and fully accords with the requirements of Keeping
Children Safe in Education and CIS Standards so the school operate safe recruitment
procedures and makes sure that all appropriate checks are carried out on new staff and
volunteers who will work with the children;

B iR 2 TS 2 4 t, JFHe sy (RIPZRAFILERZ4E) ME PR 2R
HERTEDR, DM AT Z IR, IR R 5 ) LE — R AR R8T
FE AT T T2 Y

Supporting pupils who are in need of protection or require additional help to achieve good
outcomes.

SCHF s EEAR P BT AN B DLERAS R A7 45 SR A

Listening to the children in our care and ensuring that children know that there are adults in the
School whom they can approach if they are worried or are in difficulty, as the ethos is one
where children feel secure and are encouraged to talk, and are listened to;

T AT i HR BT £ 7 B9 Lo, R OREZ AT FE AR A N, R AR 14E 0 Bl
B, AT PLFRA B XM R AT BLE TS 22 4. IR sUahiR e LA AT
PABEAT 5

Creating an open-culture where staff feel confident to speak-up whenever they have concerns
about a child or a particular adult and are aware of how and when to act on concerns that they
have and work in a safe and appropriate manner at all times.

EIGE MO, Al B AR LB B E BN BB B R D RS, JERITE
BT DL AR B X At AT T ) S8 RS R BRAT B, IR 25 DL 22 4 A3d 24 17 OT e A

1.6. Confidentiality and information sharing fR & fl{g B3t =

Harrow Shenzhen recognises that all matters relating to child protection are highly confidential. The
Designated Safeguarding Leadership Team will share that information on a ‘need to know, what, and

Educational Excellence for Life and Leadership
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when’ basis. Concerns about individuals should never be discussed elsewhere, inside or outside the

el

me BRYIAN TR 5 )LE R A R F IR R EALE B ) LE DRI 5157 BIRAK 2 T/ 250
T A FE AT A AR BRI 2y IR EfE E . BRAEAM H MBI IRE S, B WARIER A
B AN F At 77 R AR DA NS5

All staff will understand that child protection issues warrant a high level of confidentiality, not only out
of respect for the child and staff involved but also to ensure that being released into the public domain
does not compromise evidence. Members of staff should only discuss concerns with the DSL Team,
the Head Master or Safeguarding Governor (depending on who is the subject of the concern). That

person will then decide who else needs to have the information and they will disseminate it on a ‘need-
to-know’ basis.

A 7% A R L B ORI i) @ R 5 v B R X AN T i A ) LR B R R R
1M ARy T RN A LR E BA S FUEYE . TN AR )LE R4 5 5T H1BA
BB TT )L 2 A RE (O T UER X 5O WA G . RGN Rk E
A WETT ERAFIXLAF R, AT 2 7 S0 TE J5 A% R X L85 B

Child protection information will be stored and handled in line with GDPR principles (please see data
protection policy). Information is:

JUEE GRS SR AR 3 30 A OR3P 25191 (GDPRY) B JE W AT A A AL B (PEIBTE S ) (Bl
TRIPBEE) ) . FRERE:

e processed for limited purposes; s T4 B H [0 4% AL 2 ;

e adequate, relevant and not excessive; 784 A< AN FE

e accurate; #ERfK;

o kept no longer than necessary; £ 77 A~ ik 0 2 (1) i (7] 5

e processed in accordance with the data subject’s rights; H2 9% Z 4 X G R BUR T A Ak 2
e secure. Z4 M.

Child Protection Records and other written information will be stored in a locked facility and any
electronic information such as on CPOMS will be password protected and only made available to
relevant individuals.

JLE R IE A AR A H1E SR A7 A BB g b, AR TEE (Bl CPOMS) #iH5 32
FE LR, I H RS AN

Every effort will be made to prevent unauthorised access, and sensitive information should not be stored
on laptop computers, which, by the nature of their portability, could be lost or stolen. When members

of staff write up safeguarding concerns on their laptops etc. once the files are sent to the DSL or logged
on CPOMS they must be deleted from their email accounts and own computers.

R R— V155 5 b RG], IF BASRCR USRS BAFH B ICA BN -, hTEilk
RUI RS, BT RES BREM S . 2 R TAEARA B0 B 0 A A I A e # Bl SR IR IR R 2
550y, — B RORGA R LB AR 1157 N AL BRE 5 CPOMS I, 53 T ZB0RE A AT T F) R I A
SRR B A LN R A SO IR -

Child protection records are normally exempt from the disclosure provisions of data protection. This

Educational Excellence for Life and Leadership
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means that students and parents do not have an automatic right to see them. If any member of staff
receives a request from a student or parent to see child protection records, they will refer the request to
the Head Master. In line with best safeguarding practices, data protection does not prevent the DSL
from sharing information with relevant agencies/future schools, where that information may help to
protect a child.

JLE RS S 5 LR A BT84, SO bRl AR WG B g R Ar . JLFE LRI
O SRE H AN SZ B ORI (B R 2 O E IR . R BIRE A M F KA BB XE(EE
FIBCM o W RAEA B3 U RS2 AR B K B A LB R IE T8 K, A OC 0 DR ke
RERK . WRIIRFENRENTE, SE R TaeA B TRy JLER, Bl frIm AP LFE R
P RTINS HRIR R AR I EE R .

1.7. Key safeguarding policy links S48 {R B BUR 858

Throughout this policy we refer to the following policies: AXE S,  FRATATHE A BUR 1Y BARBEH2
R

Keeping Children Safe in Education (DfE, 2022)

(R ZHE LB ZAE) GEEHE, 20224

e The Education (Independent School Standards) Regulations (DfE, 2014)
(Fg OMSreRohndt) 01 GEEEEE, 20144

e The Education Act (DfE, 2002)
(HBEER) CEEHAEE, 20024

e The Non-Maintained Special Schools Regulations (DfE, 2015)
CAEASTRFR PR EE)  (EEEE N, 20154

e The Teacher Standards (DfE, 2012)
(FOm#e)  (REEHEE, 20129

e Working Together to Safeguard Children (DfE, 2018)
GLFEB R ILE) E4 (GEEHFH, 20184

e Prevent Duty Guidance (DfE, 2015)
(WBTR T RS CREZFEE, 20154

o United Nations Convention on Rights of the Child (UNCRC, 1990)
(A ELEAR ALY GREE LA AL, 19904 )

e The PRC Law on the Protection of Minors (PRC, 1991)

(e NRSEMER NGRS L) (R E, 19914)

2. Safeguarding Legislation, Guidelines and Procedures

B REBERZGIE. BITHNEF

2.1. Safeguarding legislation, guidance and compliance fRRE &2k G1E . 35S

Harrow Shenzhen is committed to being compliant with all standards for safeguarding in China, in line
with UK and the standards of the Council of International Schools (CIS). Due to their day-to-day
contact with students, members of staff in schools and colleges are uniquely placed to observe changes
in children’s behaviour and the outward signs of abuse. Children may also turn to a trusted adult in
school when they are in distress or at risk. It is vital that members of school staff are alert to the signs

Educational Excellence for Life and Leadership


https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
http://www.legislation.gov.uk/uksi/2014/3283/schedule/made
https://www.legislation.gov.uk/ukpga/2002/32/contents
https://www.gov.uk/government/publications/non-maintained-special-schools-regulations-2015
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/665520/Teachers__Standards.pdf
https://consult.education.gov.uk/child-protection-safeguarding-and-family-law/working-together-to-safeguard-children-revisions-t/supporting_documents/Working%20Together%20to%20Safeguard%20Children.pdf
https://www.gov.uk/government/publications/prevent-duty-guidance
https://www.unicef.org/rightsite/files/uncrcchilldfriendlylanguage.pdf
http://www.china.org.cn/english/government/207411.htm
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of abuse and understand the procedures for reporting their concerns. The School will act on identified
concerns and provide early help to prevent concerns from escalating.

IS B RINBC T8 E A LE R HE, IR G B E R AR 2= (CIS)briE.
THERRA T HEHE SAERM, KFICER R TR S Rk, AT ISR LEAT K2R
WHERFRAMEZL R . S T T NETEAE Tar 2 i, AT n] fe KRBT R BAE
FHEBII RN o AR R T FERFE RO EAG IF 1R AR R 2+ B 224
R LB I IR R BT 3l JF SR SR AL, DAR ik i R T4

The UK Z[H

Section 94 of the Education and Skills Act 2008 requires the Secretary of State to prescribe standards
for independent educational institutions to safeguard the welfare, health and safety of children. The
relevant standards are set out in the Education (Independent School Standards) Regulations (the ISS
Regulations 2014).

20084 (#H MFiREIEAS) HEEoAK M, SEE P IR K B AT AL 2B MU ) e A i, DA
PRI JLERIARR . AR 4. MHRARMER T (HE (BHAL2AheiE) 2610 B (BJ20144F
ISS%41)

The statutory guidance ‘Keeping Children Safe in Education’ (KCSIE) (2018) is issued under Section
175 of the Education Act 2002, the Education (Independent School Standards) Regulations 2014 and
the Non-Maintained Special Schools (England) Regulations 2015. Schools must have regard to it when
carrying out their duties to safeguard and promote the welfare of children. This means that they should
comply with it unless exceptional circumstances arise, such as in conflict with the requirements of the
PRC and as a result of the differing social services provisions in China compared to the UK.

DETRE (R ZHAEILEM LAY (KCSIE) (2018 4F) EARYE 2002 £ (HBEER) &
175 k. 2014 4F (HE (WOLERARE) 26610 F1 2015 4 (FEALRRRY RS (FEkg22) 4401
FHRHE T RATH) o 2F AL JEAT PRAP AR 3E ) LEEAR AR DTN, BB B RIX — M E . X =
DR PR N AZE ST 2 E, FRAFH IGO0, a5 g EARSCHUE AR R . Bl T e iy
[ A 25 I 5% S KA 22 57

All members of staff are required to have signed a Code of Conduct in relation to Safeguarding
which includes a clause to confirm that they have read and understood this document.

P A 53 AR A 353 — 3 5 DR IR AR < B9 AT 9 I, JFG A 08 — T AR A ARATT 2 B i3 0 22 /0 3
fit (ORYPZHE ILER LAY (20214F) F8 R IR — 57 M 463K

This guidance underpins Harrow Shenzhen’s commitment to safeguarding.

1% FE T SCRFRG B RYIAE CRBe 5 T B 7K 8

The Teacher Standards 2012 state that teachers, including head teachers, should safeguard children’s
wellbeing and maintain public trust in the teaching profession as part of their professional duties.
20124F (HUMFRHE) ME, CFERKAENKIBIN, RO )L E BRI DR 12 A0 BOmER
W HEAEAE 9 H AV ER T — &R 77

The statutory guidance Working Together to Safeguard Children (DfE, 2021) covers the legislative

requirements and expectations on individual services (including schools and colleges) to safeguard and
promote the welfare of children.
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woEtar (GEEZ R )LE) (FEEFEEH, 20219 wid 7N ARS CEERFER AR
O MR E MK, DAORFEAME ) L R AEF] .
Prevent Duty Guidance 2015: With effect from 1st July 2015 all schools became subject to a duty under

Section 26 of the Counter-Terrorism and Security Act 2015 in exercising their functions “to have due
regard to the need to prevent people from being drawn into terrorism”.

20154F (TBTER5T4RF) « H2015E7TH1HE, B # A LR HE20154 (R M %4
%) 26K EATIRTT, RI<TE 025 RE TS A 138 AN 32 LR B

The School recognises that “safeguarding vulnerable people from radicalisation is no different from
safeguarding them from other forms of harm”.

SR LN TR B ORI 55 AT AR G 32U 52, 5 ORGP ABAT) # 52 HoAt R Ui 0 T A A A A
7.
An abused child will often experience more than one type of abuse, as well as other difficulties in their

lives. It often happens over a period of time, rather than being a one-off event, and it can increasingly
happen online.

RS T R A A I — R, 30 3 of 0 B R . 8 5 12— BB ] By
R, TAR—RIESAE, i LA AT A% b H 2

The People’s Republic of China F4 A\ RFLF1EH

The People’s Republic of China (PRC) declares that it protects a wide range of children’s rights through
domestic legislation and by ratifying and joining the relevant international treaties such as the UNCRC.
The PRC Constitution provides for the state protection of children, and prohibits maltreatment of
children. Among many laws and regulations providing children’s rights protection, the primary law in
this field is The PRC Law on the Protection of Minors (first passed in 1991, revised in 2020) (Minors
Protection Law). The revised Minors Protection Law entered into force on June 1, 2007. This law sets
up responsibilities of the families, the schools, and the government with regards to the protection of
children’s rights, and judicial protection, as well.

e N AN A B Hl i [ 573 DL HERTINN (B 5 BE LEEBUR] A~ 20 S5 S 1 B 5%

29, RORAP)LE S BIRCH . hAe N RILHNE L ME B KR4 LE, ZEILERLE. ERE

PRI L ERA FPE R T, U R (e N RSER ER Bl N AR5
(1991 FEXiEIE, 2020 FE11) - BURK CREGENRSE) T 2007 6 A 1 HAE

IERE T HRBE ARANBURAE RSP )L AR &) 32 R4 7 T 0 534

China has ratified major international documents with regards to children’s rights protection. China’s

domestic legislation also provides protection for a wide range of children’s rights.

Hh L HE T 55 ) LEE BORIR 1 B B B SR o L [ Y SR RO L EE A TIORCRIR (AR 3
2.2. Child protection procedures JLERFERF

Providing early help is more effective in promoting the welfare of children than reacting later. We are
aware that all our members of staff have a responsibility in school to identify the symptoms and triggers
of abuse and neglect, to share information and work together to provide children and young people with
the help they need.
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FEf it ) LEAR AT T, S SR AT B LU S 5 A S B BN AT e 3RANT T AR BRAT P AT 53 AR 27
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KCSIE (2022) states that: “Where a child is suffering significant harm, or is likely to do so, action
should be taken to protect that child. Action should also be taken to promote the welfare of a child in
need of additional support, even if they are not suffering harm or are at immediate risk.’

CRPZHE ILENZ4A) (20224F) 8 <an )L IEEE 2 el gt 2 = A5, WM
KIWAT B IR B Z LB . [FIIEt0 RR SN SCRF L, NERIBUT B2 ) LE AR A, B
AT TIAT 32 3 0 5 D I B e LR o >
Sometimes a single traumatic event may constitute significant harm, such as poisoning or a violent
assault. However, more often it is a compilation of significant events, both acute and longstanding,
which can change or damage a child’s physical and psychological development. Some children have a
family and/or social circumstances where their health and development are neglected. For them it is the

corrosiveness of long-term neglect, emotional, physical or sexual abuse that causes impairment to the
extent of constituting significant harm.

AN, B—-REI R A RE I R ERDIE, Pl 2k dr. A, EZEN FER
NERFEMFNEE, BRIUEAKYIN, XEEF RS SRl LR SOk g,
BT R ERBAL 2B A T &R . METimns, KA. Bk, Sk
PEREA it R B P PR 2 I AR T, TR B KA 5

2.2.1: Recognising abuse 4 #//E7F

To ensure that our children are protected from harm, we need to understand what types of behaviour
constitute abuse and neglect.

N T RBATEZ T 52 i, BT T ROREESRAL (AT w45 A 2L o

Abuse and neglect are forms of maltreatment. Somebody may abuse or neglect a child by inflicting
harm, for example by hitting them, or by failing to act to prevent harm (for example by leaving a small
child home alone, or leaving knives or matches within reach of an unattended toddler). Abuse may be
committed by adult men or women and by other children and young people. Children may be abused
in a family or in an institutional or community setting by those known to them or, more rarely, by others
(e.g. via the internet). Internet abuse is a growing concern and schools should be vigilant to this.

JERF A AN R AZ 20 LE B A7 N AT BE 2 e in 45 35 oK RE AR Bl A AL, Bl andT
AT, BRASREAT SN BT L5 AR (i, RN E B AE S, Bk ) B B SR
NEE LU il S T7) o BRAE 53 VR Btk LR Fopt L za A /D4R W] R 2> St E Ry . L
FHAIBESAERBE . BRI XA S rP g A ATT AR BN SO AN G B b L, B4
WIS HEND B HIRMERE & A H a2 ™ EA R, PR NAZ R E .

There are four categories of abuse: physical abuse, emotional abuse, sexual abuse and neglect. All staff

should be aware that abuse, or safeguarding issues are rarely standalone events that can be covered by
one definition or label. In most cases multiple issues will overlap with one another.

JERF AU BHARERr . THRER . VEREM AR . Pra & THMNZ R, ER R
[ AR D2 7T A — 58 bR 28 o L . FERZHUBI T, 2ANMBESHEES.
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Physical abuse Bk EFF

Physical abuse is a form of abuse which may involve hitting, shaking, throwing, poisoning, burning or
scalding, drowning, suffocating or otherwise causing physical harm to a child. Physical harm may also
be caused when a parent or carer fabricates the symptoms of, or deliberately induces, illness in a child.

S RER R —RMER B, FTRE MaldT . B BB, R Mibesiln. K. EE
DA 5 #Ont LB 38 R A A T o 4 SCRF R 90 AR 38 BHOE V5 R LB AR I, T RE IS
SikfiE.

Emotional abuse 1% & & #F

Emotional abuse is the persistent emotional maltreatment of a child such as to cause severe and
persistent adverse effects on the child’s psychological state and emotional development. It may involve
conveying to a child that they are worthless or unloved, inadequate, or valued only insofar as they meet
the needs of another person. It may include not giving the child opportunities to express their views,
deliberately silencing them or ‘making fun’ of what they say or how they communicate. It may feature
age or developmentally inappropriate expectations being imposed on children. These may include
interactions that are beyond a child’s developmental capability, as well as overprotection and limitation
of exploration and learning, or preventing the child participating in normal social interaction. It may
involve seeing or hearing the ill treatment of another. It may involve serious bullying (including cyber-
bullying), causing children frequently to feel frightened or in danger, or the exploitation or corruption
of children. Some level of emotional abuse is involved in all types of maltreatment of a child, although
it may occur alone.

oI A R A LB A RF SR OB A AT O, X LEE R0 BROIR ZS 7S 48 5 e Jl ™ B ELF 2 110
ARIFEN o X 0] BERE K 1A T AR IBARN ] — SOAME BN Z « AFAEAS L BAAE 2 55— DA
i ZN A HERR S . HEERFEREHAG & T IS REMNTI A, SO
BRI H S AT T 1 BRARAT T S8 3. e B BAAR I8 BN ) LB A B AN I 4 T AL
XEET R AR LB R R A IR LA, LR L E T B R IR ) AR R A2 2T, Bk
JLEZ 5 IEE WS, R R A BB 2\ 2RI Efr . & W] BEVS B™ BN
(BB , SEULESEREIENSETER e F, BEE L R E R . K
B IR RE AT T BE AU, AHAT S LB PTHEAT I S R FE AR M MR FE T IR E AT

Sexual abuse 4 E£F

Sexual abuse involves forcing or enticing a child or young person to take part in sexual activities, not
necessarily involving a high level of violence, whether or not the child is aware of what is happening.
The activities may involve physical contact, including assault by penetration (for example, rape or oral
sex) or non-penetrative acts such as masturbation, kissing, rubbing and touching outside of clothing.
They may also include non-contact activities, such as involving children in looking at, or in the
production of, sexual images, watching sexual activities, encouraging children to behave in sexually
inappropriate ways, or grooming a child in preparation for abuse (including via the internet). Sexual
abuse is not solely perpetrated by adult males. Women can also commit acts of sexual abuse, as can
other children.

VRS Rosma s 5 ¥ ) LE sl DS 5VEES), A€W L ERE T, BiRJLEZ A
EIEERAE RN REES A REW K SR, BEE A RIE (FIamsasrsinsg)
BARSRA AT, W Y. BB AR A . PR REfrid v] RE R AR AR A RS B,
Bl )L WA BORETE B . WEYEEZ) . Bl LE UG U470 AT, Bis S
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JLE AT ER e S CEFREE BB o PEREAFA U AT BB S St . 2 AT AR L
AW AT AR SE PR E R AT N
Neglect 231

Neglect is the persistent failure to meet a child’s basic physical and/or psychological needs, likely to
result in the serious impairment of the child’s health or development. Neglect may occur during
pregnancy as a result of maternal substance abuse. Once a child is born, neglect may involve a parent
or carer failing to:

DAL RRBEAR REW AL ) LB LA B (AR B0 BE R K, AT AE B0 LE K8 BEEUK & 2 2™ H 4
Fo HTEHMAMMAY), WRPERSKERMT . —BZ T4, BT EE
Bl B R RER AN R AT

e provide adequate food, clothing and shelter (including exclusion from home or abandonment);
At MY AR T CRLRGBE KT Tl 55

e protect a child from physical and emotional harm or danger;
S APANE = N - R O T e o

e ensure adequate supervision (including the use of inadequate care-givers); or
iRz E (BFRERAE B EF AN+ B

e ensure access to appropriate medical care or treatment.

B ORFRATIE 24 (BT 3 B EGR T T

This form of abuse may also include neglect of, or unresponsiveness to, a child’s basic emotional needs.
The above categories are identified by the NSPCC, and definitions have been taken from Working
Together to Safeguard Children (DfE, 2018) and KCSIE (DfE, 2022).

XTI A RE A7 I8 ] BE B8 Z AR B B B 7% T I AR TR K. BIR R B o [ By 1k FEAR )L
#Hper (NSPCC) M, & KB (GEFEZB IR ILE) (EEFLE L, 20184F) 1 ({fR4752
HEIILEM L) EEIEE, 20224) K%K

Child on Child Abuse Ff:Ef OJLEX)LERIER)

All staff should be aware that children can abuse other children (often referred to as ‘child on child’
or ‘peer on peer’ abuse).
JTA 5y TSN Z SRS LB T RS RE AR oAt ) LB B BRI ERE) ©

Child on child abuse is most likely to include, but may not be limited to:
[FEERF A T REIR S (BT LU 7T :

bullying (including cyberbullying, prejudice-based and discriminatory bullying);
Wk CRFREMIZs e T AT S )
e abuse in intimate personal relationships between peers;
A ) AN AR R R Y FE A
e physical abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise causing
physical harm
SRER, BlWdr. B, 5. me Rk R e DL AR Ty 7k B A
o threatens and/or encourages physical abuse; sexual violence, such as rape, assault by
penetration and sexual assault;
A B S AR e VR TY, BlneRET . ARSI
o sexual harassment, such as sexual comments, remarks, jokes and online sexual harassment,
which may be standalone or part of a broader pattern of abuse;
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PEIESL, BIAntEEie. Fik. KUTMMZSPELEL, XATRe e PAAAAERT, rTREEE
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All staff should recognise that it can happen both inside and outside of school and online. It is
important that all staff recognise the indicators and signs of child on child abuse and know how to
identify it and respond to reports.

P R THNAZIN IR B, XS RE RS AT R R AR I N AP 2 b B, A R AR
R EI[FE P EE R I FE AR AL R, JRANTE W) PR ) B JFHEAT Al

All staff should understand, that even if there are no reports in their schools it does not mean it is not

happening, it may be the case that it is just not being reported. As such it is important if staff have

any concerns regarding child on child abuse they should speak to their designated safeguarding lead

(or deputy).

P B TSN 1 A, BIMER NRCE AR TR TS, IR REIRE B K AEXRAT N, wRER 2

BAMREMCS. Bk, anf AT R EAA AR, AN 5 AT LE R 75T
(HJLERIF TN Vi, X — R EREE,

It is essential that all staff understand the importance of challenging inappropriate behaviours
between peers, many of which are listed below, that are actually abusive in nature.

BEREZWE, P o LHLOUT i sl A F A A AT B2, HrpF 247 52 bR
R FEAFIE BT

Downplaying certain behaviours, for example dismissing sexual harassment as “just banter”, “just
having a laugh”, “part of growing up” or “boys being boys” can lead to a culture of unacceptable
behaviours, an unsafe environment for children and in worst case scenarios a culture that normalises
abuse leading to children accepting it as normal and not coming forward to report it.

RWELAT Ny, Bl PEREP R TFBIee “HR IR B — &8 708l 55 %
MR, TR SBMAT AT N X LEMLEAZ SR, L& IR
TE LR TE R FER AT N IEFALI S, BT X MG OUE IR W R, 1A 330k
o

This may include an online element which facilitates, threatens and/or encourages sexual violence);
‘upskirting’, which typically involves taking a picture under a person’s clothing without their
permission, with the intention of viewing their genitals or buttocks to obtain sexual gratification, or
cause the victim humiliation, distress or alarm; and initiation/hazing type violence and rituals causing
someone to engage in sexual activity without consent, such as forcing someone to strip, touch
themselves sexually, or to engage in sexual activity with a third party; consensual and non-consensual
sharing of nudes and semi nudes images and or videos (also known as sexting or youth produced
sexual imagery); harassment, abuse or humiliation used as a way of initiating a person into a group
and may also include an online element).

XATREEAEBIK . UMM B R E ) I 28 s M A I8 4R AR R 2l N VAT 1
BT A AR T I S, H R B AR B 28 B R DLIRAS i 2, B 32 35 3 IR 3 25
B g s PARGHEAT AR N B A M i 1 5T F R U AR, B A ATE R 2[R
BHEA TS 5WES), Glinssiafb N OKY) . X 5 ST IRl e 5 56 =05 KBRS
A B EANEE B R L AR AR G B (R A (S B A I E I PR I
B« BEEP. EREZE RV — D ANRABHAR —F 72, W RE D .

2.2.2: Specific safeguarding issues 77z 4/ /i &

All staff should have an awareness of safeguarding issues-some of which are listed below: fT 4 72 T
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Y4 N TR B A A LS ORI T (DR, BT 1) L EAR AN T

e bullying including cyber bullying ki, 045 /9251w

e children missing education )| % % & )8 2%

e child missing from home or care JL & % 5% H i 5l 2k 25 R

e child sexual exploitation (CSE) JL# 14:3IH] (CSE)

o domestic violence Z fE# /1

e drugs #fh

e fabricated or induced illness k&% 5% 7 & 5<%

o faith abuse {5 EE #

o female genital mutilation (FGM) V& Lo 45888 F (FGM)

o forced marriage %38 454K

e gangs and youth violence #§ )R A1 # /> 4E 8 /)

e gender based violence/violence against women and girls (VAWG) #1451 i) 2 J1/41 %4 10
LN ET] (VAWG)

e hate K%

e mental health .03 {g

e missing children and adults strategy 2% 5 ) L 2 Al 45 A %} 5K

e private fostering fA A %7 7%

e preventing radicalisation Bjj -3tk

o relationship abuse 5 % &£

e sexting (O 1H (S

e trafficking JEV532 5

Annex B of KCSIE (2022) contains important additional information about specific forms of abuse and
safeguarding issues. School leaders and those staff that work directly with children should read the
annex.

(PRI ZHEILERZ4A) (2019 ) FIFHE A BLE R TR T B AR ARG il ) =5 22
TG o SRS R A BT ) ) L2 A A B3 0 PR e Ao

Staff should be aware that behaviours linked to the likes of drug taking, alcohol abuse, truanting and
sexting put children in danger.

ATRERE], WA, BRI R A e RS SR R AT N & LB AL ek 2 .

All staff should be aware safeguarding issues can manifest themselves via child-on-child abuse. This
is most likely to include, but not limited to: bullying (including cyber bullying), gender-based
violence/sexual assaults and sexting.

FIT AT 53 A0 I R VR 1 O it i) A mT DR I ) ff e A R B R . IXAR AT BE R E AR T2 i
(RAEMZ IR« HETPERI R MR UM RS RELE .

Staff should be clear as to Harrow Shenzhen’s policy and procedures with regards to child-on-child
abuse.

ST MG B ERYIOCT R AF RE A (U BURATRE /5 o
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2.2.3: Bullying (%

Bullying is defined as: when an individual or group of people with more power, repeatedly and
intentionally cause hurt or harm to another person or group of people who feel helpless to respond.
Bullying is not:

WA E Ly B DN NI SRR, IR 55— N — NG L
Pymelidnd, Hh2HEESRIITLRN . REARZ:

e single episodes of social rejection or dislike B & AE 4L 2 HEFF BRAS 3K

e single episodes or acts of nastiness or spite BV & 1E %S BUEEAT N,

e random acts of aggression or intimidation [ = 1 B o BURRAT

e mutual arguments, disagreements or fights. ¥ 5.4+t Zr B Ek4mvb,

While bullying between children is not a separate category of abuse and neglect, it is a very serious
issue that can cause considerable anxiety and distress. At its most serious level, bullying can have a
disastrous effect on a child’s wellbeing and in very rare cases has been a feature in the suicide of some
young people. All incidences of bullying, including cyber-bullying and prejudice-based bullying should
be reported and will be managed through our anti-bullying procedures. Housemasters/Year Group
Leaders will keep records of bullying-type behaviour through CPOMS.

AR LFE (8] R e AN 2 RE AR 1 AL B R 5, (HE R — AN EER M E A I, 25l
K EEREFR T . R/ BREIN, et LB G R EYE 5, If HAER D5
THEOL T BN — L8 N AR —ANRHE . 03 TR 5 B R S, 48 I 28 e T
T WA, @ AT SRR FE 3T B H . Bt K/ 2 41 40 5 8 1 CPOMIS L SR AR
BRI AT

The subject of bullying is addressed at regular intervals via the school’s policies and curriculum for
Personal Development. If the bullying is particularly serious, or the anti-bullying procedures are

deemed to be ineffective, the Head Master and the DSL will consider implementing child protection
procedures.

i AR ANAS N R SR AR 28 1A B ) R G R H B ) 7™ S IR AT N, BRSO
FEF NN, KA LE RS 53 R 5 8 St ) LB R FE 7 -

2.2.4: Indicators of abuse /ZAF 775 Fr

Physical signs define some types of abuse, for example, bruising, bleeding or broken bones resulting
from physical or sexual abuse, or injuries sustained while a child has been inadequately supervised.
The identification of physical signs is complicated, as children may go to great lengths to hide injuries,
often because they are ashamed or embarrassed, or their abuser has threatened further violence or
trauma if they ‘tell’. It is also quite difficult for anyone without medical training to categorise injuries
into accidental or deliberate with any degree of certainty. For these reasons, it is vital that members of
staff are also aware of the range of behavioural indicators of abuse and report any concerns following
the School’s safeguarding concern reporting procedure.

SR GR] s R RA W e, il B S AR ek RE A S B s . SR, B
JLEE R AR TE 0 B IS R E . SRR KRR RN, RO L AT RE 2 8 7 e
D5, X H A RO A AT R 25 A B e, B 2 DR it RE W B AT T an R AR <5 VR SN
ROREEIABATREAT B — D R i . A AT R 2 I 5 AR M 45 3 2R Ak
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RN H . T IR, R AR T R E AT NIRRT, R IR AR LE ORI
E AR PR T X )

A child who is being abused or neglected may:

WEREAF BRI ) LZE 7T g -

have bruises, bleeding, burns, fractures or other injuries;

ARG B Bl B e

show signs of pain or discomfort;

R H IR TE LR ;

keep arms and legs covered, even in warm weather;

— ELIE B I AR, B R A RS IRBR R

be concerned about changing for PE or swimming;

XA E URERIE VK I 4 A IR B

look unkempt and uncared for;

A RIRIE B G TC NIRRT

change their eating habits;

R SR s

have difficulty in making or sustaining friendships;

TR HMESE A A R AR A1 5

appear fearful;

BHERIRRA,

be reckless with regard to their own or other’s safety;

AN E 2B 22 16

self-harm;

SEEF

show signs of not wanting to go home;

I AR B K2R

display a change in behaviour — from quiet to aggressive, or happy-go-lucky to withdrawn;
TN ERASA, BN ZER ARG, BN IR R AR AR
challenge authority;

PR AL

become disinterested in their school work;

AT RS AR B LAV R 5

be constantly tired or preoccupied;

SPGBV H

be wary of physical contact;

Xf SRRl

be involved in, or particularly knowledgeable about drugs or alcohol; or
W R B AN T ARRE ol AR

display sexual knowledge or behaviour beyond that normally expected for their age.

I Y LA 1 U P AR AT

Individual indicators will rarely, in isolation, provide conclusive evidence of abuse. They should be
viewed as part of a jigsaw, and each small piece of information will help the DSL team to decide how
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to proceed. It is therefore essential that staff report their concerns. Staff do not need ‘absolute proof’
that a child is at risk but should act on any hunches or worries in the knowledge that they will be
supported in their safeguarding role. Reports made in good faith will always be dealt with in accordance
with the School’s Whistleblowing Policy, regardless of outcome.

FPH AR BB D SR U N A A RS . BRSO I — 5, B —/ S
AR B ) LE AR 1 ST B A e AT b . PRI, SR AR S AR T AT S B R L. T
AN EATLERIESE AR L AT fa ke 2, B 3 N RITE AR AT PR R AR 2 15 2 S0 H
I EBLSAR S PR B PR BT B . B EUR I, T3 BRI RHIR ZHZ IR AR (8
BUK) BT

2.2.5: Impact of abuse /&7 177

The impact of child abuse should not be underestimated. Many children do recover well and go on to
lead healthy, happy and productive lives, although most adult survivors agree that the emotional scars
remain, however well buried. For some children, full recovery is beyond their reach, and the rest of
their childhood and their adulthood may be characterised by anxiety or depression, self-harm, eating
disorders, alcohol and substance misuse, unequal and destructive relationships and long-term medical
or psychiatric difficulties.

ARARAG R JLEBEAT EAF I . V2 LEM SR B IRGEE, IR ER. PURMEE
A o (B R ZHEEAEE A A — BOA ARG I TR 4R, ERER 2 A%, X+ &
Bor Rk, MG HTCIE e A B, A ATIIRI AR 0 B8 A AN AR I 18] 7T RE 2 H I AR P8 A
Bk ERIA. EREAMZGYIIT . A PSRRI 4 9% 28 LU A I 0 B B 242 PR 9

2.2.6: ‘It could happen here’ culture “ & 7] BER 4 EX " I X

Any child, in any family, in any school could become a victim of abuse. Staff should always maintain

.

an attitude of ““it could happen here”. istKey points for staff to remember for taking action are:

el

AT BE S AR AR AT £ 7 #A] BERCNFERF 52 FH 3 . A L RAR A ORFF B T BE R A AEIX
BRI A TAERBUT SIS 20 E K S R

e inan emergency take the action necessary to immediately help the child;
PR BB LT R E AT 3 S R B )L 3
e follow the School’s safeguarding reporting procedure.
T AR LE AR EARAEFP
e do not start your own investigation;
ANEE I IR A
o share information on a need-to-know basis only — do not discuss the issue with colleagues,
friends or family;
A TR ERITE ARG Ly A5 8, IS FSE . P AT 8% 0 e,
o seek support for yourself, if you are distressed.

WRAREEE T, EANE OSSR,
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2.3. Safeguarding reporting procedure JLERP LIREFF

2.3.1: What to do if you have a safeguarding concern about a child 275 /#4007 75 £5E 77 611
VL 4 7

There will be occasions when a member of staff may suspect that a child may be at risk, but have no
‘real’ evidence. The child’s behaviour may have changed, his actions may reveal confusion or distress,
or physical but inconclusive signs may have been noticed. The child may have a sign or their behaviour
may indicate possible abuse. In this circumstance, where the child is NOT at immediate or
significant risk of harm, the following action should be taken by the member of staff:

A R LR ML T REAL T a2, (HRA“H I g . &% T IT ARkt
A, AT AT RE SR AR AT AR N 2R B Y, B R T O R BT SR B B AR
BHE . TR MBEANLR, BEEMATRAT R WA T AT RS2 B Efs . AERXFHE LT
SR LEE BT 0T RIS BRE R 405 35 AR, 53 R E A N AT 30

HARROW SHENZHEN SAFEGUARDING CONCERN PROCEDURE

Staff member is concerned about a child’s physical and
emaotional wellbeing due to a sign/symptom/evidence

Staff member should log onto CPOMS as soon as possible
and record all information. For Lower School children the
staff member must assign the Deputy Head of Pre-Prep (LS
Pastoral Lead). For Upper School children the staff
member must assign the Director of Pastoral and Boarding
(US Pastoral Lead) and alert the relevant HM. The DSL will
automatically receive an alert.

Once submitted, the DSL team will investigate and action
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F=—B# crovs REPIRE. LIERERPIER
HAFHTIRENREIT-

It is not the role of staff members to commence their own investigations into safeguarding
concerns. This must be the role of the DSL team. The staff member can, however, provide the child
with an opportunity to talk. This information should then be included in your CPOMS Report.

AL BBTANE H ST XX L LI R U TR & . XA 22 JLIE PR3 71 53 HIBA I ER 5t
B3, RS TR RS . SRR MRS B A& ERIK) CPOMS R .

2.3.2: What to do if a child discloses abuse or significant harm to you 2757 7-/i] 151 # 172 7 /& 1%
2 H B AT
It takes a lot of courage for a child to disclose that they are being abused. They may feel ashamed,

particularly if the abuse is sexual; their abuser may have threatened what will happen if they tell; they
may have lost all trust in adults; or they may believe, or have been told, that the abuse is their own fault.

TR ERKB B A REEFMATIEAEZ P ER . AT RES KB ZHE, TTHZEZ R
JEAFIS s it E AT RE I ARA T I R B R A A A S R AT REC X e N R T P
AfEAE: A AT R REARS Bt i A0 32 2 RE A2 fh Al T B S A

If a child talks to a member of staff about any risks to their safety or wellbeing, the staff member will
need to let the child know that they must pass the information on — staff are not allowed to keep
secrets and must never promise to do so. The point at which they tell the child this is a matter for
professional judgement. If they jump in immediately, the student may think that they do not want to

listen. If left until the very end of the conversation, the child may feel that he has been misled into
revealing more than he would have otherwise.

R A% 5 0 TR AT 2 4 BORR A A AEAR A XARS:,  3 TR Bk £ R Al AT 6 AR A5 2
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fidth %o ATARTME, WAGKIESRTE. RLHESEH ORI Wk RE &
YREZ T3 AN S U PR IR 8] o 2 SRA AT SZ B [ 22 A R TEVE DR SP R B I R, 2 AR T RE 2N
AATARE T o a0 R BIRAE 5 A TR AOX — i, IBA A Re B R 2 id iR |
AR ZASEERER.

During their conversations with the children members of staff will:

A LS Z RGPS, TN

allow them to speak freely;
ABA T TR E

remain calm and not overreact — the child may stop talking if they feel they are upsetting their
listener;

ORFpr s, AERNEE. WREZT A H OB & B, AT R ki
s

give reassuring nods or words of comfort — ‘I’m so sorry this has happened’, ‘T want to help’,
“This isn’t your fault’, “You are doing the right thing in talking to me’;

2T LB R, A RARWOR A T XA <R XA RR
AR “ORFNFRAR B IX AN SN )75

not be afraid of silences — members of staff must remember how hard this must be for the
child;

ANBENPCER . A L AUCE RIS IR LL X 7% 1 KU & 2 4 A

under no circumstances ask investigative questions — such as how many times this has
happened, whether it happens to siblings too, or what does the student’s parent(s) think about
all this;

FEARAT G OL N #RASEL (e Ak ) A, XM G A 1 20k, AR AR
IR b, BE A RSB X — DI A B TR

at an appropriate time tell the child that in order to help them, the member of staff must pass
the information on;

FEE AR SR T, 9 TR, 53 AR X 285 BARIA b\ 5

not to offer any physical touch as comfort. It may be anything but comforting to a child who
has been abused;

ANy T 2R AR E SR BT S Al . X TR TOR UL, XA T
A NS 2

avoid admonishing the child for not disclosing earlier. Saying things such as ‘I do wish you
had told me about this when it started’ or ‘I can’t believe what I’'m hearing’ may be the staff
member’s way of being supportive but could be interpreted by the child to mean that they
have done something wrong;

A A% T AR RGBT AT e SN T U R A SRR XA T AR I 5 R
o B AR T B 355 B TR R 2T B SCHF, BT AT Re 2 A Al AT I
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NI

o tell the child what will happen next. The child may agree to go to see the DSL. Otherwise let
the child know that someone will come to see them before the end of the day;

TR T NREKEN 4. STiRaFARSLERP RIIARE. S0k TRiE
ANSAE B REHATRAE BB

o report verbally to the DSL, even if the child has promised to do it by themselves;
) JLE OGR4 5T NBEAT Skl BIEEZ TR 1E B D 4Rt

e write up an accurate and objective account of the conversation as soon as possible, and
upload to CPOMS;

SRS R 2 R 1T IE 50 B A% Z2CPOMS;

e seek support from a member of the DSL team if you feel distressed and wish to discuss. Do
not divulge details of the disclosure to anyone else;

U RARIERIAEZ I HLAR A F, 15 R LE O/ 0 53 A SR SCRe I B o

In summary, if a child makes a disclosure of abuse and/or significant or possible immediate harm then
the following actions should be taken:

B, IR LB R RE A AN B R BT RE R B O T, W NCRICEL T 4T3

HARROW SHENZHEN SAFEGUARDING CONCERN PROCEDURE
FOR CHILD DISCLOSURE/ SIGNIFICANT OR IMMEDIATE RISK

Staff to inform a member of DSL

team immediately

!l

Verbal summary of disclosure/ risk

along with evidence

|

DSL team to take appropriate action

!

Staff member to complete CPOMS
report
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2.3.3: Notifying parents about safeguarding concerns /i7/5¢ K 25 41 (45 77 8T 97 11

The School will normally seek to discuss any concerns about a child with their parents. This must be
handled sensitively. A member of the DSL team will make contact with the parent in the event of a
concern, suspicion or disclosure. However, if the School believes that notifying parents could increase
the risk to the student or exacerbate the problem, advice will first be sought from other agencies where
possible.

RGBT 2B S BT R AR . XN JHE A . RGBS PRBEEK
LR R 2L A, LB ORI DT BIBA R SR S X KR &R . B, IRZERGANIER A K
R RE G TN AR K RS BRI e AL, AR R RE AR 0N 2 Sk 3 SR IEABA LA IR

2.3.4: Children and families requiring external/additional support JL & K 3 5% 252 3K S0 #5145 A1 )
CHF

As distinct from cases where a child has suffered or is likely to suffer significant harm, where
children and families need support from agencies beyond our School, we will respond according by
consultation with the DSL Team. We will liaise closely to co-ordinate support, with the agreement of
the child and their parent/carer(s), and in accordance with local children’s social care procedures in
China where available.
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5 ) LHIE 2 8] REE 2 RO E RGO, 03 LEE AN S E 5 ZA AR LM 1 3, 3K
TR 8 5 LB R 5T A R B FEAEASH% 7 MR ACRHE AN ERER T, K
TR DI AR LSRR, JFAE T REA 500 T8 o 23t i) L B8 A 2 IRUBURE 7 o

3. Specific Safeguarding Issues:

= fee RN

3.1. Children with sexually harmful behaviour B4 ET AEJLE

Staff will be sensitive to the nature of relationships within a boarding setting which will be different to
students in a day school and respond accordingly. It is important to recognise the potential for abuse by
peers. With regards to child on child abuse staff will refer such abuse to the DSL Team using the
safeguarding concern reporting procedure. The DSL will consult with external professional and/or
agencies where there is a risk of significant harm. Allegations of child on child abuse will involve
parents being contacted.

O L B0 AT R R PR PR DR IBURR, XD R R BB IR AE AR, 7 B A NI S
WIRBI R ERF I Al REMER BB . ST BN AR M e Ry, 5 DR Y L3 OR9 B 7 Hs
UEREAHRAC A LI LR Y ST BN . WA BRI, LB LRI 51 57 N 5 4B E A
LRSS HEAT P SRR A A X 2 A R A I TR 5 XK &R

Staff will be aware of harm caused by bullying and will use the School’s anti-bullying procedures where
necessary. However, there will be occasions when a child’s behaviour warrants a response under child
protection rather than anti-bullying procedures.

O3 LN EOR B E i  0 F, JFAE b BN A A AR I S R o B, AT I )L AT
i ZEARAE ) LEL ORAP R PP 100 A 2 SRR PP A SR

The management of children and young people with sexually harmful behaviour is complex. The
School will work with other relevant agencies to maintain the safety of the whole school community.
Young people who display such behaviour may be victims of abuse themselves and the child
protection procedures will be followed for both victim and perpetrator. Members of Staff, who
become concerned about a child’s sexual behaviour, should follow the School’s safeguarding concern
reporting procedure.

XA TEDI FAT A LA D S BRI . AR 5 AL oL &1, 4Egm B
NEERA X 24, RIVERZMATNMER N B SRR ER IR FHE, 2FHE NtiRE 4
Rl g ) LR FER . W) LEVEAT D9 BHE ML A B0 57 TN R A R LB R EAR AR .

3.2. Sexual exploitation of children JLZE {3 ]

Sexual exploitation involves an individual or group of adults taking advantage of the vulnerability of
an individual or groups of children or young people, and victims can be boys or girls. Children and
young people are often unwittingly drawn into sexual exploitation through the offer of friendship and
care, gifts, drugs and alcohol, and sometimes accommodation. Sexual exploitation is a serious crime
and can have a long-lasting adverse impact on a child’s physical and emotional health. It may also be
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linked to child trafficking. All members of staff are made aware of the indicators of sexual exploitation
in their safeguarding training and any concerns should be reported following the safeguarding reporting
procedure.

PESI B K B N NSO AR M AL 8l DA N BRI e S tE, 2 FH & R T &
% INEFEL MBI AL B ANERE, AR R, HRLENE
DR AEAFIAN TG NERIH] o PRI HZ —F0 ™ ERJRARAT A, 20t JLEE Y B O i
PAAERII ARG o VRt R] RES K BIMSE )L . Py o8 TRAE ) LE R ET I 1
FIHIERR, AR SE SR A% IR LB RS EARAE P HEAT R

3.3. The Prevent Duty TREFER 5

The Prevent Duty is an effort to prevent people from being drawn into terrorism — this is a global
concern. We expect school staff to use their professional judgement in identifying children who might
be at risk of radicalisation and act proportionately. There is no single way of identifying an individual
who is likely to be susceptible to a terrorist ideology. As with managing other safeguarding risks, staff
should be alert to changes in children’s behaviour which could indicate that they may be in need of
help or protection.

TRGTER O% B AERT 1L AT N M 32 3, IR — DR BRTER I # . FRATTA B 2 B3 A Atk
ATTER b 0 T SR ARl P AT SRk A R PR ) LB 5 SR BBURE L IR AT B0 o 180 B — B9 D7 AT LRl
WSS AT B 5 32 Bl 3 R R BT . 58 HUILAL L& R4 KUK —HE, R TNV ELE
17 A, IXRT R WIABATT AT g 7 2 B R

Members of staff, who have concerns about a pupil, will make these concerns known following the
School’s safeguarding reporting procedure. The DSL will then make a judgement as to whether or not

it is appropriate to make a referral to external agencies in China or the appropriate embassies for foreign
nationals.

X R T AR AR BUE, IR R LB AR P EARAR PR S X e eI dio. 2R )5, DSL
R FAWTRE 75 75 B IX —F 00 o 04 v RO SRR BRAR [ 28 BROHH S R R A

3.3.1: Signs of vulnerability to terrorist influence/attraction or radicalization 47 52 7 X s# il ik
T2 IR

There are no known definitive indicators that a young person is vulnerable to radicalisation, but there
are a number of signs that together increase the risk.

H RS SRR IRE ], R AR 52 BB, (HUFEF 2R, AR
XA RS 23 1
Signs of vulnerability include: % 5 521 {1328 %00 45 -

e underachievement 2% >] lR&AE

e being in possession of extremist literature 743 i 3= X SC2A1E ik

e poverty 7175

e social exclusion #<>HE &
e traumatic events G5 24
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e global or national events 4=Efk P gk 4= [F 14 FH4F

e religious conversion 5% M AR

e change in behaviour 17 4%

e extremist influences #3fit 3= X 540

e conflict with family over lifestyle it 2E 3% 75 20 0 #1558\ Kk A= o

e confused identity [ 353 [F 2%

e victim or witness to race or hate crimes FEIEFEEMUIRAC SR 1952 FH# B H 3

e rejection by peers, family, social groups or faith # [F£E. KA. HE G MHE

3.3.2: Indicators of radicalization or extremism 14 26 #2547 7= X HI75 7
Early indicators of radicalisation or extremism may include:
WA SO S SR B IR bR AT AL

e showing sympathy for extremist causes
X W I BIHL R 7 A1
o glorifying violence, especially to other faiths or cultures
FFET), JCHARX HAE e b 5
e making remarks or comments about being at extremist events or rallies outside school
RERTAERINS IS S B~ 1 5 e B is
e evidence of possessing illegal or extremist literature
FEAEH AR AR Bl 32 SO AE i B R
e advocating messages similar to illegal organisations or other extremist groups
H AL BT AR A AR AR i 2 2L ) AE S
e out of character changes in dress, behaviour and peer relationships (but there are also very

powerful narratives, programmes and networks that young people can come across online so
involvement with particular groups may not be apparent)

ARG MRS AT MR R (5D AERTLE R E 8 B RGE J) 1
AR HHRIMBRRIZS, B2 5 2 BEA R IE R a] BE A BTED
e secretive behaviour
e AsiT N
o online searches or sharing extremist messages or social profiles
FE W 28 48 R B = T SUfE Bt SR Rt
e intolerance of difference, including faith, culture, gender, race or sexuality
TEBERZER, BOIEM. 3Kt MR FgRsE IRy
e graffiti, art work or writing that displays extremist themes
R ERBHRA . ZARME MO
e attempts to impose extremist views or practices on others
T LA W o 2 SOUL s sl A i on 5 Al A
e advocating violence towards others
SO AN STt 2 )
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3.4. Female Genital Mutilation (FGM) ¥ &L A HRE

FGM is child abuse and a form of violence against women and girls, and therefore should be dealt with
as part of existing child safeguarding/protection structures, policies and procedures. FGM is illegal in
the UK and not a practice that is deemed safe for children.

DB AR 28 B (FGM) 2 JE HAT Ny, & — T ia L i 2 18X, I RAE A )L
BRI A BURAAR TR — 0 i LA . R, DIRI et ARBE A TR ARER, JEHX
Tt ) LB Rt 2 AN 22 42 11

Members of staff should recognise the possibility that a girl may disclose information relating to a
sibling or close friend who has suffered abuse in the form of FGM. Any disclosures of information or

concern regarding possible FGM should be reported to the DSL Team immediately following the
procedure for disclosure/immediate and significant harm reporting.

S TN R IR B 4% AT RE 2 17 He i e H QIR sl RO 32 DI Ao tE BB A B R NN FEfs, AR AT S
LA 5 AR I B S N 4 R e i A P Y I AP A7 5 B ARAR Y, 7] DSL 1Bk 5

4. Roles and Responsibilities

EIUES: AEMRE

4.1. Professional expectations &My ZER

At Harrow Shenzhen safeguarding is the responsibility of all staff members. Their primary duty is to
ensure the safety and well-being of our students.

FERING S, BRAL G THA ) LE R I DTE. AT S ZIR SR 0 IR o2 AL 1 2 AR A o

Everyone who comes into contact with our children and their families has a role to play in safeguarding
children. We place a high priority on identifying concerns early and provide help for children, to prevent
concerns from escalating. We do this because we are acutely aware that we play a vital role in the wider
safeguarding system for children. Together with our colleagues in the police, health and other children’s
services, we promote the welfare of children and protect them from harm.

44 5 A TR A28 BN A 2 TS AECR 3 LB 7 TR AR ] . JN T BE S AL A
I S ) LB SR AL B, DA Ik )@ o JRATTIR A A S R S AT T R B FRATTAE
HZ B LE R IR R R B EE AR . AN S, TN AR )L #E RS
HIFE 5T, ALt ) LB B DR R I B 1 e 32 000

All our staff are aware that Teacher Standards (2012) states that teachers, including Heads, should
safeguard children’s well-being and maintain public trust in the teaching profession as part of their
professional duties. These standards also apply to trainees, inductees and Newly Qualified Teachers

and we fully adhere to these standards with rigour; applying our school disciplinary procedures, where
appropriate, in cases of misconduct.

P A LAV FITE,  (HBUMARAE) (2012 4F) g, BFERCKAEN BT HUM KL TN
BARORILE AR, FEORSF 2 A ZURHBNL 5. X EEhrdEtBIE ] S 3) A T. AH
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ORI AN . AT ™ M 8 7 X S b, TFRAE IS SAT OIS AL T, B AR
WAL IR -

4.2. The Designated Safeguarding Lead (DSL) JLEHRF A TN

The DSL is responsible for policy generation; systems and compliance related to safeguarding; oversight
of staff safeguarding training; coordination of safeguarding audits; devising the safeguarding action plan;
maintaining the momentum of the safeguarding action plan; conducting internal audits of safeguarding;
leading the safeguarding taskforce; maintaining the confidentiality and integrity of safeguarding records;
leading on difficult or stressful safeguarding cases; ensuring that safeguarding remains at the forefront of
the school’s corporate consciousness; reviewing, and acting upon, serious case reviews; and any other
duties which may periodically be necessary to maintain or improve the school’s safeguarding policy and
procedures.

JLE %457 N(DSL): S Tl BUK: 5I)LEZ2RIFHRNRF S &M BB T
R )LVE AR R LEZ RS BE )LE Ze TRl B )LE R
EPRPATEN TR AR St SEAT ) LB 2RI N e T 90 ) LE 2 R L 51/
A e ) LE LRI IC KR S e, SURACBA AT B0H 8 LE 2 4R
PR BRILEZ R IGA RPN E P 2 H, WNEARERNHE, HE RBUTE),
DA H At 393 P 5 ) 490 ANt 2 A5 ) L B 22 A DR AP BUR AR e B A 51

The DSL should help promote educational outcomes by working closely with their teachers and sharing
information about their welfare, safeguarding and child protection concerns.

JLIE Z AT ARG HARZ I E D) & 1F, 2Rk TI)LEAAR . LI 22/ A S
S AT AR AR R B R o

4.3. The Deputy Designated Safeguarding Lead (DDSL) JLEAFF T A (BB

e The DDSL must be appropriately trained in child protection at least every two years. In the
absence of the DSL, carries out those functions necessary to ensure the ongoing safety and
protection of the students.

JLERP DTN (RIED a2 /DR R — O LE RS 7 T H)E 4 15 ). fERE
JLVERF AT ANRE T, JLERP AT EIED MATBEIRTT, AR OR AR
B2 B2 AR

e in the event of the long-term absence of the designated person, the DDSL will assume all of
the functions as for the DSL, above.

IR LEE R A ST NARIIBE , A2 LB GRS TSt N (RIPD CRE&$E B IR LE fR3 6
AR IRE .

4.4. The Head Master &£

e ensures that the Child Protection Policy and Safeguarding Procedures are implemented and
followed by all staff;
BORPITA 03 T SE AR ) LB ORI BURAN R 275

o allocates sufficient time, training, support and resources, including cover arrangements, when
necessary, to enable the DSL and deputy to carry out their roles effectively, including the
assessment of children and attendance at strategy discussions and other necessary meetings;
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SrBC 2RSS TR] . B SCRRATERUR, AUAE A SN B PR, DAL ORGP AR T
AOLER R TTN GRIERD e A RO B ATER 5T, B4 L 1 A DL A S IR g 1
T AN FLAth 20 B 21

e ensures that all staff feel able to raise concerns about poor or unsafe practice and that such
concerns are handled sensitively and in accordance with the whistle blowing procedures;

BRI A R TR RE A R AN 22 2 MRS RS, JFAR H 25 4R R v 1 A 3 b SR S
J&;

e ensures that children are provided with opportunities throughout the curriculum and in Personal
Development to learn about safeguarding, including keeping themselves safe online;

i ORAE TS ERAE AN N e o LR 52 ) LT DRI AR AR IOHL =, B3 1 DAl
(NIEE=gib N7 of

o liaises with the Chair of Governors where an allegation is made against a member of staff or
of the Governing Body; and
B AR A TR SRR IR, 5RHE S TR 3ATI

e ensures that anyone who has harmed or may pose a risk to a child is referred to the Disclosure
and Barring Service, if a UK national, or to the relevant embassy for other foreign nationals.

iy DR A0 2 BT X ) L A S XU PRI AR AT N 5% B A2 45 B e AN AR IR R ST HLA . (i 2R o
B 5 BREEAT 55 FAl A [ B A AH 5S RAE T

5. Good practice guidelines and staff code of conduct

FHET: L RMEER AR TAT AR

5.1. Staff professional conduct & THR 5i#5F

To meet and maintain our responsibilities towards the students Harrow Shenzhen will agree standards
of good practice, which will be published as professional guidelines in the relevant handbooks. These
include guidelines on physical contact, use of reasonable force, visiting students’ rooms and other
sensitive areas, language, searching and confiscation, when and where to meet students, alcohol, social
events, communications, use of sanctions, bullying and psychological abuse, favouritism, gifts and
hospitality.

N T JEAT FYESF AT 2 A DA, me BRI AR e E L RISGE AR, X ShriER e N &
AR AALEAH R T . WERBFELLN 2T H e 278, W Bl A & 2
T~ YA I AARBUR X 3, W55 B 2 WA AR I T A A RS . A
LGS AW T WORMLIRER . AR WOEALRIHE Y.

Members of staff are expected to follow the guidance given in the document ‘Guidance for Safer

Working Practice for Adults who Work with Children and Young People’ (DfE, 2009) and Working
Together to Safeguard Children (DfE, 2018).

L NOEAE SO (5 )LEME D FE L TR R AW 5 22 4 TAESE ke ) (EE
B, 2009 45) A (FLFEZHEYILEY (FEEZBFHH, 2018 4) A HKIES.
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Good practice includes:

P R B -

treating all children with respect;

BT LE;

setting a good example by conducting themselves appropriately;

TG 2 AT IR LN RE

involving children in decisions that protect them;

ik JLE S 5 R ABA TR E ;

encouraging positive, respectful and safe behaviour among children;

S LE KRB . A2 4 AT

being a good listener;

T e B T 2

being alert to changes in children’ behaviour and to signs of abuse and neglect;

BN )LEAT I LR 2 B A AN AR I R

recognising that challenging behaviour may be an indicator of unhappiness or abuse;

VR L IEAT PRAERIE AT 9 AT R AN PR B2 B E A 1 — M

reading and understanding the School’s Child Protection Policy and guidance documents on
wider safeguarding issues, including: Anti-Bullying, Behaviour, Expeditions, E-Safety, First
Aid, Health & Safety, Confidentiality & Information-sharing, Drugs & Legal Highs;

B B AN AR LE R BUR) MO B2 RSP R 45 S 5T, BdE: R
Wk AT . BT, SR RS Re. REMEEILE. FRMEEY
B

asking the child’s permission before initiating physical contact, physical support during PE,
touching during music lessons for the purposes of demonstration or administering first aid;
other physical contact,

TEF UG S B Al PR E VR0 B R FS B . & SRR (8] 9 s B AT SoROT 1R AT Al
ZBTHER 7 HIVE AT

maintaining appropriate standards of conversation and interaction with and between children
and avoiding the use of sexualised or derogatory language;

5 LB RFRE S I A S bR, 8 S s B0 SUNTE S

meeting with a child in a room where the teacher can be seen so that a child is never a risk or
the teacher open to false allegations

FEZZ AT LA R B b5 [0 5 #5451, AR T AN XU, B et 422 il 2 3]
REARFRE

ensuring that students bathrooms and changing rooms are never used or frequented by adults
and staff

T DR 2 A R I 3 M B AR B 7 G AN S e RSN B3 A P A S5 38117 5

being aware that the personal and family circumstances and lifestyles of some children may
lead to an increased risk of abuse;

EARBIEL )| B NS BRENE HL LA R AR i 77 5URT BE 2 19 0 52 RE AR A XU 5

applying the use of reasonable force/restraint only as a last resort and in compliance with the
School policy on Safer Restraint;

AAEATT C B 0 T A8 & B ) 20RO R ST Rk T B 2 4 4 SR BB
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o referring all concerns about a child’s safety and welfare using the appropriate reporting
procedure;

A LB OR AP AR P 5 0 ) L B8 22 4 AR A 10 A 4840 5

o following the School’s rules with regard to communication with children and use of social
media and online networking;
AT AT 5 ) LB AT AR P A AT A AN 2k b X 2% E-g 00 5

o following the School’s policy on Screening and Searching in Behaviour Management Policy;
and

AT AR AT 9 BB AR 22 A 1 T B AT B UK
e following the School’s Transport and Bus Policy.
AT AR AT AR R B

All staff will be expected to sign a Professional Code of Conduct and also a Safeguarding Code of
Conduct at the start of each academic year and at the commencement of their employment.

I 5% AR ISAE BE A E T AR I AT HR I 2822 POLAT 53 WA ) L3 22 4= OR3P A7 D 57 U o

5.2. Abuse of trust E4E1% FH

All members of staff are aware that inappropriate behaviour towards children is unacceptable and that
their conduct towards children must be beyond reproach.

BT S LN RIS, ) LE A A AT AN 352 1, TR JLEE AT b 20Tl

In addition, members of staff should understand that, under the UK Sexual Offences Act 2003, it is an
offence for a person over the age of 18 to have any kind of sexual relationship with a person under the
age of 18, where that person is in a position of trust, even if the relationship is consensual. This means
that any sexual activity between a member of the School staff and a student under 18 would be a
criminal offence, even if that student is over the age of consent. It is also offence for minors to
distribute child pornography to each other including photos and sexting including through social media.

AL, BUTRL T, fR4E 2003 AFoEE (MEJUIRR) , 18 X UL ERIANS 18 B LI AN KAEAE
ARG RAGE LN, BIEZ A R T ZEEMAE, HEMEXF R H R
S g THVEAT N . REWE PR A T 5184 LLN A Z 18] (AR AR 147 Dy #0Ks 1) R SH A0
RSz A Ol R AR RS o R Nl I A S AR A B3R L E B N, BRI
TH R G R REET A

Members of staff must not use their status and standing to form or promote relationships with students
which are of a sexual nature, or which may become so once the student leaves the school. Therefore,
sexual relationships with former students once they leave school, may be open to scrutiny that the

member of staff was grooming the person while they were a student of the school and constitute an
abuse of trust.

FUR A TAG R L Sy A 5 2 A e ST e b A PSS E IR R &R, B — B AR BT
FRGR T RESCOAIX R OC R WA RV L, R TR AR E SRR AEIERR, A
REZ B, R LA AR R AR AN IR IR 52 B R R, XM RS AT

In China having sexual intercourse with a girl under fourteen years of age is statutory rape, with a
sentence of heavier punishment within the range of punishments for rape. Committing rape in China
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may result in sentencing of a fixed-term imprisonment from three years to ten years, and if one of a list
of “serious circumstances” spelled out in the PRC Criminal Law happens, a fixed-term imprisonment
from ten years up to the death penalty may be imposed. Indecent assault against a woman’s will, or by
force, may result in up to five years imprisonment. If the offence happens in public, the sentence may
be over five years. Sodomy committed against minors under fourteen years old may result in heavier
punishment. The PRC Criminal Law does not specifically regulate child pornography. Distributing
pornography to minors under age eighteen is punishable by a heavier penalty within the punishments
for distributing pornography.

FER L, SA DU S D O AR AR R A SR AT AR, AR SR AT SR 7R 9 v Y ACE AR
Yo B SRR, AT =5 DL E-HELCN AR, ARERE g E e — 1,
AeHEE LA A IIBEIN . WIHAR AU . T 0 R R B LA AT R BRI T RE & B BUKIE
TAERIREE . WRARAT R AEAE A S G, WY AT ekt Tu e o AN+ DU % R B N
SCEHEXS ST AT RE 2 N ALY . (Rt N RIEAETIE) oA o )Lz G il b i B A RLE , (=
[ A\ 2 IR e N S s ol it 1) 2 RSO 19 6 it PR TR0 o AL AR 7

5.3. Children who may be particularly vulnerable 7] 5 5 250 i) L&

Some children may be at an increased risk of abuse. It is important to understand that this increase in
risk is more likely due to societal attitudes and assumptions, and failures to acknowledge children’s
diverse circumstances, rather than the individual’s personality, impairment, or circumstances. Many
factors can contribute to an increase in risk, including prejudice and discrimination, isolation, social
exclusion, communication issues and reluctance on the part of some adults to accept that abuse can
occur.

— U6 )L AT AE I I B v R RE A XUy . BB S, XM XSGR N TR I TS
JERMRL,  BLACR BEARN L AN FE S, A BT ANAME. ARk . 2 RER
AR BRI, B4 WAL RS thos v VAl 1) DL A — SE A AAN B 32
AR R AR ERAE I o

To ensure that our children receive equal protection, we will give special consideration to children
who are:

NHIRBATO TGRSR, BATR Z4 A58 LT LE AR

o disabled or have special educational needs;
PR B R IR A 2

e young carers at home during term time, pauses and holidays;
L R BRI R K RS ) LB B N E LU

o living in a domestic abuse situation;
AT AE S BERE R I OL T 5

o affected by parental substance misuse;
SEACEFZG Y T ) S0 5

¢ living away from home;
LEK 2

o vulnerable to being bullied, or engaging in bullying;
BAHPIRN S

e living in temporary accommodation;
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AAE I A3 s

e living transient lifestyles;
A3 5 AR B I

e living in chaotic and unsupportive home situations;
A TEAETRELANGR Z SCRFIN K2 A B

e vulnerable to discrimination and maltreatment on the grounds of race, ethnicity, religion,
disability or sexuality;
BoZBFFETR . RIR. FH PR BB B A E A

e involved directly or indirectly in sexual exploitation;
HRE S 5YERIH);

e or who whose level of English makes it more difficult for them to express themselves to staff
in school.

FAEACTAFEA R I EZ T, XL AT HE 7 AR R DRI A 2

This list provides examples of particularly vulnerable groups but is not exhaustive. These students are
monitored primarily through pastoral meetings and information on their well-being is provided
through our close, personal approach to tutoring.

PR RS TR R eSS BE R s B, (B IR AETRR T .
BEAT MR . RERE AR AN LB 22 Rk E RS
NG F I IR A AR R A5

xeerg A T ROE ) LI fRI A REUR
SWCEREATIN R, IREERATE DI

5.4. Missing children ¥ )L &

The School will follow its robust procedures for registration and attendance to ensure the safety of all
children and to carry out its duty of care. The School recognises that a child going missing from
education could be a potential indicator of abuse or neglect, including sexual abuse and sexual
exploitation. Therefore, members of staff will respond promptly to absences and follow the School’s
Missing Child procedures, which are part of the Attendance Policy as appropriate. The DSL Team with
support from HMs, will monitor any unauthorised absence at the start or end of any leave period, and
will be particularly cautious if a child goes missing on repeated occasions.

RO B L B R, DA ORI ) LB A &2 IR AT IS5 . “A IR E,
BT BRI R U W R FE Ay BUBAL IR (E TR b, AR TERE A AITERIE . BRI, 50k
SIS0 A AL SR U SNBSS A RO IR LB AR Y, IR Y B BOR ) — AR 0
JL3E % 4 0 5T BIAAE & MR AR ALK B SCRE N, R AEAR AT BYI T 4 B4 AR M 42 AR T R 22 4%
BURIERED, WRET 2GR, BHERINER. &

The School recognises the duty to inform the parents of any pupil who fails to attend school regularly,
or has been absent without the school’s permission for a continuous period as determined in the
Attendance Policy. In some cases this may involve informing the Education Committee in Beijing if a
child has a file number. If concerns are raised then the DSL may inform the police or, if foreign children,
the embassies.

R HEBOR P RRUE, A SOSFIBAMEMT R e M) _E 22 BOR AR VF rE SR IR 4 2E
K. RGO, WRETAFES, rRHEEMAMKN AT RS~ WRFEH
A, LRI ST AT RES BRI E Ty, WIS E LI, JE AR
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The Governing Body recognises that it should put in place appropriate safeguarding responses to
children who go missing from education, particularly on repeat occasions, to help identify the risk of
abuse and neglect including sexual abuse or exploitation and to help prevent the risks of their going
missing in future.

RE 2 NARE], ERAZAIIRILE OCHREEN RILE) RS A MR, D)
TR A7 P B A B SR P PN PR R A RS, I35 B B 1A TR AROR 4R BT VE 1) X

ﬁo

5.5. Helping children to keep themselves safe # B LEFFEH T

Children are taught to understand and manage risk through numerous programmes (for example
Fellowship week, cyber security) some of which are part of the Life Skills Programme and through all
aspects of their life at the School. Children are encouraged to think about risks they may encounter and
to work out how such risks can be overcome. These discussions are empowering and enabling. They
aim to promote sensible behaviour rather than fear or anxiety. Children are taught how to conduct
themselves in a safe and responsible manner. They are also regularly reminded about E-Safety. The
School continually promotes an ethos of care and respect for others. Children are encouraged to speak
to a member of staff in confidence about any worries they may have.

ZrANELVFZ I H (Bl AGE BB W24 2] TR AR, Hoh— 2T H 2
AEVEEREIUH M —& 7y, IR TAATE PRSI &7 . FR B TATEE A AT TAT
RE 28 2 1) KRS, R H o] o R 3K 28 RS (1) 77 Vs o IR e i) 1002 1 VR % T AAT T B A BB AT RE
1o AT B bR (2 2E B AT A, A B RMREE IS . 19 Z R e DLz 2 A
TR T AT H . MATE 2 SN B K N 28 22 R I FE i o AR AN T HRAE O 0o R 2 3 A\ 1)
KR PR T ATTARA TR A AT 5 1 TREAT IR B AT 1R

The School conducts PASS style surveys which helps to inform our pastoral strategies as well as
shedding light upon areas of concern or specific trends in behaviour which is fed back to individual

Housemasters, who cascade back to their Houses. The Pastoral Support Committee analyses the data
from a school-wide perspective.

FREEMAIPASSIFl THRBHTHE, XA T NEMN M T RIS IRME S, IR
TR EAT A BARIE S, XA 2 R Nl i B i M, AT IR s e o
KNP T A2 NERAE W ESE. RS FERR TUREGERRM T —hx T E2H
BEERIFY]

5.6. Support for those involved in a child protection issue XI# & JLEFRFF LK AR
REt

Child abuse is devastating for the child. It can also result in distress and anxiety for staff who become
involved. The School will support children, their families, and staff by:

JEAF LI % TR UL BCRER . B F] AE RS 5 H A & TR ERE A&, SRkiE
LR AR L AT A0 5 1

e taking all suspicions and disclosures seriously;

INFUG R ITAT PR SE AT i (1 17
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e nominating a link person (normally the DSL) who will keep all parties informed and be the
central point of contact;
fEar— BN CREZILER HIT AN, ASTbIrE %77 1S OLIFE B L
iLas

o where a member of staff is the subject of an allegation made by a child, separate (independent)
link people will be nominated to avoid any conflict of interest and appropriate support provided
for him or her;
R A TS L S ARSI R, R4 Bl OJSE) Beas N DL S AT AT A 2 b R
I A it 52 PR 2 1) SR

o responding sympathetically to any request from children or staff for time out to deal with
distress or anxiety;
A0 )L 2 B G T4 Y AR AT 5% T 87 45 AL B S A DA 22 At v A P& R oK, PR N 45 T [
175 FE 1] 2 5

e maintaining confidentiality and sharing information on a need-to-know basis only with relevant
individuals and agencies;
ANFE 7 SN TE R b 5 AH A NI PR EF LS PE AL A5

e storing records securely;
LA MAE LK

o offering details of help lines, counselling or other avenues of external support;
SO BIIALL . B B AD A SRR AR I TR R

o following the procedures laid down in our whistleblowing, complaints and disciplinary
procedures; and
AT RATHI AR SRR AL 73 A2 7 FIE AR

e cooperating fully with relevant statutory agencies.

TGRS & 1F.

6. Staff training and Staff Allegations
BAES: RTFIABRER

6.1 Safeguarding Training

Training should provide designated safeguarding leads with a good understanding of their own role,
and the processes, procedures and responsibilities of other agencies, particularly children’s social
care.

T L 22 Ao NIERE T E CM e, DO, PR DT, JOHZ
JLEHS R

The school’s HR Manager, supported by the Safeguarding Leads, keeps detailed records of all staff
safeguarding training and issue reminders when training updates are required.

FE LI Z R TARNERISR T, ST SR (e A 22 A g5 T, AL
K ARELRAF A A LR T ILE LRI EIN IS, JFERR Z BRI & R R .

It is good practice to include a safeguarding agenda item in all staff meetings.

K LI 2 R I BUEINA BT R L2 BOEH 22— MR

Safer recruitment training is compulsory for Heads of Departments every 2 years.
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ER TR TN P 5 B — Y38 e A 0 B
Hays safeguarding training should be renewed annually by all staff.
Pt G AR AE K Hays )LEZ A5

Staff members who are key members of the safeguarding team will keep their level 3 safeguarding
training up to date.

JUEE 22 A P BN 32 R G B3 AR 152 — U S LB 2 A (R B

6.2 If a staff member has concerns about a colleague 15 7 T3} EI AR R

A member of staff who is concerned about the conduct of a colleague towards a child is undoubtedly
placed in a difficult situation. He or she may worry that they have misunderstood the situation and will
wonder whether a report could jeopardise a colleague’s career. However, all staff must remember that
the welfare of the child is paramount.

WU 53 X R R 4% T AT N AR SRR, i/t Tose = NN B . fh el T se 24800 3
CRME THEOL, M BEE AT IR G 2 B2 a A FF RN, H2, Fra d THEwaheE,
T HIRE A 2 f B

All concerns of poor practice or possible child abuse by colleagues should be reported directly to the

Head Master. If the Head Master is unavailable you should report to the DSL. Complaints about the
Head Master should be reported to the Safeguarding Governor.

P R EA B RS R FE T R LI A R, N ERR AR KRG . R A, &
TNZH RE A L 2 e ot Nl o IR ISR R i 45 01 51 LI % e IR

6.3 Allegations against staff &% i T

When an allegation is made against a member of staff, set procedures must be followed. It is rare for a
child to make an entirely false or malicious allegation, although misunderstandings and
misinterpretations of events do happen.

% G TR RN, DAUEIEREERE R o R I SE S ARAEXS A R R AR, (HEZ TR
e RECR TR

A child may also make an allegation against an innocent party because they are too afraid to name the
real perpetrator. Even so, we must accept that some professionals can pose a serious risk to children
and we must therefore act on every allegation. Members of staff who are the subject of an allegation
have the right to have their case dealt with fairly, quickly and consistently and to be kept informed of
its progress. Suspension is not the default option and alternatives to suspension will always be
considered. In some cases, staff may be suspended where this is deemed to be the best way to ensure
that children are protected.

P10 A IR s 0 5 I 5 T T R S 0 — 7 AR et . BN A, FRATASUR A
el AT R L R, TR TR AT U A — TR PR AT B . 2 SR
FOTARCEER AT BRSO I R AT, BRI T ARG O R R P
RABRYGET, A2 % TSI B . EER T, AR R ()L 2 5
BB R, BT ARSI,
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6.4 Safeguarding requirements expected of contractors X K40 B ) JE A EL R

We expect the following as a minimum in the case of all contractors:

XTI ARRE, LU A TRAATT A ER

Induction training provided which covers safeguarding;

) LB 2 TR AP I NERES I

A designated senior member of the Operations team (or, in alternate School structures, the Head)
ensures that CSP information is shared with relevant managers through regular meetings. At
Harrow Shenzhen Qianhai, this is the Chinese Principal;

2B BN E M R (BPE HAR P AR g 4 rh i e i) B PRl i e 2 S5 AH 2R
EHANRADZ)LEZERER . ERIIBTERS D 2Ry IR .

Contractors read, complete and sign the CSP Self Declaration Form (English and local language
versions to be made available);

ARELR B EE SEROFRERE JLE e R B R (BRSO KA S 5 A
Police checks for any member of staff who will be employed on-site for longer than 6 days

TR AEILS TAF IS 6 RGN G, /5 Z e At I U dRIC S UE I ;

Our Code of Conduct for contractors is shared and a record is kept of their having read and
understood it;

AR UR R BT NHEN], JF & DRAFARAT 28 b B M B AR D 3%

Toolbox Talks - daily reminders given on CSP awareness.

TR I W — R IR A % LB 2 IR I R R

7. Site Safety and Security
St GvRe5RR

7.1 Safety requirements on campus %45 K

The Harrow Shenzhen campus is monitored at all times by the security team and the CCTV is
fully operational.

W 2 IR YIARE [l 3 2 T AR P M 428 SEAT 4 B B AR P

All staff and contractors must wear Harrow Shenzhen lanyards.

FIA TAEN G S 56 =7 53 T b 25 3k T j

Visitors must follow the visitors’ procedures and will always be accompanied by a member of
staff.

I V5 % W AU Vi R R, AR BV A AE 2% B — 2 1 A LA N D1RG [

The Health and Safety Committee have a bi-weekly meeting to ensure that the campus is safe
for students and staff. A positive health and safety culture is always promoted throughout the
school, with all staff being encouraged to be vigilant of potential risks.

ZANMEREZR BB AT — RSB, IRy RN A SR it — A 22 2 R e A 5
RN IR RN R 5 2R, DLASR AR S T TR e el i & 5 k.
For boarding students there will always be a Housemistress/Master, House Parent, and nurse
on duty to offer pastoral support and to ensure the environment is safe and secure at all times.

FEAE E IR — AL I LR, A R AN SRR LA RIS 272 [ 22 4

7.2 Minimum safeguarding requirements expected of all adults living on campus
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R R I ) NG OB S R

Residents living on campus
JEAEAE R 53 L% 5 T -
e The Safeguarding Policy and Code of Conduct is made available to all at induction
meeting (during new staff induction);
£ S TS AN IREE NN ) 63 TR i) L2 22 4 OR3P BUR LA S AT J e N
o Expectation for all residential occupants to adhere to the Safeguarding Policy and the
Code of Conduct;
P el S sy ) L 24 IR AP BUR AT T

7.3 Risk Assessment R PEAL

Risk assessment is undertaken to good effect in promoting safety. Such assessments cover all aspects of
the school’s work, such as premises and equipment, on-site activities, off-site activities and the venues
used, use of minibuses and other forms of transport.
RS PPt 0T 42 75 ) L2 2 A ORI e B R P ROR o KBS PPAl iR a5 1 2R TAR B & AN J7 1, by
AN, BUIATESD, SUANEB LA I, N AN AR AL 8 T AT .
Our risk assessments include sections to address child safeguarding risks and a risk management plan.
FATHI KR VA E0 45 1 A2 ) LB 22 4 DR KU DA B AU 7 B -4 o
Our risk assessments consider all safeguarding matters when working with other partners and third-party
providers, for example on expeditions and trips.

125 G 1ET7 UL RS =5 BE R TARRS, FRATHI RS A a5 1 B 5 )L 22 4 0R 4 AH SR 1 1]
A, BRI AR RAT S RAT RIS L o
Where appropriate, short briefings/training input are given to staff of host organisations/locations on child
safeguarding and how to report issues of concern.

FERE GO, NP A AR OC T ) LE 22 A OR4P DAL ey b4 i) @t p) T A e 4
WG

Risk assessments are signed off by managers/senior leaders, not only by the trip or expedition leader.
AR VAt A BB 7 f2 R AT SRR R AT S 5T NRR B I, T G 7R S i A B g PR 2B
LI&O

7.4 Photography and images on site B3R M4

The vast majority of people who take or view photographs or videos of children do so for entirely
innocent, understandable and acceptable reasons. Sadly, some people abuse children through taking or
using images, so we must ensure that we have some safeguards in place.

7R 2 BB E A LB M BT N AR T8 e 58, mT AR AT A #3232 (0 SR L. (H
B RS, 728 N AR IE I A S R R AE A JLEE, DR BRATT i 2R DR AT 14T — L AR
fE it -

To protect our children we will:

N T IRIPEATHIEZ T, A TH -

e seek parental consent for photography of our students through the School’s Terms &
Conditions when children are admitted to the School,

BT ARSI, R AR 5 SRR SR A R R O FRAT TR 2 A A
o seek parental consent for photography of students which may be extraordinary e.g. photos of
children in advertising, a staff member’s portfolio of drama productions;
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N AERARR S B A, Bl S R LE R B TTRRRIE AR, W R
K[A =

e demonstrate respect, care and caution when including photographs of students in Newsletters,
Blogs and any other School publication; and
FEFT NG T2 AT Fo A 2R AR I S AR R i, BRI B LSS0
TETH;

e encourage children to tell us if they are worried about any photographs that are taken of them.

ST S YR EA AT A 4 DA R AR T R A

7.5 E-safety including staff use of social media P48 %4 64% & T {8 430 44

Children increasingly use mobile phones, tablets and computers on a daily basis. They are a source of
fun, entertainment, communication and education. However, we know that some adults and young
people will use these technologies to harm children. The harm might range from sending hurtful or
abusive texts and emails, to enticing children to engage in sexually harmful conversations, webcam
photography or face-to-face meetings. The Prevent Duty requires the School to safeguard vulnerable
individuals from being radicalised or drawn into extremism through the internet or social media.

JURE HEASE R 0L P05 e A0 FRL G PR IR TRDAE AN I . e SRR BRI IR EE )
PR HAZ, FATFIE —LL R N NSl X PR R F ) LE . B HEVEEAT RN K
IR 1 BT B M ORI L A, B LB kAT M S T 01l L ) 2 e S 5 BRI THI
%uoﬁ%%%%ﬁ%&ﬁ%%%ﬁkﬁ%ﬁﬁﬁﬁmﬁﬁiﬁ%%ﬁﬁ%ﬁ%kmﬁixo
The following measures are in place to promote e-safety within the School:

PR OHER I LU, DA SR N R R 2% 22 4

o ICT Acceptable Use Policy - protects all parties by clearly stating what is acceptable and what
is not. Children are expected to sign up to this at the start of each academic year and before
access can be given to the School’s ICT facilities.

ICT WEERZAEFBUR: il WU W] il 2 AT 832 I A BRI %77 . 1
MIRLAERR AR TT AR 22 B2 I L, AR5 A REAE AR ) ICT Wit -

e Induction and Education - all children are inducted in appropriate use of the School’s ICT
facilities and other aspects of this policy upon arrival. Subsequently, House Tutors remind
children at the start of each academic year about their obligations and code of conduct. This is
reinforced by a presentation in Houses about E-Safety.

ANBRRIEE: P ) LEAEAUAR AR 5] S0& A0 2 ICT B A A B ) HoA
Jitiie BEJE, e MR RE SR SR IT AR I o SRR £ A TAATT B0 SCS5 AT g e o 7E Be &7
KT BRI B R — .

e Monitoring -the School will exercise its right to monitor the use of computer systems,
including the monitoring of internet use, interception of e-mails and the deletion of
inappropriate materials at all times. In circumstances where the School believes unauthorised
use of the computer system is, or may be taking place, or the systems, or may be, being used
for unlawful purposes, the School reserves the right to inform appropriate authorities and
provide documentary evidence. The computer network is owned by the School and may be
used by children to advance and extend their knowledge and understanding.
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WE#%: EROGAT A IR T ENL R G SRR, CLFE BRI 2 LA . 2k
P HIS A2 AR B AN 4 A R o W R SR R IEAE BRAT BE IE AR R A R A AU A H
MLRGIIE L, B8 1% RGIEM BT REM A TIEE H 1, SRR B @ A OG0 4
BEFTHIEYE FIBCR] o THEALN S TR, 10T DU A e R S Ay At AT 11
FR RN AR A7

Direction for staff on e-safety /7 7 # 744155
Staff should:
RN

ensure that personal social networking sites are set at private and students are never listed as
approved contacts;

WEOR A NALZE P h FANAL, I HAKB AN TR I A N RN

never use or access social networking sites of students;

V1204 F B I 27 A FR AL 28 I 5%«

should not take photographs of students on their personal devices;

ANLFE S A A NV B e

should not give their personal contact details to students or parents , including their mobile
telephone number;

AR AR A QN AR T, BT,

only make contact with students for professional reasons and in accordance with the School’s
policy and this should be through the school’s Outlook/Teams account;

I F TAERE S22 R, FEM A P2 O, Rl 2418 1 Outlook A 46 5%
# Teams Ik ' 5 EHE R

END
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Appendix 1: Harrow Shenzhen Safeguarding Poster

ik 1. P RIIERA LB Z 2R R

Designated Safeguarding Leads

Harrow Shenzhen is committed to
ensuring the safety and wellbeing of all
of our students and staff.

If you have any concernsabout a child then
please speak to a member of our Safeguarding Team (if
translation is required please contact our Safeguarding
Liaison Officer directly):

C PO M S For staff, please record any concerns you have on CPOMS or speak directly to
your Designated Safeguarding Leads (or Safeguarding Liaison Officer):

Senior Safeguarding Lead

Sharni Stocker-Jones Yvonne Lin Nigel Schofield Andrew Marshall
" 4
Whole School Ass.ustanl Safeguarding Liaison Head of Uppﬂ. School & Head of Lowef School &
Headteacher & Designated Deputy Designated Deputy Designated
Safeguarding Lead Officer Safeguarding Lead Safeguarding Lead

Contact us at: safeguarding@harrowshenzhen.cn
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Appendix 2: Changing Room Supervision (Guidelines for staff)

P 2: ER=ERE (TIEANRER)

CHANGING ROOM SUPERVISION GUIDANCE
ERERENE

Changing for PE can cause anxiety for some pupils, can influence their perception of the subject and
determine whether it is an enjoyable and positive experience. The concern caused by changing can
influence a pupil’s participation and lead to a variety of avoidance strategies.

WHRAEAR S 1E— L2 A B AE R, S T XA ER RS, DL E e T
MR RS . AR SRR SR AN AT RS, IS E0S e
& o

&
H

For all staff safe supervision of students changing remains the priority and while staff must remain
vigilant for behaviours that indicate students are uncomfortable in the environment, they must
continue to follow protocol to ensure they keep students and themselves safe in line with the school's
safeguarding policy. Behaviour incidents should be dealt with in line with the relevant school
behaviour policy and any instance of inappropriate behaviour should be reported to the relevant DSL.
The below guidelines should be followed by all members of staff supervising students changing.

XA i TR, A A AESRIROIC N E 2, BRI 0 TN 2 TER 22 1% 34
Birp RIS IOE S, ABARTI 0 U FF G P, DAR DRARATTAR 98 A 1 2 RIEUFOR O
PEEAENAE R, FAEATAFERENARE AR RIAT A E AT B, AT AME 241
AT R NAR T 45 FE R K DSLo i A i 2 AR A AR ) B3 T W~ DA DU

Guidance for those supervising students from Year 2 to Year 11

—E—EHEREER

1. For students in Years 2 and above designated single sex changing rooms or areas must be used.
For swimming lessons, single sex changing rooms are used for Year 1 and above.
TAER L LR, 0 ZTUE A S A A I AR SN X e PR KR, — AR
S AL 2 A 5 A A P AR N B BE AR =

2. All adults should avoid standing in the changing room to supervise pupils, or repeatedly going
in and out without good reason.
FITAT RN N 38 G il AE BEAR 8 N B 2 E, BE IR e o B B 00 N R B AR
K%O

3. When supervising students from outside the changing rooms, clear systems/rules must be
established so students are clear about expectations of their conduct while they are
unsupervised.

FESEA A A, DA 200 ST WA A LN, DAEE S AR R T A ATIFE TS N
W SO T AT R .

4. In Year 3to Year 11, supervising adults should remain in close proximity to the room so that
students are aware. Students should know that the adults will enter the room if necessary (in
response to a disturbance for example). For Year 2 it is recommended that the teacher and
support teacher supports inside the changing facility and that two adults are present at all times
when children are changing.

T =R ERR A, AT R REE NN IRAAE AR S T, DA%
B [, AT, MREBE, REASHANERE (=N EILND o X
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TR A, BN BB A A R N SR AL, JF B S AR AT EE A 1]
PIAN AR N L AR Z A 3

Where student privacy is not compromised, the door of changing rooms should be left slightly
ajar. If there is a need for adults to enter the room, it is recommended they should alert pupils
to this by announcing it (e.g. a countdown) to protect student privacy.

A 2 ARSI OL T, SEARE W T INIS A OT o AR L ZAE R AN E AR,
BN ZIE SR AT A CAnfRIThi ) SRRl EAs, DRI AR .

Pupils who express disquiet or concern about the behaviour of a member of staff should be
listened to and any disclosure should be reported immediately to the appropriate DSL.
WA OR O T IAT N R R AN BRI, 53 TN B AR T = L, I B 7 B
[A] 4 KK DSL i 35 AHRAE B

Once students are in Year 6 members of staff should supervise or assist pupils of the same sex.
In Year 5 down, this is preferable where it is possible.

XFSER LR A, S F R R AR R B . T AR L TR A, W
AT R AE AL o

Guidance for those supervising students from toddler age to Year 1

)L = —F LR B

1.

Younger students will usually change together in a classroom or a unisex changing room.
Where appropriate consideration may be given to utilising furniture or screens to provide
discrete areas and/or ask girls and boys to be in different parts of the classroom.

FL AR SRR — N ES A A RS iR R, EE SR
OUR, AT RLSE R SR B K S (b 37 ) DX 4 B 2 SR A £ A0 55 £ AE 0= HOAS ] s
JIHAT A

In Early Years classes a sign should be put on the door to deter visitors from entering.

X g LB #E, AR BEE Edrai, BB IET Rt .

At least two members of staff should remain in the room while students are changing

FAEHANRS 2 BT AL O 5 TR A s A L

If pupils need assistance getting changed, refer to the Intimate Care Policy.

AR A A AR A RIS 75 2 B, TS B R R EUR

Students of all ages should be encouraged to be as independent as possible and, in most cases,
adults should prompt and give verbal help/encouragement before they offer assistance.

JS2 S i i A SR B 2 AR T B ST, AERZHUB LT, AR IR BEAE B 1T N 1R
AT T I Sk B Bh Sl -

Assistance should take place openly, not out of sight of others.
RLATFRE A, M ARRL B o 2 A SR A )
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7. Students in Reception to Y2 must have this same level of supervision during extra-curricular

activities.

FEVRIME SR, &) L 28 22 AL AU IR KT IO

The Do’s and Don’ts for staff when supervising

TEARBEFERETAMEN

DO «

CIEs

DON’T

o X

Enter the changing room in response to
continued disturbances

HENEAR EYEFF IR

Use your devices in the changing room

FE A = AR AR IR T i

Make the pupils aware you are entering by
using a count down

FAEITHIS 05 Sk S A FniE R ED R

Stand and watch the pupils changing
AR S A TR S A T AR iR

Leave the door of the changing room slightly
ajar as long as this does not compromise a
student’s privacy

TEASFEI AR RS IE L, AR EEAR =[]
FATLHOT o

Walk out of close proximity. It is vital that you
can hear potential disturbances and that you are
around in case of an emergency.

AT VE . AT RS R TI, JF
HAER AR S OUN REIL AL & R 2
1B]

Let the students know in advance the behaviour
expectations in the changing room. Make them
aware that you may have to step into the
changing room if behaviour falls below
expectations.

ek A FTEAE AR AT K . 1At
AITAEE, WRAT KT, AT AN o
PFHEATI RS,

Get changed in the same area as the students.
Adults must always change or shower privately
- never in the same space as children.

5 AR R — XA R . RN L 2GR 24 H
AR Al B e - AN TT 5 ) L AE [F] — 25 ]

Explain that if behaviour expectations are not
followed consequences will be enacted in line
with the school behaviour policy.

TRNEA, WORANESTAT NER, KR
R HIAT TG R EURH B2 AR 33 I o

Stand in close proximity to the changing rooms
U fE SR AR = T
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Appendix 3: Logging concerns form for those who do not have access to CPOMS

Your Name (PRINT):
wa GERD

Your role:

XA

Time and Date if Incident (if applicable):
HERAERR R EES (L&D

The date you became
aware of the
incident/issue:
T2 B 8 ) A ) H
#

Describe the incident as factually as possible. Include who was involved, where it
happened, exactly what happened etc. Remember to describe clearly any behaviour or

physical signs you have observed.

RUTEESLER MR T . BEBRAR. RAEMS. REEAEEEE. FER

BR MR RNE B AT NER AR T .

Name of student (first name, surname and nickname):

FERS (BF. BRI

Class and Year/House group:

B R BE SRR B

What actions did you take?
TR T 4T3 ?

Your signature

X4

Time and date of when the form was completed:

T S R T8 & H 3
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HE SRR, B AR, AJE2R B RACE|AIN ) LE 2 2RI 9T N
o HRAORIR T RIS SIE AR . SIS AL, RS TR 2R P TAEA
A [ DA R A B R VA UE S -

=]
Al

=]
Al

This form is confidential and only relevant staff will be consulted.

IR SR REH R SAMERARETENR.

FOR CPO USE ONLY
DT ALEZERTFATARE

Received by 2t A Date and Time B #A & Bl

Proposed action by the Designated person:

RN R UGEHT:

The diagrams below only need to be annotated if applicable to the concern/s expressed
overleaf. The purpose of this page is to accurately locate physical contact or a
mark/bruise/wound on the body.

TRENEEHER FETER. WER B RouHEsh e Ak Ea b B 5 5 b5 &
I DAL E
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Appendix 4: Signature page

Please print out this page and return it, signed, to the Designated Safeguarding Lead
TE A L DT B R A - T iR b 45 ) LB 2 R4 T BTN

| have read, understand and agree to abide by the AISL Safeguarding Policy and the Staff
Professional Code of Conduct. | acknowledge that their scope covers both my private and
professional life.

PO MTE BRI R I W [ bRop A IR 7] LI 22 2 ORI BUR AL 53 THONLAT
NHEN o BN FIECR S AT N =5 1 3R A AN BLR I A 3 VG

| understand that if 1 do not follow the guidance laid out therein, | will be subject to disciplinary
action which may result in dismissal and/or my actions being reported to the police

I A W R AR BOR AT N 13 3, RS2 LHALy, KR FEUR
Jee B 1) T R AT

FULL NAME (capitals, please): ¥4 (h3x Pt KE)

SIGNED: DATE:

BT H

Return this signed page to the Designated Safeguarding Lead; please keep the rest of the
document for your own records.

Zva, WRILTORIES )LE 2 2RI SN, BT RER TS AR
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